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ARTICLE 1
INTENT OF AGREEMENT

This agreement entercd intc by and between the County of Brevard hereinafter
referred 10 as the "County” or “Employer” and Public Employees Local 630,
[ahorers’ Intemational Union of North America !AFL-CIO) hereinafter referred to

as the “Uruon.”

It is the intent and purpase of the partics hereto that this agreement constitutes
an implementation of appropriate Florida State Statute 447 provisions for the
purposc of promoting harmonious relationships betweer: the County and Union
members and to promote the rights, morale and well-being of County employees
and provides for orderly and constructive employment relations i the public
interest, in the interests of the County and the imterest of the cmployees
represented by L.I.U.N.A,

It 1s the intent and purpose of the agreement to assure sound and mutually
benelicial working and economic relationships between the parties hereto; o
provide an orderly and peaceful means of resolving any misunderstandings or
differences which rnay arise and to set forth herein a basic and full agreement
between the parties concerning rates of pay, wages, hours of employmens, and
other tertns and conditions of employment. Either party hersto shall be entitled
to require specific performance of the provisions of the agreement. Tt is
understood that the County is engaged in furnishing essential public services
which vitally affect the health, safety, comiort and peneral well-being of the
public, and both parties recognize the need for continwous and reliable service
to the public.

Nothing i this agreement shall require either party to act in violation of any
lederal, state or local legisiation or regulations. In thie event that any of the
provisions of this agreement arc determined to be in wviolation of any federal,
state or local legislation or regulations, then those provisions shall be considered
null and void and of no further forcc and effect. Such determination, however,
shall not in any way aifect the remaining valid provision s of this agreement.

The Union agrees to encourage all members of its organization to render loyal
and efficient service to the Brevard County Camrmissior:. The Union recognizes
that is of great importance for Brevard County to have good public relations and
the Urnion wall cncourage and influence its membe rs to make themselves
available for public service and emergency work The Union and its members,
in all matters pertaining to this agreement, shall take into consideration that
one of the important rmissions of the Brevard County Commission 1s to serve the
public and that the safcty, proteclion, and good will of the general public are of
primary importance.



2.2

ARTICLE 2
UNION RECOGNITION

Recognition: In accordance with the Public Employees Relations Commission
certification of June 12,1975, the Public Emplover recognizes the Union as the
exclusive bargaining agent to represent the public employees who are described in
Exhibit "A’, which 1s wmcorporated herein by this reference, for the purpose of
collective bargaining in the determination of the wages, hours, terms and
coniditions of employment of the public employees within the bargaining unit.

Umor Representauve: The Public Employer understands and agrees that the
Business Agent of LIUNA, Public Employees Local 630, AFL-CIO, or his/her duly
authorized representative, shall be the official spokesperson for said Union in
any collective bargaining negotianons, grievance or matters of contract
interpretation between the Union and the Public Employer. A dulv authorized
representative may be designated by the Business Manager in writing. The
written designation shall be delivered to the Public Employer prior to the person
acting in his representative capacity. The designationn shall include the time
period within which such person shali be authorized to act in the representative
capacity. Any Union official shall limit their contacts with employees to non-
work hours or lunch period unless written approval has been obtained from the
appropriate supervisor, or next in line supcrvisor, or the supervisor's designee,
provided that said approval shall not be granted by a member of the bargaining
unit,

The accredited Business Representative may call the Human Resources Director
cr his designee prior to entering County property during work hours He/she
shall be provided assistance in obtaining reasonable access during regular
working hours to the place of business of establishments covered by this
Agreement on official Union business in connection with this Agreement and for
the purpose of investigating or processing grievarices ansing hereunder,
prowvided that the Business Representative does not unciuly interfere with work.

Union official for the purpose of this contract shall meeaan the Business Agent of
the Union, or his/her duly authonzed representative or the Area Stewards.,



The Appropriate Coilective Bargaining Univ INCLUDED AN
caregr sarvice cmployees of the laborer, maintenance service
and trades classilications in the cmploy of the Buard of County
Commissioners of Rrevard County  [ncinding specificaliy,

tand limited 1o those persons in thr position of):

Mechanie I ... . e o L29G
Auto N‘c._hcm cl
Parks BEquipment Mechanic
Uty ﬂ..ezhan.\l

Mechanic Il . . L e L300
Auto Mechanie fi
Heavy Equipmment Mechanic
Paint & Body Mechanic
Treatment Plant Mechanic
Water Resnurces Equipment Mechanic

Mechan:c 111, . g N I 111
Auta Mecharsc Ili
rleavy Equpment Mecharc §i

Mechanic I Vi o sniaianaidin. & and dasdinviizn L320
Auto rv‘e(hamr lv
Heavy Equipment Mechare 1l
Utility Mechanic 11

Mechanie V RTINS S s YA 1336
/\mrar{ Muhd uc |

Mechanic VI i e erreenias cerecennecnneeneewn L340
Adrcraft Mechame 1

Service Worker ..., ... e L L710
Custodial Worker

Service Worker T o e L220
Bridge Terder

Service Warker [11 .. L L e - 1230

Maintenance Worker
Rod and Chain Worker
Utility Service Worker )

Service Worker IV reen e i wee L24C
Aquatic Weed inspectar/ Sprayer
Assistant Roofer
FEL Sunctuary Masnteranze Technician
Laboratary Assistant
heter Reader
Mosquite Control Inspector/ Spreyer
Park Kanger |
Farks Mawtenance Techrudan
Small Engine Repair Mechanic
Solig Wasie Flcor Handler
Traftic Sigrs & Merking Techmcian

Service Worker V.. .. ¢ ... L2350
EEL Land Ma"a"enwrt Twhmuan
Genetal Repair (cchmman
rieavy Equipment Service Techrucian
Parks Repair Technuician
Reuse Technician
Scale House Attendant
Solid Waste Plant Operator
Utihty Service Worker [l
Uity Svsten Specialist |
Seevice Worker\l . - wesssiwansoaiesd 280
ol Operations (Opa'r Ie(hmcmw
lteavy Equipment Tire [Kepair [ echruaan
Uliliy Locator Techmcian

Skilled Tradesworker L o oo e L280

[SS]

Skilied Tradesworker 11 . L1290
Carpente;
Laboratory Tethmciae |
Machipy:
Plumbce; |
Sohd Waste Sery oo Techmicien
l)uhty Service Worker 1]
Uttinty Systers Speciahist 1]
Welde:

Skilled Tradeswoiker [1. Lo gy Liod

Ajr Condihorung Mecharic

Aquabc Weed Techriazn

Countiy Acres Orerabons Techmoan
Eiectrician |

Lancscape Technizian

Mos.lmm Congo. Techjucian |

Tratfic Sigr Fabricator [

Skillea Tradesworker [V, | werivmet b e, 1310
Laboratory Techronian
Mesguite Conz o” Techiwcian |
Plumber I
Treatment Plant Cloeratar
Uity System Specialist 1!

Skilled Teadasworker V' . Y TR L3
Civef Treatment "‘lam n_fpua[or (
Electrician i
inish Srader Operacor
Joummeyman Elecwnaian
Mosquito Contre? impouncment Teshnician
Solid Wastz Mecharnit |
Treatment Plant Oiperator/ Mechanic
Uthiy Mawrtenance Foremern

Skilled Tradeswarker Vi ..o J £330
Air Condiborung Mecharuy l
Alrcraft Welder
Ciuef Treatment Flant Cperator "B
Food Service Eguanment Technizian
Master clectriciar «
Sob Was:e Mechiamns |

Skilled Tradesworker V11 et e . L340
Ctuef Treatmert Tiant Opeiator/Mechanic
Roofer
Sohd Was e Mechianic 1

Vehicle Operator .. . ) 1230

Aulomotive Egul viment u;‘rat 4 (

Viehicle Operator 11 ... i R 1240
Autemotive Egui pment ’.’ i

Vehicle Operator [ ..o sl Ha 251

Automotive Eq uxDmcnl O'wra.or l?i
SCAT Vehizle Oprerutor

Yehicle Operatar TV .. (Lo e 280
Heavy E nquvumeu 1 (meralor j
Uity Service Oprerator

Vehicle Operator V.. .. .o BT TN 1 )]
Heavy Equipiner: Up»mtor li
Vehicle Operator VIL..... ..o o, i 1210

Heavy Equipmnert L ~pe‘alor H; -R&E

Heavy Equipmert Operator [l - Si
EXCLUDED: Elected of £ i 2als, supeivisnrs, and maragement
persoruie) with ke autnor ty to hice fwe or discphine emplovees;
excluding also employeess of colke and e depar?mem exciuding
slso confidential ensploy €5, white collar dencal, technizal and
professior.al emnioyees.
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ARTICLE 3
DUES

Monthly Deductions - The County agrees to deduct every two weeks (26 pay
periads) the Union dues for each employvee covered oy this agreement who
individually and voluntarily certifies in writing on an authonzation form that
such deductians arc authorized. A signed dues deduction form received by the
Office of Human Resources will be processed within thirty {30) days of receipt.

No authorization shall be allowed for payment of initiation [ee, assessments or
fines. If the arnount of dues to be deducted is to be changed, the Union shall
officially notify the Hurnan Resources Director in writing of the proposed change.
There must be at least a thurty (30) day notice of the effective date of any change
in the amount of the Union dues to allow the County to make the necessary
technical and adrninistrative changes

The County remittance of dues will be deemed correct if the Union does not give
written objection to the County withun thirty (30) davs after the remittance is
sent.  Such notice of objsction must state the amount the remittance is
Incorrect,

Deduction Exemption: No dues shall be deducted i the payroll period of a
termination, retirement or death ot an employee. No cieduction shall be made
from the pay of an employee for any payrol! period in which the employee's net
carnings for that payroll period, after other deductions, areless that the amount
of dues to be checled off.

Authorization Form: The Authonzation Forrn shall contain the emplovee's
namc, date of preparation, a declaratory staternent rexquesting tihie deduction,
and the employee’s signature.

Revocation:  Any Union member may revoke his/her authorization to deduct
Union dues by submitting the prescribed deduction revocation form to the Office
of Human Resources. Human Resources will stop the deduction within thirty
(30) days of receipt of the revocauon authorization.

indemnification: The Union agrees that it shall hold the: Public Employer safe
and harmless against any claims made and against any” suits instituted against
the Public Employer on account of payroll deductions o f Union dues.
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ARTICLE 4
PROHIBITION OF STRIKES

Union Acuvity: The Union agrees that it will not under any circumstances or for
any rcason, including alleged or actual breach of this Agreement by or in
sympathy for or support of the empioyees or Union, call. encourage, authorize,
ratify or engage n any strike, slowdown beveott or picket line which could
interrupt work, or call, encourage, authorize, ratify or condone other
interruptions of work such as a concerted, organized abuse of sick leave or other
leave Informational picketing which does not cause interference with, interrupt
or cause a slowdowrn of the work of any County employee shall be permissible

Emplovee Activity: Each and every employee in the bargaining unit covered by
this Agreement agrees that he/she will not under any circumstances or for any
reason, including alleged or actual breach of this Agreement by the County,
engage U1 a strike, slowdown, boycott, ilegal picket line which could interrupt
work, or other interruption of work. Itis agrced that any violation of this section
shall be grounds for immediatc discharge and swuch discharge or other
disciplinary action will not be reviewable under the Grievance Procedure except
to deterrmune if violation, 1n fact, occurred.

