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1.01

1.02

ARTICLE 1

Union Recognition

In accordance with the certification of the Public Employees Relations Commission in case No. RC-85-028
on August 20, 1985, and as modified in case No. 93-001 on May 26, 1.993, the County recognizes the Union
as the sole collective bargaining agent for the batgaining unit consisting of all permanent full time employees
of Brevard County Fire Rescue, who are engaged in fue and medical services, in the occupation of
Firefighters (including Recruits), Assistant Fite Marshal, Lieutenants, Paramedics, Emetgency Medical
Technicians, Emergency Vehicle Dispatchets, Emergency Vehicle Dispatchet Supervisors, Fire Prevention
Inspectors, or in any occupation combining the duties of the foregoing occupations.

!(/herever the term "employee", "employees", "unit member","unit members", or "bargaining unit
employees" m^y appeat in this Agreement, the term shall mean those employees in the above desctibed
bargaining unit.

1.03 No other persons employed by the County ate repiesented by the Union.

1.04 The Uruon recognizes that the County Manager and designees ale the collective batgarning representatives
for the County. The Union further recognizes its obligation to bargain solely and exclusively with the County
Manager andf or designees, and to rcfua:n from an1' direct negotiations with the legislative body of the County
(County Commission) or 

^ay 
of its membets tegarding work related issues.

I



ARTICLE 2
COMPLIANCE WITH EMPLOYMENT I-A$TS

The County agrees to adhere to all applicable federal and State laws, including the trLSA and equal employment laws,
as well as County policies prohibiting discrimination and retaliation. Should the County propose to change any
cuttent policy or ptactice apphcable to Fire Rescue in order to comply with the ptovisions of Fedetal and State

employment laws, the County will provide the Union sixty (60) days notice of any proposed change prior to its
implementation. Such notification shall also be accompanied with supporting documentation stating the basis for the
change in a current ptactice, policy or specific provision of the Agreement.
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3.01

3.02

ARTICLE 3

MANAGEMENT RIGHTS

Reservation of Rights. The County reserares and retains all rights, powers, prerogatives and authority
customarily exercised by management, except as expressly limited or rnodified by a specific provision of the
r\greement.

The Union and the employees covered under this Agreement recognize and agree that the County has the
exclusive right, except as specifically, provided for in this Agreement, to manage and direct any and all of its
operations. Accordingly, the County specifically, but not by way of limitation, reserves the exclusive right to:

exercise complete and unharnpered control to manage, direct, and totally supervise all employees of
the County;

decide the scope of sewice to be performed and the method of service;

take rvhatever action may be necessary to carry out the mission and responsibility of the Countl in
unusual andf or emergency situations;

schedule and assign the rvork to the employees and determine the size and composition of the work
force;

determine the services to be provided to the public, and the maintenance procedure, materials,
facilities, and equipment to be used, and to introduce new or improved services, maintenance
procedures, materials, facilities, and equipment;

to recruit, hire and/or othenvise determine the criteria and standards of selection for employment;

determine the numbet, grade, and types of positions, in an1, pay plan which is or may be deveioped by
the County;

fire, demote, suspend or otherwise discipline for just cause;

set procedures and standatds to evaluate the job performance of all County employees;

determine the allocation and content of job classifications and determine all training parameters for all
bargaining unit positions, includrng persons to be trained and extent and frequenc)' of training;

modi{' operations, temporari\ or pefmanently, rn whole or part, whenever, in the sole discretion of
the County, good business judgment rnakes such modification advisable;

detennine the number, location and operation of all departments and divisions theteof;

establish, amend, tevise and implement any program andf or procedures; modify the sttucture of any

County division, function or any personnel amendment to or tequfued by any function or
department;

control the use of equipment and property of the Counlyi

determine the number and rank of employees assigned to a particular unit ot station.

The above rights of the County are not all inclusive but indicate the type of rnatters or rights, which belong to
and are inherent in the County in its general capacit:1 as management. Any of the rights, powers and authority
that the County had prior to entering into this collective bargaimng agreement are retained by the County.

A.

B.

C.

D.

E.

F.

G.

H.

I

J

K.

L.

M

N

o
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3.04

The exercise of the above rights by the County does not preclude employees ot their representatives from
raising a grievance should decisions on the above matters have the practical consequence of violating the

terms and conditions of this collective batgaining agreement.

If the County fails to exercise an)' one or more of the above functions from time-to-time, this will not be

deemed a waiver of the County's right to exercise 
^ny 

ot all of such functions. This provision shall not be

selecuvely enforced to unlawfully discriminate against the union or any unit member.
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4.01,

4.02

4.03

4.04

4.05

ARTICLE 4
GOVERNING DOCUMENTS

The Fue Chief, or designee, shall retain the exclusive right to add to, delete, or modify Standard Operating
Procedures/Guidelines, Departmental Rules and Regulations, General Orders ot similar directives where
such documents impact the standards of sen'ices to be offered to the public, exercise control or discretion
over the otganization, including the conduct of its members, impact its substantive benefi.ts granted under the
terms of this Agreement. The exercise of such nghts shall not preclude unit members or their representatives
from raising grievances should decisions on dre above matters have the pracnczl consequence of violating the
terms and conditions of this Agreement.

