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ARTICLE 1

INTEN? OF AGRFEIWENT

T'h:s agreen:etrt entercd in:c bv a.nd be l!'.,een the Counq' of llrcvarc'! ire;'einii-ite:"
relerred l.o as tlte "tlot-ll'rl-*i" or- "limplol'r:;'' arld l\:i:lic.lir:r;:lr-rveeri i..cl<;;ll (:30,
l,aborers' l:rteilatronal Unto:r r:f Nortlt Amcdca 14l.'L-CJ()) irerei-traJter rcferred to
as the "lJnion."

It is the inlent and purpose of the paulies hereto t-}.al t1ris agrccrnerl: constituics
etr: tnrplernentatio:: Of aprproprialc Flolida S'"alc Statutc 447 prrsvx;or,is fcrr thr:
purposic of promoting harn:onious relalionships l:elween the Cor:ntr ru:cl Uruo;r
rncmbcrs and to prornote tlrc dghi.s, rrr.rrale zurci well-being ol Counlr' (:rtployee$
anC provides for ordc.:l'ly a.nd c<lrisl.ructive emplo.v:ncnt-:elatrorrs irr tlrc publlc
interesl, in *re interests oi' tlic Coun{' arid the intercst ol the cmployccs
represellted iry L.l.U.N.A,

It is tl:e intenr a*id purpose of the agre*::eni to assllre sound a:rd nuiuar1l3'
benelicial. wo:-king a:td econtlrnic re};rtir-rnshrps betwee:r lire rrarties liereto; tc
providc arr orderll' and pcacefui mcans ol' rcsolvirrg zu'!)' m.isu:rderstandings or
differerices u'hicl: rnav arlsc a:rd to set iolih hc:'ci:r a basrc anc full agreernr:r1i
ltett'eerr lhe pa-:"ries concerrrrlg rat(ii; of parr', u'age,c, l:ours o{ e:lni*ymeni, anil
otlter letrns and condi$ons of enrploymcnl. Eitlrer par{* he:eto shaiJ he entrtled
lo requit'e specrlc perfcr-l:rane:c of" the Slror':sions o1- $re agrcc:merr'.. It is
ur:dcrstciod thal lhe CounB' is engaged si lurnishing essential pubiic servic.cs
which vitaJll'aflect the healtir, saleq;, r:unilr.irt anri g.eneral well^beinpi oi tlre
public, and bo*r parties recognize the need for conlirir-rous and rcbabic senir:e
to the public.

Ncthir:g rrr this agreernent shall :"r;ry:ire eilirer part]. t.o ac: irr rrola$on of ar:';
federal, state ot local legrsialiori or rcgS:lauons. in th.e errent thal ar:1'of the
pror"isions of thjs agreerlenl. are iieler:nined :o Lre irt vir:lation of :urv fecie;-al,
state or local legislatto:: or regrtlations, lhcrr those provisror;s shali be cc:rsi<lcleci
null and voici and rif r:o ru:ther forcc and effect, Suclr Ceterrninatiorr, hor,;cver,
shelll noL in any q,ay ailcct the remaining valic provisione; of ilris ;lgreernent.

The Unior"r ag.recs tr-r ct:"o.tonge all nrembers of rts orgainiz.aljo:r t<-r render loyal
and efficicnl servicc to the Brer.'ard Counly Coir:rr-:issio:r. Thc Union recogrlrz-cs
that is of great intJ:o:-tance fcr Brcveird Counh' to liav* gooci public rei:riiorrs rurci
the llnior:r u'ill cncoureg,e a::ci i:rllucncc its nrembe rs to rnakc thfniselvcs
availahle lor prrsltc s;en'ice arrrl c-'mergs.116';- rvr:rlc. Thr: Un:on ancl its nlei'ribg.rs,
in all mal.tcrs pertairri-rrg to tirjs agrccncnt, shall 16kc: irrfo cor-isjricration thar
one of tite itnportant n:ission$ r:l llle i-lrelar-d Countl,L)crm;nission is tc; se:vc lht:
public and thal t-l:c $afct\', protcction, and gooct wiil r.rf the generai pul:iic are ol'
prinrarl, impeirtance.
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AR?ICLE 2
UIVION RECOGNI?ION

Recoqnitiq$: in accorderrce wi..lr :-he lfublic Fimplovees Relations Cornrnissior:
ccrtification of Junc 12,1973, the PubLc Ernplo-vcr rccognizes the Unron as ihe
exclusive bargairring ager:t to represent tire publc emptr:vees rvho are dcscribect i11

H:thrb:t "A', rvhich is urcorporerred |rerein b1'rhis reierencc, frlr the purpose cf
collective bargatni-rtg in the determination of the wages, houis, terrns and
concl:Lions of ernploymenL of tlre pr"rbiic empiovces within the bargarning unrt.

Union Eenre*qqntativg: ?he Pubiic Ernployer unCerstands ard agrees that the
Busi:ress Agent oi i,ltJNA, Pui:lic t)nrpioyees Local 63o, AFL'.CIO, or hrs/i:er dul5'
authorized reprcselttative, shall be the official spokesperson for sard Union rn
an,v coilecti.r'e bargajning negctiat:ons, gn€vance or malters of contract
interpretaion bet',veer: lhe Union and the Public En:ployer. A drih' authorized
representative rnal' be designated by the Business fuIanager in writing. Tbe
written designaticn shall be delivered to the Pr:blic Ernpioyer pnor to lhe person
acting in his represetltative capacig. The desrgnation shall include the time
penr:d u'ithin u'hrclr sueh persor"i shall be authorized to ftct in the represerrtative
capacitl'. An1- Union of{icial s}ral! limit their contacts rvith employees to non-
work hours or lunch period ti.nless *'ntten approval has been obtained frr:m thc
approlnate supervisor, o!'rlexi ln line sripcrvisor, or the supen'rsor's designee,
provided rhat said approvaj shall not be granted b1' a member oi rhc bargainrng
ur:il.

'lhe accredlted Busi.r:ess Represenlative rna1.'cali tlre Hu:rra:r Rcsources i).irector
cr his clcsignee pri,:r to ente::ing llour:gl propeity cluring work hours llc/she
sirall be provicied assist,"urce in obraining reasonable access during reguiar
workir:g hours to the place of business of establish-rnents coverecl by this
Agreement. on officral Union business in conrrectir:tr ',r.it}- this Agreernenr and for
the purpose of rnvestigatrng clr processing grievanrces ansing hereunder,
prorndecl that il'le Busincss Representative does not unctruly interfere r,r,i*r rvork.

Union olfrcial for the purpose oi'lhis contract shall nree*n the Flusirress Agent oi
*te Unior, or his/her dulv authonzed rcpresenlative or the Area $tewards,
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ARTICI.S 3

sgE$

Montlrlv Declucrions - Tl:c {)ounl;' rrgrcl's tc dedttct" el'cry nvo weeks (26 pay
penodsJ the Uniorr r.lLrns firr each emplovcc covered by lhts i:gireernenl who
indivicir-iall-;;:rrd voi.rnl"aril_v certifies jn v,'ntrnr{ on an at-tihonzati*n form that
such dr:rjuctic.rris arc authr:rizecl. A srgnert dues c!ecluctjon li:rri rcccived by tlrc
Ofirce of Human Resorirces will be g.rrocessrci within tlrirtl'{30i days ol receipt,

No :ruthorizaiion shall he allou'ed f*r ;:ayn:e;.rt ol'irritiation fee, 6ls9e$sments or
i;-r-es" If tbe a:nsunt of clues tr: i:c clecilrcted is ro hre changcri, the Uninn sha.ll
ofiic;.aily noriry thc i{uma:: Resor:rces Director in "*'ritingi of the propr:seci change.
Therc mustbe at ie;,rst ;r thrrh' i3i)] riav notice,:f thr: effective datc: of any change
in thg amounl of the Li;rioir ciues tr: allnw the Countf io nrake the necessa5'
techaicaj alrd acinlilislratir,e chartges

The Courrtl, re:nitla:rcc of dues r,.'ili Lie deemrd corrcct if the Union does no: give
wdttcn objcction to ll:: Counll' r,vrthirr tl:iL!' {30} clays aficr lhe rernittance is
serlt. Such noticc oi' objectiatl rnust staie tfre anrriurtt tile remittarrce is
ir"lcorrecl.

Deductio:r Dxemrrtion: No clues shall be cieciuctcd ir: tiri: peyroll pericid r:f a

lermination, retiren:ent <-rr de;itir oi arr enrplol'ee. Nc c.l*driction shall be macle
li'<rm tire pay of an emplcyee {or an-i, pa.yrr-r}l pe rio<3 irr wiuch lhe ernp}oyee's $.€t

ea.r*ings for- lhat pa1,roll perkel, al'ler othcl tk:cjuctions, ar* less tl:at the anlounl
of dues to be checked ofi.

&uthr:rlzation Form. 'l'he Aulhorrza.tian Forrn si:all contain lhe ernplo-vee's
narnc, dale of preparafuon, a deciaratol' staiernenl relqueslrng tile dec.luct.ion,
and thc ernplo.yee's s!!{nature.

Revcr:ation: An-v Union menrber nral' revr:ke his/her authorization [o deduct
Union dues by submirting the r:rescnbcd deduction revercaticrn fcrrm to the Ofirce
of l{rrrnan Resources. Flumar Resr.,urccs wi.ll stop ihe decluctietn within thirtv
{30} days of receipt of lhc revr:ca.ir::t authorizalic.in.

I;rdemnifie.ation: The Unirin agrees ihal it siraii hold the' Public Einplol'g1 5s1s

and irarmless agai:rst- any ciairns made and agai:-:,st a;t.1,' su:ts instituted against
the Pubijc [mploycr on account r:f pay;-ojl dednctions of Linicn dqes.
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ARTICLE 4

BE9H!HruAN-g["8[RJSES

U$ion Acrivi;t The Unrr:n agrees that it will nor under allv crrcunrsra;rces or io;
atlj* reason, incluci:trg alleged or actual breach of this Agreement by or in
$ympalhv for o:- suppo:t af the emoioyees or Linion, cali. encourage, aL:tho;-iz.e,
ratiry or engage ln a.l{' strike, slot,dorva bc1'cott or pickei }rne g,hich coukl
interrup:, work, ar call, €rlcouragr, a.uthorize, ratif)' ol' condorre etthcr
interrupirons of '"vod< such es :r concerted, organieed abuse of sick leave or otirer
Ieave informational picketurg which cioes not, cause interference wir-h, interrupt
or cause a slowriorqi of th* wr:rk ol any Cr:unrv empioyee sha-L! be permissible.

Emplovee..,Activiru*: Iiach a:rri every.' employee in the Lrargaining unit covered by
this Agrcenlell'. agrees that irerlshc will ncl under anl' circumstanees or fcrr an1'
reas.)n, includrng alleg*cl eir actual breach of this Agreemeni b1' the Counli,
engage l: a strike, slorvdowr:, boy,co*, illegal piclcel llne whi.ch could inr.errupt
work, or othr:r intcrruption of work. It is agrceC rhat any violaiion of this sectron
shal! be grcunds for imrneciiatc discharge and such discharge or orhet
disr:iplir:a.*' actio:t rv:!l not be revielvablc under the Orieve"rrce Proceclur€ el:cept
to CeLe:rnine if vrolation, i-:l fact, occurled.

LIniory-Reqgonsq: The Unron agrees thal in the even:. of anl sirrke, work
stclppage or interferencc rlit-li tire. operatron of the Counly, a respotrsible offciai
oI the Unjon shall promptlv *nd publiciy disevow such strikes ancl wo::k
stoppage aird forward w'ritten orcicrs to the ernployees engaged u: suclr activrtres
to rel.Lttrn to work trnmedtalelv The Union agrees tc| post- on those bulletr:
boa-rds referenced in A:ti:lc 19 notices which ordcr the prohibitcci aciivities ro
cease rmrneriiatell'. ?'i:ese Uniorr rgsponses shall c'ccur rrnrrredlately upon
rcccipt of a urjtter: noiicc frorn the ofirce of rhc Cour:$. Managcr or frorn the
ofiice of the flurnan Resourr:es l)rrector that such prohibitecl activilies have
taken or are tal<ing place rv:ti:irr specific departartnt{s),

J
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ARTIC'.E 5
![A]IAC EM Ers"',S RIG}ITS

Ririhls oi &l;inagernent: Excent to tJrc €:xlcnt expl:c:itlr ai;nr!1leC ir-r' sriccriir,'
provisi<,rn ol tiris rlgreemenl. thc Cou:rn' rr:sel1'es and retrtlls solelv airci
t:xt:lrtsilci-y ll,: oi:Ls coninon iaw, $lai!.rLory anri rnlrr:rerrt rigi:ts to nianage ifs
nrrrr affalrs as such rigl,ts existecl pnor to lhe exr:cullr' a,. this or ar:1'prt,r'iorts
ag,lein)el'ri u'iiir i):e L,l::ior: {)r aif-\: ol}rer Ulion. 'l}:e scie and exclusir,r: rights cf
!1anagcrrrt"nt r,r'!:icir are nol abridgcci irl.thls Agreernr:r:t shall irx:lurJe, bu: are
nol liiniteci lo, its rlghl to deterrrirne the cxistencr or llonfxistence of facts r.,.'irr;h
are the b;rsis of a 14arragernent dec:isio;1, ti) delerinine tJr* quaUry and qllanirtl'oi
srn:ic:es to Lre offered by the Clounl.l', wtt-hout. regarcl tc| anv obiigaucrn ir:rposed
b.y ilrjs i\i?rccmertt tc establish or cnnunue pniicies, pr"acti{:cs a;rd prccedu:'es,
tirc right t* determine anC fir:n lime ro timc re-cietemine the ly,pes o:
ope;'ations. sretlrocls a*d ;:rclcesses tc be en:pioverJ. to disc,:lrtinue irrc)ccsses ar
.-)jrerrl.ion:i or to tlcte:rnliilc li:e numb:er ancl [pes of c:lployees required, to
assrgr: u,orl: anci rvark clutics to crnployecs h accitrdance r,r.rih the reqr-rire:nents
deferr::irreci iry the ertrplo3'er, to establish arrC cha:rge rr,'c::k schedr-:les and
ilssjgnmcrr{s, lc conaract an:J subccnlrar:t rvork, to determrne ;nd to adil}rilisler
buclgct.s, le.r frirc, ti: classii' and re-classrl' positions anc crnplcivees, to
deie:nnnt: or rriadrf-r'lhe nat'uie ar:11 sr-:clpe of work u,ittrir: a:ry classiflcatrcl, tl
t;ansfer, promr:{.t: or tlcrnote cmplovecs, or la1' r":tT. ten:rinatc or otheiv,tisc :'elicr.'e
t:ny-rlc";'r:r:s i:tLrr: laci.. oi worii oi oti:er rea.sorls, tcl ili:le:r:r-rrne lht iact cf iack of
r.r.o:i{, to srrspr:r-lci, disci:arge , disciphne, to dclcrminc lirc level ol supei""isron
rlr:ee$sary for" tirr-'l effrcient and effectjre acconrplish:ne:r:t of rvr::'k, *ncl othcnr,is:
to take sir<;h rnr:asurs$ .rs thc Cortn& inay deterrnine lt-> be net:essar-v ior rircierll'
and clficir:nl opcral,io;r of lire public serr.ice; proricied, horr,s.",gv, thr pui:lic
e:n;:h1.r:e shall hai'e t.he ng,ht to Iiiq a grievance as proviricr-i b1^ Flo:-irl:i SLatutcs;.
?'hc Llnion shall rctain irs dghl tc impaet btugau: ovr:: lhe effcct.s of lhcsr
r).lirlrg.c.rnc:r'. ciecrsions a$ prfi.,'id:;tl ttnder Florid;: Siatr-:te 44?, prcr'idec! t!"re

Urrion icie:rj.fies such e{iects i:: its bargam::rg rerlucs'.

.i;lmcrsencr'' If"i:r ll:e sole riiscretion of thc Cor:r:11']r{anaigt:r, or hislher
dcsignee, ii rs deterririned that entergenc)' conditions exisl, ar:d entp.rlovecs tr:
ali Lrr:i:arirne::lslf)ffices pcrlerrnrlng norr-esseritial fr:rrctior:ll r:rr:r OourltJj rr.,rde

birsls are grantcci paid adrrrinistraEve leave by the Ccrur":ly Managcr to .eLLrr:1
hoinc beceruse oithe ernei'genc.y conditions, incluciing irul not iri:ited to ii,-rts,
cii,il clis*rders, hurricane r:onditions, ::randalotl'ei,act-ratrc.'ns, ur cther sinrilar
catastrophcs. tl"]e provisions ol tl:is Agreemenl, rcir:;orlabiv necessarl, to rneel
thr cilcur::siar:ccs ol t-he cmergenc,-v, t"l'!ay be suspcrtdcd by tire Public
Employcr dt,rrir:g the iime of tl:c dcclarcd erncrecrlcy, r:roltrieci cmnloyees
sh;ill l.rr: paid ilr iieu ol an-t' unpaiC ad:nilristrativc leave 'u{'hic}i rnat bc
alr tJronz*d, ::cce ive compensatory time {ttr all nor-mallv si:iletlr.tled l:ours
worketi ln which ncln*es$e:rtial employees are f;rar-rted paid administrative
Ie:avc and rrr acl<iition shali reccir,e 1-rmc anei one-ha1{'pav for ail hoLtrs atctual}5'
r'.'orl<ed lnr:luding all eri:plc-yees who irre rr:quirerl i,rt'l-helr appoinirng autiro:rry
or superr,isor lo $tay at any Ccunty lircilig, including rest pcriocls. iirnplcyecs
rvlro 

^re 
recp:ircd to work at spccial ncr:r!s, pci" fricrrelh, andic",r gencral

p.oprilation sirolte rs slrall bc cornp:ensated in accord ;tncc u'illt Cnunty X{elit
Pclicy il l-1.5" - Dcclared En:ergenc-r'Conditions Dlrr-rr:g a1i ircir:rs worl(ecl al
spccial ne*ds and pet ir:cndi.r' sheitcrs, sr-rlh elrrplc:'*.'ee^ shall trc class:ilccl

i.)
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as Speciai Needs Shelter Workers, Pay 6rade 814. The hourly rate shail be the
minimurn hourly raie fol Pa;, Crade 814 lor all lrours worked they are
required to work at spscial neeels or pet friendly shelter. During ali hours worked at
general peipulation shelters, such emplayees shall be classified Shelter Workers, Pay
Crade 812" The hourly rates hall be lre minirnum hourly rate for Pay Grade 812 for ail
hours lhey are required ro work at a general population shelter,

.{fter the emergenc}' conditrons haven ended, aJ} employees cover b-v the Agreernent
shall havc a right to file a grievance converning those rights aileged to irave been
violated within the purviewof lhis Agreement and without just cause during
the emergenc)' suspenslon.