Union Response: The Union agrees that in the event of any strike, work
stoppage or interference with the operation of the Cournty, a responsible official
of the Union shall promptly and publicly disavow such strikes and work
stoppage and forward written orders to the employees engaged in such activities
to return: to work immediately  The Union agrees to post on those bulletin
boards referenced in Article 19 notices which order the prohibited activities to
cease imrnedlately. These Union responses shall occur immediately upon
rcceipt of & written notice from the office of the County Manager or from the
office of the Human Resources Director that such prohibited activities have
taken or are taling place within specific department(s) .
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ARTICLE §
MANAGEMENT'S RIGHTS

Rights of Mzanagement: Except to the extent expheitly abndged by speciic
provision of this Agreement. the County reserves and retamns solely and
exclusively ali of ils common faw, statulory and inherent rights to manage its
own affairs as such rights existed nror to the exscution of this or any previous
agresment with the Unilon o1 any other Union. The sole and exclusive nights of
Management which are not abridged by this Agreement shall include, but are
not limited to, its right to deterrnine the existence or nonexistence of facts which
are the basis of a Management decision, o determine thie guabiy and quantite of
services Lo be offered by the County, without regard to any obligation imposed
by this Agreement te establish or conunue policies, practices and procedures,
the nght to determine and from time 1w ume re-determine the types of
operations. methods and processes to be emploved, to discontinue processes or
operations or to determine the number and types of employees required, to
assign work and work duties to cmployees in accordance with the requirements
determined by the employer, to establish and change work schedules and
assigNments, o contract and subcontract work, to determine and to adoumster
budgets, to hire, to classiiy and re-classify positions andg emplovees, 1o
derermmune or modify the nature and scope of work witlun any classiication, to
transfer, promote or demote employees, or iay off. terminate or otherwise relicve
employees from lack of work or other reasons, to detesmine the fact of lack of
work, to suspend, discharge, discipline, to determine the level of supervision
necessary for the efficient and effectve accomplishment of work, and otherwise
to take siicn measures as the County may determine to be necessary for orderly
and cfficient operation of the public service; provided, however, the public
employvee shall have the nght to file a gnevance as provided by Flonda Statutes.
The Urnion shall retamn its right te impact bargain over the effects of these
management decisions as providsd under Florida Statute 447, provided the
Union idenifies such effects 1n its bargaming request.

Emergency.  If in the sole discretion of the County Manager, or his/her
designee, it 1s determined that emergency conditions exist, and emplovees in
all Departments/Offices performing non-essential functions on a County-wide
basis are granted paid administrative leave by the County Manager to return
home because of the emergency conditions, including but not lunited to nots,
civil disorders, huiricane conditions, mandatory evacwations, or other similar
catastrophes. the provisions of this Agreement, reasonably necessary to meet
the circumsiances of the emergency, may be suspended by the Public
Employer during the tme of the declared emergenicy, provided employees
shall be paid in lieu of any unpaid administrative leave which may be
authonzed, receive compensatery time for all normally scheduled hours
worked 1n which non-essential employees are gramnted paid administrative
leave and in addition shall receive ime and onc-half pay for all hours actually
worked including all employees who are required by thieir appointing authority
or supervisor to stay at any County facility, including rest periods. Employecs
who are required to work at special needs, pet friendly and/or pgeneral
population shelters shall be compensated in accord ance with County Merit
Policy I H. 5. - Declared Emergency Conditions  During all hours worked at
spcaial needs and pet friendly shelters, such emplowees shall be classified

-6



as Special Needs Shelter Workers, Pay Grade B14. The hourly rate shall be the
minimum  hourly rate for Pay  Grade 814 for all hours worked they are
required to work at special needs or pet friendly shelter. During all hours worked at
general population shelters, such emplovees shall be classified Shelter Workers, Pay
Grade 81Z. The hourly rates hall be he minimum hourly rate for Pay Grade 812 for all

hours they are required to work at a general population shelter.

After the emergency conditions haven ended, all employees cover by the Agreernent
shall have a right to file a grievance converning those rights alleged to have been
violated within the purviewof this Agreement and without just cause during

the emergency suspension.
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ARTICLE 6
SPECIAL MEETINGS

The Union shall retain its right to impact bargain over the cffects of any changes
to terms or conditions of employment as provided for under Florida Statute 447,
provided thc Union identifies such effects m its bargaining request under the
Meet and Confer provisions of this article,

Meet & Confer: The Public Employer and the Union agree t meet and confer on
matters of contract mterpretation and coverage or any carcer service provisions
of the Merit System Policies and Procedures upon written request of either party.
The written request shall state the nature of the matters to be discussed and the
reason(s) for requesting the meeting. Discussion shall be limited to matters set
forth in the request or other subjects mutually agreed te, but it 1s understood
that these special meetings shall not be used to re-negotiate this Agreement.
Such special meetings shall be held within ten (10) calendar days of the receipt
of the wrtten request and at a time and place mutually agreeable to both
parties. Informal meetings may be held at any time upon verbal agreement of
the Union and Public Employer.

Notice: Notice for any meeting requested under paragraph 6.1 shall be served
on the Office of Human Resources Director for the Public Employer and the
Business Agent for the Union.

Modification: This agreement may not be altered, modified or amended in any
respect except in writing and signed by the authorized representative of the
County and the Union.
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ARTICLE 7
UNION STEWARDS AND REPRESENTATIVES

The Public Employer recognizes the right of the Union to be represented in
matters pertaining to this agreement by the Business Agent, or his/her duly
appointed area Steward, or other representative described in Article 2.2 and 2.3,

The employees covered by this Agrcement shall be represented by thirtcen (13)
Area Stewards and one (1} Chief Steward. Stewards shail be assigned by the
Union's Business Agent by geographic area and/or work site. The Counw shall
allow stewards outside geographic and work site designations when z union
member requests representation and there 1s no Shop ot Area Steward available
on a case by case basis, subject to the Union's obtaining verbal consent for each
case {rom the Human Resources Director or his designee

A complete list of Union Stewards and Representatives shall be furmished to the
Public Employer's Office of Human Resources Director prior to the efiective date
of their assuming official duties, The Union shall notify the Office of Human
Resources  Director  promptly of any changes of such Stewards or
Representatves.

Each Union Steward shall be zn employec of the baugaimng unit who has
satisfactorily completed his/her probationary period.

In the event the shop steward is laid off, the Local Union Business
Representative may investigats the reason for such layoff. If, in his/her opinion,
the layoff was in violaton of this Article, the matter may be referred directly to
Step (2) of the gnievance procedure

Union Stewards arc subject to all rules and regulaxtions pertaining to the
conduct of County employees of the Public Employer.

The Shop Steward shall have the ngnt to reasonable access to use the teiephone
cf the employer 1o call the Union or accredited Representative of the Union
regarding grievances and disputes atising under this Ag reemnent.
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ARTICLE 8§
UNION ACTIVITIES

The following sections outhne the duties and responsibilites of Stewards in
performing thewr functions as recogmzed Umon representatives. o those cases
which cannot be resolved otherwise, Union Stewards will be granted reasonable
tuzre off with pay during working hours Lo investgate and settie grievances on the
joh site withun their area of junsdictior;

Prior to any proposed grievance activity, the Urniont Steward shall obtain
permussion from his supervisor and the grievant's supervisor. [f permission
cannot be immediately granted. the County will arrange to allow mvestigation of
the gnevance at the earliest possible time When approval is granted to
mvestigate or present a grievance during working hours it s mutually understood
that such activity will least mnterfere or interrupt the normal work schedule of the
department or the work dutes of any emplovee.

It 18 agreed and mutually understood that all Union Stewards are first and
foremost employees of the County and have producuve work to perform and
that productivity losses must be kept ro absolute rmimaniams. Union Stewards
shall not investigate, present, or adjust gricvences or disputes during overtime
hours, nor shall Unien Stewards be compensated for grievance meetngs or
other union meetings held during their non-working hours. Sohieitation of any
and all linds by the Umon, mncluding the sclicitation of grievances, membership
and collection of union monies shall not be engaged in dunng working hours.
No union meetings shall be held on County time.

Acuvities of Union Stewards shall be himited to thelr areas ol assignment except
when such area Steveard is not available,

Any allegations by representatives of the County which indicate that a2 Union
Steward or Representative 1s spending an unrcasonable amount of time in
handling grievances or disputes, performing unauthorized activitics for the Union,
or nterfering with the operations of any department shall be referred to the Ofiice
of Numan Resources Director for discussion with the Union Business Agent.
Continuation of the unauthorized activity shall be canse for disciplinary action
against the offending employece.

Union Stewards shall be empioyees of the bargaining unit who have satisfactorily
completed their probationary penod.

Meetings and Arbitration: It is mutually understood anid agreed that the Public

Emplover shall not compensate the representatives of the Umon and employees in
the bargaining unit for ime spent in meetings to arbitrate any disputes or for
meetings with respect to a dispute which may be referred to an impartal neutral.

L 10 -
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8.9

In connection with collective bargaining negotiations of an agreement, the Union
may designate in writing, Up to five (5} bargaining unit cmployees to participate in
collective bargaining negotiatons. Those employees so designated will be
compensated for all regular work hours in which they are iavolved in actual
contract negotiations with the County. The County reserves the right to schedule
all, or part of, each negotation session during non-work hours (in which event, no
payment would occur).

Union Stewards or other designecs of the union, shall, upon approval of the
Human Resources Director, be granted time off with pay to attend County or
Union sponsored training or conventions. No more than three (3) employees
shall be off at one time and no employee will be off more than five (3) days in
any one calendar year. Total time allocated for these training purposcs will not
exceed fifteen (15) man days per calendar year.



ARTICLE 9
GRIEVANCES AND ARBITRATION PROCEDURES

Definition: A grievance within the meaning of this contract shall consist of
disputes about interpretations and applications of particular clauses of this
Agreement and about alleged violations of this Agreement.

Rules of Grievance Pracessing:

A

D.

=)

A grievance, including the facts, article and section of the agreement ailegedly
violated, shall be presented to the immediate supersyisor within ten (10)
working days from the date the employee could reasonably be expected to
have knowledge of the existence of the acts constituting the grnievance.

Time lrnits at any stage of the grievance procedure may be extended by
written mutual agreement of the parties involved at that step.

A written grievance shall be dated and signed by the aggrieved employee and
presented by the emplovee or Union Representative . A written decision shall
be forwarded to the aggricved employee and shall be dated and signed by the
appropriate Public Emplover's representative.