In the absence of life safety issues, any modifications via Email of Standard Operating Procedures/Gurdelines
or Departmental Rules and Regulations or General Otders, ptovided for undet Section 4.01 above shall be
provided to the Union, in writing, and posted at all worksites, at least thirty (30) days prior to the proposed
implementation.

If any conflict(s) occur between this Agreement and Departmental Rules and Regulations, Standard
Operatrng Procedures, and Merit Systern Policies and Procedures, and other documents noted above in
paragrapb 4.01, this Agreement shall take ptecedence. The generall;' accepted hietarchy of application shali
be: The cuttent collective batgaining agreement; Merit System Policies and Ptocedutes/Countywide
Administrative Pol-icies and Procedutes; applicable departmental documents such as:

Rules and Regulations: Specifically, the Rules and Regulations for the governing of the Fire Rescue

Department.

SOGs/SOPs: (Standard Opetatrng Guidelines/Standard Operating Procedures) Printed orders of a

permanent nature, generally inforrnational, setting forth the conduct concetning the specific circurnstances
or situations and having the effect and force of the Rules and Regulations.

General Ordets: Plinted otders of a pertnanent nature published to augment and supplement the Rules
and Regulations for the governing of the Department and havrng the effect and fotce thereof.

Bulletins: Printed orders of a tempora{/ nature for a specific date or dates which expire after such date
rncluding temporary informational publications for the instruction, enlightenrnent and notice of membets

Brevard County Fire Rescue Standing Orders: Standards set forth by the Medical Director of the
Department for the care and treatment of the acutell, ill or traumatic patient. These procedures ma1' only
be carried out by a State Certified Paramedic andf or a State Certified EMT who are approved to do so by
the Medical Director and Office of Emergency Medical Services for the Department.

In the event the County proposes to change or formulate a Departrnental Rule, Regulation ot Standatd
Operatrng Ptocedure/Guideline, including other documents noted undet Section 4.01 above, and to the
extend the Union believes thet lghts undet this agreement have been violated, the Union may proceed to
arbitration by providing the County with written notice of its exercise of this provision within fourteen (14)

days of receipt of the written notification of the proposed change. The procedures contained rn Arucle 39:

Grievances and Arbitration for arbitration shall be utilized.

Unit members shall comply with all Departmental Rules and Regulations and Standard Opetating
Procedutes/Guidelines and other lawful orders and directives issued by the department or its agents

If in the sole discretion of the County Manager, or in his/her absence, the Counfy Official so designated by
law to act in his/her absence, it is officially declared that civil emergency conditions exist, including but not
limrted to, riots, civil disorders, or hurricane conditions, the provisions of this Agreement may be suspended

5
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4.01

during the time of the declared e1ne1ge11cy, provided that wage rates and monetary benefits shall not be

suspended.

Nothing in this Article shall preclude the Union ftom bargaining or the County from directing the workforce,
as othelwise provided by law.

6



ARTICLE 5

PREVAILING RIGHTS

All rights, benefits and working conditions enjoyed by the unit members at the time this Agreement takes effect,

which are not included in this Agreement, and are known to Management, and which do not infringe upon

Management Rights consistent with this Agreement or pursuant to Florida law, shall not be changed arbitrarily or
capriciously. r\ny modifications to these benefits and working conditions, as defined by this Article, shall be provided

to the Union, in writing and posted at all worksites, at least thity (30) days pdor to the proposed date of
implementation.

7



ARTICLE 6

UNION ACTIVITIES

6.01 Non-Discrirnination

Neither the County nor the Union shall discliminate for or against an)r unit member b), teasott of his/het
membership or non-membership in, or lawful activities on behalf of or in opposition to, the Union.

6.02 Reotesentatives: Conductins Urlion Business

Employee Union representatives that are Executive Board membets ot alternates, as designated by the Union,
will conduct business of the Union during non-wotking time to the maximum extent possible. Union
representatives will be allowed a reasonable opporruniry to investigate and ptocess ptopedy filed gtievances

and pre-disciplinary hearings on working time as apptoved by the Fire Chief, or designee. A reptesentative
may 161 utilize time during duty hours for any other Union related business or activity unless prior
autho rizztion is ob tained.

6.03 Union Function Attendance

The Union President shall designate the unit member(s) who may be granted trme off without pay, use annual
leave, use shift exchanges or Union Time Pool at the Union's discretion to attend Union functions such as

seminars, scheduled Union meetings schools and conventions provided adequate notice is given to, and

permission received from, the Fire Chief, or designee, and such permission shall not be unreasonably
withheld.

6.04 Union Nesotiation Tearn

The Union shall designate the official Union negotiation's team members. Four (4) Union Members,

designated by the Union in writing, in addition to the President, shall be compensated with their normal rate

of pay and benefits for all regular hours while attending negotiations (i.e., negotiation sessions, mutually
agreed upon caucus and pre- and post-session team rneetings), provided negotiations are conducted during
the Union Mernbers' normal regulat shift. Other rnembers of the Union negotiation team may use shift
exchanges, and annual leave. The Union Time Pool may be used, at the Union's discretion, to attend
negotiations.