6^r

6.2

6.3

6.4

AR?ICLE 6

spEcr,At u:Dg"lNcs

The Union shali reta.:n its right to impact bargain over Lhe e ffects of any changes
to tei'ms or cr:ncittjons of employmr*ni. as provicled tbr u:rde; Florida Starutc 44?,
provided thc Union identif:es such effects u'! its batrga:ning req*est undcr tirc
Meet a:rd Confer prcvisior:s of this a..hcle.

Meet & Confer: The Pubtic Ernpioyer a:rd the Ur:ion agree rc meet ancl conier on
maller$ of ccntract lrterpretarion arid caveragg or any care€r seryice provisinns
of the Merit System Pohcies a-nd Procedures upon w,ritten request of either part]'
?he written request shall state tJre nature of lhe :natters tr: be discussed a:rd the
reason{s} for requesting the meeting. Discussion shall be limited to lnatters s€r
forth in the request or oiher subjccls rnutualy agreed tr:, but ii rs understood
thai'these special meetings shall not be r:sed to re-negotiate this Agreemenr.
Such speeral meedngs shall be held wrthin ten {10} calendar days of the recerpt
of t-}.e urrilten reguest and at a tirne and placc *rutuali-v agrreable to both
parties. informal meeting$ may' be held at anv rime upon verbal agreemenl of
the Union and Public Employer.

Notice: Norice ior any mecting rccluested under parag:'aph 6 I shall be servecL
on the Office of Human Resources Directar for lhe Public Enrployer and thc
F3usiness Agent ii:r the Union.

ModiJication: Thrs agreernent may not ire altereei, mociifieci or amended in an-v
respeci except in w':tling and signed. by the authorized represeniative of the
County and the Union.

I



AR?ICLE 7
U}IION AND REPRESENTATTVES

't'he P':hlic Enrplover recognizes the rrght of the Uriion to be representeci in
maliers pertaining tci tiris ergreement b)' the Business Ager;t, cir i:islher duiv
aJr;:oinr.ed ;uea Stetvard, or other repres*ntative desclibed rn Artrcle'2.2 and 2..3.

The emplcryees covered hy this Agrcemen: sha.ll be representecl by tliirtcen {13}
Area Ste*'ards and one {tj Chief Steward. Steu.arrCs shail be assigr:ed by tl-re
U:rion's Business Agent by geagraphic area andlol r,r,ork site. ?he Cr::lnw sball
aJlow stervards ouiside geographic and work site designations when a Ll,nion
rnember requesls representatron and there is no Shop or Arca Steward avaiiairlc
on a case by case hasis, subject to lhe linion s obtaining vcrl:al cotlsent for each
<;ase frorn the Human Resoul'ces Directcr or his designee.

A complete [st of Union Steu,ards and Representatives shaJ] be fr.rmis]:ed to 'rhe
Prrblic Emplr:yer's eificc of Hr:ma-n Resolrrccs llirectr:r prior io tlre efiectir"c date
of their assumi::g offieial duties. The Union shall notiry tl're Ofhce crl' Human
Rr:sources Dirccta: pronrptly of an)" changes of suc:i: Stewzu-cls or
Rcprcsentatives.

Ear:ir Union Steu'arcl shalJ be a,l ernployec of *re ber"rgainil:g unii w'hr: i:es
satr s factoril.r, cnnpletec! his / h er prot rationary pc rir:cl

In thc erent the shop ster,r"ard is laid ot{, the Lry:al Union Business
Representaiive nay invesligal.e the rcason fb:- sl":ch iayoff. lf, ir: Hslircr oprnion,
tlre layoff was il violirbon of this ,{rliclc, the matter a'ray be relerrecl directiy tci
S:e p {2} af the griei'ance procedure.

-i.2

7.3

7.1

7.6 ljriicn Stewa-'ds arc subject t* ail n:ics a.nd rcg3:la*rio:rs pertaining ts thr
conduci ol'Count-r, ernployees of rhe Public Empbyer.

7.7 1'he $hop Steward shall har;e rhe rigirt to reasoaabie acr*ess to use the; telepir"one
ci the employer ro caiJ the l/nion or accredited Representative of the lJnron
regardir:g grievances and drsuutes a:rsing under this Agreeirlent"

"-9
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a)..f

B. tr

ARTICLE B

UNION ACTI\NTIqS
':d

The fcllowinSi sccbc,r:s outli:rr tne riuties el'rc ;-espon$ibilrues cf Stewards ir:
ixr;{rlr:r:ing, lherr fr-irrt:l!oi'}ri as :c:c'og:riz.ed [.inrcrr rfli]rcltrrltatil:c3, l:: f]tosc case$
rt'hicl: {rar.ni}l b{: rcs(llved a1.hr::r,'o-rsc, L}nror; -q'.crc'arcis will i-rr: grar"itcci rea.sonairle
Lt:,:e uff wtlh 5:av dui"ilrg r,,,r:rf:u;g lrr:itls lc i"r;vcstrgatc a;:d scltjc gricvallccs on the
jolr sitc w:lLi.ri:r Lheir area of lur:sdrctior:.

?nrir to ilnl; plopc;st"-cl grievarrce iicf ivlti., llre Ur:rorr Sleu'ard sh;rll oblain
perndssion frorn his supervisor aricl *:c g:-icveurt's sutre;visor. [i perirrisslon
cannot bc trn:rretljatel| gralterl. tl:e Cnuntl-r,',,ili a:'ralgc Lo allov; r;:i,cs'igadol of
tire g,:ievance at; tl-re ea.riresl possiirie lirne l,ii her: ;,rpprcrval is giar:led lo
rrrvesligat-e clr prcsent a gricvance during rvorldng l:or:rs it is m,rtu;riiv ulderstood
that such aciiviiv wll l*i:;l irrl"crk:re or irllerrlr;li lhe nois:aiw'r:r'k schedule olihc
ciep*tnierit oi' the work dtriies of an-1" ernp:rli!c..

It r:; agiccd anC n:utuailv underst-r.lod &ar aii Linicn Stevvards a;e first arici
forc;r:osl eiriploy:es r:f the ilo'*ntv and l:a.,'e prcldrrctivc u,'ork to perforn: anci
that prodr.rctrvity losses m,lsl. be )iepl lr: atis,-rlute rninrr:luiils. Uaiorr Stervards
shall no: invcstigale, prc$eili, cr a.cijust Slricvances ni aisputes ciuring overtime
horrrs, nor shali U:ricn Ste*,arils br: cornperrsafecl ibr-grievaince mcedngs or
othcrlnion meetiirgs heicl dr-iring their rion-u'orking llollrs. Solicit;rlton oi arrt'
arrC aJl ldnds Lr1. gr* I-inrot:, rnch-tding rlre sr:ircitatinlt r;f giievances, membership
and coller:tion of rlnion :rronies shali :iot bc engagcll ur dui:ng u,orkrrrg lrour..;.
N-o urtiorr rnerti:rgs shall bc heid on Cou:t:-v tiir:e.

Accvitics oi Ur:ion Srervarcls shall hc lir::ircri to tlieir areas ol'assignrneni except
v,,hen such atea Stev"'nrd i..; :rol ii.,'aila'ole,

Ar-:-v irllegations l-ry reprcscr-rtaLii,r-'s oi tlre Cor:rrt-r'v.'hrch ir:drca.te'ihat a l,:niorr
Stet"'a:d r:: iicpreser:tatrve rs sper:dr::g;ur r-u.lrcasonarble an;or-rnt oi linle in
lrarrclling gtievauccs or d:.spulcs, pcr"lrrrn:i;rg uriai;d'rorized activitics for lhc Unirn,
or intcrfering rvrth lhe clpcraiicns cl anv rlr.:parirllcr:it shaJl bc referrecl to tl:e Cfirce:
ol lluntan I{esourccs Dircclor frrr ciiscr:ssiu;r widr the Unicln Busi.ness Ager:t.
rionLinuarliou of the u:rauLirorizcri aci:f itl"shai] be cau.se for ciisciplnar1'acrior:
agairrsl thc offendmg employcc.

Unir:n Slewarcls si::r11 'oe crnpictl.'ees of ilre bargaining urr;.t wl:o lia'.'c satistacto;il]'
c,:r:rrl"rle led tl :e rr ;: rrrbational' ;lerod.

Meetings anci Arbitration: 1{ rs mutuallv unclcrstood a:'icJ agreed t}rat. tlie Public
IirlrpioS'er shall not cornper:sate thi repres*ntaiive s of the ljniorr ;urd ernployees in
llic i:arrgerining r"rnit lcrr trmc s;:ent i.n meeling,s to a"rbitrate arly disputes or for
meetings vj"ttJl re:ipect- to a disprrte which na3' bc reiered to ir:r inrparltai ncuu"al.



8.8

8.9

In connectjon wilh collective bargaining negatiations of an agreetnent, the Uniorr
ma1 designate in writing, up to five {5} bargai"mng unit cmployees to parlicipate in
collecdve bargaining negotiations. Those employees so designated udl be
cnntpensaied for all regular work hours in tvhich they ere iavolved in aetual
confact negotialions 'a'ith the CounlS'. The County reaerrles tbe right to schedule
rdl, or part of, each negouatioil session during non-work horrs (in which event, no
papnent wouid occu:').

Union Stewards or other designecs of tlte union, sha1l, upon approval of the
Human Resources lJirector, be granted time off with pay to attend County or
Union s;ronsored. training or conventions. No more than three (3) employees
shall be off at one time ald no employee will be off more than 6ve i5) days in
any one calender year. Total time allocated for tb"ese training purposes will not
exceed fifieen (15) man days per calendar year.

-ll-



ARTICLE 9
GRIEVAffCES AI{D ARBTTRj,TIOS PROCEDURES

9.1 Delsrition: A grietancc withrn *le meaning o{' thrs t;orrlracr shall consist ol
r-iisptties aboltl int"erpt'e1'ations and applicatior:s of pa.r'trclrlar clar.rses of this
Ag:'eernent anct aboul aliegeci vioiarions oi thi$ Al.rreenrenr.

9.2 Rules of GricvaFce Processinql

A grielanr:e, inr:lrrdinq tJre facts, arlicle and section oi the agrecment ailegeciiv
t'iolaled, sira]I be presented to',Jre imnrcciiate superrisor rvithin ten (lOi
workir:g cla.r's fron the date tlre crlploye e cor-riri reasonabl3'bc cxper.:ted to
have lqrou'leeige of tj.e existencc of the acts cor:stitlrting the gnevancc.

'l'ime hrnits al en]'stage of the gricla:rce proccclure ffay be extended by'
'u'rittcn rnutual agr€*lnent of the parties inr,'olved at that steF.

A u'riiten grievance shail be dated arrd si6:ned lil'the aggneved elnployee anci
p::esented by 15* emplol'ee r:rr Union Rcpresenlarive. A $'rltten der:isiorr shal]
be ferx'arded tcr lhe aggncved empiol'ee anci sha]l be datecl eurci sigprecl b1, il"r.
apprapriatc Public D::rplo;rer's represer:.taLive.

V,'hen a wrltten gricr"ance is frresented, the Pubiic llrnplo3.er shail
acisrarvle cige receipt b-1 sigrung arrii ciatrr,g sa:nc

A grielance not adlartced to the highcr srep within the time limit provided
sirall be deeined FrermanenCv u'ithdra'*'n as having been settled on ihe basis
of the decision mo$t recerrtly given.ft'ailure on the pan.t of the Public
Employe r's ;epresentative lo render a dccrsion wiihrin the time l:mit sel lorth
in an-r'step shall enhtle the ernpioye{: to procced tc the next step no later
than sever: f7| rvnrkrag days liom il-re datc the last rspl)'ri'ils due.

F.Mg:Ir.rcomputinganyperioeloftinteprescribedorallowcd
bi' the rules of rhis Article , lhe clai. of the act, nr the.t frorn which tfre
designateC periocl of tirne begins 1.o run shall not be inch:ded The last cia1, of
lhe penod so compr:.teC shallbe inciuded ur:less it is a Saturdal', Suncial'or
Iegalholiclal', irt'which erent the penod shall rtin r:ntil tire end cf the nexr. da)'
w'i":icl: is:rcither a Saturclar"*, sur:.day'or legal hoiictay. Da1'shalirnear": work
ria3, Monda3'Lrrough Fridal', excluding SaturdaS', Surnday, andlor legal
|rolielay. The date oi the incident shall not l're count-ed as a day d.uring rhc
tune iisrit if enrplovee is on sirift and works $aturclell', Sundal', anClnr legai
irtrijdat'the tinic lunit starts the first normai rvc.rrk cla-v lor t}re grievanl.

0. Wtren a grievance is rcduced to r.vriting there shal] t:e set forth:

1" A complete statcmellt of the gner,ance and lact s i.lpon wl:ich it rs base cl.

2. J'he renred:' oicorrection requested"

fi
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Th':r artrcie arnd secirr:n or sections ol'*ris agreerrier')i r:lairned to hilve
freen violarcd.

In the e verli tlre rvrilten gricrrancc docs r'lot contarn lhe aborre
inior:n;.rtion, thr: Ilublic Er:rplo1'er has the right to reiurn it to the
gricva-ni or hislher repreeenlaLivc a,nd Lheir tite gneva!rr or thc
represcntatjvc sha"ll have seven {7} worki-ng days tn re:u:!'} rt to the
appropria.tr rcpre$entative of the Pnblic Dmployel \a'itlr the aclciruon:ri
i-rrformation lrailure to fumisir tl:c rcquestcci irif<.rn::ation shall be
cause for thc grievance to be declared nr:ll and voici.

H. At any step oi' the grievance procedure past the first step. the aggrieveC
ernplo.vce may be accornpanied by an attorney or, a Ljnjorr StervarcJ cr
Union Representative as provided lbr rn Article 7 a{ lhis agreeme nt.

i. At an't' siep of lhe grievance procedure a Departnerrt l)rrector, Prograrr.l
Mzurager, Human Resources Dircclor or Counq Nilanagcr, i{ absent, ma-t-
appoint a per$on to aci on his/her beha.lf.

.i. Any managemer:t grieva:rce shall be f:lled rvjtli tlre Uniol Frlsiness Agcnt
al step 4 in tfre proced:rre fr:und in 9.3.

K. ln the ev€ni a grievar:ce involves rrio:e tha-n o:le {1} e:;rpioyee under
identica! facts cir circumstatrces and wJrere identical relief is requesied, a
class aclion grievance ma), be filed u'he;e each inciividual a{Tected srgns t}re
Hnevance ?he resoluilon of that one {1} gnevance rx,ill bu:d all of the listeci
grieva.nts.

L. Witnesses necessary in connection u.'ith a grieva.nce shall be permitteci tc
be called to testifu at ar grievarlce mce:rng r.vilhnul lr:ss of pay, Srrovicled thart
whenever possiblc, thcir narnes zue submirtecl tr: the Empioyer at least one
working da1. in :rclvance of the lnecting.

M. Ani'grievzu'ice tal<e;r past the fir:;t step: The eniployee u'il! irave the right ro
request one Llrriolr reg:resentative ts attend the n"rceting.

9.3 Ilocedure

ln the event e. grievance ari$es, the emplo.yee must submil a verbal grievirnce,
i*cluding the facts. tire Araicle ar:d Sectio;i{s} of t!"le Agreement ellcge<liy
violateel, io hislher irnmedia"'e supervisor rr.,ithin tcn {t0} u'orldng days a{te:'
helshe had !:lowleCge of lus/frer gricva;rce. Ai ti-re time of submilljng the
grievance, and to ensure that. grievances are settled at t"J:c li.rsl opportuniry-, the
aggrieved ernployee should request an irifbrrnei rneeting with iris or her
immediate superuisor prior to a Step I hearing to discuss the clrcumstance
giving rise to the grievar:ce. In the everrt Lhe issue. in disr:ute canr:ot Lre

resolvcd betwecn the supervisor and tlie grievant, the grievance u'ouid be
advar:ced by lire grievant to Step I of the grievance procedure within ten {10}
v"orlang davs" Sucir gricr,ance rnll$t rndicate lhat the sratter had becn ieviewed
rvitlr lhe immediate suuen,isor.

3
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.Srep l; ll the g:-;3\'anc'.1 is not settlcti i:r iirr abrrve prc)cess. thc aggrier,r:ri
eri:trllo;r'r:e,:,;hall recir:ce thr grleirancc tr: r.rnting. sign rt anci prcscnl it:r: lhe
Proqrar:i Mariager \i'rthiir ten i10: u'r:rking da5,s The Frogran Manager slrirll
invr:i;trg;rtr: ihe ;rllcgeri linevar.(:(r and have a rncetjnt{ u,r1"h L}re aggneveci
emplove,-' t'ithin ten {101 u'oi'kin* cla-vs of receipt of the u,ritten gricvance. T}re
Prr:gram Mi:r:agtr shall notii.i"tJ-re aggrieverl crnpk:yec oJ'iris; dc.l'isior":, i.-rr r.r'ntrn;4,
noi l;:ler tiran tr:n f l0) u'r.rrkir:g, ctal':; lollow.ing the nrcclrtg daie .

Step 2: lf tlte gricvancc is noi settlecl ;:t the iirsl stcp, tlrr, lrgSlnei'e<i emplo-vee
shall y.ircsent thc r,','ritten gnel,;mce to tlre Dcp;rrtmenl L)ireclor, t'iihir-r tcn {10;
r'.'ork:ng rla1's ol reccipi ol tlre Prc6tra::'r M;rnerg,er's riecision, Thrc l)eparilner:f
l.;irer:t.or sh:rl! stvcsiigate the iJltgcd grievzu"ice ancl have a meeting ra'ith rhe
aggrie.;ed err:plo-l't:c:, u,rthin tea {10} r.r,orking day,s fr:1lcu'ing receipt oitl:e w;ilten
griev;r.nce . The Ileparrrrrcrrl Directr:r shall :roti$ tire a611;ric'red cmpl*yec of
hislh*r clecisicr;, ir: r.r,nting, rro'. laler tha:r:en {)0} working cial's iollor'*'ing thc
rneelirlg date .