When a writteri gricvance 1s presented, the Public Employer shall
acmmiowledge receipt by signing and dating same.

A grievance not advarnced to the higher step within the time limit provided
shall be deemed permanently withdrawn as having been settled on the basis
of the decision most recently given. Failure on the part of the Public
Employer's representative to render a decision within the time limit set forth
in any step shall ent:tle the employee to procecd to the next step no later
than seven (7} working days from the date the last reply was due.

Computation of Time: [n computing any period of time prescribed or allowed
by the rules of this Article, the day of the act, or that from which the
designated period of time begins to run shall not be included Thelast day of
the peniod so compuited shall be included unless it is a Saturday, Sunday or
legal holiday, in which event the period shall run unitil the end of the next day
which is rieither a Saturday, Sunday or legal holiday’ . Day shall mean work
day Monday through Friday, excluding Saturday, Sunday, and/or legal
holiday. The date of the incident shall not be counted as a day during the
tume limit if emplovee is on shift and works Saturday’, Sunday, and/or legal
hohday the time lixnit starts the first normal work day for the grievant.

When a grievance is reduced to writing there shall be set forth:
1. Acomplete statcment of the grievance and facts upon which it 1s based.

2. The remedy or correction requested.



3. The article and section or sections of this agreermnent claimed to have
been violated.

4. In the event the wrilten grievance does not contamn the above
information, thg Public Employer has the right to return it to the
gricvant or his/her representative and (hen the gnevant or the
representative shall have seven (7) working days to return 1t to the
appropriate representative of the Public Employer with the addiuonal
information  Failure to fumish the requested information shall be
cause for the grievance to be declared null and void.

H. At any step of the grievance procedure past the first step, the aggrieved
employce may be accompamed by an attorney or, & Unicn Steward or
Union Representative as provided for in Article 7 of this agreement.

L At any step of the gnievance procedure a Department Director, Program
Manager, Human Resources Dircctor or County Manager, if absent, may
appoint a person to act on his/ her behalf.

J.  Any management gricvance shall be filled with the Union Business Agent
at step 4 in the procedure found in 9.3.

K. In the event a grievance involves rnore than one (1) employee under
identica! facts or circumstances and where identcal relief is requested, a
class action grievance may be filed where each individual affected signs the
grnievance The resoluton of thatone (1) grievance will bind all of the listed
gnevants.

L. Witnesses necessary in connection with a gnevance shall be permitted to
be called to testify at a grievance meeting without loss of pay, provided that
whenever possible, their names are submitted to thie Employer at least one
working day in advance of the mecting.

M. Any gnevance taken past the first step: The emplaoyee wil have the right to
request one Union representative to attend the meeting.

Procedure:

In the event & grievance arises, the employee must submil a verbal grievance,
including the facts, the Article and Section(s) of the Agreement allegedly
violated, to his/ber immediate supervisor within tern (10) worlang days after
he/she had knowledge of his/her grievance. At the time of submitting the
grievance, and to ensure that grievances are settled at the first opportunity, the
aggrieved employee should request an informal meeting with his or her
immediate supervisor prior to a Step 1 hearing to discuss the circumstance
giving rise to the grievance. In the event the issue in dispute cannot be
resolved between the supervisor and the grievant, the grievance would be
advanced by the grievant to Step 1 of the grievance procedure within ten (10)
working days. Such gricvance must indicate that the matter had been reviewed
with the immediate supervisor.

13-
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Step 1: If the gnevance is not settled in the above process. the aggrieved
eriployee, shell rednce the grievance to writing. sign it and present it w the
Program Manager within ten (10; working days. The Program Manager shall
mvestipate the alleged  gnevance and have a meeting with the aggneved
employee within ten (10} working dayvs of receipt of the written griecvance. The
Pro ogram Manager shall notiy the aggrieved employee of his decision, inn writing,
not later than ten (10} working days following the meeting date.

Step 2: [f the grievance is not settled at the first step, the aggrieved employee
shall present the written grevance to the Department Director, within ten (10
working days of receipt of the Prograrn Manager's decision, "”hc Departinent
Director shall mvestigate the alleged grievance and have a meeting with the
aggneved employee, wathin ten (10) working days following receipt of the written
grievance. The Deparunent Director shall notify the aggrieved employee of
his/her decision, i wnting, not later than ten (10) working days following the
meenng date.

Step 3. If the grievance is not settled at the second step, the Union shall
present the writter gnavance, including a detaied outline of the
Grevant/Union s position, stating all relevant facts and arguments supporting
1ts positonl, to the Hurnan Resources Director within fifteen {(15) working days of
the decisicn of the Department Director. The Human Resources Director shall
mvestigate the alleged grievance and submit his/her findings within ten (10)
working days to the County Manager. The County Manager shall make a
decision i writing within seven (7j worldng days of receipt of the report of the
Humamn Resources Director.

Step 4: If the gnevance i1s not satsfactorily settled in Step 3. it may be
subuntted to arbitraton by the Union Business Agent or the County Human
Resources Director no later than thirty (30) calendar days from the date the last
gnevance step was concluded. If either party intends to submit the grievance to
arbitration that party shall give written niotification of such decision to the other
party within the ten (10} days specified. Prior to formal submission to arbitrate,
the parties shall meet to define and narrow the issues to be arbitrated. The
rhitrator shall be selected by mutual agreement of the parties. I the parties
fall to agrce in the first instance on an appointment, the Federal Mediation and
Conciliation Scrvice shall be requested to provide a pan €l of arbitratars from the
Natonal Academy of Arbitrators from which a selection shall be made.
Heanngs before the arbitrator under the preceding sentence shall be conducted
in accordance with the rules of the Federal Mediationn and Conciliation Service.
Expenses for the arbitiator's services shall be shared equally hy the partjes.
The arbitrator's decision shall be final and binding, but he shall have nu power
to alter, modify, amend, add to, or detract {from the terms of this contract.

A, Discharge of an employee subject to the agreermnent shall permit such
employee to initiate a grievance heginning at the third step as provided
herein.

B, Awards or settlements of grievances by the impartal neutral may or may
not be retroactive as the equities of each case mmey demand. In no event
shall any award be tetroactive beyond ten {10V davys preceding the date on
wiich the grievance was first orally presented. I thie issue concerns wages,
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the arbitrator shall lot the award of wages, o ane. to wages actaally fost
by the emiployee, talang into consideration any Workers

Compensauon
berelits and Unemplovment Comnpensation benefits az well as any wages

carned by the employvee al another position or employmient

cedings mav compensats s witnessaes

or personnel used in the proceedings at thelr owyr discretion.

In any arbitration proceeding, the arbitrator shall sustamn or uphold the
decision of the Employer if the Emplover estabhishes that the Employer's

decision regacding the Emploves 1s supoorted by & prependerance of the
evidence.

"
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ARTICLE 10
DISCIPLINE AND DISCHARGE

No permanent employee shall be disciplined or discharged, except for just cause,
and in no event until he/she has becn furmished wath a written statement of
charges and reasons for such action Upon an  Appoeinung  Authority
{(Department/Office Director] becoming aware of an incident warranting possible
disciplinary’ action, the Department/Office must within ten (10) employee
workdays {annual and sick leave days excluded) advise the aflected employee in
writing of potential disciplinary action or provide notice of a pre-disciplinary
heaning - this pertains to minor, major and dismissal offenses (Non-
substantiated  allegations excluded). [t shall be the responsibilitv of the
cmployee's unmmediate supervisor to advise, within ten {10) working davs (annual
and sick leave davs excluded], his/her appointing authority of inadents
warranting possible disciplinary action. Under the normal course of business,
upon becoming aware of non-substantiated allegations, the appomntung authority
shall complete his/her investigation withun: 60 days,

The Public Employer shali have the right to immediately suspend an employee
without nouce when 1t 1s determined by the Public Employer that his/her
continued preserice constitutes a threat or hazard. However, the emplovee rmust
be notified within three (3} working days of charges

No Bargaining Unit emplovee should have any expectation of privacy while on
duty or uuhzing County resources as to his or her Intermet usage. County
Intemet actuvity will be reviewed 10 assure that County Internet resources are
used only for their intended purpeses.

Emplovees placed on discipimary probauon shall receivez written notice that they
are not enttled te use the bargaining umt or Merit Systesn grievance processes if
terrmuinated while on disciplinary probation.

Prior offenses will not be held against an employee provided there have been no
further offenses during the time specified below, except that in dismissal actions
the emplovee’'s  pertnanent  personnel record amd  other appropriate
documentation will be considered. :

Dismissal Offenses (where lesser penalty was imposedl)....... R 3 vears
Major Offenses .. ..o
Miner Offenses......o .o

Major and minor offenses shell be determined frem Folicy XIU of the Brevard
County Merit System.

Employees shall receive 2 copy ol any disciphnary  or performance related

documentation placed in his/her official personnel file maintained by the
Office of Human Resources.

o



Upon an employee filing a timely grievance under this agreement, no
disciplinary acuon (excluding termination) shall be served. nor shall be placed
in the employee’s department or official Humar. Resources personnel files
until all steps of the grievance procedure have been completed. Upon
completion of the grievance process only such disciplinary action which has
been upheld or modified shall be placed in the employee’s departmental
and/or official Human Resources' personnel files.

When a fullume permanent employee is given time off without pay as a result
of disciplinary action, the day off shall equate to an eight (8 hour day. Part
ume employec disciplinary time off without pay will be on a pro rata basis.



ARTICLE 11
ANNUAL LEAVE

Annual Leave: Employees other than temporary, and aiy other non-
permanent personnel. shall eam annual leave 1 accordance with the foliowing
formulas:

Full ime permarnent emplovees:

YEARS OF PAY PERIOD WORKDAYS HOURS PER
PERMANENT SVC (Z4/YEAR] PER YEAR MONTH
1 thru S 4 12 &
6 thru 10 5 15 10
11 thru 15 6 18 12
16 thru 19 7 21 14
20 and (OVER g 24 16

Part time permarnent empiovees.

Annual leave for part fime permanent empioyess shall pe earned based on
actual number of paid hours for the pay period. This shall only include actal
hours worked, paid absence hours and paid holday hours it shall not include
hours that are paid at an overtime rate.

o Bi-weekly lcave accruals shall be based on the part-time employee's number
of hours worked each pay period, not to exceed full-time leave accrnal
wnounts.

¢ Leave shall accrue over 26 pav periods. The fortnuila to be applied for each
bi-weekly penod shall be:  (number of actual hour's worked + paid absence
hours + paid noliday hours) (80 hours x full-timne leeve accrual hours
based on years of service]

No employee shall accumulate any annual lcave excer»t as authonzed n these
paragraphe.