6.05 Reoresentatives:ExecutiveBoardSessions

The Uruon may designate a maximum of nine (9) Executive Board members andf or appointed Union
representatives for the purpose of attending regularly scheduled Executive Board sessions. The Union shall

provide thr! Fire Chief and the Human Resources Director a hsting by name and title of the designated
individuals. This list shall be ptovided annually befote October 1st and shall be updated whenever the list is
modified. Written notification of any regular scheduled Executive Board sessions shall be provided to the

Staffing Office at least tw" Q) weeks in advance for any executive board member who will be required to
attend while on duty, utihzrng union time pool houts. For emergency Executive Board sessions, notice shall

be provided as soon as possible prior to the session.

8



6.01 Reoresentatives: Grievances and Pre-Disciplinarv J learines

The Union shall designate, in writing, to the Fire Chief, or designee, no less than three (3) Union members
who shall serve as Union representatives and Grievance and Pre-Disciplinary I{earing representatives. Said

representatives may be allowed time off utilizing union time pool hours for gdevance related and pre-
disciplinary activities subject to prior approval of the Department.

6.08 Reoresentatives: LaborManasementComrnittee

The Uruon shall designate, in wdting, to the Fire Chief, or designee, three (3) unit members who shall serve

and be allowed time off stilizing union time pool hours as Union reptesentatives to attend meetings with the

County, scheduled by the Fire Chief, ot designee, where either the Union ot the County have labor
managenent issues either party wishes to discuss.

6.09 Union Time Pool

A. In accordance with article 7 .01, the Counq' is authotized to, and charged with the duty to, deduct one (1)

hout of annual ieave from every unit members' leave bank and deposit it rnto the Union Time Pool
during the frst full pay period of the calend^t ye r. The Union reserlres the right to have the Counly
deduct an additional 0.5 hours of annual leave once annually. The request shall be in writing to the File
Chief thitty (30) days prior to the requested deduction of time.

The Union agrees that it shall hold the County safe and harmless and shall indemni$' the County against

arry claims or litigation made against the County or its personnel for donations to the Union Time Pool.

B. Leave donations of either annual leave at 100o/o of hours donated or pro rata sick leave in accordance

with Article 20.11, may be made by unit members who are otherwise eligrble fot leave payout upon
separation (eaving in good standrng) to the Union Time Pool. If the urut member who donates leave

separates from employment the donation will be subject to the deduction of any money owed to the

County fot equipment not refurfled or fot money owed to the County pursuant to an agreement/Mou
with the Countl'.

C. The Time Pool may be drawn upofl at the disctetion of the Union President fot use by a designated unit
member(s), subject to the approval of the Fire Chief, or designee, in increments of quartet (%) hours to
conduct the business of the Union. Denials of such leave shall be provided to the Union President in
writing. Time Pool leave shall not be available for sell back. Time Pool leave in excess of 850 houts on

Jawary 1* of each year shall be lost. All requests fot leave shall be in compliance with all other
provisions of Atticle 19, includrng approval by the Deputy Chief, or designee.

D. Any injury received or accident incurred by a Union rnember whose time is being paid for by the Union
Tilne Pool, or while engaged in activities paid for b)' the Union Tirne Pool shall not be considered a line
of duq' injury, nor shall such injury or accident be considered to have been incurred rn the course and

scope of employmeflt by the County within the rneaning of Chapter 440, Florrda Statutes, as amended.

This section shall not include benefits obtainable through Florida Statutes 1,12.181,.

E. Dudng the fu'st full pay period of the calendarye t the County shall place an additional fifry (50) houts of
leave into the Union Trme Pool.

F. The Union President or designee shall validate any claims in question.

9



ARTICLE 7
DUES DEDUCTION

7.01 The County agrees to deduct from the pay of unit members dues and assessments as imposed on its members
by the Union, in amounts certified to be curent by the Treasuret of the Union. Dues, initiation fees and
assessments shall be deducted from each unit member after the unit member requests such deductions in
writing, on a fonn approved by the County and Union. The one time ten dollar ($10.00) initiation fee will be
deducted in addition to the new members' frst payroll deduction. A signed dues deduction fortn teceived by
the Office of Human Resources will be processed withrn thirty (30) days of receipt. Dues and assessments

shall be deducted in each of 24 pay periods n a 26 pay pedod year. No dues or assessments shall occur
dunng the third pay period ending in each of two (2) months during the yeat.

A. No deduction shall be made for, fines, or penalties.

B. In the errent the amount of funds to be deducted is changed, the Union agrees to noti$r ths Office of
Human Resources of such change, in writing, at least futty (30) days in advance of the scheduled change,
so as to permit the necessary adminisftatirre ot technical adjustments

C. The County remittance will be deemed cortect if the Union does not give wtitten objection to the County
within thitty (30) days after the remittance is sent. Such notice of objection must state m detail the basis

for the claim that the remittance is incorrect.

7.02 DeductionExemption

Unit rnembets shall not have dues deducted in the final payroll pedod when they are known by the Office of
Human Resoutces to be tenainating their employment udth the County.

Deductions shall not be withheld from the pay of a unit member for an1, payroll period in which the unit
member's net earnings for the payroll period, after other deductions, is less than the atnount of dues to be
deducted.

7.03 Revocation

Any Union member may revoke his/her authorization to deduct Union dues by submitturg the prescribed
deduction revocation form to the Office of Human Resources. Human Resources will stop the deduction
within thuty (30) days of receipt of the revocation authorization.