.!tcr 3: If rl'ir: grt{::v&n{:e is nct seltled al. thc secoirci sf.ep, lhe l.lnion sh*ll
preser:t 'ihe u'l:ttcr: p.ne\'.rr)cr. rncludirrg a deiaiied or:tline of thc
firiclant/lJnton s positiorr, stat-ir1g ali rclevani lacrs anri argu:r:ents st-rpportirrg
i:s posiLon. to tlrc Hur:ran Re*ources Drreclor !r'iilrul fiiteerr {}5} 'vorkrrrs d:rys (}l
*rc dc.r:istcn o| t}:e tlepari.mcnt Dire.cto:-. The I I:.rinan Rcsourccs Ilirectelr sherjl
invesligale ti:e: allegetl gricva;rce and subniit his/|rer i:nclings rviihirr ten f iOi

"vr:lkirrp: 
ria.r,:; to lhr: Cour:t-r i\,lanager. The Count1" Malage:r shail ma,lie a

decision ur v.'ritilg nii-iiin sever: {7i wor}dng da.*,'s of receipt of t}re report of the
H u:nar; il.esou rces l)rrcclitr.

Steo 4: Ii the gneveni;e ts llot salisfactoril\. o.rtt*O ir.r Siep 3, i: rna! br
siiblrult*i to arbirradci: b1' the Unron Busir:ess Agent. *r ihe Cc;unn, Hun:an
Resources Director no iater than thiirl'{30} calt:ntla.t cla.5,s frorr: the clate thr: }ast,
gnevrlni:e slep u';,ts coilcludec lf eitirer paJq/ intends t* srrbnril t-he grtevallcc to
a-ibitraton that paril shall grve ra'ritlen notiflcaiion of such decisi.;n io xhe othei
parq'r,vithir ihe ten il0l clavs speciied. Prior to iormal submissicr; lc artritrate ,

tirc partie:i shall mcci tc definc anC narrow the issue-s:a be arbitlated. 'lhe
a;l:t"rrator sliall be selr:cl.ed b_!' rr:iti\"I:il agreerneni of tt-re partres. I{'tlre par-rics
iail tc, agrcc i:i *re first instance ar:. afi appoinlmer:t, the [red:ra] Mediation and
Conciliatir:n Scrvtce sha-ll bc rer.ltreste d ro provide a Ira-n el t:f aririiraiors frrrm Lhe
Natrorral Acadern;' o{ F.rbrtrators lrom w}r:c}: a seJection shall i;,e rnadc.
I-{e;:ir:gs before t}re arbitrntor ttnder thc precedi::g scrrtcnce shal'l lre conducteci
i-n acc*:-dance irilh lhe n:lcs cf the li'erj,erai l,lediation and Conciiialron []errice .

Ilxper:scs ior lhe ulbitiaior's servir:es shail be siiared equali-r'hi,{he piirties;.
l'he arbitrator's clecisrr,'n slrail be fir:al ancl hindiirg, but he sh:rll irave no povrer
to a.lter, moill*', :rnrend, add lr:, or det.racl frorr the te:-rr.:s of this contract..

Discharge of a:i employee *rr.L1et:t tt: Urc ag,r*(::r11ent shali perr:rit sucir
e':mpk:1'ee u: initieile a gricvnn<:e begrnning al tl'ler third siep as prcviclecl
hcreL-r.

IJ, AwarCs or selllenrenis of grieva:rccs bi, the irnparu;rl :rcr-rtral nla]'or may
rwi'lse rrl.ro;tctn'c as tlre equi:i*s clf each case rtr]ar)'dernand. In no evenl
:rl:;ril a;n, arvarci ite retrlri:r;live Lie;,cirrrl len {10} ,iays pieceriilrg {hr: datr: on
u'i:ich lhe grtevancc tvas lirsloralll,pres?nied. If ri::e lssue concents !',,ages,

I _r* i'{ --
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t.ltr: arLr:trai,.ii si"r.illi iil:r:t tlrt ti,,,iu'r.i oj r..';lE,-':., ri arr',', t.) rr'';itief,,.rct;.,t,rlll io:.;:
i.,l :]rc tliiillt;1 r.:tl;, f;:i<rn;; ir:tr:, ::L:rrs,iiicl'alierr:. ani'W<.;rl.r:r:; Corrr;rc:r:"<ialror!
lrlr':::ilt.:';:i:'iij i,:ic:tt;;ir:i'r;tt:n1. {-.lirtr::c11$rilj,-iii i>cr:i:Ft';s ai; ri't:l} i}:: i.it,j \,.i.!l:,et,

clt:'rcd b.r' thr cr:.pioy<:c ail ar:.r;(-l':c:- pos:lio!1 or e rrrgtl,ryr:-i1;11

Ditirer lrt,rt-1'tl litt'r,r.:'bitrr'.lrr:r; prflL{jeth:tgt ti!ir1'crirn';-rr;rr:;;ttlr !ts !\':ir)csses
Or !i(:rsL);rtlcl r-lsed n-i tilt ;ll-(.lcricia:tgS el thc!i a-il',']: Clis,Cir:tio:1 .

ht a:r1';l-:-bit:-:ii-io;r frrilr,'r:eriing, the arbitliitoi s:ji::l suslalr: o: rrphcici l:r;
<icci:;ii;ri t-rl tJrc li:r'p)r:vcr if t-lr: Ernlrkrl'er cstabl:sires tJrai urc Errrplr-r1"er's
dccrsion rcga:drns th: Ii::rplo1'c': is sr-:pp*r'r"r:d i-rf i: ;,rre;:crrjerallr":,.: ol il-re
cvidencc"

i)
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AR?ICLB 10
DISAIPUUW

No pr:rmancllc elnplovee t;|ta]l be drscil>lirre.:d ol'dlsr:iril:ged, exccpi lcrrjust ce.use,
anci in no e\fe!"il ttrrlil helsl:c i:as ber:lr fu;:ris!:ed vnt.h a u'itten sratc:mcri1 of
r:l':iri1:es ar:cl reasous for sucir acti.in l-Jpon an Appoir:i:rrg Arilhorjly
{Depart"r:rcnl/Ofiici: Dii-cr::tori becr,inrLrrtl :L\varc of an ini.:ider':t n'arr;urting possib}t:
disciplinaq' achon, ?|rc [lcparrmerx/Affta* nrusr u,rtjrir: re;i {iOi entplo;'ee
u,orirdats {a"nnual ar:cl stcl< leavc d;r1's exclr:i:ed} acivrse t}:c ajfer:l.cij clr:y:lover:1g
wnting ol lotcnlial disr":ipiinarf action or prol.'iclc noticc of a pre-cliscrpligary
lreari::g - thjs periains lo mii:or, r'na3o:- entJ cirsnrissal offclses; {l{orr-
sr.ri.::;tantiatcd rrllegatic;r:s exclu*cC). It r;irail bc the respo:rsibilrt-r, oi t5e
cm;:k:t'ee's i.rnrriedi;ltc supe:it'isor lrt aclrrise, t'ithip t.er: {I C} *,or!:ing ri;r-vs {6111s31
ar:ci sicli leave: rial's txcluried] , hrsflrr:r appointingr, autllorily r:f |r:crdents
r"'an-ar:t!ng possibh tltscrplura;r' act-ion. Unilcr Lire nor;nal ccur;i: ol l:u:;iiress,
upcn becon:ing arvare of rron-subst;ln:lated aile gations, the appo:rrri:"rg au{rc.,;ity
shall c-omplete i{slher investigat:on wjihrr: 60 da1's,

Tl:e Pubhc Einplo-ye: s;haLr have tl'ir: riil!rt tc rrnnrr:cliately $r-:spend a-n emplnyee
wrilreir"rt notic:e rvhen rt ;s dclcrn:rneil i:1' t):c Pulll:r; Ern::lo\.ci that hislher
ccnrinr:ed presence corrsLitul.c:s a tlrreal. <sr b*z'"vri. Ho',vever, l.hc cn:plo-vcc roLlst
be rrr:hfled ivrdrin lhrree {3i rvori<irig da;,,s clcharges.

l'io Saigajning LJnit ernplo_vee si:orrld have anv rxpe.iatjon oi nrivacy while on
dutl'or utilizi;:g Counq'rcsour:ces as lc his oi her Inlemet l.isage. Couniy-
Inieir:ei" e.'Jiivir)'r,a'ill be rer.'ierved l(1 assr.rre that COun1..1'lnternet rrsources arc
uscd onlv for thei: ir:iericleci p!:rposes.

Em;rlnl'erls placcd on discii-riir:a.t1' probalion sl:all receiy41 grn|ten n{)dce ti:a: they
ar* noi eniriled to u$e ihe bat;gailing unr! lr N,Ir:rii S_r.sLe,rn firrevancc p:ocesses if
te:-ninaie-'rl r.r'hile ori drsciplinarl probatton.

Prio;- ofiensr:s r,r':ll r:ct ix held against- an en:plovee pror.'icieci thi:re har'€ ilcen n,:r
fiiriher oflenses during the tin:e specified bei,:w, excepl thai in clisn:issai aclirllrs
tl:c ernplovr,:t:'s purn;lneni pe::sonnel re cord a:!1d olher elpprop:"iate
c.locumcntation v:ill be cor':siderecl.

Ifismjssal Offenscs iri'hcre iesser pcrialtl. was impos*d)
i\lajot' Oflerrses
Minr.;r Offclrscs

[{.1;rir a:rcl rnilrcr ollenses shei! br: deler:nined lrcnr
Cio:"rnly Ller it S),stem.

3 \'ears
2;.eans
. I ye.r-r-

F'ulc--r' XII of the Erevard

En.tplo1'ees s!rall rec:c;\'c a co|)\, n! a:rv clisc;rp!rnarrr,'
ciocurr:c:rtatlon placed in Lrislhcr afficral pcrsor:nel
Office *f llun:an Resorrrce s.

*r per'forn]ar)cc relateC
fi.le rnaintaincri by the

.- :6-

l0.rt



upon an employee liling a iimeil' grievance under this agreeruent, no
disciplinan' acilon {e-tcludrng terrnination} shall be sei'ved, nor shall be placed
tn rhe ernployee's deparrrnent or official Human Resources personnel f!}es
u.r'rtjl all sleps of the grievance procedure have been complered. Upon
cornpietion of t}te grrer-arrce process only such disciplina:1' aclion which has
been upheld or msdified shall be placed in the ernployee's departmental
andlor offrcial Human Resources' personn€l files.

Whe* a fulltime permanent emplay'ee is given time off without pay as a result
of disciplina4, acliori, the da1' ofl shall equate to an eight {B; hour day. parr
rime ernployec disciplinaq* time off*"ithout pa-y will be on a pro rata ba.sis.

-17-
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AR?ICLE. 11
ANITUAL LEAVE

Arrnual Leave: Iinpio.vees ctirer tha.n rclrlD()rai-_r,, ;rnd i'l;r1' oJlcr rrorr-
pe rrila;rent personnei. shall eanr a:rr:ual leave r:r ac:corclanE:e r','iiii thc k:iioriu"rg
forrlruiiis:

I;ulI Lirne perrnanenl empir:1'ces

Vt{'r lJq a'\L'

PCItM.4t'tEfi'1. svc

1 thru 5
6 thru l0

I I *rnl 15
16 thru 19
20 and 0VER

PA}'PNR]CID
(211\'r;.\Ri

W'JRTI]AYS
rliill YrAR.

\2
l\f

IE
2t
1'-

iIOUR$ Ptri?.
b{0N"1'H

I
l0
1.)

I4
l5

4
q

6
-
&

0

Fari tirne Ferfiarent empiovees

Annr:;il ieavc for pari trme perrnaneni enrpiovees sirall i:e ea:nc<i basrd on
Itr:ir:al r:un:bci- of paid hou:s fcrr the pa1, penod. 'l-iris shall on!i' inciucie aetuai
h':ttis u'orked, paicl absence ho'Ltfs and nard hohdev !ra;L.t:$. it s:l;rll noi inclrcle
iror-trs *rat arc p;r:cj r,l an o','crlin:e :ate.

Bi-''r'ec:k!v lc;:r'c ar:cn.lals sherl:'ne baseci ol: the part-iime er;rpk:yee':i ni:n:bel
of trour$ r.r'orl<ed eacl) pay pericd, not ro e>tleeci fill-li:r'rr: ieave rtr:cnr;rl
;rInOU:1tS.

i-ear,c shall accrlte over 26 pa-r'perir:ds. Tire ibrr;r'-rla to Lrc appliecl io; each
l;t-r,l'e*klv pcnc;ei shall be: 1nu:nbe; of actrral liortl's v.,orl(e{l t padd abscnce
hours + pa.itl aoiiciay hor::s) {89 hour-s x Jul!-trt:ne le;ive accnral hours
bils:ecl u:t )'c.rr$ r:f sen,r<:e)

No r-'n:plovee shali acr:ui::uiats arUi &:lnue,i lcave c::ce1ri as auihr:na.cri rn tiese
paragrapirs.

)'ler,r, Ernolovees: New enpicl,ees shall begirr to c&!;:i &!-:,ilital ]eave eis of the firsl
totl ptay perioei ol crr;ployrnenl Emplo',,ees whose i:rst full pay rieric.rd oi'
*:tnf-,]o),urer:l is one of the two non-accrual pcnois in each ycar, r,r'ill begrn
accrual the ne-xt foliorving pay period. Ernployees u'ill be entrtiec to use ther;'
llrlntial leave aff.er cornplei-ing s*; {6} mon*rs of sen'i.ce.

U*rraici Stalrts: Annlral leavr: ghall :rar ire ea::red u.b ile an e:'::i:lo-"ec is rn ari
rrnp*irl $tatris of tlrirg. {i}0) clavu qr k*,i:ge r,

-18-
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I i.3 Accrual cl Annual Leave: Arrnual leavc car:red in cxcess of 2'i0 hours must be
used in tlie caienclar )'€ar tl-rat it is e:urred. An;; exccs;s ;::bove 240 houls shali tre
pairi dunngthe first pa;v pr:r:od o: the newcalendai ye;lr u'l':e:-e the c:riplul,,rrlias
prevel"tcci the emplo-l"ee fro:r: ulrlizin6; c..t(:h leair'.-.



I1.5 lrave l\rposes' Arrirliel leanrc ri1ir,-r'be uscr! io; ar:1 pLirr)osc

I I a Prior A;:proval; ,tll re ql-lrrsf.s lar arinlrai lcavc irquire approval in aelvr.rnce ol
ttse A tvntten realllfi$l f rtl ilnrrtt;rj lcavt: for vilcation nrr I pcses nrust be
subnritteci b5'lhe emplol.ec 1o tlrr c-:rnp:r:1'ee's srrpetvlsor iit l*asl onr: rvceli tri
;rdvance r:f tirr re<;uesled v;:.<:a.tior; px:nr:ii. ?irr: enrpioyer shali ltotif]' ths
em,nlo3'ee regLiesdng the airnual lcave rvithirr one {l) wcel': iifter t}i:: rt":or-tesiccl
I'acaliot-] periocl li;rs beerr sul:mjLtecj as lo w[:ref-i:er appi'ova] is granted tbr the
leave. Il: ttr:ttst:a.j i:irr:ttmst:rncc..; ihe sulre:\,ltii)i'fnitv rva"ivi: lht; cne rvceli
advance notice rcquirgrnent.

1t'.7 AnnUal Learrc: The f61s1r' s)-rall rn;rl:r er:crJ, effort lcr meer. ti;e rerlt*si of rl:e
cmplo-vee , horvcver, :r" rcscnrcs the riglrl lcl de:ty a",..-V 1.:ave when sucl: absencc
rt'o'":lcl in1*rle:e wilh tlr*: eller:tive riperar,ion i:rs,nrl.. sclredule r:l.the ripr:ra.t:on.
lf ieave nhich i-:as been pre-approvcd must iater br r€:voi{ei- such rcvocatlon
slrn:l! rec;uire approlal ol tlie Dcpa.i-lrncrn L)irccior irr rl:ritirrg *'rth jr.rstificatior:
irs to the reasctn fot'thc leevt: bcrnlt revoltr:d /.,rr:rlral icarrr: n:?,.\'irc taken or:
Lhe basis ol u'r:rk rtnit sen:or;ty, C.rst requested. lirs: gri*nlcC Annrral leave
sh;rl; not be reclttesteri nrore thi*r: iwe:ii,t: tl21 rnor:lh.s; Lrefore the steri of tire
rcelleste(l vacaiion Shor.rid tr.vri (2) or ri"lore emplo_vecs rcqucst dre samc
;-re:ieid fol lirne for vacalio!'l a':. tirc sailre lirne lire ernr):.cr]'cr r,vrth r.iie r:rr:st r.r'ork
unit seniority siiall be grerniecl tl'lc :cquesteci pe:loc,

I i.ii Emrioyees x,ho rcsign or ei:e sepa:ateel rn gocd standi:rg sirall r"ereive pa-f fo:'
li:eir accrued annuaj lear,'e iri theii final pay checks rt.ri f.c exceec 24C hours
accrued le:ive carr-red ov'lr irorn ll:e pnor 1'ce-r' pius a-trv leave earred e.;rC
accri:ed durir:g the calenciai jteer cf ;'eslrlnailon o:- scparatlon in good sranding.
Onl-r'fi.rll pay penods of ernployrnent u'illbe,;serl lr] corrr.pu{ir'g sa.:C ar:nual ieavc
and pay sball be at the em;ioyc*'s res"uler range cs{ pa}, at separation.
Ernpiol,c*s; r,c'lro are ternninated prior lo t:ornpletlcrr r:f tl:eir probationary pe;'iocl
sh;rll nol be cligTble for anr:ra-l lcavc pa1.

An employee r.vho subn:rts writtel: noiice oi hislher inter:fion to eriie:'tle liloida
I{eti,rement Syste*: |FRS} Delerred ltetiiemer:i Cprion Frog;arn {DRCP} d:rnng
fhe two year p*nr:ci pnr::r to hislher eritcrirrg the DITOP tlrograrr cr r.viro submit:r
writte* notice of hislher retiremerrt cirrring the tx'c; ]'ear pei'rclc p::ic; to hislhcr
rciir*me::l date, n'ill be alk:rvccl to contrn'rle 1() ac(:Rle a:nlruai iearrc ir: e.':ces:; ol
the Lmit.s outijned. above up to tlie lil?S n:axirntl!;r accrlral lirr:il.ol5C0 houls.

ir o Ir-nployees coveierd b1'- 1.1:is Agreem*rrl shall be giverr advance Fa]'mcr:i lcir
rracaticln lrr:r.,e: prol'rrlect the em;rlci'ee nral:r:s sr'tch a reque$t u: writing ai it:r-rsi
trvo {2i calende.r n,eeksi prioi' :o tl.re ster.t of hir;/hcr ar-::iual }cavc ancl prn';icieci
helshe h;rs sufilcicn: annual le;rve accunrrrl;rtecl. Sur:L: a.lvan(.:e p;r1'merrt si:ail
be linri:.cd to len f 10) da,r,s p:-ovided said dal's tuc i:"I thc sa.rne pa"y::crl! pcriocl.

