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ARTICLE 13 

WAGES 

 

13.01 Effective the first pay period beginning in October 2017, Step “0” of the bi-weekly 
Total Base rate for the Captain and District Chief Step Plans will be increased by 
1.2%.  There will be a 1.8% increase between each step calculated on the Total 
Base rate.   
 

13.02 Progression to the next appropriate step of each respective rank’s Salary Step 
Plan shall take effect the first pay period beginning in October each year.  
Progression will be based upon actual completed years of service in their 
respective rank at the time of the step. Unit members who began in the pay plan 
at a higher step than step 0 shall have their pay adjusted up from their original 
step forward.  
 

13.03 The certification of Paramedic is recognized as incorporated into the Salary Step 
Plan for the ranks of Captain and District Chief.  In the event a unit member is not 
certified as a Paramedic, the values of the respective Salary Step shall be 
reduced in accordance to the Salary Step Plan that is in effect for Captains and 
District Chiefs.  Those unit members who are currently grandfathered from 
having an EMT certification shall continue the exclusion at their discretion. 

 
13.04 The certification of Fire Officer 1 (FO1) is recognized as incorporated into the 

Salary Step Plan for the ranks of Captain and District Chief.  In the event a 
supervisory unit member is not certified as an FO1, the value of the respective 
Salary Step shall be reduced in accordance to the Salary Step Plan that is in 
effect.  Those unit members who are currently grandfathered from having an FO1 
certification shall continue the exclusion at their discretion.  District Chief or 
Captains who currently hold or subsequently obtain Fire Officer 2 (FO2) 
certification shall receive $.36 per hour increase above base pay per the current 
pay plan.   

 
13.05 Certification as a Brevard County HazMat Incident Commander  is recognized as 

incorporated into the Salary Step Plan for the ranks of Captain and District Chief.  
The value of the respective Salary Step shall be reduced in accordance to the 
Salary Step Plan that is in effect if a unit member fails to maintain their 
department certification.  The Department shall provide within the framework of 
eighty (80) hours referenced in Article 48, Training, a maintenance program, 
which shall include the Brevard County HazMat Incident Commander  incentive 
recertification.  If a unit member fails to demonstrate proficiency there will be a 
thirty (30) day grace period for re-certification with no loss of incentive.  Failure 
on the part of the department to offer or complete the unit member’s re-
certification will not be grounds to reduce or remove the unit member’s 
(HMT)incentive. 

 
 



13.06 Effective January 2, 2016, Training Captains are eligible to receive a “State of 
Florida Instructor” incentive.  For State Instructor Two (II) the incentive is $100 
per pay period.  For State Instructor Three (III) the incentive is $200 per pay 
period.   

 

Effective January 2, 2016, while working in the position of the District Chief of 
Training, a District Chief is eligible to receive a “State of Florida Instructor” 
incentive.  For State Instructor Two (II) the incentive is $100 per pay period.  For 
State Instructor Three (III) the incentive is $200 per pay period.  State Instructor 
incentives are not cumulative.   

 
13.07 District Chiefs and Captains are eligible to receive the Wildland Firefighter 

Certification incentive as noted below. 
 
 Wildland Firefighter Certification incentive shall be paid in the first pay period of 

December.  The incentive is $650.00 for the Arduous Pack Test and $500.00 for 
the Moderate Pack Test (normal Department Standard).  This is an annual lump 
sum payment.  Management may allow specific currently employed Unit 
Members, and those that meet the Department’s exceptions program to receive 
the full benefit of the Arduous Pack Test while only participating in the Moderate 
Pack Test.  Employees with ten (10) or more years of service and/or have 
reached forty (40) years of age will qualify to take the moderate pack test, 
provided they have taken and passed the Arduous test at least one (1) time 
previously, and still receive the full $650.00 incentive. 

 
13.08 Step Increase and Performance Appraisals 
 

A. Progression to the next step of each respective rank’s Salary Step Plan shall 
take effect on the first pay period of October each year. 

 
B. Unit members will move to the next step in their respective Step Plan 

provided an overall performance evaluation level of at least “Meets 
Expectation” is attained. 

 
C. Unit members shall be evaluated by their immediate supervisor. 

 
D. Supervisors will be required to complete their unit members’ evaluations as 

required by the County.  Failure of a supervisor to complete a timely 
evaluation will not delay the unit member’s step increase or longevity lump 
sum payment. 

 
E. In the event a unit member is denied a step increase because the 

performance evaluation is below the “Meets Expectations” level, the member 
shall receive, from his/her respective evaluator, the specific reason(s) for 
receiving the less than “Meets Expectations” level in writing and specific 
course of corrective action that must be met in order to achieve the level of 



“Meets Expectations” as per the prescribed criteria.  A unit member will not 
receive a step increase until a successful re-evaluation occurs. 

 
F. The re-evaluation shall occur every sixty (60) days or until the unit member 

attains a performance evaluation level of “Meets Expectations.”  The unit 
member must attain the “Meets Expectations” performance evaluation level 
within one hundred and twenty (120) days of the original evaluation date in 
order to receive the merit step increase.  Upon receiving a performance 
evaluation level of at least “Meets Expectations”, the unit member shall 
receive a step increase.  Such a re-evaluation shall not change the unit 
member’s anniversary date or next performance evaluation date. 

 
13.09 Longevity 
 

Unit members shall receive a lump sum longevity payment in accordance to the 
Salary Step Plan. Payment shall be made in the first full pay period in December 
each year.  If a unit member has completed a full year of longevity (based on 
promotional date) and separates from employment in good standing they shall 
receive longevity compensation upon separation.   

 
13.10 Promotional Step Increase 
 

Unit members who are promoted to a higher rank shall be placed in the starting 
step for the respective promotional rank or placed in a step that provides a 
minimum 10% salary increase to the unit members’ base salary, whichever is 
greater.  Promotional increase will be calculated on the member’s base salary 
without incentives or holiday pay. 

 
13.11 Paramedic Certification 
 

Unit members who are Florida certified paramedics as of the signing of this 
contract and perform as either paramedics or supervise paramedics are a Fire 
Medic 2 in accordance to the applicable pay plan that is in effect so long as the 
certification remains active. 
 
Unit members who become Florida certified paramedics after the signing of this 
contract and perform as either paramedics or supervise paramedics will be Fire 
Medic 1’s in accordance to the applicable pay plan that is in effect so long as the 
certification remains active.   These unit members who become Fire Medic 1’s 
are required to become Fire Medic 2’s within one (1) year of certification within 
guidelines established by the Fire Chief and the Assistant Fire Chief of EMS for 
achieving Solo status as a District Chief or Captain. 
 
If a unit member is required by the Fire Chief to re-solo, as outlined under the 
applicable SOP, due to returning from approved leave, said unit member will 
have sixty (60) days to secure their re-solo status without loss of incentive.  The 



re-solo process applied to the unit members covered by this contract shall be 
deemed by the Fire Chief as appropriate for the position of a supervisor of 
paramedics and should focus on any changes that may have occurred involving 
protocols, policies, procedures implemented and educational programs provided 
and missed during the covered absence. 

 
It is the intent of the parties that all payments under this Article shall be pensionable 
under the Florida Retirement System (FRS) in accordance with FRS rules and 
regulations. 
  



 