The County's Office of Human Resources shall forward a copy of the completed deduction revocation form
to the Union within thtty (30) days of receipt ftom the member.

7.04 Indemni{ication

The Uruon agrees that it shall hold the County safe and harmless and shall indemnify the County against any
claims or litigation made against the Counqr or its personnel for deductrng Union dues as the County relies
upon signed authorization forms to fulfill this Agreement.

10



8.01

8.02

8.03

8.04

8.05

ARTICLE 8

UNION COMMUNICATIONS

The County agrees to furnish space on suitable bulletin boards in convenient places in each station and the

Dispatch Center, as well as, an infotmation link and page on the Fire Rescue resource page to be used by the

Unitn. Alternatell', the Union may provide a bulletin board, at its own expense. Such bulletin board shall

not exceed twelve (12) square feet in area and shall be located in non-public, employee areas.

The Unron shall limrt its posting of notices and bulletins to these bulletrn boards. Disagreements concerning

the amount of space will be decided by the Fire Chief, ot designee.

Matetial placed on the bulletin boards or'resource page by the Union shall contain a Union Officet's

signature, initials or by ssms other means indicate it is Union sanctioned and shall uot contain political or

controversial matters, or material tending to directly or indirectly disparage or demean the Counry ot aty of
its elected officials, employees, ot officers, ol other Federal, State, or County agencies. Postings that violate

this Article may be immediately removed by the Fire Chief or designee. The individual(s) responsible for the

violation may be subject to progressive discipline.

Scope of Use: The Union may use the bulleiln board space or email system as follows, provided that notices

are not derogatory to the Counry. The County, thtough the Fire Chief, retarns the exclusive right to
detetmine when such notice is derogatorlt:

A. Notices of Union meetings;

B. Results of Union elections or appointrnents;

C. Minutes of Union meetings;

D. Notices of Union recteation and social aff.a:us;

E. Other notices of official Union business;

F. Other matters approved, in advance, and initialed by the Fire Chief, or designee;

The County extends to the Union, the privilege to use the County computer system, including the contents of
electronic communications, consistent with the requirements set fotth in 8.03.

11



ARTICLE 9

COPIES OF IMPORTANT DOCUMENTS

9.01 The County agrees to provide and maintain one (1) copy of all curtent documents pertaining to Brevard
County Ffue Rescue at each fire station, fte prevention, and Dispatch Center. Said documents shall include
all documents referenced in Arucle 4 of this agreement.

9.02 The County shall provide copies of any changes to the above documents upon the adoption of said changes
and distribute the changes to each fte station, fue prevention, and Dispatch Center.

9.03 Both parties agree that, if ava:labLe, electronic r thet tharfl hard copies may be substituted for all "documents"
noted in this Article.

t2



ARTICLE 10

LICENSES AND QUALIFICATIONS

10.01 The Union agees that it is a condition of employment that each unit membet acquire and maintain the State

and County certifications or qualifications required for his/het given job classifications.

1,0.02 A cument copy of all required licenses shall be provided,to the County by each employee and kept on file
with the Professional Development section. Failure to obtain or retain the necessary State and/or County
certifications or qualifications will result in automatic suspension, without pay, until the State andlor
County certifications or qualifications are obtained or reinstated, but such suspension shall not exceed
thirty (30) calendar days. At the end of the thirty (30) calendar day period, after appropriate hearing, the
suspension will be converted to a discharge, if the unit member cannot provide proof that such

certifications/qualifications are reinstated or were not obtained for good cause, as determined in sole
discretion of the Fire Chief.

10.03 Unit members who have had their driver's license suspended, revoked, or testricted (except in accordance
rvith F.S. 322.271, (1) (Q) for any reasofl, shall either use annual leave, shift trades or in the sole discretion of
Management, be placed on unpaid leave not to exceed thirty (:O) days until his/her license has been
reinstated or a work permit issued. Unit members must noti! an on duty Chief Officer within 48 hours of
the suspension, revocation, or restriction of their license. At the end of the thirty (30) day period, after
appropriate heating, the unpaid leave will be convetted to a discharge if the unit membet cannot ptovide
proof of a valid dtiver's license. This provision shall not apply to Emergency Vehicle Dispatchers.

10.04 Unit members who have an Interlock Device restriction placed upon theit license, as a tesult of an arrest or
violation of a criminal statute or a statute falling under Tide )OilII of the Flotida Statutes, or compatable
statute of any other state shall either use annual leave ot in the sole discretion of Management, be placed on
unpaid leave not to exceed thirty (30) days until the restriction is removed. At the end of the thirty (30) day

period, if the restdction has not been temoved and after appropriate headng, the leave/absence will be
converted to a discharge. This ptovision shall not apply to Emergency Vehicle Dispatchers.

10.05 The County will, when feasible, agree to modifications in the work schedule of a unit membet to permit
attendance of schools for the furtherance of training or education related to fire and medical services for
courses which the County is unable to ptovide where there is no additional cost to the County and there is an

adequate qualified unit member available to work the schedules as required.