: l.:0 Leave Unrls: No lq:avc shall be grar:ted lr1 utirts ol le:ss &an one cluarte: {rii
holtr.

* it)



AR?lCLe 12
EqLIPAY-S

'la 1 'ltre fcrllorvurg, dal'r siral be observcd as holidals tar all enti:lr:;,,ees sr:i::cct to this
Agreement

i . Ne'uq' \'er: rs Dai' ...
2. lVlai't:n Lrlrher Krng Da3'....
3. h'lr:monal iia;, ...

4 independence Dal
5. Labar fsa-v .....
6. \'etelarrs Da-r'..
7. Tlranl<sgiving 1-)a5'

8. IrrieiaS' Aiter'i'ir;rnksgr';rni, .

tl. (-'Irrisfr"ras ]lve ...

i tJ (lhdsunar.; l.ja-r,..

I i ljersonr:l Dav

. .. ,:i,i,jJ *r,,,,,.,' ,,1,i::;f:'1.
......I.ast iU0n.la1, ir: X,la-r'

...lul.r.,l

^... F'irsi. lt{oncial' m Scptenbcr

Furrrth "l'hursclart" u: Nover:llier

Der;err:.ber 24
l)ecenl-rer 25

1 ,) -)tz,J

")A

11q.

\2.6

Whenever ant' ,:.:f tlre cstatrlisi:eci irciida-r,'s lall on :zn emplovec's regulirrl'r'
scheduleC 6i;;, off, thr: l:'ubiic Enplcr.er shaii give ro the crnpic;,:ee a da1, oil
ti'ithir: tl"re pay oe;roC in n'irir:h tire holidav falis cr li'tti:rin 'Jrir-,r' {30} tiays ol sairl
holida3' {erght hcurs a{i kt: ernpioi,ees tverrking eight L:our clavs, ien hours oif ior
en:plo3'ees u'cii<ing te:-r hottr derl,sj , {J; cu:i'sni }tili<}e',, pav {eight hcul"s pa.r'fttr
an emplovee rvorking a forh' hour rrreekl.

'l'he Cnrrriry u'ill :rrake an elicrrl to acco*lir:ode.te the w'rshes oi the emplol'ee,
Horvever, tire fir:al dccisiorr, baseci or: operetiona: ncei$, re:rlalns rn'itir the
e:rplo1'er,

l)nrpl<t1.ees: abst:nl" froln :'t:gitl;r; dr:t;1, oil au)i'paicl leave t'heri a lrolldal-occllrs
shalJ be accorded rire hcirclay oil d"le appropriate clale a-nC sa"rd holirizil'sha1! :rol
ire cha.rgeC againsl sucir ;lr:r:rued leave balarice .

An.r'cnrployee having !:reeii schccluled r,: u't:r'!t on a holicial' rchc iails to repoll tc
rvoik rvithcut ar :ristih*irlc rcason, shall rroi be r:ligiliie f<>r hohCay pal'.

Ani, 61ot' aruthorizcr.l b1' lhe Boa.:"cl r:f CountJ' Cor:rrnissiLoners. shall be obse:-veci
as a irolidal' or a da-\' of :nourning,

Anl,crnr:lovee who is on an r:npard stalus ,.',Jrar: ar: ofi-rc:erl holida-t' occurs shall
not be e[giblc for holidiiS' nai'.

Ant' perinarlent ct:rplc-r'cc oi the bargaining urrl r.r'1-ro si-ralJ l:e reclurred :o
peifirm il,ork or tr: render se:vices on cr;e cf tire holicl;:ri"s hsicC in 12.1 ol 112.5
sh;ill bc .ronpensirl.ed at *re ra'"e of trmc ;urC onc-|ralf fc:r hours actualJ-r'rvorked
plus holrda)' pai' iu accordance rij*r enployee's rrr:rn:al11' scheciuied *'orii de.i,.

iEigirt hours holicla5, pal' fr:: emplo-i,ecs ri'orkin5; eiqnt l-rour clal's, ter] hJurs pa)"
f*r enr;"rlc.r-vees tvorklrg ter) hour ciavs.l

i2.7
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All lull tinre peln:arreni enrpb'*ees a:e eiigible lc req:eive holiia-r' pay iat
clcsignaieci holidaS's. A1l part, time perma;reni ernpiove*s shal! bc c[gibie i:;
holirial' pay on a prc rata basi$ or lo receive an alternar* tirne ofi or, a pro rata
basis in lieu of holida5 pav Part time'*mployec holiday pa1' rvil! be calculaied
proratiag the em.oloyee's reguia;ly schedulcd i'rours fo;" a work wcek againsc a
{crry hbur rvork wee}: with the employee receiving prcratecl hcirJal'pay {i.e.
t!'rrnty {20i hour wark wcek. four 4 hours hc'li.da1- pa:,.; thiri, 130r }rour work
week, slt t6) hours hoiiday pay).

The Personai Dal' holiday shall be awarded the f,rst pa3' period errciing in
January of each veal and mu$L he used duruig li:* calerrda: yea: i:'" rvhicl: it is
awarcled. Personai Days shaJ] be awarded in accordanrce with an enrr:loyee s
r:orrnally schedulecl rvork cial" (for exarnplelEight hour$ peisonel tirne fgl
emolcyees working eigl:i hour davs, ten hour* perscnal time for errrplr:3'ees
rvorking tcn hour daysi. These hours must be used as one schecluleC r,vorkciar-
ar:d ca::not be splil intc single hour increr$enis.
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1:1.2

AR?ICLE 13
$e$*LE4LF

Sick Leave De{nitro:r: Sick leavc sirall be deiincd as paiC }eave proviCed to
c$t:rpcttsaie a-r: *mplo'.;ee u'hc rs rncai.);rcrtai.eri aurri uria.ble to cgn:c to w'olk due
lri a.n .rctua-i, legi:.i;:iale iiiness or irrjurl' to hirnsclf or irerself, for medical
aprploi:rtnrents. fcr ilir:erss or i:rjur"r' rlj'a rrr:;r-cnl.ica1 t"ra,ture rli a rnernber of the
enrploS'ee's irrrrneciratc fa:nii.y r.i'hjcir reouires dre persoriai care and atter:tinn ol
the ern;:loyee, *r as piovidcci i:r Ai'ticl* l? {Article 17 d:rals rvith EmeigencS'

iror t!'re purposs$ rf ti:!s paragrar;lr, irlnrcdi;rtr: fzua:ii;' mcan$ onil' members <lf

ttre emplol'ee's irousehnid and nal-Lira: or acioptcd children ol non-custodiit!
parent$ o; an cr::ployee's iron-houseirolc pal::nls. ir *re cas* of such nor:-
hor:sehoicl rrnined:atc far:lili'membcrs, :r rrraxinrum of larg'(40i hours of sick
learre ma)'be utilizcd uncier this prcvlsiori annuail.t'.

rScheclulej Er"iployees sutlect t3 ihr Agreement shall acc:"-:e sich leave as sei
lbrth belou', hori'cvcr, no sick leai,c shali accrue whe:l ar: emnloyee is in an
unpaid statlls for a periccl in cxccss oi lhnl.',' {3r,); cerlendar davs Emplcyees
other than temporai"y- acrd any *i,h*r nc'n-pcrnialleot ilerssnnei, shali eam sick
have in accarciance rurti lhe iollorirng fcrmulas:

Fuli time permanent errr;riovees;

YEARS O}' HOURS PER FA}'
PERMA.NI]I'{'i'SVC, PERIOD i24;

I thn: lC
Over l0

1

5

t/oR!;DAYI; Pgi{
YgAR

| '.,

!r,

!{CURS FHR
iIONTH

B

l0

$

6

I)ari ti;nc perrnanent ernplol'ees:

Sick lcave for part tirne pern-,anent cmpkryees shall be eat"rieci based on acirlal
number of paid hours for the pay pe riod, This shaltr onlf inciude aclual hours
u'orked, paid absence hours and paicl hoiidal, hours; it shali r:ot inriude hours
il-iai are pnil at ar overtiine rate.

Br'li,eeki:' k:a'.,c ar:crualc shall ile lx:sr:c e-:ir the rrrrrt- time ernpl*1,ee's numbei
of hours n'oiked ear-'h pav r:eriocl. not to exceeC fuiJ-trme lsave arccrual
arr0unLs:

Leave sha-ll accruc oi,sr 26 pa;y prriocls. Tire formula. tc, be applitd for:ach
br-rveekly peiod shall be: {nr"tmber of aclua} hours worked -i" paid absence
hours + parC h*iida;'hor:rsi -. {80 hor,ii"s x lil-i-tirnc leave accrual hcura
based ()n -!'ears of serv:ce)

I'lo emploi'ee shal1 accumuiatc anl' sick leave cxcepi- a$ authotizeC in these
pa.ragraphs,

_1)_.



1.1 .l Ncr'.' Enrr:k'vce B: l\ieri'err: ir:c.,r'ce s sh"a1i begrn ro earn sic!: lcavr ;..s ci Lne [rs;r f'.lll
;:;l,r';x:riorl uf ttrtt.;ll-r'lrrcrri. Lrrr;.riu','ees !r,irosit {lsl iul, pa'.'pe:ioci oier::p}o1,::rr:rrl
i$ onr of llii: av.'() loii-ar:crlral perierCs ii', carch ycar, ','"ili hegin aer:rua! Lhe next
loi!ou,rr:g pa-1"pcloal . Ner,r'ernl-llr;vees rnar rrr:i \ls. .lt'rJ'acilrucd sick ieave rrntri
siitisihr:tc:n'cornpi*tion oj six (6) llrc;nths set-.ilce, unless ii-:c r,eccsstt' fr-rr tlie
ab$ertcel iras bcc;t ver!ficd |i'r' rr phi'sielan's sieterlent.

1.1 -- Siclr li:ave rr:arf i:c :tct:ur::ulaicd bl' *re efi:plo,i'ces ccv{:rcrl b3' ihrs Agreen:.:nt
with iro lirn:l

135 Nertifieatior:: An eniplo'"ee u-hc is slck ei::rd ur:ablc to rcpori to li'ork" sha-ll notifl.
tlre inrnrediale supcn,lsor oi' otheJ- desigtrated person, if rea*rlnabi5' possible,
plior to l.lre en'rplo1'ee's schedr:leri rep*ning rrrne, oi il:e n.riu:e of the illness anC
expecte<i penod ci' abscnce. 'fhe e:nploi'ee, his/her spoilse o: desrgnei: can
rn;lke lhis r:r:1":iicatto::; lrcwr:r'cr, ihc: emplo,l't:e rernains ultirnateiy responsrble lbr
th.is notifica.tiort. Irailrrre to ;rro..,rcle p..p.i nociicar:on shaJi be ca,rse for clenial
ol pard sjck leave errcl sr:bjcct thc errplo]'es ta cliscrplinary acuorl.

.t,J.C) Oi'ertime t$ iiciirjavs: Srck lcave sl:all bc cliargeci onJ1. against ar! ernplor-e*'s
regula:'n'rlrl<ri;'li etnci slr;ili not be cha:'gec! lor;ibsences 111t prearriinFed ovcrltrne
woikdays, unsc)'rerir:ied call ln o1'ork!1]e '*,orl,:da)'s, or ho:iclal's.

;3.'/ Sick kave ilr;sr-ricricns: An em ployee ma1" be placeci orr sick ie;:ve resin"r.rorr
u:hr:rc ese of sick ieave is f,tr an exten,lecl perioll olfu::re o:" appearii to be abuscri
b_r' cirher, 1.,4i an crnplovee i:eing ai:sent drre t.) il.iness oi fni:i o: iltore
r:r:nsei:r.:tile days, iBi the taki;rg of sicl.: ieave as sooit as ir is eanrcd, iCi i:r'
repcated, a.l:serrces tlle rlav l:e forc or lhe da:' after a holidal. or r.hr: e:-nplc1'ee ,;

scheclrrlcrl cla1, o{T, (}} vrhcn an cmplc5'ee n,hc has }:acl al }eas[ six periods cii
leai'* rts;:p;e il i"he pl€r:erlilrrr, tri'elve rncnlhs is abscnt for t'rre o: lTrors cial's, [E)
whcre ar: empioyee r*qrteslcd anrl was denir:cl e,rrnu;ll ieave and thereafter takcs
sick lc;rvc r:r. f.hc i1a1:, or da1,s in c;ucs;liorr.

Sie:le icavc u$e!{{: foi'x,l:":cir cornpeient p:'ooiof :recessirr" is proridecl or u,herc thc
Su;ierv.isct" h:ls aclr.tal !"::-rorn'iecge that lhe elnirlol'ee u':rs inir"tred r:r i;rcli will rrot
be corrsiicrccl u: tir ;rcclrn'rrrlation of si.x periorls. A grenod oi sick lca'.'c usage
rilrali l,,e deiined;-rs arr]'cilrrrrr')llcrus pcrrod jn which an e:nployee i:; u: citlier paid
sick ieavc stal.us *: leave withcrii paJ' $r;liu$.

Frior to placing:rri ernpioi'ee on sick iea',,e re$gicticn, the su;:cr"visor will aCvisc
the c:ni:ioyee i-r: v"rr[trig that he/:;he u'i[ br placeii c'rr] restrjctir;r:, slaiing ihe
leason{s} for ?Jre restnctiun and providi.ng a history of tire ernpler3''ge's sici.: lca.r'e
ulrltzadon. An ernp:loi,se rrla]' bc rc<1t"tired tn [rrnish clrrlt;:cltli:.t proof of ti:c
necessit]'of such abscnce a-ndlor metv, al tne Counq"'si exncrrse, be |equlred to
be *xa:njned bi' a liourty ciesigr:atcci gri:ysiciar oi' n ursc ;rractitioner. l{ an
emplo5,ee fails to pio'ride competent proolwhen requested, or fajis lo $ub:lit to
arl cxat:linalicn wherr requestecl, the en:pioyee ina], t:e c]ra:gecl leave u'ilherut
pa.r'and rnat: be clisciplined.

Sick leave ieslni:tion u'ili br: ix) lnor€ than one hr.rncired and eighry ii80i da;..s
a:rci that thr: re strictron g'ill end at tha.t rjme, ii ttr erc werr: rio i:nr:xcrr:,iccl
ebsences duri::g th.rt trme.
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i .1.o Cairer sen:ice empiovees r';ho resign. or aJ€ other'i;isc separ;:Lerl ln gooci
slanding shall be paid r'ver:t'; t2At percent of ani' u::useci sick iea'.'e, itfit to
exceecl 23C hours par,. Employees r.vho resigr; iron-, the C.ounq' i:r good standrng
and a;e r.estecl rinder the l--lorida ]?etirement Sysren: shall be parcl thirr;' percen;.
of'any unused sick leave, riot to exceed 346 hours pa_v Empl,:rvees rvh.r: leave
the f)nunt1'in goocl slanding to retjre amd collecl an irnriredjate bencfit under the
Florida i{etiremeni Sl.stem shajl receive pa}- for jitb' iSOi perr:eni oi their r:nrrserj
slck ieave. In the event an en:plo;vee r'",ho is vested ki lhe rctirenrent sy$tern
shauld die, his/her benefician" or estate shal] receive lft). {50} percer-}t eif an-r'
unused sick icervc.

Fo: ernployees hired after October l, 2011:
Emplcy*es u'h<; meet the requirements for retirerncnt under the Florida
Ret-irement S;ist*rn and r.vho relire froin the Corinry in goocl sl.alrdir:g, shall
:'eceir,e thirtv percent {q0%} of t}eir unused sick leare balance.

Career servlce ernployees on the first pay period in Jeiriu;rr5'nla]' "T:'ade Baci*"
up to eigirtl' {80} hours of sic}< leave for additionai annual lcave on a pro rata
basrs :rs feillc.lrvs, as iong as the emplo-vee keeps a rrrj:rirrrunr of t',r'c hundred
{20C1 hor-u's of sick leave on i:tslher sick leave balancc-

Sick Leave Annual T.eave
l" haur .$ l:our

13 q Srck Lravc Un:rs: No sick- leave shali i.re gra:rted tr:r units of less than

13. r0

one-quarter (!.1r) hour.

$j,ck Leal:e-lfrc.Enqve Frogara; An srnploycc rvhc does not u$e any srck leave
dunng an]' fwel'"'t: consecutive :nonth pe;io'J, exccpt fbr the employee's or','n
hospitahzation or lor ph.vsician's a.ppointmenis rvliich are pr"e-apprnved b;;' the
ernplc;vee's superrlscr at ieast one rveek in acivance, rvill be arx.'arded eight 18)
hor:rs of annua-l leave It is the employee's :espons;ibiJitl" ro notifu' hislher
supen'isor of eligi'niiiti'truithin sixty 16Oi days of becomi:'rg cligible lor thc at"ard
to reccive this incentive. Avrarci for part-rime empioye*:s shal.l be on a pro:rala
basis. Nervll, hired ernpioyees anci employees taking a leave of absence during
tl:c penod shall r"rot be eligible.

13.11 Admit'usirative Oider AO-10 iOn the Job Injr-tries eurcl lVsrlicr's CornJ:ensarion]
r.v'ili be a;:pLcalrle to ali LIUNA bargairning unit er.nployec s.
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ARTICLE 14
HOURS OF WORri" OVERTIME, ANp SPECL.4LF-S:'

:".1 . I Definitian: F-mployccs subject to thrs Agr*r:nrr:rlt shir.ll i:a'.'e sc!:eiulcd l:or:rs of
r,r'c.,rk and stich hours sh:{l bc e.s out}rrrcC .,n 74.?^.

i ly .? \{;cri< Dctcrmirr;rlioir: Tlre en:plO1'er's neirnal lvCrkda-t' anr-l rtu'r:rkr','eei; s]-rali
consisi. of thc icrllor.ving.

'l'he er::ployees norrnal worl<da1' shail consist of cigl:i" (8) o:' trn ttCli
corisccutj.\,c liours exclusive of a ::rcai perlod cx.cpi that thc P:.rblic
Iirirrrloycr ntay aulhoriza: t-hc: inclusio:: of the rner:i pcntid as ar:luai r,vork
rime for shLrfi positions.