New Employees: New employees shall begin to earn arwnual leave as of the first
full pay penod ol employment  Employees whose first full pay penod of
emuployment 1s one of the two non-accrual periods 11 each year, will begin
accrual the next following pay period. Fmplovees will be enutled to use thewr
annual leave after cormnpleting six (6] months of servic

Accrual of Annual Leave: Annual leave carmned in excess of 240 hours must be

used in the calendar year that it is eauned Anv' excess @above 240 hours shali be
paid dunng the first pav penod of the new calendar year where the employer has
preverited the employee from utihzing such leave.

Unpad Status Annual leave shall not be earned wiale an emplovee is in an

unpaid status of thirty (30; days or longer.
~ 8 -
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Leave Purposes: Annual leave mav be used for any purposc.

Prior Approval: All requests for annual leave require approva. in advance of

use A wrtten request for annuand legve for vacation purposes must be

submitted by the employee to the emplovee’s supervisor at least one week 1

advance of the requested vacation penod. The employer shall noufy the
b

\

emplovee requestng the annual leave within one (1) week after the requested
vacation period has been submitted as to whether approval is granted for the
leave. In unusual circumstances the supervisor may walve the one week
advance notice reguiremnent.

Annual Leave: The County shall make every effort to meet the request of the
employee, howcver, 1t reserves the night to deny any leave when such absence
would interfere with the effective operation or work schiedule of the operation
If leave which has been pre-approved must later be revoked. such revocation
shall require approval of the Department Director in wiriting with justification
as to the reason for the leave being revoked  Annual leave may be taken on
the basis of work unit seniority, frst requested, first granted. Annual leave
shall not be requested more than wwelve (12) months before the stari of the
requested vacaton. Should two (2] or more emplovees request the same
penod for lirne for vacation at the saune tune the emplayece with the most work
unit seniority shall be granted the requested period.

Employees who resign or are separated in good standing shall receive pay for
ther accrued annual leave in ther final pay checks not to exceed 24C hours
accrued leave carried aver irorn the pnor year plus any leave eammed and
accrued during the calendar year of resignauon or separation in good standing.
Ouly full pay penods of employment will be used in com puting said annual leave
and pay shall be at the cmpioyce's regular range of pay at separation.
Employees who are terminated prior to completion of their probationary period
shall not be cligible for annual leave pay.

An employee who submuts written notce of his/her intemtion to enter the Flonda
Retirement System {FRS] Deferred Retirement Option Program {DROP) during
the two vear penod pror to his/her enterning the DROP program or who submits
written notice of his/her retirement during the two vear period prior to his/her
retirernent date, will be allowed to continue to accrue annual izave In excess of
the hmits outlined above up to the FRS maximmum accrural limit of 300 hours.

Employees covered by this Agreemsnt shall be giveri advance pavment for
vacation leave provided the employee makes such a re guest m writing at least
two (2) calendar weeks prior to the start of his/her amnuad leave and provided
he/she has sullicient annual leave accumulated. Suchi advance payment shall
be limited to ten (10 davs provided said days are in the same payroll period.

Leave Units: No leave shall be granted ut urats of less than one-gquarter (%)
hour.

- 19
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ARTICLE 12
HOLIDAYS

The {ollowing dayvs shall be observed as holidayvs for all emplovees subjiect to this
Agreement

1. New Years Day.... . N - TR RN ISR S e dJanuary
2. Marnn Luther King Day oo, by - 'Ihnd M.)n day in January
3. Memonal Day .o i oo Last Monday 1o May
4. Independence Day ..o e ey e e e July 4
5. Labor Day.............. g T B s w-.... First Monday 1in September
6. VEtETANS DAY . it eiirereins s o dbsh i s aiias e awaEe saZe v - e e aninensrs Novermnber 11
7. Thanksgiving Day .............. e e Fourth Thursday in November
8. Frday After Than KSEIVINE oo e i o s i a i sl i
9. Chrstrnas Ve © e e e e saan e e e s D(“U’Irlb(’l 24

10 Chnstinas l.Jay....u,,...... . A ceeeennenns December 25
I 55 oY o 1 ) = SRR

Whenever any of the established hoiidavs {all on an emplovee's regularly
scheduled day off, the Public Employer shali give to the employee a day off
within the pav peniod in which the holidav falls or within thirty (30! days of said
holiday {=21ght heurs off for ernplayees working eight hour days, ten hours off for
employees woeiking ten hour davsl, or current holiday pav (eight hours pay tor
an employee working & fortv hour week|

The County will make an effort 1o accommodare the wishes of the employes.
However, the final decision, based on operational rieeds, remains with the
employer,

Employees absent from regular duty on any paid leave when a hohday nccurs
shall be accorded the holiday on the appropriate date and said holiday shall not
be charged against such accrued leave balance.

Any employee having been scheduled to work on a holiclay who fails to repoit to
work without a justifiable reason, shall not be eligible for holiday pay.

An'f day authorized by the Board of County Commisstouers, shall be observed
2 hohday or a day of mourning,

Any cmplovee who 1s on an unpaid status whern: an offacial holiday occurs shall
not be chgible for holiday pay.

Any permanent cmployce of the bargaining unit wilio shall be required 1o
peiform work or to render services on one of the holicieays hsted in 12,1 or 12.5
shall be compensated at the rate of ume and one-hall {or hours actuallv worked
plus holiday pay in accordance with employee's normally scheduled work: day.
(Eight hours holiday pay for employees working eight laour days, ten hours pay
for employees working ten hour davs.|
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All full time permanent employees are eligible to receive holiday pay for
designated holidays. All part time permanent empiovecs shall be eligibie for
holiday pay on 2 pro rata basis or to receive an alternats time off on 2 pro rata
basis in lieu of holiday pay Part time-employec holiday pay will be calculated
prorating the emplovee's regularly scheduled hours for 2 work week against a
forty hour work week with the employee receiving prorated holday pav [i.e
twenty (20, hour work weck. four 4 hours holiday pay; thirty (301 hour work
week, six (6) hours holiday pay).

The Persona! Day holiday shall be awarded the first pay period ending in
January of each year and mus* be used during tne calendar yea: it which it is
awarded. Personal Days shall be awarded in accordance with an employee’s
normally scheduled work day (for example/Eight hours personal time for
employees working eight hour days, ten hours psrsonal time for employees
working ten hour days). These hours must be used as one scheduled workday
and cannot be split into single hour increments.

-21-
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ARTICLE 13
SICK LEAVE

Sick Leave Definition: Sick leave shall be defined as paid leave px:ovidcd to
compensate an emplovee whe 15 incapacitated and unable to come to work due
W an actual, legitimate iliness or injuny to himsell or herself, for medical
appointments, for illness or injury of a non-critica! nature of a member of the
cmployee's imrnediate family which reguires the personal care and attention of
the employee, or as provided in Article 17 (Article 17 deals with Emergency
Leave).

For the purposes of this paragraph, mmmediate family means only members of
the employee’s househoid and natural or adopted chuldren of non-custodial
parents or an cmplovee's non-housechold parents. I the case of such non-
househoid immediate family members, a maximum of forty (40) hours of sick

leave may be utilized under this provision annuaily.

Schedule: Employees subject to the Agreement shall accrue sick leave as sst
forth below, however, no sick leave shall accrue when an employee s in an
unpaid status for a period in excess of thinty (30; calendar davs Employees
other than temporary and any siher non-permanent personnel, shall eam sick
leave 1n sccordance with the inllowing formulas:

Full time permanent employees:

YEARS QF HOURS PER PAY WORKDAY S PER HOURS PER
PERMANENT SVC, PERIOD iZ4; YEAR MONTH
1thrg 10 & = 8
over 10 5 15 10

Part time permanent employees:

Sick leave for part tirne permanent employees shall be earned based on actuzl
numnber of paid hours for the pay period. This shall only inciude actual hours
worked, paid absence hours and paid holiday hours; it shall not include hours
that are paid at an overtimne rate.

v Bi-weekly leave accruals shall be bascd on the part- time emnployee’s number
of hours worked each pay period, not to exceed full-ume leave accrual
armournts:

e Leave shall accruc over 26 pay periods. The formwla to be appliad for 2ach
bi-weexly period shall be: number of actual hours worked + paid absence
hours + paid holiday hours; + (86 hours x fuli-time leave accrual hours
based on years of service)

No employee shall accumulate any sick leave cxcept as authorized in these
paragraphs,
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New Emplovees: New employvees shall begin to earn sick leave as of the firgt full
pay pernod of employment. Emplovees whose frst ful, par period of employment
is one of the two non-accrual periods it cach year, will begin accrual the next
following pay period  New emplovees may not use any accrued sick leave unti
satisfactory compiation ol six (0} rmonths service, unlese the necessity for the
absence has been vertficd by a physician’s statement.

Sick leave may be accumulated by the emplovees covered by tus Agreement
with no limit

Notification: An employee who is sick and uneable to report to work, shall notify
the immediate supcrvisor or other designated person, 1f reasonably possible,
prior to the employee's scheduled reporting time, of the nawre of the iliness and
expecied period of absence. The employvee, his/her spouse or designee can
rmake this notification; however, the employee remains wltirmately responsible for
this notification. Failure to provide proper notificanon shall be cause for denial
of paid sick leave and subject the emploves to disciphinary acuon.

Overume & Holidavs: Sick leave shall be charged only agamst an employee's
regular workday and shall not be charged for absences on prearranged overtirme
workdayvs, unscheduled call in overtime workdays, or holidays.

Sick Leave Kestrictions: An emploves may be placed on sick leave restriction
where use of sick leave is for an extended period of ime or appears to be abused
by ecither, (A) an employee being absent due to iliness of four or more
consecutive days, (B) the taking of siclk leave as soory as 1t is earned, (T hy
repeated absences the day hefore or the day after a holuday or the employee 3
scheduled day off. (D) when an emplovee whe has had at least six periods of
leave usage in the preceding twelve months is absent for one or more davs, (E)
where an employee reguested and was denied annual leave and thereafrer takes
sick leave orn the day, or days in queston.

Sick lcave usage for which competent proof of necessiry is provided or where the
Supervisor has actual knowledge that the employee was injured or sick will not
be considered in the acawmulation of six periods. A pernod of sick leave usage
shall be defined as any conunuous period in which an employee 1s in either paid
sick leave status o: leave without pay status.

Prior to placing ar: employee on sick leave restriction, the supcrvisor will advise
the empioyvee in wnting that he/she will be placed orn restriction, stating the
reason(s} for the restriction and providing a history of the employee's sick leave
utilization. An employee may be required to furnish  cornpetent proof of the
necessity of such absence and/or may, at the County's exoense, be required to
be examined by a County designated physician or murse practitioner. If an
employee fails to provide competent proof when requested, or fails to submit to
an examinaticn when requested, the employee may e charged leave without
pay and may be disciplined.