10.06 The County, in good faith, will attempt to provide at least one opportunity for required training andf or
courses, necessary to maintain a Unit member's State EMT or Paramedic license, Special Operations
Technician (SOT) cetification courses in accordance with Article 67, or any other departrnent required
certifications, licenses ot credentials.

10.07 Unit members retain the dght to recerti$' licenses, certifications ot credentials through outside State approved
courses at their own expense.
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ARTICLE 11

PRECEPTOR

The precepting of in-house students and recruits is considered an integral part of all unit membets' job duties. Unit
members who precept during any shift shall be compensated fot instruction. For purposes of this Article the unit
member providing the training shall be called a Preceptor.

1 1.01 Outside Asencv Students

A. Preceptors shall be paid at the rate of $2.00 per hout.

B. Pay shall be calculated by how many hours the student has completed for each shift, and the Preceptor
has completed and signed the student's evaluation for that date.

C. Preceptor duty under this section shall be voluntary

1,1,.02 BCFR Emplo)'ees. In House Progtams, Paramedic Solo Evaluation. Remediation. and Orientation fot the
Shifts of New Hires

A. Preceptors shall be paid at a lr;te of $2.00 per hour.

B. Pay shall be calculated by how many hours the student or new hire has completed for the shifts in which
the Preceptor has signed an evaluation.

11.03 Preceptor teceiving new hire shall submit copies of evaluations to ensure proper payment.

1,1,.04 Solo Process, dispatch orientation, and inspector orientation fot curtent and new emplopes shall define
examples of "in house programs".
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ARTICLE 12

PHYSICAL EXAMINATIONS

1.2.01 Brevard County Fire Rescue agrees to provide an annual pulmonary and physical examination for all

bargaining unit members required to wear a respitator that shall include, but is not limited to:

r\. EKG
B. Audio Screening Test
C. Vision Test
D. Chest X-Ray (optional)
E. Blood Analysis (testing deemed necessary by the physician)

F. Urinalysis
G. Spirometer test
H. Non-nuclear exercise stress test with a baseline established at date of hire and then conducted annually

SOT 1 and SOT2 personnel shall have IJaz-Mat blood wotk dtawn and tested ever;r t ilo (2) years. This blood
work will mirror any State andf or Federal guidelines established at the time the blood wotk is drawn. A
baseline will be established with the implementation of this conttact.

Mandatory Iitness for duty testing that is requfued by the department and completed by a County designated

physician or medical authority shall be paid by the County.

12.02 Unit membets will receive a one-time baseline Hepatias C screening.

1,2.03 A unit member, who is required to submit to a yearly physical while off duq', shall receive a minimum flat tate

of three (3) hours strarght tirne or tirne spent frorn atrival at the appointment to departure at the applicable

strarght tirne or overtime rate, whichever is greater. A unit rnernbet, who is requiled to submit to any Coulqr
mandated medical testing, including a stress test not performed the day of the member's year'ly physical, shall

receive a minimum flat rate of three (3) hours straight time or time spent ftorn arrival at the appointment to
departure at the applicable rate of pay, whichevet is greater.

12.04 The examining physician shall be a licensed medical doctor qualified to provide professional medical expertise

in the area of occupational safety and health and must provide the needed consistency required by O.S.H.A.
The selection plocess for the physician shall include input ftom the Union.

1,2.05 The Assistant Fire Chief of Professional Development Section shall be responsible fot the annual medical

physical examination records in the unit member's medical file. The Depattment Health Officer and other
senior Fire Rescue Department staff may access these records for medical related employment issues.A unit
member may obtain a copy of his/her annual physical through the contracted ph)'sician's office.

1.2.05 All employees required to wear a respirator must complete the department's approved annual physical rr its
entirety as specified n 12.01, b)r the depattrnent's desrgnated vendor as a condition of continued employment.

1.2.06 Fire inspectors who wish to participate in the County physical rnay do so, at the County's expense, if they

notify the Office of Professional Development during January of that year.

15



ARTICLE 13

WAGES

1,3.0L A11 unit members who meet the overall petformance evaluation level of at least "Meets Expectations" shall

step in each of the frst two (2) years of the agreement (years 201,8/2019 and201,9/2020) dudng the Fust full
pay period in October regardless of their step date, providing the1, h21's completed at least two (2) months in
their current step. The step date is defined as their applicable hire or promotional date.

If the BOCC approves cost of Iiving (COLA) incteases for non-bargaining unit employees which is in excess

of the step increase, each step increase will be adjusted to equate to the non-bargaining unit COLA. Should a

tieted percentage COLA be set in place for non-bargaining unit employees the average of the tieted
percentage increase shall be utilized to calculate the individual step increase.

(

13.02 Steo hcrease and Performance Aooraisals

A. Unit membets will not move to the next step or receive a COLA inctease followtng the tetmination of
this agreement if there is not a ratified ot imposed collective bargaining unit agteement in place when the

step is to occur. Negotiations for the neu/ agreefiient shall begrn in October 2020. Any subsequent step

movement shall be in accordance with the ratified conttact language adopted after the step date ot in
accordance with any wage inctease or decrease imposed by the Commission as a part of the F.S. Chapter

447 impasse resolution procedure. Should no impasse resolution be reached prior to 6 months follorving
the start of negotiations both the union and County agree to proceed to expedited impasse hearing

process completed no later than four (4) months prior to the expiration of this agreement or if agreed

upon make a direct appeal to the BOCC fot tesolution..