The emplcryce's normal rvorkr.veek shall consjst oi irve {5} ergirr {81 l:our
norrnai workdavs or fcur {4J ten {loi hour r.vcrkcla-r's in a sevei: ('11 t\a3'
rvorkn'eek.

llrl:ere thc opcraiio:ral *.ncl serr,ice ne:eds ol the Courl" requir: il grcup
t'ork scheciule Ciiiel'ent flom a norrnai *'crrkda'' or normaj r'",orkwsek as
descnbcc i* 14.2 {Aj a;rd (31, tlrc I'ublic ilrnpiover i:'as tJre rigirt tc, a"-l;usr
ard cha-nge arll* worl< scheriule r,vral: the spccilic apfiroval of trre Clounq
Ma-nage:- ivjth a trvo {2} n'eek rvriiren norjce rc all e :nployee.o, afl'ected before
lire nerv schedule tal<es place.

'lhe abovc sectrons do no| guaranrae or piace ;i limita.tro:: on thc nr:ml-.er of
hor:rs tc be rvo:'ked in ani' one aa1', the number nf ciai,s pcr r.veck.

li is mutrralJf itnderstooc and agrecd tnat :rothing contained rn ih:s Article
shall be constnred as piacing the emplo_*ee$ covered by this contract at a
disadvai:taqe r,viLl: :espect ter righrs enjoycd by r:iher County ernployees
covereci b1' the Cr:unq"s l',lenr $ystem Polic:es. and F:ocedures.

Meai perir:icis i..u'e to Lrc sehceluled i:t a rnar:ner ic best se;i,e lhe'pubiic.
Reasonable effbrts rvill ire nr;:dr: t.u schedule rne:al periocis rvithin r:nc {il
hour before or one {l} hour aftcr the rrLidrile of tlre scheduled rvork sl"rilr.

f.ir:n-erernpi empioyees shali be eligible tc) accr"i-re a"nd c;:ny up lo eightl'
{80} hours oi cclrnpcnsatory l-irnc rrr accrirtialrr:t: n"i'it}r dre pro'.'isior:s,:f {lre
FLSA. to be usecl at ti:e emplovcc's d:scret.ic;r, sulf,jecr tr: supervisory
approval.

Ernploi'ees whc.r are required to atlend rriand:rtcrl' rileetutgs or trai:ring
sessions on lherr norrnal elay ofl sl:all be pald ior thc aclual lrr:urs r.vr.rrked

im::ndqitory rrleeilnE or Saining sesslon; rvith a rnurlr:urri guarantee.: ol'
lhree hours straighi time ;ray.

Enrpl+-vecs ivho ha'.re been scheciuled ?.c '*rark o* t.hejr irornral day ofi ar:cl
rrt)crrt 1o work and is lokl h*lshe is noi needed Jcrr the ela.,,r,r"ill ite paid i.r

minin:um gu.l'anlee oJ three hclrrs stra:ghi time perl'.
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14 .3 Cve!-timg: ,{.li aullr*rizctl ;'ni a;:prroved rvor!: ire:i,;)::!rej ir exr:ess of io:qi' l40i
hoLlrs i.::. an_r'orrc i:t pal"roli r'.'e:i.: sl:aii l.re cr:ns:dcrcc.i ov:rtirn: alicl h:;;a.tii ii;
th: rate si o:re anC o;re-i:ali 11'hi, ilmrs; t:rr er::p-cri'ees ncr:ld haurlv u'a{e.
urrlr:ss thc Prti-rlrr: Sir:nioi'er fi.nds it rs i:r i1":: pr-rblrc inlr:rrl;i. to er:ai-rii::lr a rvr.rrk

c1'clc rr,i'ricir ex;*ecis fort-r' {a0i hours r.,lc: rvecii ln the evcnl t}re F\rhijc lir::tlo-ver
est.i:hli.:;hl::; a v.'ork r:vt:lt: u,lriei: exceeds io:'q'{aiJi hnul.s lrer v,':tl.:. the l\:biir
lnrpioyr::' shall cor,ilc;lsatc thr ernplo-l'ec al. lirl ::alr oi' otx: eir{i sn(:-h aii {it/z:
t:nics l-hc t:n:piovee's trorrrr&l l:ouri1' lr'age

()verrinrc Pavrncnt: Overtin:c q':li be parici at i.hs rate r:f dr:'le ;urri one hel{ iIVy
ior ;ill lrr:urs worked irr e':ccs-.; of fc;-ty i4l| lrorrr:; in l*n;,'or:e lll pa1'r-oli ri,ecl...
For pt-trposcs of cornpuiing ovcrtimc, hoiiCaS's s!:ali lc r:r;unlcrl irs hour-.;
q,orl<ed p:'ovidr:d ii:e erriplol'ee comple:es lrisllier rcg1-:lar *'crkrveek. Annual
leave, si<:lt i*:r:ve. err(:rgiin{:-\' lelrve,.lurv <irttt' ;xrrl oth:i absences {rolrt rvclri<
u':li noL I'e courrtcd ;ls lirng workecl f*r ove:tinic cotnpl-ltetions. exccpt annua)
]eave aild cxcuscd sici< ieave, rvhrcir irirs bcerr &pp:oveC at least one rveek u,
aCvance . sfrali bc cgunte.l as dnrc rvorked fo: ti'rc purpcses ol coir:pulations of
overtine, pt'c';ide:J rhe emplo3'ee wo;ks i:islher regui.ar t'rlrl; scheduie lor drc
remaindl'r o.l llrat r'.'t:{:l<,

Overtinie Assin:mei:is. C)vcrtirne rvoli.: sirali be a-:iho:i;cci atrr! as.:ignecl at t.he

soic d:scrction ui lnl Drparineni Direclor o:" i:isll'€i !'.;:-i*cr, rieslgrr::; ho',r'c''le;,
ea';ir Depargn€ni i)!:ecto; sl:all r::al;e a. leasonable eifo;'t tc disrib'rte oveiirr:e
eQuall-r: among er:rpicvecs rn ihr <lepartr;ent based on the rt'orl: the cr:rpioyee
cr*slorna:ilv arii orciinadl.r, pe:"fonns. Lisis rnainlavLec b;, li:e Counq' fc,r thc
disinbution ci overlirne r""ill be sr-rbject ic tnspecr.ioii b1' t!'re Unioir $ten'a:rj.s. No
e:nplovee :na5.'tsfus: art ove:ti;ne assigs:rnent unless excuscd b:1t lh: appro?nate
sllpervlsor tc,i gle"rC cause Nti emi:loYee m..,.i' 

"utho:v.e: 
crve:-i:rie frrl thenseli'cs.

The Unis;'r resenres iire righi lo me{::i ani disr:,.rss hou. cverti.ine rs dislributed or
a'jepei'lr:ren ta1 rasi s

The Der:arfnleni l'):irectc: or his,/her v,r'itte;r clesignee rnay asl.i Jbr v:rl:inteers to
ri'ork a schecirtle ilffer*nt iron. lire niJirrrcli *,rrrk{,e*}i If nu vclurrl.eer$ are
found, an e:npio-yf,e \A'irJ is invciu:rta:'rJi, as.rgrrerJ ta, Rrork a.n extra. sh;fr siral.l
;:ol. have htslher reg,r:lar',lork hours acijusted for the pr,irpc$€ f,,f avoiding
ovcrtine, uniess tite e;rrpicvec l'eccives w':-itteri rlnLice oi the scheduie cha::ge a
:linin:um of se""er: i7l c,lencia.r ciavs prior to tjre cornrrlen{:emeni cri the eiiccte<l
v,'orku'eck.

Qualified pcrniarrcnr. ba;g;iinrng unii einrlo).ecs ir-, a wr:rk unii shalJ hc affered
tir:;& a;1ci oae h;ili clve:-lrmr belbre a r.:rralified lcfilptr.*:'_\'erupilyee in the sarn:
classifrcat:on rs afbrcd ti:rrc ailci o!)e ha!f cvcii:mc.

Carli Back I'ar': An errrployee,"vii,..r is ofl dutl'and i'equrired tc:cturrr !o worl< on
ain unschedule.l basis shali be elrgiblc lor cali bacl< par,'. Sur:h en:piciyees shali
be paid for i.he actu;ri hours rvorkee iviah a rnininru::rl gila:antee of tirrec [3)
hour':; pa',,, Frnpiol'eer,; assry,ned l<; sti:r:tlby r1ul1'siial] nct be entltied to call
back p:i-r',

1d a.
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7/".7 litandbt' Dr"rti';

li; orCei to ilrc\';.le cov€itSf icr sen'iccs iinC to l:a;:dic crnergcr:cies ritin;rg
rrii dun hours, it r;ai'be nccess:rrl rc esstgil 6:rri scireliule e;nnlovccs j6r
standby cutre*. Empioveres .sllall be :-eourrcd ier bc on siarxlb.,' chli.i' rvhen
assigneC uniess excusecl 'n-1'sr.rpcn,is:on. Ir: tirc ri'ent a:t em!,lo,ier: is cl:r
stancli:1, riirti,ass:grrrr':eRl anii fail:1r.., rcstlonrl tr-r c;ill, sairl rrrple;r-er *,li- be
sub;ect tc disciplrnar.' actlcri

Emplavees r':;signeei to siand'n',. cli.ln,will l:c paid tiirc i2i hours;.li.rv at their
rc6tular siraight lir"ne rete for each lcorlc;ia'r', ot.rrerrnai ria'"s oif r,,,'hile ort
siandi;l',. assignm*ni,

[mp!o}'ees iespondine tr; c;dls rv]rjle o;: sta"rrdhl; ilsisig]lnerrt till be J:;ricl ior
*rc hcur.s actuali-i'wnriced, grlus the slaridirl'ti:-ne gral,for lhai rl;:'...

Pa,r'fcrr srarleit-r.!'dur,v- shal; nof crlt: r-)l rrs irottrs lt,orked io; cvr:rrirrrr: !'lrir.pLlsf-'s.

DmplaS'ccs calleci ba:k fol u::scheriuierj
eligil:le t(x stancjl)lr 1ra_\'.

Ovr:;-:jr:re ;lutpoic:r slrall neri l-rc

l4 I Worl.:ine Out Of Ciassificarion:

it ts ut'idet.s;or:ci ihat cvcr,r' rrrciciettirt dufi.' col rrr:rji(:d with eiper:ltior:s
enur:reraleci in cla:;s clcsr:riplio:"].s r$ nol al','.'a]'s sprccifical!-r.' rir:scribed ancl
lhai empioi'3e.s m;iv be reuuired ro perfoill: dudes nr:i wi*rin tirese E:lass
dcsc:rpurlrs

An e:nplcr,r'er wi:o is sr:qe:iijcaill assrgneci ro and ier-npilrariil' p*rfornrs rvork
in a irigher classiiica:io:r than hislher nr:rrn":,!11'assigned rasks:i:all t.re palcl
llre: t:::nkr;urn oi the lrigher cl;rssilicalirin oi Sbla above his/hrr {:urrenl $a!arv,
rvhiclrr:ver is greatcr.

An3' such tempoian' assigrrm*nts sh:rll noi exceecl six {ii} monti:s r.inless
fr"trthet'e.{iension is yr-lsalicri bi' ri:e agrpoil.r_llii ar_rtho;lq: ard ap;:rovcd b}.
lhe i"lunan Resources Jlireci,;r'.

Li;ron compierror: oi the Lcmpoiari' assiglment tiie ernpioyee's pav si;al1 be
reduced to the rair: the e;::;:lr:.,vcc u'*,":icl ncnnallr- have .r:biairird w:llrout t.lrr:
t-€:mp.Jrar-r' :is.:ilgn rnen : .

tA LJ

E "lhis provi:;iclr"i s!':ali noi appii' if tire cnplcyee 1Ji i;r rrriring, cr if tire
assignment is ti:r: resuli li *.:rcrti:e :- enrFlo-i'ee's vac;;:. tj.or:.

ln Co]f Opcrarir:r'ls, clepet:c.lt:rr1. upon wr:a{-her corrdilinr-rs, tirc apporrrling ar"rlhor"ily
err sul:erviscr lras tirc cliscretion ar"ncl abiliry- tc s*rrrl urar-:*erieei stalf horne giving
tlreln the oprion to wr:rk aJf,err;ativc hours/'-lay$ ai the ::lanagcrs cliscretion, ur.
allow them r-o Llsc annual ieat,e in licu of loar.'e g:rthoul r:E1v.
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15.3 A

ARTICLE 15
gSsE$

Penciing approval b3' *re Board o{ Counq.' C)ontnussjc-ile;s as parr
cf its F\' ]7/t8 Budge'., effectrv: tl)e f:..si pa]' pencici begli'rrring
in October 2C17, ernployees ra'ili rereive rhe 3.5tzb Cost of Lir.'ing
Acijustment {COI-A)

An]' ancl ali increases pravideci for under this Articie shat] be subject
to availabrlitt'of funrls and the Ccuntr"s abilrq' ro pa]'fc:r such increases.

Emplol'ees, who are assignecl to Dernlansnt pr:niej "nig.ht shifts" shal! receive
sucl.r slilierentral fnr hcurs q'orkecl describr:ci beiori"

c. EIOHT f8i l{Outr S}{IFTS

l:, \'llr\ I lYLi

$"36
$"27
$16
$09

M]DNIGHT

TEir (l0l HouR sHrFts

Emplr:1'ees in classifications who are assigned to permane;-rr fi:il
tiure "rright slLifts" shall receive a night differential pal'rnent, Sixt3'
cerrts {$.60} per hour for hou;s rvorked frrirn l1:00 p.m. to 7:AA
a.m., known es midnrght shirt. Forr\,-live cent.s {$.45i per }rour tar
hours w.orked from 3:00 p.rn. to 11:00 p.n:. knou'n as evening shlft.

B

THRAE {3i PnR WEEK
FOUR t4i PEI? WEn!;
Tivo {2i F,DR \\'EEI{
ci\in {1} PrR \!'EE};

Two tzl PDR \t,trEK
THRDE (31 PtrR \i',EEK
oNlj {1j PER WEEK

$.48
$.35
fi.24
$. te

t 2'1

922
$.it

$.4S
$.30
$15

Ait er.enir:g shift is defi::eci as a regularll' scl-.eciuled shift, in which the
ma.lonly of rhe schecirilecl, iegillar hor.rrs fall betrveei-: 3:00 p'.r.ri. *.1 I t :00
p.m,

A nridnight shift is riefineC as a. regularll' schedul eci shift, in which the
ma,;onti of the scheduled, regular !:{:trrs fall 'uet'a'een 1 1:00 p.ni. ancl 7:00a.r:r.

Part {irne permane:rt enrployees u,hose si:ifts corrsl:rt- of' less tiran B L:ours
shaJi not be e:rrit"led to eveaing shifr differentiai r::rless the shift exten..is
beyand l0:00 pm, and shall not b* eninled to nridnight shift differential
unless the shift extends beyond 3:00 aln.

-)C



t: r' lr:cenrivc Pa',,

At.,' ba:-gaiin;ng u:iit crnl:lovce h tire Urjiin' Se:-.,ices lleparrmeni *.ho
obi:rt-rs and :rrairtlari-rs a 'l're:atrrrr:ni Piarrt Opel'ator'$ licerrs* shall recr:rl.e
rre *,rllou,in51 rr:cenlivr::

'ireatrnci-rt Pla::t Operstor's ".Ii" i;icelrse - $,1 2.5 1:r:r lror:: tc,la"l i:rcenilr,c
'J'reatsren: Plar:t Ope,r'aror's "lJ" Liceir$: - $0 75 per hor-:r lotai incenlive
?real;nent Pla::t Oper-aror's "C" l,icense - $0.25 per hour rorai incenttve

The Uriiitl' Se:-rices leparu:ren". wiii pror.jcle a:r jnceirtive foi each levg] o1
r;r-:rtrficaiori ol:larnet.i ur the Flonela Watcr &. Pr:lllrtron Control Operators
As;sociaiir:n {FU'PC:OAI Coi]ectron certiiicatior} programs. This irrcenlive
shaii appll t{, e*y barg::iling lrnii ernployees in lhe Ulilrtr. Seruices
l)epad"merr

"A': [,€\'ei Certifir;atir-r:] - $0.50 per Liour lotaj incentive
"[J" [.evc! lertification - $0 .25 per irour iora- incentive
"C" Lslei {-lertificailon - $0. i5 per i:our tr:lal i:rceniive

Thc Urili4' Se r','ices l)epart:ncat will provide a;r incentivc for eiich levei oi
iicr:rrsirrg c.rirli:ir;erl in f lrr: Fiondri I)epartment nl-Flnulrr:nlnental Rr:guiatiorr
IFDAPi \4. atcr Llisu-ibution Si1,sre*r Opcraroi Liccnsc P:ogra,rn. 'fhis
r:-rlr:rri.ivr: shr:lj ;::'pl! l.o anv bargai:ru:g unir- ernplcys,,u ir-l the ijriliq.
Sen'rce:,i Departr:re nr..

Lcvel "1" l,rcense - $a).?5 per hou: tr:ral i:.tcenr.ir"*
Lt'''ti"2" l,lcense - $0.50 per hour toral incenlive
l,evel "3" License - $0.+O per hor.rr rotri i:rcentive

Urriess arr e;r:plcyee is exempteei {gr-anclfa*reredJ, whicti musl be agrecd
t-rpon b;' the parties in *':-iur:g, ail bargaining unit en;ployr:es assig::ed to
ri'otk at a. Ccrulit]' V':ater 'l'reatmeni faciiiq', \i.-hc are nol etnployecl as a
Plar:t Opcr-atr::f i'rarnec, shall at a ririnirnurn obrain and nraintain a Level
"3" or "C" level cerufication i:f ivia;' 3 l, 2014.

Bacl": F!ou' Pr*r'c;rtici:: cerliflcation S.25 pe:- hcur tclal inc.entii'e

Tire F'ac:[ies. I)epartment lrill also provide incentive to ernploi,ees for tlrr
lrack i:l*',v P:'even:ion cerufication cutlured abovc.

Solr:l \\'astc N'lanagcrnerrt l]eparulent ernpioyces u'ho ine:ome La:rChil
Ceriifierl az*df ot Trar:sler St:rlion Certified shall receive $,25 pei horir iotal
incenlle pal acided to therr basc salary

An1' Treatn:ent Flant Operator, Operator/Mech;rnic or Cliriel Opera.toi
posscssing, a duai Opt:r-atr:r's license ior both \r.arer ancl u'astetatcr shall
rer:eive incer:tive pay. Jf cr"rrrcrrtly crnplcyed at a Wasierveier ;:iani tire
incerttiye s,ould apiill' to the l&'ater license arrcl if errrpio3'ed at a Water
Plant *re lrlccnti,./c rvoulil apply lcl lhe Waslewate; Licensc. The incentivc
pa 1' s hal) l-re :

j'i

L>L'
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C License
B License
A License

$.15 perhour
$.25 per hour
$.50 per hour

The ernployee receiviag this incentive will be required to wsrk under this
license as *ceded by Utitiq'Services.