Sick leave restniction wall be no more than one hundred and eighty (180} days

and that the restriction will end at that ume, if thhere were no unexcused
absences during that ume,

023 =
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13.10

13.11

Career service emplovees who resign. or are otherwisc separated in good
standing shall pe paid wwenty (20, percent of anv unused sick leave, not to
exceed 230 hours pay. Employees who resigr. from the County in good stauding
and are vested under the Florida Retirement System shall be paid thirty percent
of any unused sick leave, not to exceed 346 hours pay. Employvees who leave
the County in good standing to retire and collect an immediate bencfit under the
Florida Retirement System shall receive pay for ffty (50} percent of their unused
sick leave. In the cvent an emplovee who is vested in the retirement systern
should die, his/her beneficiary or estate shall receive fifty (50) percent of any
unused sick leave.

For employees hired after October 1, 2011:

Employees who meet the requirements for retirement under the Florida
Retirement System and who retire from the County in good standing, shall
receive thirty percent (30%) of their unused sick leave balance.

Career scrvice employees on the {irst pay period in January mayv "Trade Back”
up to eighty (80) hours of sick leave for additional anrnual lcave on a pro rata
basis as follows, as long as the employvee keeps a minmurm of two hundred
{200} hours of sick leave on his/her sick leave balance-

Sick Leave ; Annual Leave
1 hour s .S hour i

Sick leave Units: No sick leave shali be granted in units of less than
onc-guarter (¥) hour.

Sick Leave Incenuve Program: An cmployce who does not use any sick leave
dunng any twelve consecutive month penod, except for the employee’s own
hospitalization or for physician’s appointments which are pre-approved by the
emplovee’s supervisor at least one week in advance, will be awarded eight (8)
hours of annual leave It is the employee's responsibility 16 notify his/her
supervisor of eligibility within sixty (60; days of becoming cligible for the award
to reccive this incenuve. Award for part-time employeess shall be on a pro-rata
basis. Newly hired employees and employees taking a leave of abscnce during
the period shall not be eligible

Administrative Order AO-10 ({On the Job Injuries and Worker’s Compensation)
will be applicable to all LIUNA bargaining unit employec s.



ARTICLE 14
HOURS OF WORK, OVERTIME. AND SPECIAL PAY

Definition: Employces subject to this Agreement shail have scheduled hours of
work and such hours shall be as outhined in 14.2.

Work Determination: The employee's normal workday and workweek shall

consist of the following:

A.

o

G.

The employee s normal workday shall consist of eight (8) or ten (10
consecutive hours exclusive of a mcal period exceot that the Public
Employer may authorize the inclusion of the meal period as actuzl work
ume for shaft positions.

The employee's normal workweek shall consist of five (5) ewght (8) hour
normal workdays or four {4} ten (10} hour workdays in a seven (7] day
workweel,

Where the operational and service needs of the County requirs a group
work schedule different from & normea! workday or normal workweelk as
described in 14.2 (A} and (B), the Public Employer has the right to adyust
and change any work schedule with the specific approval of the County
Manager with a two (2) week wntien notice to all emnployees affected before
the new schedule takes place.

The above sections do not guarantee or place & imitaton on the number of
hours to be worked in any one day, the number of days per weck.

[t 1s mutualy understood and agreed that nothing contained mn this Article
shall be construed as placing the employees covered by this contract at a
disadvantage with respect to rights enjoycd by other County employees
covered by the County’'s Ment System Policies and Procedures.

Meal peniods are to be scheduled in a manner ta best serve the public.
Reasonable efforts will be made to schedule meal periods within one (1)
hour before or one (1) hour afrer the rmiddle of the scheduled work shift.

Non-exempt employees shall be eligible to accrue and carry up to eighty
{80} hours of compensatory Ume m accardance vwith the provisions of the
FLSA. to be used at the emplovee's discretion, subject to supervisory
approval.

Employess who are required to attend mandatory meetings or training
sessions on their normal day off shall be paid for the actual hours worked
(fmandatory mesung or training sesswon: with a muumum guarantee of
three hours straight time pay.

Emplovees who have been scheduled ¢ work on their normal day off and
report to wark and 1s told he/she is not needed for the day will be paid a

minimum guarantee of three hours straxght time pay
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Overtime: Al authornized and approved work performed in excess of forty (40;
hours 1 any one {1 pavroll week shali be considered overtirng and hz paid as
the rate of one and one-hall {1%) umes the empoves's normal hourly wage,
unless the Public Employer finds tt 1s i1 the public interest o establish a work
cycle which exceeds forty (40) hours per weel:  In the event the Public Emplover
establishes 2 work cycle which exceeds forty (40) hours per weel the Public
Employer shall compensate the employee at the rate of one and one-half (1'%)
times the employee’s normal hourly wage

Overtme Pavment: Ovez’time w‘ll be paid ar the rate of ime and one half (1%}
for a}l hours worked 111 exce fforly (42) hours in any one (1] payroll wecel:,
For purposcs of compuung ovcrumL, holidays shali be counted as hours

worked provided the employee completes his/her regular werkweek. Annual
leave, sick leave. emergency leave, jury duty and other absences from work
will not be counted as tume worked for overtimme computations, except annual
leave and excuscd sick leave, which has been approved at least one wesk in
advance, shali be counted as ume worked for the purposes of computations of
overtime, provided the employee works his/her regular work schedule for the
remainder of tnat week,

Overtime Assieniments. Overume work shall be authorized and assigned at the
sole discretion of the Dcp:‘rnmvr-' Director or his/her writter designes; however,
each Department Director shall make 2 reasconable effort to disiribute cvertiume
cquallv among empioyees 1n the department bassd on fhe wotk the employee

ustomearily cmc} ordinanly performs. Lists mamtamned by the County for the
d;smbLt'on of overtime will be subject 10 mspecuon by the Union Stewards. No
emplovee may refuss an overume aSSLgnmcm unless excused by the appropnate

supervisor lor good cause, I\o emmployee may euthonize overtime for themeelves
The= Union reserves the rgnt to meet and dl&(‘dSS how overtime 1s distrihuted on

a departmental basis

The Department Director or his/her written designee rrmay ask for volunteers to
work a schedule differsnt IIOIL the normal workweslks If no volunteers are
found, an employez who s inveluntanly assigned to work an extra snift shall
not have his/her regular work hours adjusted for thie purpose of avoiding
overtime, unless the empioyee receives written notce ©f the schedule change a
minimum of seven: (7) calendar davs prior to the commencement of the affected
workweek.

Qualified permanent bargaiming unit emnployees in a work unit shall be offered
time and one half overtime before a qualified temporary employee in the same
classification 1s ofiered tume and one hall overtime.

Call Back Pay: An employee who is off duty and required to return to work on
an unscheduled basis shall be elgible for call back pay. Such employees shall
be paid for the actual hours worked with a minimuwizt guarantee of three (3)
hours pay. Employees assigned to standby duty stzall net be entitled w0 csll
back pay.

-6 <
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Standby Dut:

A
S

i order to provide coverage for senvices and to handle emergericies during
oif duty hours, it may be nccessary tc assign and schecuje emplovees jor
standby dutics. Employees shall be required o be on standby duly when
assigned unless excused by supcrvision. In the event an employees is on
standby duty assignment and fails o respond to call, said smpioves will be
subject to discipiinan actwors

Employees assigned to standby dutv will be paid twe {2} hours pay at their
regular straight time rate for each workday, or mormal days off while on

standby assignment,

Employees responding to calls while on standby assigninent will be paid for
the hours actually warked, plus the standby time pay for that dav

Pay for standby duty shali not count as hours worked for overtime purposes

Employces called back for unscheduled overume purposcs shall not be
eligible for standby pay.

Worlking Out Of Classification:

A,

=
2

C

4

it s understood that every ncidental duty connected with operations
enumeratec in class descriptions 1s not always specifically described and
that empioyees may be reguired to perform duties not within these class
descriptions

An employes who is specitically assigned o and temporarily performs work
in a higher classification than his/her normally assigned tasks shall be paid
the mimumum of the higher classification or 5% abowe his/her current salary,
whichever 1s greater

Any such temporany assignments shall not exceed six (6) months unless
further extension 1s justificé by the appoinung authonty and approved by
the Human Resources Director.

Upon compleuon of the temporary assignment the cmployee's pay shall be
reduced to the rate the employee would nermally }ave.obtained without the
temporary assignment

This provision shall not apply if the employee 18 in training or if the
assignment is the result of another employee's vaca tior.

In Golf Operations, dependent upon weather conditions, the appointing aulhority
or supervisor has the discretion and ability to send urireeded staff home giving

o

them the option to work alternative hours/days at the managers discretion, or
allow them to usc annual leave n lieu of leave without pavy.
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Pending approval by the Board of Countr Commussioners 2s part
of its  FY 17/18 Budgs:, effectrve  the furst  pay  penod beginning
m  October 2017, ernployees wili receive the 3.5% Cost of Living
Acgustment (COLAj

Any and all increases provided for under this Article shall be subject
to availabilitv of funds and the County's ability to pay for such increases.

Employees in classifications who are assigned to permanent full
ume “night shifts® shall recewe a night differential payment. Sixty
cents ($.60) per hour for hours worked from 1100 pm. to 7:00
a.m., known as midnight shift.  Forty-five cents ($.45) per hour for
hours worked from 3:00 p.m. to 11:00 p.m. known as evening shift.

Employees, who are assigned to permanent partial "night shifts® shall receiva
such differential for hours wor ked described below:

EIGHT (8) HOUR SHIFTS

EVENING MIDNIGHT
THREE (3) PCLR WEEK $.36 $.48
FOUR (4} PER WEEK $.27 £.36
TWQ (2} PER WEEK $.18 $.24
ONE (1} PER WEEEK S04 $.12

TEN (10) HOUR SHIFTS

TWO (2) PER WEEK £.33 $.§5
THREL (31 PER WEEK $.22 $.30
ONE (1) PER WEEK 5.1 $.15

An evening shift is defined as a regularly scheduled shift, in which the
majority of the scheduled, regular hours fall betweer: 3:00 p.m. and 11:00

p.m.

A midmght shift is defined as a regularly scheduled shift, in which the
majonty of the scheduled, regular hours fall between 1 1:00 p.m. and 7:00 a.m.

Part tirne permanent employees whose shifts consist of less than 8 hours
shall not be entitled to evening shift differentiai wriless the shift extends
beyand 10:00 pm, and shall not be entiled to miidnight shift difierential
unless the shift extends beyond 3:00 arn.
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Any bargaining unit emplovee in tne Utilinv Services Department who
obtains and mamtains a Treatrment Plant Operator's heense shall receive
he following incentive:

Treatment Plant Operator’s “A” License - $1.23 per hour wta! incentive
Treatment Plant Operator's “B” Licenss - $0 75 per hour total incentive
Treatment Plant Operator’s “C” License - $0.25 per hour total incentive

The Uuliny Services Deparunent wili provide an incentive for each level of
ceruficauon obtamned in the Florida Water & Pollution Control Operators
Associauon (FWPCQOA] Collectian certification programs.  This incentive
shall apphv 10 any bargaming unit employees i the Utihty Services
Depariment

“A” Level Cernfication - $0.50 per hour total Incentive

“B” Level Certification - $0.25 ur total incentive
p .