B. Should no agreement on the )'ear three (3) wage opener (as identified in Atticle 70) be reached prior to 6
months following the start of negotiations both the union and County agree to proceed to expedited

impasse hearing process completed no later than four (4) rnonths prior to the expiration of this

agreement or if agreed upon make a direct appeal to the BOCC for resolution.

C. Unit mernbers may move to the next step in their respective Step Plan provided an ovetall performance
evaluation level of at least "Meets Expectations" is attained.

D. Unit members shall be evaluated by their immediate supervisor.

E. Supewisors will be required to complete their unit member's evaluations as tequired by the County.
Failure of a supewisor to complete a timely evaluation will not delay the unit member's step increase or
longevrq' lump sum Payment.

F. In the event a unit member is derued a step inctease because the performance evaluation is below the

"Meets Expectations" Ievel, the member shall receive, from his/her respective evaluatot, the specific

reason(s) for receiving the less than "Meets Expectations" level in writing and the specific course of
corrective action that must be met ifl order to achieve the level of "Meets Expectations" as per the

prescdbed ctitena. A unit member will not receive a step inctease until a successful te-evaluation occurs.

G. The re-evaluation sha1l occur eveqr 5i;1y (60) days or until the unit membet attains a performance
evaluation level of "Meets Expectations". The unit member must attain the "Meets Expectations"
performance evaluation level within one hundred and twenq' (120) days of the origrnal evaluation date in
otder to receive the metit step increase. Upon receiving a performance evaluation level of at least "Meets
Expectations", the unit member shall receive a step increase. Such a te-evaluation shall not change the

unit member's anniversary date or next performance evaluation date.
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13.03 LonEevih'

Annual longevity payment rvill be made in accordance to the following:

Firefighter - $1,850
Lieutenant - $2,000
Inspector - $2,000
Dispatcher - $1,850
Dispatch Supervisor - $2,000
Assistant Fire Marshal - $2,000

Pa1'msnl will be made once the Batgainrng Unit member teaches the one (1) year annivetsary and each year

thereafter following thet top step. Payment shall be made in the ftst full pay period in November each year

or upo1l separation ur good standing.

13.04 Promotional Step Increase

Unit members who are promoted to a higher rank shall be placed in the statting step fot the respective

promotional rank. In the event a unit member is in the top step of the unit membet rank's Step Pay Plan at

the dme of promotion, he/she shall be advanced to the top step necessary to ptovide a minimum 10%o

increase. Promotional inctease will be calculated on membet's base salary without incentives or holiday pay.

13.05 Certification. Incentive Pay and Shift Diffetentials

A. Unit members who are or who become a Special Operations tearn (SOT-2) membet shall receive a $0.72
per hour increase above base pay, while an SOT rnernbet.

B. Any unit rnember who is certified by the Department as a Haz-mat Technician will receive a $0.25 hout
incentive (SOT-1).

C. Any unit member who is aHaz-matTechnician working on SOT fot overtime, will receive the full $0.72
per hour incentive (in lieu of the above $0.25 incentrve) along with theu time and a half pay for wotking
overtime (SOT-2).

D. Firefighters, Dispatchers and Inspectors, who currently hold or subsequently obtain a Fire Officer 1

(FO1) certifrcation and who do not hold the rank of Lieutenant shall receive a $0.36 per hour inctease

above base pay.

E. Inspectors who currendy hold or subsequently obtain an Emergency Medical Technician @MT)
certification shall receive a $0.55 per hour increase above base pay. Inspectors who cutrently hold or
subsequently obtain a Paramedic cetification shall receive a $1.00 per hout increase above base pay.

F. A Dispatchet and Dispatchet Supervisor who works during the hours beginning at 4:00 pm and ends at

1,2:00 am shall receive a $0.45 per hour increase above base pay.

G. A Dispatcher and Dispatch Supewisot who works during the hours that begin at 12:00 am and end at

8:00 am shall teceive a $0.60 per how increase above base pa1'.

H. Unit members who ate fluent in a second language as approved by Management and tested through the

agency's vendor ot other current employees of Btevatd County apptoved b), mrtt^gentent who are fluent
in the selected language, will receive $0.10 per hour. Unit members may teceive this incentive fot up to
three (3) languages (not to include dialect changes). By acceptrng this incentive this unit member agrees to
be reasonably available to the County in order to provide translation serwices.
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I. Those unit members with the State Driver Engineer's Certificate will receive $0.25 per hour.

J. The FY 2017 /201,8 Wildland Firefighter Certification Incentive shall be paid in the ft'st pay period of
Decernber 201.8 to all certified unit mernbers employed at that time. The incentive is $650.00 for the

Arduous Pack Test, $500.00 for the Moderate Pack Test, (normal Department Standard). This is an

annual lump sum pa).ment. Management may allow specific currently employed Unit Mernbers, and

those that meet the Deparilnent's exceptions progtam to receive the full benefit of the ,\rduous Pack

Test while only partrcipatrng in the Moderate Pack Test. Employees with ten (10) or more ys215 6f
sewice atdf ot have reached forty (a0) years of age will qualify to take the moderate pack test, provided
they have taken and passed the Arduous test at least one (1) time previously, 

^tt4 
still receive the full

$650.00 incentive. Following the December 201.8 payment this incentive will cease to exist.