E. Lecentive pays shall become effective at the beginning of the first pay period
following presentation af the license or certificate. Employees who already
possess the licerree or cerlificate wili receive t]re ineentive effective the
beginning of the frst pay period following adoption of this agreerrrent.

c

F Incentive pay is not to be a sdpend in lieu of rei.abursemeat of licensing
fee.

It is lvfa*agements intenticln to create Career Ladders for certain pclsitions
occupied by Bargaining Unit employees. Upon &e approval b), both
the Barning Unit tsusiness Manager and Brevard Counry fv{anagernent of
Career Laddem for positions that incorporate the incentive Fley outlined in tlris
Article, tlre provisions of Anicle 15.4 relnting. to incentivepay u'ill rro longer
be applicable.

-30-



tnL

ART}CLE 16
gPA&Tg 4{p lgp,&nA8"E

Groun Figalth Insuranqg The Coun*'sha.il f."imish ernplol,ees sr:ch group i:eairh
insurance as :s authorized b;' tiie Board of Col:nh" Llornnrrssir:ners of Blrr,arri
Courrry. Derir"rctibles anel cor)a)'i?lent.s slrall be establisheci aruruailly bi' the
Boa;d of (1ou:rq' Commissror:e::s. l)epcr"rclent co\.erage shali be m:rde a'.,ailablr
at rales delenninecl annu;i'l!"i' b1' the Boartl r:i Cr:unfi: {)nrnlnrssinnel.s. Optioril!
vision, dental iife, iorrg,-t"r:rn: dlsabrlrrS', and rnecilcal/chilcl care sil"virrgs plan
berrefits ancl prenuums fcl: empl<.ryecs e.nc drpeneien?s shail be estalriisl:ed
analrally b1' llrc Boarci ol Count,r' Comrn:ss:o:':ers ald paid b1' partrcipants.

Rerirement: i"Jpon reii:'ernent r:f a:r cmplo-\'ee. sniri re:iired e.nplol.ee sllali be
entitled t.r converl t3 an inCivtciual groulr insurance: policy rn accorciancc v;iilr
the terms and coniiuons of the pohc1. tlren in exjstelrce.

Appeals; If a:: crnpio),cc is tcmporarill' suspended for' :rinetS' {90} da}'s or less
or ler:ninated, anc! thai err-rpio1'et: files a grievarr:r o: irppcai v;rth tire Merri.
S1'stem, or foli,:ws the grir:r.'a:rcc procedure as sei fortl: in this contlact, *re
Putriic Enrplo-\'e: si:a!! cr:nfirrile tirat ernpiol'ee's heailth and iifc i;rsurance
coverage until iinai Crsposilrorr sf *rc case After ::irrctl' {qOi dai's tlrc
ernpl<lyee tnal' rnainr:ail covel'age b1' pa)'!ng, tlie errtire lJrcmrun: cosrs u;riiL
he/she is either reinstated or th* ter::riniilic;n is uphelC

Ltfe insurarice: ?he I'ubli,-: Iirnpk:}'er shall rnai..irtai.r: s*ch hle insurance poircres
for al] emplol'ees col'cr{:c b3' t}ris c.rntract as is autl-zortzed bi' the iloard ol
Cou:rq' Co;rrn:ssio:re rs o f 13 ::e'",ard Co :l : rtr'.

Llqne[ts: in the evenl of the dea*r of an cr:rplr:1'ee r.,,ho has con:pleted hrs
probationarl'oenc;C, &e Prrblic Enrpk:i'er shalj serrd to hrs estaie an-,' accnlcd
fia,i:, a-nnllal ieeve, and unused sick leave dsicrnrnecl in" accorCance ro'i".}'l Ardclr

Committee Participatrol drrring the;'evierr,'perrod w-i:erebl'the Cr:ulrti is
er.,aluatingfnegot-ralrrrg prerniums, derluctibles, c*-pa.].rrlcnls zurdlor berr.e[ts
r.vitli a pri:r'iderisi, the Unron rnat, a1 its o;:rtior:, appoi::t one f11 person to
partrcipatc as a mer*bcr of the limploS'ee Benellts Aeivisory Com;nittee or oiirer
relsvant camn..ittee{:;}. if tl:e ccmr;ritir::e rneets durr:rg u,orl{ng }:or-:rs. ilrr
Union's appointce u"ill rcccive pa;' for ali schecluled hours rvhile pa*rticipaturg on
the ad',,iseit" co:::iniltee.

':6.2
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ARTICTP T?
F.LrePLqgssx_Lp4!{E

L',1 Death in irnme4iaic Familv: In the event of a dcad: ol cl'ilrcal illness to a
menrber of an emtrloyec's immediate farnily, up i,J three (31 da1's eilr*rtten(:\.r
leave shall be granted to the cmplo-u*ee upon reques[. Ir: case of the cieath cf
tiie employcc's spouse, pare*l or child, up to frve ili| de.ys er:rergencv leave
ma.y be granted. Pe:'m*;:ent employees nla_v be p*irthori-z.ed lorlr ("?i additronaJ
days ro be charged e.ga:nsl the employee's accn.ted sici< leave baii:r"rce, if
needed to cotr€ vrith tlre enlergenc-\'. lf addrtional trme is needed, sick leave
ma1' be grantc.J on a case by case basis.

Fo: tlre purposes of the above segment the term ";)arent, grarrdpareni or child"
incl*rJes parents, grandparent$ or children rvho raised or wer€ rarsed w.ith the
ernployee.

17.2 lmmediate Famill is delured urs spouse, cnildren, parenls, brothers, $islcrs,
grandparents, grandchildr-en aJld ie6al grrardians anci wards oi both the
cmplo.yee and spouse.

I /.".1 Critical lliness rs de{rned a.s a dire emergency or ciesperately urger:t situatiorr
where the hfr: of the indrr.,lduai rs endangered atrd norlnall)'requrring lrnnred:ate
hospitalizatlo* and the attcnt:on oi a phvsician. Such illncss or emergencS' shali
not inclucie schecluled surgery.

Lt..1 Sach enlployee requesring and receilrrng paid emerge"nc]' leave shaJl provrde
evidence as lo Lhe natllre ol ti:e ernergenc-v leave, and t-t-:e name and relal:onship
of thc member of his,llrer irnmedrate family who is invoived. Suc.ir crridence
mrght include a ph3'srcian's siatelnent, deatir cer$licate, or nelr'spaper report.

l? c Emergenc3'leave siralL ncr be accrued, ca-rred ci,er, cI' paid to an ernployee upon
tcrnrir:alion"
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AR?ICI-E 16
S*.PE?l'AND }iFATTii

tl] ]
I {-' I Safen'; Tfre Public Ornulol'er a:rd li:t': cmpio-vees, sr-ri.r.lrct ic tl:rs a,(lreeilent.

agrel that thcl'\rrjil confo:rr: rc, a;:c! cr:mpl-l' u'i*i aU l::r'is p:;-iej:lllg Lo thc saie ti'
arrcl healrli ol emplovees. "lire Pubirr frrrplcvei a::ci tlic lJnror: u'rti cacrret'ate r.tI
iJre cnriLrnltine r:biectrv': r:f ebnrinatirtp: acr:idents anC health nzrz,?ttc.s Tcl tir:s
end the Unicinrvill encou:ag: the ci?ploiees to wo:-k i:: a saf: riiannei.

I {'.2 Eouinmen t a;rd Devices ?ire Fublic li*:pioy'rr shail prt-rvide saJe4, erluipirenl,
safetl shoes. uniiorms anci deviccs fcr em;rl*,!e?,s engageC in work u.lrere the
Public Ernrlo3'::r l:nds CSHA or State and Federaj Govemnenl. rnzutiates thal
sucli special *quigirnent, safetv shoes, unifcrrns a-l-:d oevices ar. :rceded.
Uniiorrns sirall be provicleri by tlie einpiover wl:en the Countl' r'equires tlre
eniplovets to wcai uniiorms ior safetl' purposes ln the cver;l such equipn:lellt:
elevices, c; uriifor::rs are prc)"!'icleC the e.rnpiol.ee r:ilrsr" u:ir: such equipmenr,
devtces, Q: untforrrts. Failure bi' emplo.vees i urilize prrviclerl r:qr-lipn:eni,
dcvices, ,:; uniiorms or neglect or faiirrre b1. a:: en:picyee to c,'ne!" cr obsen,e
salety reguiattons shall Lre cause for d:scrplinarv i.':ctlilrr.

lO': SqllDefenqg Tra*nine: Seii cl*fens.: ti-i*ir,!ng r',,.ii Ll: nracie ava:lalii: ic tiros:
ernplo,lees v;hc hz:r,e 1o u,ork at a deierrtiorr r:ci-rtrrlittiJ Ar'rmal Erifor-c'e;nrl'l
Offjcers anci Frark Range;s inler--s:ed i;', particrnaiJ:rg in su.:h tr.;-inlng. ?his
l:aiir:ng; nrl; 'ne oflcreC ai:nuali;,.

1rt.4 S;rfen Flazaids; E:::plcyees wirc, irave to rvo:k e't z.'" ar:te;rtinr: cen:er,t3ari. shail
be'cr:n:pensaiec one riollar {5i.001 pt:'hor:r i:irervr his./h*r n:r:-nrrl houriy r;,.te
c'f pa1'lcrr a.n-l' i:nle spefl! rroikiri{ ai ti}e Cclerrtion {..el-.'t-e:i:f "izl

Tlrc Corirrty may require ent;:loyt:cs tci onir'l'.fca.:'Count]"issr"reC r;r i.,D'*rcrier!
hets. in its rirscretion. th* ilerunt:," cal'l autho:-ize tlre u ss t'f st:"a,.!: i-:a.rs, irshing
Itetts o:- sin:ilar tvpe hats Ll"iar pio'o'rcle aclcjitrcinal prcte;tio:r iro;:*i i.i're $ui. li tlrr
Coi;rrty alinu.s hals rr.iilr ernblen:s {ou:.sii{c etf Coutr!-1' rssueei ir;tls,,, iiieri h;rts
u.ill: LILI ernblerns liia-1' be 11tiliz*d. A p.:e-ap;_r:,,,rvc:d l_jrrrc:r ]ogri r:ll.r :s a;l
acce ptable acc*tsory to wi:r-u on a Llor.t:iir,.issued hat.

1,q i
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AR?ICLE 19
pIlL__Lgu$-EgaBps

19.1 Ljnion Use: ?he unicn shall be autho.lzcd parrial use of suitable bulletin
boards, at iocations desiErated b1' tl:e Public Ernplovc;. The Urric.rn mav, at its
expense, provide a bulletrn board stl sian'tda-rd s:ee for r.ts ou''r: exclusive use i.ir
keeping rvitlr the decor of the rtorking iocation.

Ll.mitaiion gf.Usc: The lJnion agrees t]rat ir shall c'ni1' rrse space on the bulletin
boards described in Artcle 19. i, foi the foilowing purposes:

i. Notices of Union mcetings
2. Union eieciions
3. Reports oJ Union comrrrittees
4. Recreational anC social affairs of the Unron
5. Nonce ol public meeti!1gs
6, Orders to cease prohibited activrues
'i. Frovid:ng notices thai educatc or iniorra iI rhei' are not derogatory to the

Counf]'.

19.2

l(j ?

Lq4

The Countl', ?hrcrugh the Humarl t?esources Direcloi', reiains the exclusive right
to deterrrrine rvhen such notice is derogatory to the Ceiunt]"

AJI notices descnbcd above will be signed lx tfie Ur:.ion Business Ageni, iris
design*e, Chief Stervard, Area Srervarci oi the Unirn Builerin Board Committee.

Cancellaugq of Use: ?he posling of any rnaterial, notices or announcements
q'hich violate the provrsions of this Sr:cliorr shall entitle the fubbc Employer to
remove the rnaterial imnrediatel-i'. Pror,lsions erf 18,1 *i this section may Lre

canceled if further violalions clccl-tr.

Qqsts: lJl costs jnciCenlal tc) prerlarariorr anC postin.q of union materials shall
be at tlre e-xpense of thc Umq:n. The Union iS res;;.:nsible for postrng and
rerrrovirrg approted aaterial or: bulletLn boa:'ds ar:cj for maintaining such
bulietin boards in an orderly fashion.

:: 34 -'



AR?[CI,E 20
JIIRY DUTY

a^i IrnFlo3,ees f;Iing permarient posrtjr:ns ivho are calicd for jun'dutt'r:r'i a r*gularli'
scheir:lr:d rvc;;:krial', $irail bc grll;ited'ii:ne ofi rr'itir i.rai'upon ihe presetrat-ion oi
e sfinlmons ,{tit'lcrs rer.eivo::t, ft:r ir-: n'rlr:n'shal1 lx': rr:teired b1,the ernniovee.
'l'hc ernpiayee shall r:ot b,:: ciigii;le fcr rei*iburser:lcni- bl"rire Cortnq,fo; r:rri'
rneals, iocigiirg, llavt:1, ()r crri'x:r trliilr:rtses incr:rrer-l urhii',: strving;ls a jttri)r.

20.2 A:: en":pioyre, iil.ling a. perrnancnt positior-:, who is subpoenaed as a rviiness e;n a
reglriarly sch*diiiccl rvcrl<da-r', rloi inv()lr/ing Lhc ernplol'ee's pcrseinal litigation.
shail be grarilr:ri li:ne c'll utth pat" and anl' u'ii:rcss fbes ar,vardcd sh:rli be
retarneri ir-1'tiie ,-:rr:y.rler.ycc: Ths crnployee s;hall nol be eligible {or :'e:mbursencnl
bi' 1-lre Clortnh' fur ani' rr:r:aJs, iccig,ing, ar:wei, or- othe:- expen$cs which ma1' br
incurreri ,a'hrle scn,rng as a \\,riness

'1rl'{ An emp;o1'*c sr:i:poerraecl as a .*,ilr:c$s or defcnciarrt on behall n{ thi: Cor-rnh'
shaji be cons:drreci lr; iie r.irr tJr.rt'r arrd trc encitleci to be caicl per dlern ardfer:'
ti'arrel cxpenscs in accr:rdance r'.'it]i t]re provrsions olt]'re Countv's travel poiic-l'
and procedrrre. ,,\rrl.' lees a*.'arcleci slrall be relunecl to thc C*un!,'. \,\thcne"'er
a;:plical-rlc, tirc foilr-r*'rrg u.ill ;ippl3- to arJmintstraiivs leavc taken uncicr iirrs
Articie.

a lf a rr:quireei ccri:;. appea:ance rnierrupt-s il'rc en:ployce's norrnal sleep
pr:ricrd, tirr: i-rppeli:riing authorit_v sirall grar.t lhe enrployee adrninistrairve
Icave eur-:aj ta the ioss but noi to exceed eight {8i hcurs. Anli st-ich ieave
r:rust be ridee:.r rmmedraie iy aire; the enrpl,rl'ee is released by the Court.

En:plo3,ces requireit to alle]rd Csurt q'hile CIn scheduied var:alion iea'.,e r::ay
be aiiou'cd to suirstitute aclminrsirative leave io:- tlrat Couri i:r::e ttpon
pl eseril"ar:or: of reqrr:reci docunentadgn.

ln ti:e eveni a holiriar' occurs dering a reqi:ired Court appeiirance,
adnrir;r:lrri.rtrve leavt: shali be clrargecl and ti:e employee granied a.

s:rbstitrite holidai' at d:.e nearest possible date. If ;: subs"fitute holiday
car:nol in granted, the emplo.ves shall receive hoiiday pay in ailcijtion to
adminislrative leave pa1'.

nft A An em;:}o.yae '"vi:r-r aptlcars in Court as a r.r,'itness, plainlill or clefendatrl rluc t<;

Jrersonnl litrg;r"tir;r'r clr crininml charges or lvhose apllea-rarnce is volunt"a:r5, sball be

rcquired to use a;:n'.iai leave or lcav* rvithollt pay for ant sucir absertct: f:-orrr
rr'ork.

24.5 [rnployccs recluirccl to attend Court cin tl':eir day olf si:all not rceeive an ext'a
eiary r:ff

Ernplc.:yees n,l:o arterici Court fcr orrll' a portinn ofa regulari.}' sc}reciriled wo;k
cla.y arr: er-;:rer:tcd lu rcporl to ''-hejr supervisor aJter beirrg excused cr released by
dr.c Co*rt.

h

c
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AR?ICLE 2i
YEAIJS

Tiirrr: i.)ii' lt-rring eir ;rr;;nilri', ttrneri{, or snec;.,sj elecricn. irl'r cr-nl:,1.i'.'ie ',,.,h1' r:
re;lisreieC tr vote lvhoss' irorlrs ol ir.'g;tr; 

'.1o r:oi ;rl_lotr- srtiilci::;i tilne ib; vr:;trrr;
:i-rilli bc ali;,ri'ed necessil:1-tr::re .rli $'Ith ira'"'ior thi:-, !r.lposc, Where thr polis
;iri: oil{j:t vt"'t;'t1)'; ha'lrs b':forc o:-t',vo i21 iir"rars aiiel ti:r reglilai schr:ri-.:Jlr-: r.l'r.,r!:

!r3rrn.;. it s!r.:i] br ccaside:red sufuicie:rt :il:u: ii.ri' vr:t jnp-.