“C" Level Certification - $0.15 per hour total incentive

The Uuliy Services Deparunent will provide an incentive for each level of
licensing obtained in the Flomda Department of Environmental Regulation
(FDEP) Water Distribution Systern Operator License Program.  This
mcentve shall apply to any bargaining unit employees in the Udlity
Services Department.

Lwez ‘1" License - $0.75 per hour total incentinve
Leve: “2”" License - $0.50 per hour total incentive
Leve! “3” License - $0.40 per hour total incentive

Unless an employes is exempted (grandfathered!., which must be agrecd
upon by the parties in writing, all bargaining unit employces assigned to
work at a County Water ’Irc'nmenv facility, whe are not employed as a
Plant Operator /Trainee, shall at a minimum obtain and maintain a Level
“3" or "C" level certification by May 31, 2014.

oy

ack Flow Prevention certification .23 per hour total incentive

The Facilites Department will also provide incentive to ernployees for the
“ack Flow Prevention cernfication cuthined above

Solid Waste Management Department employces who become Landfill
Certified and/or Transfer Station Cmtmed shall receive $.25 per hour total
incentve pay added to their basc salary

Any Treatment Plant Operator, Operator/Mechanic or Chief Operator
possessing a duai Operator’s license for both water and wastewater shall
receive incentive pay. If currently cmployed at a Wastewater plant the
incentive would apply to the Water license and if employed at a Warer
Plant the icentive would apply to the Wastewater License  The incentive
pay shall be:

==



C License  $.15 per hour
B License  $.25 per hour
A License  $.50 per hour

The employee receiving this incentive will be required to work under this
license as needed by Utility Services.

Incentive pays shall become effective at the beginning of the first pay period
following presentation of the license or certificate. Employees who already
possess the license or certificate will receive the incentive effectve the
beginning of the first pay period following adoption: of this agreement.

Incentive pay is not to be a stipend in lieu of reimbursement of licensing
fee.

It is Managements intention to create Career Ladders for certain positions
occupied by Bargaining Unit employees. Upon the approval by both
the Baming Unit Business Manager and Brevard County Management of
Career Ladders for positions that incorporate the incentive pay outlined in this
Article, the provisions of Article 15.4 relating to incentive pay will no longer
be applicable.

=30~
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ARTICLE 16
HEALTH AND WELFARE

Group Health Insurance: The County shall fumish employees such group health
Insurance as is authorized by the Board of County Commussioners of Brevard
County. Deductibles and copayments shall be established annually by the
Board of County Commissioners. Dependent coverage shall be made available
at rates detertined annually by the Board of Countyv Commssioners. Optional
vision, dental. Iife. long-term disability, and medical/child care savings plan
benefits and premuums for employees and dependents shall be establishe
annually by the Board of County Commussioners and paid by particaipants.

Retirernent: Upon retirement of an employee, said retired employee shali be
entitled to convert 1o an individual group insurance policy mn accordance with
the terms and conditions of the pohcy then in exastence.

Appeals: If an cmployee is temporarily suspended for ninety (90) days or less
or termninated, and that employee files & grievance or appeal with the Merit
Systern, or foliows the pricvance procedure as set forth in this contract, the
Public Employer shall continue that employvee's health and life insurance
coverage untl final disposition of the case  After ninewy (90} days the
employee may maintain coverage by paying the entire premium costs until
he/she is either reinstated or the termination is upheld

Life Insurance: The Public Employer shall mawmtain such bife insurance policies
for all employees covercd by this contract as is authorized by the Doard of
Counrty Commissioners of Brevard County.

Benefits:  In the event of the death of an employes who has completed his
probationary period, the Public Employer shall send ta tus estate any accrued
pay, annual leave, and unused sick leave determined in. accordance with Article
13.8

Committee Participation during the revisw period whereby the County is
evaluating/negotiating premiums, deductibles, co-payments and/or benefts
with a provider(sl, the Umon may, at its option, appomnt one [1} person to
participatc as a membper of the Employee Benefits Advisory Committee or other
relevant committea(s). If the committee meets dunng worleng hours, the
Union’s appointee will receive pay for ali scheduled hours while participating on
the advisory commutree.
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ARTICLE 17
EMERGENCY LEAVE

Death in Immediatc Familyv: In the event of a death or critical illness to a
member of an emplovee's immediate family, up o three (3; days emergency
leave shall be granted to the emplovee upon reguest. In case of the death of
the employee's spouseg, parent or child, up to five (3} days emergency leave
may be granted. Permansnt employeces may be authorized four (4) additional
days to be charged agains! the employee’s accrued sick leave balance, if
needed to cope vath the emergency. If additional time 1s needed, sick isave
may be granted on a case by case basis. ’

For the purposes of the above segment the term “parent, grandparent or child”
includes parents, grandparents or children who raised or were raised with the
employee,

Immediate Family 1 defined as spouse, childrer, parents, brothers, sisters,
grandparents, grandchildren and legal guardians and wards of both the
employee and spouse,

Crntical Iliness 1s defined as a dire emergency or desperately urgent situation

where the life of the individua! 1s endangered and normally requinng immediate
hospitalization and the attention of a physician. Such illness or emergency shal
not include scheduled surgery.

Each employee requesting and recemng paid emergency leave shall provide
evidence as to Lhe nature of the emergency leave, and the name and relattonship
of the member of his/her immediate family who is inwolved. Such cvidence
might include a physician's statement, death certificate, or newspaper report.

Emergency leave shall not be accrued, carried aver, or paid to an employee upen
termination.
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ARTICLE 18
SAFETY AND HEALTH

Safety: The Public Employer and the employees, subject to this agreement,
agrev that they will conforr to and comply with all laws pertzinmng w the safety
and health of employees. The Public Emnployer and the Union will cooperate in
the continuing objective of ehminatng accidents and health nazards To this
end the Union will encourage the employees to work in & sals manner

Eguipment and Devices: The Public Employer shall provide safety equipment,
safety shoes. uniforms and devices for employees engaged in work where the
Fublic Employer finds OSHA or State and Federz! Government mandates that
such special equipment, safety shoes, uniforms and devices are needed.
Uniforms shall be provided by the empiover when the County requires the
employe=s to wear umiorms for safety purposes. In the cvent such equivment,
devices, or uniforms are provided the employee must use such equipment,
devices, or uniforrns.  Failure by cmployees to utilize provided equipment,
devices, or uniforms or neglect or faiiure by an empioyee to obev or ohserve
safety regulations shall be cause for disciplinary actior:.

Self Defense Training: Seli defense training will be made availabiz to thosc
emplovees who have to work at a detention cencer/iall Arumal Enforcement
Officers and Park Rangers intercsted in participaling in such training.  This

trarming wali be offered annualiy.

Safets Hazards: Employees whe have to work ar « cetention center/jaii shall

be compensated one dollar (31.00) per hour above his /her normal hourly rate
s p ] Y

of pav for any time spent working ai the delention cer ter/jzi

The County may require employecs ta only wear County issusd or approved
hats. In its discretion, the County can authorize the use of straw hats, fishing
hats or similar type hats that provide additional protection from the sun.  1f the
County allows hats with emblems (outside of County 1ssued ha's), then hats
with, LIU emblemns may be utilized. A pre-approved Umen logo pin is an
acceplable accessory to wear on a County issued hat
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ARTICLE 19
BULLETIN BOARDS

Union Use: The union shall be authorized partial use of suitable bulietin
boards, at locations designated by the Public Emplover. The Union may, at its
expense, provide a bulletin board of standard s:ize for its own: exclusive use in
keeping with the decor of the working location.

Lunitauon of Use: The Union agrees that it shall only use space on the bulletin
boards described in Articie 19.1, for the following purposes:

Notices of Union meetings

Union elections

Reports of Union comrmittees

Recreational and social affairs of the Union

Nouce of public meetings

Orders 10 cease prohibited activities

Froviding notices that educate or inform if they are not derogatory to the
County.

‘"-}Q'\Uijbp)w}wn

The County, through thc Human Resources Director, retams the exclusive right
to determine when such notice 1s derogatory te the County.

All notices descnibed above will be signed bv the Union Business Agent, his
designiee, Chief Steward, Area Steward or the Union Bulleun Board Committee,

Cancellauon of Use: The posting of any material, notices or announcements
which violate the provisions of this Section shall entitle: the Public Employer to
remove the material immediately. Provisions of 19.1 of this section may be
canceled if further violations occur.

Costs: All costs incidental to preparation and posting of union materials shall
be at the expensc of the Union. The Union is resjonsible for posting and
removing approved material on bulletin boards and for maintaining such
bulietin boards in an orderly fashion.
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ARTICLE 20
JURY DUTY

Emplovees filling permanent positions who are called for jury duty on a regularly
scheduled workdas, snall be granted wme off with payv upon the presentaton ol
a summons  Any fees received for jury duty shall be retained by the employee
The employee shall not be ehgible for reimbursement by the County for any
ineals, lodging, travel, or orhier expenses incurred while serving as a juror.

n empioyee, filling a permuanent position, who is subpoenaed as a witness on a
regularly scheduled workday, not involving the cmployee's personal litigation,
shall be granted time off with pay and any witness fees awarded shall be
retamed by thie 2inployee. The ermnployee shall not be eligible for rexmbursement
by the County for any meals, lodging, travel, or other expenses which may be
mcurred while serving as a witness,

An employee subpornaed as a witness or defenndant on behalf of the County
shall be considered 16 be on duly and be enttled to e pawd per diem and/or
travel expenses in accordance with the provisions of thie County's travel policy
and procedurs. Any fees awarded shall be returned to the County. Whenever
applicabic, the following will apply to administrative leave taken under this
Articie,

f & required court appecarance mterrupts the employee's normal sleep
period, the appointing authority shell grant the emplovee administrative
leave equal to the loss but not 10 exceed cight (8) hours. Any such leave
must be taken immediately after the emplovee is released by the Court.

o

b.  Employees required to attend Court while on scheduled vacation leave may
be allowed to substitute administrative leave for that Court tume upon
presentanon of required documentanion.

c In the event a holiday occurs during a required Court appearance,
admimstrative leave shall be charged and the emploves granted a
substitute holiday at the nearest possible date. If a substitute holiday
cannot be pranted, the emploves shall receive holiday pay in addition to

administrative leave pay.

An employee wio appears m Court as a witness, plairitiff or defendant due to
personal litgation or criminal charges or whose appearance is voluntary shall be
required to use annuai leave or leave witheur pay for any such absence from
work.

Employees required to attend Court on their day off shall not receive an extra
i
day off.

Employees who attend Court for only a portion of a regularly scheduled work
day are expected to report Lo their supervisor aflter bein g excused or released by
the Court.