I( Fire Inspectors who achieve "state of Florida Fire Inspector2" ceriftcation shall receive $0.50 pet hour
increase above base pay.

L. Unit members in the position of Assistant Fire Marshal who achieve "State of Flotida Investigator I"
certification shall receive $0.75 per hour increase above base pay.

M. All dispatchers and dispatch supervisors who ate or become cetified as a Public Safety Tele

communicator @ST) shall receir.e a $1.60/hour incentive.

N. All dispatchers or dispatch supervisors who are certified by the department as a Certified Ttarning
Officer (CTO) shall receive a $0.25/hour incentive. It is understood that this incentive is received even

when the unit member is not currently assigned for training purposes. It is also understood that this
incentive is received in addition to any other training incentives, including but not ltmrted to preceptor

pay. All communications unit members who receive the CTO incentive shall agree to act in the role of a

CTO when dilected to do so.

13.06 Steo Plan Adiustment Due to Transfers

Unit members who perfonn a lateral transfer wrthin Rrevard County Fire Rescue (i.e. Dispatcher to
Firefighter) will be placed into the corresponding step wrtli the applicable increase ot decrease to salary.

13.01 De-Incenrive Pav

A. In the event a unit member is not certified as aFM2 (Solo) but is certified as a FM1, the value of the
respective Salary Step shall be reduced by $1.00 per hour for Firefighters and Lieutenants.

B. The cettification of Fre Officer 1 (FO1) is recognized as incorporated into the Salary Step Plan for the

tank of Lieutenant. In the event a Lieutenant is not certified as an FO1, the value of the tespective Salary

Step shall be teduced by $0.36 per hour. Those unit members who are currendy grandfathered from
having an FO1 certification shall continue the exclusion at their discretion.

13.08 Florida Retirement System FRS)

It is the intent of the parties that all. payments under this Article shall be pensionable undet the Florida
Retirement S)"t.- (FRS) tn accordance with FRS tules and regulations.

13.09 Verification for Houd)'Rate Accutac)'

To aid the unit r.rember in verification of the 
^ccrtr^cy 

of theu' houdy p^)t t^te, all. pay stubs shall visibly
reflect the rnernbet's houdy nte of pay, including all incentives and de-incentives that app\' at the end of the

pay period.
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1,3.1,0 Membi:rs working special assignment (40 hour week)

F'ield unit members who are normally assigned to a 24 / 48 schedule and are working a temporary special

assignment on a 40 hour week shall receive a 1.0o/oincrease to their base pay. The increase shall only apply
to the hours worked duting the special assignment. The hourly base pay rate used will be the base rate
after adjustment from the shift schedule (56 hout week) to the 40 hour work week. The 10% pay increase

is not applicable to a unit member performing a light duty assignmeng unless speci{ica\ designated by
the Fire Chief.
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ARTICLE 14

HOURS OF WORK

14.0'1. Forw (40) Hour Schedule

Unit membets assigned to a forty (40) hour schedule will normally work eight (8) hours within a twenty-four
(24) hour workday and five (5) workdays within a workweek or work ten (10) hours within a 24 hour day or
four (4) workdays withrn a workweek.

A. The wotkweek begrns at 1.2:01. a.m. on Saturdal' and ends 168 hours later.

B. A workday is a rwenty-fow Q4) hour petiod beginning at 1.2:01 a.m.

C. Unit members on the forty (a0) hour schedule may be assigned to ahalf. (1/z) how to one (1) hour unpaid
lunch period atapproxlmately the mid-point of the eight (8) or ten (10) hour day.

D. All overtime must be preapproved b)'the employee's superwisor. Automated scheduling sofrware (i.e.

Telestaff) will be considered a means of pre-approval.

E. Any overdme worked shall be paid in accordance with the ptovisions of Article 16: Ovettime and the

Fair Labor Standatds Act, so long as this Act applies to the County.

14.02 Twenw-Four (24) Hours On Duw / Forw-EiEht (48) Hours Off Dun' Schedule

Unit mernbers assigned to a twenty-fow Q4) hours on duty / forq'-eight (48) houls off duty schedule will
normally work a repeating cycle of twenty-four (24) hours on duty, followed by forty-eight (48) hours off duty
during the two (2) week g.cle of 106 hours of straight tirne pay during the 336 hour cycle, in accordance with
Section 7 (k) of the Fair Labor Standards Act.

A. The normal shift of wotk is a twenty-four Q4) hout period commencing at 7:00 a.m.

B. The County may change the starting time of the notmal shift.

C. Any overtime worked shall be paid in accordance with the provisions of Article 16: Overtime and the

Fair Labor Standards Ac! so long as this Act applies to the County.