- {r- -



ARTICLE 22
g&geBAElgxg

Severabiiin': in the event a court of cornpetent jurisdlction renCers a finai decision
finding any practice or any provision of this A6reement unla-'vful, on13'such practice or
prorrision shall be nuli and voiri; otherv;ise, all other provisions or pracices under thie
Agree;nent shal remain i:l full force and efiect. Upon anl' such judicial dete:rnination,
the CountS, and the Union udl pr'rmptly negoriate end endeavor to reach ar agreemenr
on a subetitute for the or provision lound to be unlawfui

') 
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ARTICLE 23
EDUC€LONI PROFESSIOI{AL LICENSilic AND COMMERCI6L DRIVER'S LICDNSD

23. 1 V,rhen ihr: ii*st inieresls oi lhc Pr-lblrc flnrplover is serveci b-v" schooling, ser:rinars,
o: classes for emplo-"ees cotrereC bl thrs Aqreement. e"nd a'plroveci b'; the
Lpg:ointl"ig Ar"rthont--.', actuai cosis :.ncurreci shal] be bo:-ne b-r' the Pr-iblir:
Employer

/) .) .-\
ZaL All LI{JNA bargaining urrrt rnemi;ers are incjuricd i:: t-he Clcunlr"s "Editcal-i,.rn

Assistance Progratr zu:cl l-rcensing Fee F.eirnburscrnent.f Parrrne:rl Prograrrt",
RCC L lire ;:roceclure l.o lic lollorved is addressee.i irr AO-8, "LC;"tcation
Assistance Piog;*m" for lurlion reirlirtrrsernent end i:: .A0-!t, "Licer:sinp, Fec

Ite imblrrscmcnt/ Pa1'rneirt kogri:;n' lcr i.icensing lee reimburscrncnt
Addiriorraii_1, the follcu'ing apphes fcr indlviduals u'ho;ue requircel to havc A.S.E
certirtcat.r;rn as a ccindi*an ol crnplo;inrenl; Aii fuli tir:rr: per;nunertl and part-
iime perirr;Lnent eripla5'ces {inc}uding those with less lhan onc {Ji ye*.r cl
servir.:e) shall l-rc eligible foi" r\.S E. certiilcation reirr:bu:"scmeril r"'iterr: stich
certifrcauon ts a rer;rri;cncnt for hislhei posirion. f,nployr:es receiving
certificatron reimbursenrent shall :"ei:nburse the Counry on a J)ro-rtrta ba*;is il'
hcl sirc lcaves Cor:rrf',' cmplo-','menl or utilizes hjslher cc:"[.f!caf;cn fr:r
etnplof i:retrt or nthei fo:-prof:t purpo$e ollre;r than Uol:nry *mplo-vmenl clrtrrng
the penod ci lirne fr:r wh:r;h tiic certficatrr'rn i$ applicab)c.

Z',) :i Ali empioyecs in b;:r'gnin:ng rrnrt cli:sslficatrons r,'.,hrch v.'iil require an A. B or C

Colr:rriercial drive:"s irr:else shall be requi:'ed to obtair: the Lce nse i:.nei

anproprir.rlr enclcrselnet:lisi as l'equlred !:y siate larvs. T?:e Pubiic ilrnpioyer
agrces ro pay tl:e difierence betq'een the cost of said iicens;e and approor.talc
e:rdorscnrr:nt.{s) and ihe cost of ir drirrer's {oper;rlor's} license"

Shoulc an cnri:io1'ee, u:]111s3 joi: positlon lequi:'es a:: A, B nr" C c*mrn*rcial
driver's lcrnse, faij i] clbtain or mainl:un tire arpprr;prrat.e iicen:ie and
e:rdorsement, the Public limployer sha.lJ makg sver-lr,reasonaLrlc effot lr-, :is;sist
the en:plo)'ee u: tr;;-nsrtrcnlrlc, t,J arlolher posirion. 'lhe enrployee. ltolvever,
remai:rs iinai!i' rcspansible Ii::- ol:tairi:ng anci rnaintarnrng the license oi'
t:"ansilloning to oiher e:mplo1'meri l

i\in ernplo5ree sh:rli l-re aliow*d to operate eqllipmenf or] a public thorcughfale
uniess he/she has the appropriate l:ccnse/ endorsernent. Far:iure to arivise
sup*rvrsior: r;f the latl ri tire r*r;uri:ed irr:ensef e ndorse.rner:t shall be car:sc fo:"

ciiscipri:nary action, up to and i*clurling disn-:issal.
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AR?ICLF 24
PROBATIONARY PERiOD

The Counn" shali requir"e a nine {91 monlh proirationarl' period for all nervil
hired ernpla-yees and ;l thret: f3! month probaLionar"" perioc.i fiir promoied ancl
volunrarilr. transfe:red employces.

Al1 probatjonary ernlloyees u'ilj bc er';llr:ated in rr,riting before the end r.:i the six
{5} or nkre {91 mcnt}r probarionary perioci. An unfavorable ratinfi u.i11 make the
emplo-vee subjecr ta further ret{e\r, not to exceed six6 {60i day*, ni- demorion or
drscharge

l,ier';h' hired, promottd, or vcluntaiil' lransferred employees in trairrin6i shall
have their prohralicnary pe:iod begin e{fective with thc dat"e the training is
conr6:leted, cr they olheru'rse become fully quelilied fcrr tl're pasition, up to a
period of sx (61 rnon'."hs.

Employees covered b' this agreeirlent s,hall lre allerg'ecl check off of I.jlrion dues
during lheir DrobalronarJ' ;reriod, provided the ernplol'ee reelue$ts such
cleducrion in tmting as per Articlc 3.

It is agreed and understood Crat origina-l ancj nerv hrre probatronary employees
ale noi. covered b,i' the gricva;:ce pro*edure eluring the firsl nineLl' (90! ciays of
the probatjonary period. After th:s ninet:' {90) day pcriod, the grievance
proceciure rne-r' be used cxccpt lor grieva:1ce af pe:-ii:ir.nance evalualior:s, major
discipline or terminalion.

Permanerrt peirt-time cxrpioyees w'h<.r gair: full time $ratus u'ith the Coun*r shali
["re p]aced on a si-t-rutorrth probalionary penod.

Drnployees placeC on Disciplina:--r' Fro!:alion shall not be enrirled to use thn
llargai.rung Agreement or ilier:t Svsten: grieva-nce procedures if tliel' arc
termjnated Curing the* discipli;rarl' probationar)' penod.

"'J2*



AR?ICLE 25
sEtirozu?Y

23.1 )efirurions:

Counnr.r.rcie SentOritr Cci:.r:ry-aici.; srnic;ri!-, is deinr:d as lhr: le:rgih t:!
er*plo;:mcrrl w'tt}r Ltr: scail cf Ccl.tr,:r'(lc.;i:r:irrssroilrrs. Siuch senrcrrry sha!, be
acqrrired i:1'a pcrrn;ne;r: i:mplo-vee aiie: coilrltleuc:r of a proballo:rary pericC, at
*'lricli ti:ne sei:.rci:t;' shaii i-rr reiioact-i','r: r.o Lhe iirsl. ilsil clai. oi errrpioyrnenl.
Count-r,r,4ric sen:orle"siraJl anirll't* ncct'ual ci ali brenellts and tc urorncLionai
vacancies- Counqr,'lr.'rri: senior-:& s;ia!i also a;:p}_r, lrr cAsr:s oi terrnirratir:n [:y
J,:rce redu:tic'r':s l!a-vof;si .

Worh U::it Senior:.r'. ltrrcrk nnri s:r:ia:'iry is c!*iurrC as the li:ngth of er:plolrrrer:i"
ii'ilhin thr emplovees q:r.lrrent nr{igiari. Work::ri:: s*:.;iorit;; si1*11 accrue as ol
rhe frrst {1st; ria,r' oi-cmnlcii.;::ni o:' iransfe:- i't''ta ,:. i}{jrl lr:.Jgrarn. \i;crk 'lnit
seriroiit_c sh::i) agrr:l-'' lr: iir* sascs oi s,:he;iuhng oi annuai leave. Drlplovees
u'orking ir' a q'orl: ur:rt fha; i:as shrfis i:ui r.ir-lc:; r"r$': rrie?l a lw'r:nt1'-for"rr {24i ho:-:r
per da1' shrfl operiitio;-r r,rill be aiicr.r,ed rc hid ir,i th: si:ift oi Lheir choicc Slrifi
bicis ior \tr'or}< Unit Scrrroriq' ri.iii he ::r:st.rcrf:C 1r ihe spec:fic r,.':rrk locatir>n :ir
ri.'hrch thc crnpirrl'ee 'ut'oi:i:$ C}r is assigleC.

Piant Senisriryj-Piant senic:ity is lci ;:iernrs *iat hra'.':: r.riore rirar: eight {8} hours
per Ca_v r;hift r:pre;ai!o::s. Tiiis senior:t3'sirali b: r-riiiizcd \e'nen assigning sirifrs or
u or}< seheciulrs frr a pla,n'.

Pj;int sr:nicriq':;haii .li:crue as oit,l're fust iisli d.ri'ol €rrr::ln1'r;rel:'. r:.s a lice.nsed
erlerator at an asstgncci ;:ia;ri \\'jhc:: scir,cting sii:fi as*lg:trnerlts l:y pla-nt
senir:rr11' rhc fr-rilcu,i;rgl u"ili ire r:orsirjr:red

Rr':allc';atirr:r ci exi:;i.rng posilic;r;: fror: r:rre plnuii to a;rothcr Tiris mai, be
rcqi:irei h1' pcrn!t conCrlroi: o:- firallag.elrrr:nI clc:i s io:i.

a. kicailocarir.rn oi ii pr:sitrcr lo ar:*ih,:r r:r i;rni *'itli t"lrc exisi:ng
int;:trrbe;ri u,rll alio*' the inr:u:r:bclrl tc rctaj:r pla:rt serrio;-rry*.

1

lr. Realir:ca1-;r::'L {l & \'&ca:rl position to a.lo[he: plant v.,ril be treated as a
ne';.' positron. .r.ni' lra:"rs:eis rr.'lil ioss lrla;:t scl-liority.

Any *'arrsfers tr.l cipec pasiar:as ari otir:r plants r.,'hrt:h rcsttll irr ihe vai:atecl
p:osition 'ttevtg. delt:l:cl o; rccla.sslf;:ci, th; t;"ansl*rcc siiall retajn plant
scnic:-rtt'.

",-ernporary reassip-:rlclrl iiLtf tr) l.emporar"' l'acaxl ci' l:rredicai leavr:, fc.rnily
]eave., api:iolecl leave r','ithollt paj', etc.i. ^F.ssig':':ecl employee retair:s p'i€tnL
senionq' ancl a(.crucs pia;-.t sentorir.' i.:'" ihe. ';e ritllctt';rn' assiglu;iertt.
Ter:rpo,:'a11' assignrnents \^'i!! r-epla:c si:lit. nositjrrns tha; are tac;r1t and
shal] nat irnpa'"::1. exr:*':rg pjalrt schecl:rJr:s

\|hen an*lher nc*'posilion is; cr:a:ed nt a plant. ar::i the positio:r is filleC
ir*rn anrilir:i Jrla:tl, f.iir Lransfe:'r::: rt'rii ii:s;: pla:rt s.':nioriiv.

_+u -.
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2i.2

5. \a:ir::rr a i'aceJr! po:iition is trlied tr1' ;.:r ernplovee frorn a-nort:er plant ;r-ilcl

thts l:ru:sler res:.tlrs ilt a vacancj: ;'.t ihe oihe r plarti, rhen rl:e tra'nsleree r"'iil
iose piarr r s;eni*; lr"3

b. 1,eaci wori<el assignmenrs shall nor. Lre subjcct tr: rvork urtit senioritr'
t:rnvision s

.A*cnmulaticn: Senioriry' shall accttmulats: ciuring absenc* becausc of
illness, i::r:u{", r'acadorts o: olher autirorized leave.

23"4

25.3 Break in Seniqnv: $enioriry sirali be broke;r when a:r ernplol'ec

a. Tcrrur:rles voiur:r:rril)',
b. is disclrarged {or a iust cau$e:
e . ts laicl oii'lor" a pcrir:d of 36O colsecutlve cajendar da1's or n:ore.

Leave Without Par,: For unpaid l€a\tes of ai:sence of over thirtl' (30) consecutivc
days, sucir ti;'ne slrall r:elt accumulale as seniorin.

Qnace Coast Area 'transit Routq 8g- ignmentg: Space Coast Area T:'a.l:s:i \rehicle

{)pe;6. ill's reute a:}slgnnents {roules nun:bered 1 90i shatl kr bid r:n a
clepartrne:rtal senionti"basis evcn six i6) n:onths.

a. The :;ix {6} rno:rt!: ltm:'- on route assignrnenl.s rna3' be extended upon
w.r-rt[en r:ruluai agreernent b',' Space Coasr Area Transli Director and the
Union Bus:ness /tgeni.

'25.b Lav'atf Piocedure

e. l'rotificaiior:

r\lanagement r,i,ill no:rf;' lhe Union at least thirty {lt0} days rn a.dt'a:rce ol a
pencling !a1"ofi action of empiol'ees cor.erccl t'y Liris agreement. Ba.rgaining

unit emplol,,e€s n{;t on an inrtiai probationarl' period r.vho ese laici-oftr will
receivc a nriniirrr.inr oi trvo {2i weeks'.severarce pa}'.

b. Ordei of La3off:
Wlrcrr ani. clepar-txlsr).t u: ti:e Coult-v- detcrrnines it rteces$anr to lay ofi
en:;rio1...ees in arr5' cla.ssificatior: cnvereci b.y this elgrecnicnt, the follorving

orclcr ol l;i1'nfi shall applY:

i Ternpr-i;ary ernployees pcrfrrrrning the sarne dut-ies as IJU members

2" Onginal l.llJ probatre.rnary employee$ rvithr"n depa:'truenis aflbcted i:1'

layofi's.

3. Perma:rent ernPlo;'ees;.

Pernanent enrplo3'ees will be lajd off in the c.:rrder oi their length cf
Counq*wide sei:r'lce. Irr the evenl l'!'..o or n:ore ernPlol'ces aifected ltave the
exact Sarne amounl ol Ccunq,rtide senronty, ihe e:nplo3'ee wrth lhc highesi
scors on h:s or her" lasl cvalttaltrrn v.'ill be deemed tt: bc the senior ernplayee'

* 4L -
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2J,7 ltr:c;.lls

hini.rlo3'*cs laici-ofi or u'ho arr.i v,forliiiig n1 a lou'er classtfic;lLiorr sha:] rclairr
recriJl ri6$ri.: for tu'eh'e l12i rn.rnths to the classific;rlion frorr wirjch tltcl' werc
ongr-'rall';' laici off or reassign:ri. j-;rid t;ii crng.:lor.r-:rts iecalled q'ith-irt thc:s:r

nvelve 112) months shal; havr: sr,::rt.rriry rcstored baseci on elat.r ol irirr.

When emplo3'ccs are rer;alJect fro:n laycff, lhcse w'ilh tl:e grealesl, Ccr:nq'
$eniorr4' fo:- the vacant classificalorr shall ire recalled hrst.

RecalI to ]aid-off emplo3,'ees '*'ili be macie bi, cerrif:cci rna:l to thr las| acidress
as shotr'n iri li;e Ernnlover's records-

b. Witl:in ten {l}i ca}endar da-r's of rhe certif,ei receipt date, }a:.d-olf en:plovecs
n:usi convfS'tireir inte*{.:ur: of acceptirig t}:e iob and re t*rnirrg tcr work to t-he

i-lurnan Resources Depalimcui or fcrfeil th*rr senror:tl anc recall rights,

Recall will be offerecj lo lzuri-o{I ernplcy*cs pi'ovided tJrc.-v e^:-c cluaiiheci to
perlor:z: the essenira! fr-lnctrsns o.f and meet the qualiiicailons for the
.rrib. A recalk:C e;nployee ::nusi be ar:aiiable to retu.:';l ttt rvork u'trhin nre;

{2} weeks oi rer:eip:. of notiircation <-rf recali. If tle ;-:renbei ts unable k:
return, due to ;: <jocu:irer:ieci phl'srca! or me::tal condiric;i, the Ccrunq'
w:il proceed tc the nexi pc:'sorr in lure per $eni<.:ijtt', r" posl thc uositroli
rI no one elsc is on Lhe recall Lsi A recalieti person unabic to retd;-n to
ll'ork duc ta a documeritcci pfr'.,'s:cai o: mental c;onciition vr:i: be rerrroveci
from lhe rceall lrs: until tne inri:r,idua.l noti{ies t-he Coiintv and proricics
documenia:tan that he is able to perfo:rn tire essc:rlial functir:ns oi *te
;;ositio;r. T'tris prccess is oniv ar.ailarble durirrEi the recail i:enorj. C)n.ce:

iire pe;san prolides the Countl' approp:iaie notlce anrl dscurnentation
of abiiiq' to rriurn to 'uvork the3' wiii b* placrd Lrack un lire rccal] list
b;:sccl on order of scr:rorii'.

Upon r*call ro frll !';i(:i-rn;ir:.s iil therr iajci-ofl' classilica.rioi:. e;nplo.,'ees
shall recen,e thc sa;n: ho':ri1'rate rhef irelci at llie trme of iayofialtd, ui
addi:ioe. &fi'1, neg{}latei increase tha': n":a-r'be appllcabir:.

No proi:aLiorrarl' pcriod n'ill ix required fc::' rcc:i:l to li:e positron
cun"cnrlv he !d at the tirne c.:f the ia1'ofi.

Any emplo-r'ee thai rakes another positicn witir tJre Cout:ry v;rli be

rcra*t,e<l franr the rec:d! ]:s;t.

'It
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26.2

26.3

26.4

26.5

26.7

AF?TICLE 26

npplicariqns_fof-elglqg!@ An et1rployee ma.\' appli' for a prolictiion t0 a

cliffere::l job ciarssificalio* in Ccuu-ll._ enrplcvmeni al ar:i' tl:rl:'

EligjbiliW List: An emplayee 'uuirr: applies and qualifies fo:: pr.rmoiion siiaii be

aliorlaricgif ir:clucied on th€ certilicale oi eligibles *'her: a vacai')c\. occllrs
urithin one f l) yerar of the daie the applicadon u'as filed, unlesr ths emploi'ce l'ras

requestecl oilrerwisc,

Durarion-g{-Efgbjljll An ernplol"ee ivi:o has appiied ant} qu*litieei f's:

[**"tigf, t0 
" J,rt; class *-ill rer*,atn or: t-he eligibilia' iist for tha.t class for a

perioci of one year, proviclecl i:e/she cloes :roi. w:thclrau.' hislher applicairon and

pou*"*uau t):e rcquirecl minimttln qu:tli.ftcatrons for the posrUorl vacalls)"

Filline Vacancies: Promoticnal vacix:cies shali be filles on lhe basts of abiliiy

ffi'.t'"".1VlrereabiIiq'andquaJirrcatiorts;a:.gsubstant.ralIi'cur:a].as
6etermined by,' the appoin:rng. autho::f), senionq' shail br: tl:e delerrninrrrg
factor.

Posring: ,4ll adveriiseci Countl,' prclmotlonal arnoun';eta)ents shali be postecl for

trte bu*ittess clays on ail 'nullet"r-n boards authonzed for (Jnion use

Apelicabiliq,; 'l'he pror,rsrons of'this articie slraJl be ap5:1:cab!.* onlf io barg::-urlrtg

unii promotional opfroilu niijes'

part-r1;11e Emplovees: lVir*n a ful: tirne vaca:rr- y.rcsirion is posted to be

@enentern;:lo'ieesri,dlbegir'ent'i-resalnec0r:siderattorras
full-time perlnarre:rt empioyees r:'here qualificarions are concerned rc fill the fuli-
time position.