ARTICLE 21
VOTING
Timne Off

During & proimary, generzl, or special election, an emplovee whao s
registered (0 vote whose hours of work do not allow sufficient time for voung
shall be alicwed necessary time off with pav for this purpose. Where the polis
are open twe (2] nours before or two (2} hours after the regular scheduled work
period, it shall be considered sufbicient time for voting

- 35 -



ARTICLE 22
SEVERABILITY

Severability: In the event a court of competent jurisdiction renders a final decision
finding any practice or any provision of this Agreernent unlawful, only such practice or
provision shall be null and void; otherwise, all other provisions or practces under this
Agreement shall remain i full force and effect. Upon any such judicial determination,
the County and the Union will promptly negotuate and endeavor to reach an agreement
on a substitute for the practice or provision found to be unlawiui.



ARTICLE 22

EDUCATION, PROFESSIONAL LICENSING AND COMMERCIAL DRIVER'E LICENSE

2
w

When the best interests of the Public Emplover is served by schooling, seminars,
or classes for emplovees covered by this Agreement. and approved by the
Appointing Authority, actual costs incurred shall be bome by the Public
Employer

All LIUNA bargaining unmt members are inciuded m the Couniy’s "Education
Assistance Program and Licensing Fee Reimburscment/ Payment Program',
3CC 8. The procedure to be followed 1s addressed in AQ-8, "Education
Assistance Program” for tuition reimbursement and in AO-¢, "Licensing Fee
Reimbursement/FPayment  Program' for licensing fee reimbursernent
Additonally, the following apphes fcr individuals who are required to have A.S.E
certificatinon as a condition of craployment:  All full tirme perimanent and part-
time permanent employees {including those with less than one (Jj year of
servicel shall be eligible for A S E. certification reimbursement where such
certification: is 2 requirement for his/her posidon.  Employees receiving
certification retrnbursement shaill reimburse the Count on a pro-rata basis if
he/she leaves County employment or utlizes his/her certification for
emmployment or other for-profit purpose other than County employment during
the pened of time for which the certilication 15 apphcable.

All employees 1 bargaining unit classifications which will require an A, B or C
Comnmercial driver's license shall be required w obtain the Lecense and
appropnate endorsement(sj as required by state laws. The Pubihc Employer
agrces 1o pay the difference between the cost of said license and approonate
endorsement(s) and the cost of a driver's {uperator's) license,

Should an empioyee, whose job position requires ann A, B or C commercial
driver's license, fa) 1o obtain or maintain the appropriate license and
endorsement, the Public Employer shall make every rezasonable effort o assist
the employee n transihening to another position. The employee, however,
remains finally responsible for obtairing and maimtaining the license or
transitioning to other employmernt

No ernployee shall be aliowed to operate equipment on a public thoroughfare
unless he/she has the appropriate license/ endorserment. Failure to adwvise
supervision of the lack of the required license/endorsement shall be cause for
disciphnary action, up to and mncluding dismissal.
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ARTICLE 24
PROBATIONARY PERIOD

The County shalli require a nine (9] month probationary penod for all newiy
hired employees and a three (3) month probationary peniod for promoted and
voluntanly transferred employees

Al probationary employees will be evaliated in writing before the end of the six
(6) or nine (9) month probauonary period. An unfavorable rating wil make the
employvee subject to further review, not to exceed sixty (60) days, or demotion or
discharge.

Newly hired, promoted, or voluntarily transferred employees in training shall
have their probationary period begin effective with the date the training is
completed, or they otherwise become fully qualified for the position, up to a
period of six (6} months.

Employees covered by this agreement shall be allowed check off of Union dues
during their probationary period, provided the employee requests such
deduction in wniting as per Article 3.

It is agreed and understood that original and new hire probationary employees
are not covered by the gricvance procedure during the first ninely (90j days of
the probationary penod. After th:s ninety (90} day pericd, the grievance
procedure meay be used exoept for grievance of perforrmance evaluations, major
discipline or termination,

Permanent part-time cmployees who gain full dme status with the County shali
be placed on a six-month probationary period.

Employees placed on Disciplinary Probation shall not be entitled to use the
Bargaining Agreement or Merit System grievance procedures if they arc
terminated during their disciplinary probationary penod.
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ARTICLE 25

SENIORITY
Defininons:
Counnwide Semorithy: Countywide  senlority 1s d ined as the length of

crmployment with the Board of Ceunty Comnnussioners.  Such semarntty shall be
acquired by & permanent cmplovee afi ter compleuon of & probationary pericd, at
which Ume senicrnty shall hﬂ retroactive 1o the first (1sy dav of crmployment.
Countywide senlonity shali apply to accrual of all benefits and 10 promotionatl
vacanaies. Countywides semoz:t}» snall also applv in cases of termination by
force reductions (lavofis).

Work Unit Seniocty. Work unit semiority is defined as the length of employment
within the emploves ¢ currenat program. Work uni semionty shell accrue as of
the first (1sti day of employment or transfer inte & new programn. Work unitt
senionty shell apph m the cases of scheduling of arnuai leave. Emplovees
working it a work unit thar has shifts but does not mest a twenty-four (24) hour
per day shift operation wall be allowed o bid for the shuft of their choice.  Shift
bids {or Work Unit Scnlonty wiii be restncted to the specric work location in
which the empiovee works or 15 assigned

Plant Senioritv: Plant seniority 15 for plants that have more than eight (8) hcours
er day shift operations. This semority snall bs utiized wnen assigning shifts or
work schedules for & plant

Piant seniority shall acorue as of the frst {Isy day of employment as a licensed
operator at an ass1gmd piant  When sclocting shitit assignments by plant
seniority the foldowing will be consudered:

1. Reallocation of existing positons from one plant to another. This may be
required by pernut condition or rnanagernent dezision.
a. Reailocaton of 2 position to another plant with the existing
mcurnbent will allow the incurnbent to retaim plant senionty,
L. Reallocation of a vacant position to another imant will be treated as a
new positen. Any transfers will jose plart seniority.
2. Any transfers to open posiuons at other plants vohich result in the vacated

ty
position bewig deleted or reclassified, the tr nsfcrcc shall retain plant
SETCIY.

3. Temporary reassignment due to temporarv vacan ¢y (medical leave, family
leave, approved leave without pay, etc.) Assigned employec retains plant
senionty and accrues piant senionty at the  temporary assignmient.
Temporary assignments will replace shiit positions that are vacant and
shall not impact exasting plant scheduales

4. When another new position s crzated at a piant end the positon s flled

from anciher plant, the transferce will lose plant semonty.
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5. When a vacant posilion is filled by an employee from another plant and
this transfer results in a vacancy at the other plant, then the ransferes will
lose plant senionty

& lLead worker assignments shall not be subject to worle umit seniority
provisions

Accumulation: Seniority shall accumulate during absence because of
illness, injury, vacauons or other authorized leave.

Break in Senioritv; Seniority shall be broken when an employec:

a. Termmates voluntarily;
b, Is discharged for a just cause;
c. [siaid off for a period of 360 consecutive calendar days or more.

Leave Without Pav: For urpaid leaves of absence of over thirty (30) consecutive

days, such time shall not accumulate as seniority.

Space Coast Area Transit Route Assienments: Space Coast Area Transit Velucle

Operator lI's roure assignments [routes numbered 2 90; shall be bid on a
departinental semonty basis every six (6) months.

a The six (6) month hmit on route assignments may be extended upon
written mutual agreement by Space Coast Area Transit Director and the
Union Busmess Agent

Layoff Procedure:

Notification:

©

Management will notily the Union at least thirty (30] days in advance of a
pending layofi action of employees covered by this agreement. Bargaining
unit emplovees not on an initial probationary period who are laid-off wili
receive a minimum of two (2) weeks' severance pay'.

b. Order of Layofl:
When any department i the County determines it necessarv to lay off
employees in any classificatior. covered by this zagrecmient, the foliowing
order of lavoff shall apply:

1 Temporary employees performing the same duties as LIU members

F\_‘,

Origina! LIU probationary employees within deparunents affected by
layofis. ‘

3. Permanent employees.

Permanent emplovees will be laid off in the crder of their length of
Countywide service In the event two or more employees affected have the
exact same amount of Countywide seniority, the exnployee with the highest
score on his or her last evaluauon will be deemed © be the senijor employee.
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257 Recalls:

Employecs laid-off or whe are working in a lower classification shall retain
recall nghts for twelve (12) months to the classification from which they were
onginally laid off or reassigned. Laid off employecs recalled within these
twelve [12) months shali have seniorin restored based on date of hite,

When employees are recalled from layoff, those with the greatest County
Senjonty for the vacant classification shall be recalled furst

Recall to laid-off employees will be made by certified mail to the Jast address
as shown i the Emplover’s records.

within ten {10} calendar davs of the certified receipt date, laxd-ofl emplovees
must convey their intenton of accepting the job and retuming to work to the
Human Resources Department or forfeit their seniority and recall rights,

Recall will be offered to laid-off employees providec they are qualhfied to
perforrn the essential functions of and meet the gualifications for the
10h. A recalled emplayee must be avatlable to return to work within two
(2} weeks of receipt of notification: of recall. If the member 1s unable to
return, due to a documented physical or mental condition, the County
will proceed to the next person in line per seniority, or post the position
I no one elsg is on the recall st A recalied person unablie 1o retamn to
work duc to a documented physicai or menta) condition will be removed
from the recall list untii the indwidual notifies the County and provides
documentation that he is able o perform the essential functions of the
position. This process is only available durinig the recell period. Once
the person provides the County appropriate rotice and documentation
of ability to return to work they will be placerd back on the recall list
pased on order of scraority,

[

2. Upon recall o fill vacancies in thewr laid-off classification, employees
shall recewve the sam~z hourly rate they held at the time of layoff and,
addizion. any negotiated increase that may be aipplicable.

[N}

No probalionary period will be required for rccall to the position
currently held at the ume of the layoff,

4, Any emplovee that takes anotner position wwith the County wali be
rernoved from the recall hst.
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ARTICLE 26
PROMOTIONAL VACANCIES

Applications for Promotion: An employce may apply for a promotion to a
different job ciassification in County emplovrment at any ume

Eligibility List: An employee who applies and qualifies for promotion shall be
automatically included on the certificate of eligibles when a vacancy occurs
within one (1) year of the date the applicaton was filed, unless the employee has
requested otherwise.

Duration of Eligbility: An emploves who has apphed and qualified for
promotion to a job class will remain on the eligibility list for that class for a
period of one year, provided he/she does not withdraw his/her application and
possesses the required minimum quahfications for the PosIion vacancy.

Filling Vacancies: Promotional vacancies shali be fillec on the basis of ability
and qualifications. Where ability and qualincations are substantally cqual. as
determined by the appointing authority, seniority shall be the determining
factor.

Posting: All advertised County promotional announcernents shall be posted for
five business days on all bulletin boards authorized for Union use.

Applicability: The provisions of this article shall be applicable only to bargaining
unit promotional opporturiies.