42
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27.1

27.2

AR.?ICLP 27
savlxgs-ct,{ggE

'l'he Public Ernnloyer aFrres; that clu;ing the lern: *f this Agreement ecotrollltc
frrnge beneirts other th;ln wages, such as a pension plan. insurance o; holirlavs
u'hrch ra'ere authr:riaeci it) *'ridng b3' the Counl l'{anager of the Fublrc
Emplol,er, and knonn tc hirn anri r.r'hrch were unjiorrni-r en;oyed. by all public
employees in the bargaining unit r,'"'ho are sirailariy situateci, sha1i not he

abolisheci.

Thc Unlon and the Counl' agree to reopen Article 15 of thls Agreement r.vhen

there is Federa.l o; Srat* Legislauo:: cr Constrtutional arnendments enacieci that
have an acilcrse impact on Public Empiol"er's abilJty to Fay benefits conrainecl in
the Agreement. The proof of such ar; inabiliif io pa!' these benefits iies srrictJy
on the CounrS' and must bc shotm to hal:e a simjlar impaci on all other Ad
Vajnrem frrnded Counti' agencies. To invoke tlus article, lhe Board oi Counfr'
Commissioners mu$r pass a resolution to cieclare a slaie of 'financial emergenc)-'
neoessitating the re-opening of Articie 15. The urrion arrd Counfi" furtl:rer agtee
thai a::y rriodificaricn of the wage arliele shall be rro more than the burden
shared b1'tJre balarce of all othcr Counq ernplol'ees

*44-



Retiremen! Prqsam: During the rerrn nf tl:is Agreement the Public Enrployer shall malie

@donstotheSr.ateofFloridaRedrement$ysrerrrforeligib.c
U"r.Saitring unit employees rvho are under sucir System or cotne under suclr $i'stern

during thi t".rr, of 
'this 

Agreemer:t. T'he employee's eligibility. for. participarion in the

S-Vstem, the a:nount of tl:e puUtic Empio3'er's contribUrion, and the belreEts the employee

may receit,e shall be governed by the appropriate provision of Chaprer' l2l and 122,

Florida Statutes. as amended from trme to time, anC &e adnunistrative reguiations

adopted under sard Statutes.

A.RTICLE 28
R"E"IREMDNT
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29.2

29.3

AR?ICLE 29
JOB SECURI?Y

I.. is rhe intenl of ihe Publc Emplol'er that ma-nager]ent or non-bargaining unit
e:nployees shail noi bc assigned to take thc place of or perform the worl'l of
bargainrng unit e:nploye.es available lrl dr.l the rvorl.: except as providcd belorn':

{l} Fer pnrposes ol instruction.

l2I In eme:"genc-r'situations as provicleci b1'Article 5"2.

{31 During ntea: or rest penods.

l1l After a reasc,nabi€ effort tr, secure a qualified ernployee has failed

{5} \{lher: perforining such lr,orlc wili not exceed one {1 } hour duradcn a:rd doe s

noi result in a reassignmen; of :ur1' bargalning unit rnembei.

Emplo;'ees sna!.i not be requirei tc rvo;'!: belou' rheir job classifications $'ithout
Iegitimate r€a3or' or cail$e for pcriocis ln cxce$s of tr'.,o {2,} c,:nsecutive ruee}ts.

For the purposes of this Arlicle t" "iake the piace of' does not rnea-r: tc fi.re or
terminate.

Privatizalioq: The Pubiic Employer expresslS' agrees not tc| contraci or
subcontracl to an!, fi:'rt, carripany, organization, eir t-rusiness, tt'ork cu:renti-v
periormed b5, Ctrunry er.:plcyees rn the Bargairung Urr.it rvhicir would lesult irr
the layc.ril of such enrplnyecs without a rrunimurn of three {3} months nctice rvjth
a cost analy*is provided. /rcldirienalll,, the County r"Tl.l make rea$orrable efiores

to piace layoff candidates ir: altemate Couniy positions.

The ernplol'er siraJl, wirenever possibla, give the Ur.iror:r 30 days notice prior lcr

laying olT a shop sieward.
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ARNCLE 30
MERIT SYSIEM

30" t Merit Svstem: All rnenrbers of the bargzuning unit shall be subjecr to the Brevard

Counry fole:-it
under such 0
dir*ct conflict

si,ster. crdina:rce and all the policies anct procedures adopted
rdinance unless an arhcle of this Agreemertt rs ln express a1cl

rvith such ordinarrce, polic:, or procedure. I;r the even! of an

3A.2

30.3

express ar:rC direcr confhct the preivisioas of rhis Agreei'nenr shall prel'ail. The

Unio* Business Agenr ma-!' represent a Sarga.rning Unrt member tn the lVIeni

System grievartce procedure.

The Countl' strali provide nouce to the Union Busrness Agent at leasl one {t}
week prioi ro anv public hearing for additjons or nrodificaticlns of Merit
System Policres.

Eqqqj Emptovment Onp.g{r.unjFq': The Uruon and Pubiic Employer understand
and agrce ai:" promotioJi of personnel to achieve the purpose$ of. *: e-qua)

ernplofrncnt oploriunity prograrn under the Merit S1's1crn shall not be subject
to the provisions of Article 26 on prcmotion-q

. ..17 -...,.
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AR?ICLE 31
glsqE$gI.{Ilas

Disc{imination Asainst Union: The Coung, agrees tnai theie r'rrli be no
disc:-i:rrinatuon against anl' e{rpiove* or ernplo5,ees on &c;ou:}! c'f metn'uershi;: or
non-r*ernbersi:ip in tl:e Uuiern.

Unron ?iscrimir,atiog l.leitirer the Unron no; its rnenbers sl:a!! inrirajdat*,
coerce cr otilerwrse i;rterfere r.vith ar:-v* e;nplol'ee^in tire exercise of hislirer righr
to r,r.'ork or rigirt to refrain fron Unioa acdviry oi mernbelshi:.

.11 3 [')i:*nrirn'in rlinn ces Prohibiteci ?he Counly sha.ll not discnminaie in
ernployrnent, p:omction or training on rhe 'oasrs cf bul not limiteC to pohiiceJ
opinion or afirliatic'n, race, cclor, national origin, ancesi{i, gerider, age, mariiai
sretus, or physical or mentai ctisahiiity, if srrch disabili* cioes nol 5:reciude the
perfonaance of the essential fr:nctions of the jab^ The Union shall not
drscriminate in its membership or practrces on &e basis bul not limited tc
political opinioc or afiiliation, race, colol, natronai ongiin, gender, arcest*",
ma-rita.i status, physical or mental disabilin', or ege.
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AR?TCLE 32
pRUc TEq,"rlic

The Count]' and rhe Linion. mutuall-r' agree that crnplo5ree substance abusc c()rlstltutes
a ciarrger tCI the en:ploi'ec, fellou' ernplol,ees, and tlre general pubhc. It is further
agreed that the safet-r' of public propert]' and equipment ]s placei rn jeopeirdl' rf an1'
empioyee is unCer the ir:{l.rence of a conu'ollecl subsiance, narcot-rc, drug, or alcohol.
To allal' public concerns regardilrg sllbstance abuse b_y Publi: $afet1' employees, ar-nd

to mitiga:e tire dar:ger to other enplo3'ces in ti:e workplace, the Counry a*d the Union
n*tuaUy agree tc abiele b1' BCC-? "Drug and Alcohoi T'estirrg of i{,ppliczurts and
En"rplcyees" {Ma;.: 20, 2008 revisions, as reviserll. for a}! i,ill bargaining unit drug
testing. Testing of Transit Services emplol'ees shall be dor:e in acccrdance r.r'ith llCC-
I4, Drug & Alcohoi Tcsting of lipace Ccasi Arca Trans:f Applicants and Employees
{October L2,2010 rcvisions, as revised consisttnt with D.O.T. mandales},

The Countl' shal.l reiajrr rhe rig,h; to de','elop i::rd impiemenL 6. specializeci drug testing
prograni consisteni'*'ith the requlrements af 105 Statute962,4* U.S.C. 1618(al and
an.r.reguiations issueci'r:1, lhe Secrelar"l'of Transportation, establishing a program
requiring mass transportation opcrations which are recipients of Federal financial
assislance tri conduci pre-employment. reasonable suspicion, randorn and posi-
accident i,estlng oi mass transportation employees respcnsible for safer;.' ssnsitle
f'unc*ons fcr use, in viclation of lar*' oi'Federa] Regulation, sf alcohc] or a controlled
su bsrance
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AR"ICLE 33
F&TPtrO-YEF.RLGSTS

An employe e correred l'1, ;;rt* Agreer:r*ni shall have the rtght to joir: in *r refuse
tc join in Urur:rr aetjviry without intcrfercnce" coercron or intimid;rrion b1"

marlagcment or any oli:c;- ern;rioyee of *re Public Elnployerloi tne Union.

All empioyees have the right to represenrtalion i.r: neei:ngs with manergemeni
when the1, 1gsl th.at driciplnary acliod could or urill result i-rr thcir deterrrri:-rarion
a{ grievances, and on alJ fenrrs and condilions of their e:nplo,rrrnenl. Unjon
members have Ure right to l'equest Urrion representation at all rneeiings wiflr
managemenl when the queslioning relales to an rnvestigalion where *re
enrpioyee reasonably believes he or she rnal, be discipii::cd or d:scharged as a
rcsull oJ I'}re questrclr"urrg.

Every employee has the right to be notifiec! in accordance with the F'lorida fuglrr
to Knou' Act cf ar.ry hazardous lx,'aste, toxrc chern:cals or subsletnces rn his/her
employment whiclr may cndanger o; cause dcath to the ernpioyee or members of
his lher irn:necliate farnilr,.

All employees have the nght to a fair hearirrg arci resolution or grievences
wrthor-it feaLi of discharge, tlrreat of re;'"rrisal, or discri:ninatrar because' tbe
emplovee has fiJed a;r appeal, char-ges, or given testi:non3'agajnst the ernploye;
or anothcr ernployee, regardiess of status.

Ail er:tplayees have the righr to filc valid cl:rims for cornpeusation or a.ttempt to
ciaim ccmpensalion under the Workers' Compensati*n law without fear of
lhreats, i:rti:nidation, or coercion b.y reaaon of srich clairrr,

In ail pre-rlisciplinary nolices, ernployees sllall be acivised of their right tr: ltai'e a
Union Rep:'eseritadve present at hisf her pre-disciplinary he.anng.

:;0
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ARTICLE 34
PBRF gRrv?-ANqE EvAI"u{T rryi

iinrl:ir:1'ees shaU rcccr!'e a;'r atuiual perf,:nr;a:rcc r:r'ah:arfur::: lltirl sharll irecgnre ir
perrn;.lne11l "pa-rt cl tl:: ernj:iovccs'of:icial 'tcrsor"urf:l fiic. Li6"rori .lr {:iinjli(i1'r:r: iilrlq i,
tinrt:li'1;rit:ri*:'rce undci lhrs agrcel:.rel1i,, no periorrr:artce r:\'alr-tt)tjor: sha-li'nc ;:la<-'cci
irr tire r;p:p]6-v6's'.1 de;':;:::lne.;:t r;r ofiicral !iil:r:;-rr Resui:rr:e':s pcr:ioIlrlei fllr: rr:.rtil ii.li
slcps eri *te gi:evance prccedure have bccr-r conrpictcd" Lj;:ori co:l:piclinn of iilc
Kr-l*\'alc( priicess iire jural periorrr:ince evalu:r{.rcn si'ral} br: ;riacecl ir, tire
crnployec's alctarir:icrtl. a;td f '"tr *etft<:t*j !{uman Rr.sirttl ccs pcrsrtr: rt*l filrs
Add:trona.il1,, aJl crnployce sball 'ne er:tltJed to a :;:r t*l ln(lrltir inforr:al
perlb:xra:':ce eviduaf-r,,;n, ra,l:ich shali *nl bec:orre it lle rnrarlcnt ilari of tire
ernpi.r:'ec's pennancni perscnr:ci filc.

Where an ernplover:'s slipervisr''r ci:.angcs. the emplol'ee shi:il ltar"'r: lile rigl :::.1
i'equest thai lii] perfcrrnance evaiuauon b: corrciuctcd unirl lhil {;uircl'vrsor has
aciuall-t'srr;ren,isec3 the e;nplrlee lor e:r'!rrli-rnl:rrl ol tirrce {3} molriirs. hr sr:c;l'r

cascs, the emplt>i'ee'$ iatest anrrr-1ai periorrnance evaluation shail :ernain in iuii
io:ce a::cl elj'ecr u*lt! a ne!r' eva.lua"tion is cr,::rplet-ed.

lrr'i]1r:sr casc$ lvhere i*x elnili'r1'g" t*aa'\'es a perfo::rneince evahtaiir:n wl:rch is
bclou, hrs most receni periormarce evaiilaiion {iormal ;rr iltici;"rr:a}; . lh* eli;:}ovec
shall havr the nglit zo appea, the evalilaiian as fc)llev,rs:

(al, An en:Dlo;i'ee w'hr irsag3ecs rr.ith u-:c contcni r,f hrslhc: a-irnual lornal
prr:riarrwl.:-ii:e er.'airratio;- nia.)';r;ri"rea1 i:i'p,raviclit:g ii;c ev.L.lue:.oi'a.nri
rcvir::ivLrr a r.r':rit:rr si.atcm:nt., crt liic clcsignatccl appeal ir:rrn, crting the
reasons rifi'r:f t"he elrr;.rlLrr.ee believer; the evalua-l"ict: ol pei'&:rnra;rce ;s
inac:r:rrrate iir:ch ap;ical mr:si L;e i:roviciecl to the evah-taloi ir"i.thrr: fir'e (5)
r,.'crlcing rla5's oithr dat,: tirc eriil::at.or i:ritia)I1'presented the evalr.lai.:on ici
ilre e:n;rlr:,vcr:. Ti'rc cr':riiralur anrd rr,:r'ic..','c:- r,r'ill c:rinsidet ilie elnp:o'.,ec's
co:?ment$ ;urri p:ovicle a ri:ttter-l r{:spons(:, on tire clesign;itr,rri lorrl, ',1'ii}iirr
fir,r: {5i u'c:rkinli ri;r.ys rri rhcr rec:rpi ol t]re ap;:cal

(bj in th: cveni tirc cr':.iluiriorf :er,'ier.r'er ric nol ilnd suf[cicr:t jusi.rficat:r-rn tr.:

mr:<li[' lh,: eva]uatir:i:. lhe crrlpio-\'cr :nav appfffll tlr'.: ti*ctsiorr o:: tirc:
ciesignai-rci i<;r'nl io i}le l)r':peu-trnc:rl l)irt:r:lerr n'itlr.rr: hv* {lij tvt:r}<.:ng dalr:; of
receivinF', lirc r:r,aluaiclrf lcviewcr's decision. The l)epartment Director will
t'o:rs:rl<:r L-1rt r.m;rlovee s, couirrre::1 s pJi(i pr-uvicic: el ul litcn f(:{iJ)()r:sc, crn tix:
<.1csig:rarecl li:rm, wiiirin nvc {5} u'orkirrg da1's o{ re}.1€:tpl ol the ap;:cal.

lr) l;r the iil'cnl. th* L)eparlrle irl Director does noi [nc1 suliJct*rit 1r:sif:calior: tc'

nrodril' ti:e ev*luai:lri. t.l:e crrrpiol,e:e ina]' ;1plle arl tlris decisrori on tre
desrg:rateci forr:r io t-bc Hunar: Resoulc€s iirrer-:tol or h;sf hel desigr:ee
qili:in {ive {5i u"orkrilg da.,'s of :-t:ceivrng the Dr:fiartrnent Director's decision.
The l{rirnan Resources L)irector cr hislhcr dt.'s"tgnee rvril cor:sider the
emplol,ee's corn.rnerit:; arrC prr:vide a n'rilten res'lloilsr, orr the cl:signerteC
fitrm, wili:in fir'c iSJ v:r:rrking days of receipt of ti:c appre;,ri. This step in the
i{ppeal pr{}L:csis :;hal} he fina! arirl nol a;>pe;ri;rblc.
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ARTICLE 35
EN?IBEJgREEMEILT

This Agreemcnt shalj take cffcct upon its aeloption and shajl remain in full force

upto and including $entcmber 3{)' 20tE

Flscal Hardship: in the event the Board of Counq'Comrrrissiouers, in their solc

discrelion, declares iry resalution a fiscal hardship a:rticiparing possibic

[org"i".g unit ]a]'offs, the Counqr' and t]ie Union agree to meet rviilrin fourteen

ff iiO*yr"titereaficr for the purpose of negotiatile c_hariges to the colL"cdrc

taigainir.rg agreenlclt to pr.r,*nt or n:inimize layoffs. In t!:e evcnt llegotiarions

nr.",rrruul.cisful, erti:rer pari' may dccla:e impatssc and proceed directl3' tcl

i**ol.rrion c;f thc impasse "i o p.rt ii. hcarirrg bcfore *re l3aard gf Counl'
Cornmissioncrs in accordance rvith Floricla Statute 447.4}3{,2\ia} a:rd (d} '

The Counn, shall bc responsible fr:r the reproduction oi this agreement and

agrees to pror"iele copies to erll b;lrgaining unit emplo;'ces

jf either the PUbiic [rnplc3'er oI thc tjrrion destrcs to m6clity, amend or terminate

lii*-np,,"r"cnt at ;rs norrnal cxpiratiort date, official norice of such dcsire rnust

ut: gir,in in g'nli:tg not less than niscry f90) 6ays p:ior to t're terminaiion date of

thii Agreerrent. Fclloryip.g receipt 
"rrf 

sr.rch noti6e, u.niess there is mLl3al

ugr".ni.r.t to ihe contrar]', *,c hrblic Emplnyer ald the Urrion shall commence

negotraRons

'€,n t r"7l. fru""r*
Ronnie Burris
Business I!{anager
Laborcr's lntcrnarjonal Union,

Franli Abt;ntc, CountY lvtanng'er
Chiel Aclnrinislrntivc Officer lcr the lloard ol
County Conrmissinners
of Brevarcl Cotrnty, Ftorida\I crica - Local6ljo

(; en lvl a
Chref Stetvit rd
l.aboret"s I nternational Ll rtion.
North Anerica - l,ocal 630

BR EVAITD COU NT1' CC)tvl lvl I SS OF

BRTVARD

b1

(lurt Srrrrth, Chairnta n

Aclopted in Ope:r Se ssiein this

-1-0-* ctai' of -5:9..fal"eto -, 20 17

ATTEST:
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