Part-ume Emplovees: When 2 full time vacant position 1s posted to be

filled, part-time permanent employees will be given the same consideration as
full-time permanent emplovees where qualifications are concerned o fill the full-
time position.



ARTICLE 27
SAVINGS CLAUSE

The Public Employer agrees that durnng the term of this Agreement economic
fringe beneiits other than wages, such as a pension plar:. insurance or holidays,
which were authorized 11 writing by the County Manager of the Public
Employer, and known te him and which were uniformly enjoyed by all public
employees in the bargaining unit who are similarly situated, shall not be
abolished.

The Union and the County agree to reopen Article 15 of this Agreement when
there 1s Federal or State Legislation or Constitutional amendments enacted that
have an adverse impact on Public Emplover’s ability to pay benefits contained in
the Agreement. The proof of such an inability to pay these benefits lies strictly
or. the County and must bc shown to have a similar impact on all other Ad
Valorem funded County agencies. To inveke this article, the Board of County
Commissioners must pass a resolution to declare a state of ‘financial emergency’
necessitating the re-opening of Article 15. The union and County further agree
that any modificaticn of the wage article shall be no more than the burden
shared by the balance of all other County ernployees
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ARTICLE 28
IREMEN

Retirement Program: During the term of this Agreement the Public Employer shall maie

appropriate contributions t¢ the State of Florida Reurement System  for ehligible
bargaining unit employees who are under such System or come under such Sysiem
durng the term of this Agreement. The employee's eligibility for parucipation in the
System, the amount of the Public Employer's contribution, and the benefits the employec
may receive shall be governed by the appropnate provision of Chapter 121 and 122,
Florida Statutes, as amended from time to ume, and the admuustrative regulations
adopted under said Statutes.



29.1

ARTICLE 29
JOE SECURITY

[t is the inten: of the Public Emplover that management or non-bargaining unit
employees shall not be assigned t take the place of or periorm the work of
bargaining unit employees available to do the work exce pt as provided below:

(1) Fer purposes of instruction.
{2} In emergency situations as provided by Article 5 2.
(3) During meal or rest periods.

(4]  After 2 reasonable effort to; secure a qualified employee has failec.

(5)  When performing such work will not exceed one (1) hour duration and docs
not result in a reassignmeni of any bargaining untt member.

Employees shall not be required to work below their job classifications without
legitimate reason or cause for periods n excess of two (2) consecutive weeks.

For the purposes of this Article to "take the place of' does not mean to fire or
terminate.

Privatization: The Public Employer expressly agrees not to contract or
subcontract to any firm, company, organization, or business, work currently
performed by County employees in the Bargaining Unit which would result in
the lavoil of such employecs without a rminimum of three (3) months notice with
a cost analysis provided Additionally, the County will make reasonable efforts
to place layoff candidates ir alternate County positions.

The emplever shall, whenever possible, give the Umor 30 days notice prior to
laying off 2 shop steward
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30.1

30.2

30.3

ARTICLE 30
MERIT SYSTEM

Merit Svstem: All members of the bargamning unit shall be subject to the Brevard

County Merit Systern Ordinance and all the policies and procedures adopted
under such Ordinance unless an article of this Agreement 15 in express and
direct conflict with such Ordinance, policy or procedurc. In the event of an
express and direct conflict the provisions of this Agreement shall prevail. The
Union Business Agent may represent a Bargaining Unit member in the Ment
System grievarice procedure

The County shali provide notice to the Union Business Agent at least one (1)
week prior o any public heanng for additions or modifications of Merit
Systern Policies.

Equal Empiovment Opportunity: The Union and Public Employer understand
and agree anv promotions of personne! to achieve thie purposes of an equal
employment opportunity program under the Merit Sysicm shall not be subject
to the provisions of Article 26 on promotions.
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ARTICLE 31

Discrimination Against Union: The County agrees that there wili be no

discnimination against any emploves or employees on account of membership or
non-membership in the Union,

Union Discnmination: Neither the Union nor its members shall intimidate,
coerce or otherwise interfere with any employee in the exerase of his/her right
to work or right to refrain from Union acuvity of membershiz.

Discrimination Practices Prohibited: The County shall not discriminate in
employment, promction or training cn the basis of but not limited to political
opinion or affiliation, race, color, national origin, ancestry, gender, age, marital
status, or physical or mental disahility, if such disability does not preciude the
performance of the essential functions of the job. The Union shall not
discriminate In its membership or practices on the basis but not limited ¢
political opinior: or affiliation, race, color, nationai ongn, gender, ancestry,
marital status, physical or mental disability, or age
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ARTICLE 32
DRUG TESTING

The County and the Union mutually agree that cimployee substance abuse constitutes
a danger to the emplovee, fellow emplovees, and the general public. It 1s further
agreed that the salfety of public property and equipment 1s placed 11 Jeopardy 1if any
employee 1s under the influence of 2 conurolled substance, narcotic, drug, or alcohol
To allay public concerns regardiug substance abuse by Public Safety employees, and
to mitigate the danger to other employces in the workplace, the County and the Union
mutually agree to abide by BCC-7 "Drug and Alcohol Testing of Applicants and
Employees" (May 20, 2008 revisions, as revised), for all [.IJ bargaining unit drug
testing. Testing of Transit Services employees shall be donie in accordance with BCC-
14, Drug & Alcohel Testing of Space Coast Arca Transit Applicants and Employees
{Qctober 12, 2010 revisions, as revised consistent with D.O.T. rmandates).

The County shall retzin the right to develop and impiement a specialized drug testing
program consistent with the requirements of 105 Statute 962, 49 U.S C. 1618(a) and
any regulations issued by the Secretary of Transportation, establishing a program
requiring mass transportation operations which are recipiznts of Federal finanaal
assistance to conduct pre-employment, reasonable suspicton, random and post-
accident testing of mass transportation employvees responsible for safety sensitive
funcuons for use, in viglation of law of Federal Regulation, of alcohol or a controlled
substance.
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33.
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ARTICLE 33
EMPLOYEE RIGHTS

Arn employee covered by this Agreement shall have the right to join in or rcfuse
te join in Unjon acuvity without intcrierence, coercion or intimidauon by
management or any other emplovee of the Public Employer/or the Union.

All employees have the right to representation in meetings with management
when they feel that disciplinary action could or will result in their determination
of gnievances, and on all terms and conditions of their employment.  Union
members have the right to request Union representation at all meetings with
management when the questioning relates to an investigation where the
employee reasonably believes he or she may be disciplined or discharged as &
result of the questiomng.

Every employee has the right to be notified in accordance with the Florida Right
to Know Act of any hazardous waste, toxic chemicals or substances i his/her
employment which may endanger or cause death to the employee or members of
his/her immediate farnily.

All employees have the right to a fair hearing and resolution or grievances
without fear of discharge, threat of reprisal, or discrimination because the
employee has filed an appeal, charges, or given testimony against the employer
or another employee, regardless of status.

All emnployees have the right to file valid claims for cornpensation or attempt to
claim compensation under tne Workers' Compensation law without fear of

threats, intirnidation, or coercion by reason of such claim.

In all pre-disciplinary notices, employees shall be advised of their right to have a
Union Representauve present at his/her pre-disciplinary heanng.
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ARTICLE 34
PERFORMANCE EVALUATIONS

templovees shall receive an amnual perforimance evaluabon that shall become a
permanent part of the emplovees’ official personnel file. Upon an ersployers [hing a
timely grievance under this agreement, no performance evaluaon shali be placed
iry the emplovee’s deparunent or oficial Human Resources personnel e unnl ali
steps of the grievance procedure have been completed. Upen completion of the
grievance process the final performnance evaluauon shall be placed 1 the
cmplovec’s department and/or official  Human Resowrces personnel  filss
Additionally, an emplovee shall be enutled to a s (6 month informai
performance evahiation, which shall not become 2 permanent part of the
ernplovee’s permancnt personnel file

Where an employee’s superviser changes, the employee shall have the right w
request that no performance evaluauon be conducted undl the supervisor has
actually supervised the emploves for 2 minimum of three (3) months. I sucen
cases, the emplovee’s latest annual periormance evaluatcn shall remain in full
force and effect unti! a new evaluation is completed.

i those cascs where an empioyee receives a performance evaluation which is
below his most recent performance evaluation (formal or informall. the employee
shall have the nght 0 appeal the evaluation as foliows:

(al An employee who disagrees with the content of his/her annual formal

performance evaluation may appeal by providing the evaluawor and
reviewer & written statement, on the designated appeal {orm, citing the
reasons why the emplovee believes the evaluation of performance is
inaccurate  Such appeal must be provided to the evalualor within five (5)
working days of the date the evaluator initially presented the evaluation to
the emplovee. The evaluator and reviewer will consider the emplovee’s
comments and provide a written response, on the designated form, within
five (3) working days of the receipt of the appeal

{b) In the event the cvaluator/reviewer do not find sufficient justfication to

(¢

modify the cvaluation, the employee mav appeal the decsion on the
designated form to ihe Depaurtment Directar withara five (5] workang days of
receiving the evaluator/reviewer’s decision. The [Department Director will
consiler the emplovee s conunernts and provide & writlen response, on the
designated {orm, within five {5) working days of receipt of the appeal.

) In the event the Deparunent Director does not ind sutbaent justification to
modify th= evaluation, the employee nay appeal this decision on the
designated form o the Human Resources Direcior or his/her designee
within five (5) working days of receiving the Departiment Director’s decision.
The Human Resources Director or his/her designee wiil consider the
employee’s cormmernts and provide a wntten response, on the designated
form, within five (5] working days of receipt of the appeal. This step 1n the



ARTICLE 35
ENTIRE AGREEMENT

351 This Agreemcnt shall take effect upon its adoption and shall remain in full force
up o and including September 30, 201 8

Fiscal Hardship: In the event the Board of County Commissioners, in their sole
discretion, declares by resolutton a fiscal hardship anticipating possible
bargaining unit layoffs, the County and the Union agree to meet within fourteen
(14 days thereafter for the purpose of negotiaung changes to the collective
bargaining agreement to prevent or minimize layoffs. In the event negotiations
are unsuccessful, either party may declare impasse and proceed directly to
resclution of the impasse at a public hearing before the Board of County
Commissioners in accordance with Florida Statute 447 .403(2){a) and (d).

w
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35.3 The County shall be responsible for the reproduction of this agreement snd
agrees to provide copies to all bargaining unit employces

35.4 if either the Public Employer or the Union desires to modify, amend or terminate
this Agreement at its normal expiration date, official notice of such desire must
be given in writing not less than ninety (90) days prior to the termination date of
this Agreement. Following receipt of such nouce, unless there is mutual
agreement to the contrary, the Public Employer and the Union shall commence

Franlk Abbate, County Manager
Chief Administrative Officer for the Board of

/@&rtm:_ ?’7’/:. Brnnca

Ronnie Burns
Business Manager
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