D. No unit member shall work in excess of forty-eight (48) hours in a sixty (60) hour period, 
^t ^ny

employment without the explicit permission of the Fte Chief, or designee. A twelve (12) consecutive

hout bteak must occur prior to returning to shift after completion of forty-eight (48) houts. In an effort
to reduce Mandatorl' Ovettime the on duty staffing District Chief may override the forty-eight (48) hout
limit, on a case by case basis, at the discretion of the Fire Chief.
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ARTICLE 15

CALL BACK PAY

15.01 A unit member who is off duty and required to returri to operation duty on an unscheduled basis shall be paid

call back pay. The called back unit member shall be paid for the actual hours worked, with a minimum
guarantee of 1.5 hours overtime pay; except for holidays, when the unit member shall be paid a minimum

guarantee of 2 hours overtime pay. In the event overdme occurs thereby payments shall be made pursuant to
Atticle 16: Ovenime of this Agreement.
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1.6.01,

16.02

16.03

ARTICLE 16

OVERTIME

The County and the Union acft:nowledge that the sen'ice of the Department and the employees in the

bargaining unit are vital to the life and property in the County and is an essential service of the County.

Unit members will be called on the basis of cumulative houts. The unit member with the lowest hours, if
qualified to fill the vacancy, will be called frst. In the event of annual or sick leave requests made between

21,00 and 0600 hours, or unfilled vacancies the following shift, the voluntary overtime lst will not be utilized,

a sign-up list will be maintained by the department and utilized to fill these vacancies.

Built-in FLSA overtime is hours worked that exceeds 106 in normal duty of a fourteen (a) day pay cycle.

Premium overtime 
^re 

any hours that exceed the normalll' scheduled duq' days.

1,6.04 FLSA overtime, hoJiday pay, or premium overtime will not be reduced by the use of any approved leave as

described in Article 19 through Atacle 27.

16.05 The County shall maintain a voluntarl' overtime list of all eligible unit members

A. \ff{here Staffing pro{lles allow, positions that must be filled using overtime shall be filled utriizing this list.

The ovettime list shall be maintained by rank and certification as follows eithet through electtonic ot
manual means:

1. Lieutenant/Paramedic
2. Lieutenant
3. Firefighter/Paramedic
4. trirefighter/EMT
5. Paramedic
6, E,MT
7. Ernergency Vehicle Dispatchet
8. Emergency Vehicle Dispatcher Supervisor
9. Fire Prevention Inspector

B. For each respective iist a unit member shall be placed on the list in descending order of his/her
Department seniorrgr. The unit member with the greatest amount of Department seniority shall be placed

at the top of the voluntary overtime list. The unit member with the least amount of Department senioriq,

shall be placed at the bottom of the voluntary overtime list. At the same time, when filling ovettime, if a

position cannot be filled, after exhausting the voluntary overtime list, Staffing may exercise the option of \

using the next classification (ex. Firefighter/EMT ma1' be filled by Firemedic) before utilizrng mandatory

overtime. This Iist shall reset on October 1* of each ye r 
^t 

00:01 hours.

C. Upon completion of the unit member's otientation period, he/she shall be included on the bottom of the

voluntar)r overtime and the top of the mandatorl' overtime list.

16.06 The County shall maintain a mandatory overtime list:

A. Positions that must be filled using overtime shali be filled utiJrzrng this list. The overtime list shall be

maintained b)'rank and certification as follorvs through electtonic or manual means:

1. Lieutenant/Paramedic
2. Lieutenant/ElvlT
3. Firefighter/Paramedic
4. Firefightet/EMT
5. Paramedic
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6. EMT
7. Ernergency Vehicle Dispatcher
8. Emergency Vehicle Dispatcher Supewisor
9. Fire Prevention Inspector

B. The unit members with the least Department seniority shall be placed at the top of the list and the unit
member with the greatest Department seniority shall be placed at the bottorn of the list. Once the unit
member has served a mandatory overtime, they will rotate to the bottom of the mandatory overtime list,
resardless of senioriw. This hst shall reset on October 1st of each vear at 00:01 houts. Mandatorv
overtirne is fust disrributed to on-duqv off going crew members before tlrose alreadv off dutv are

contacted. unless otherwise approved b)' dre Fire Clilef or designee.

C. Unit members may self-fill a mandatory overtime imposed shift with the approval of the Staffing
Technician.

D. Even though a unit member may exetcise the self-fill option rn 16.06.C, when the member does so, the
mernber will move to the bottom of the mandatory overtime list.

1,6.07 A unit member shall work an)r assigned mandatory overtime unless it is tmpossible or unteasonable to
accept. In the view of this heavy tesponsibility, each unit member must respond affumatively to all
mandatoty overtime requests and calls unless it is "impossible ot urueasonable" to accept or are

othetwise exempted under this Agreement. Failure to respond is grounds for progressive discipline up to
and rncluding discharge.

Upon such an event, the unit member shall remain in position on the mandatory overtirne list. Events
that may be impossible o.r unreasonable include:

A. He/she is on approved leave the following shift for at least the ftst twelve (12) hours
B. Docurnented illness or injury to the unit member or rnembers of his/her family on the day of the

mandatorl.' overtime
C. He/she is on an approved sh.ift exchange
D. He/she has aL'eady worked forty-eight (48) continuous hours (16 houts for 40hr unit rnembets). Except

in declared ernergencies, unit mernbers who have worked a continuous forty-eight (48) hours shift shall
be guatanteed twenty-hour (24) hours off, horvever this will not affect voluntarlr overtime in accotdance
with 1a.02p).

E. I{e/she is in a Department approved class or training on the day of the mandatory overtime
tr. EMS or fte-related seminar training classes, schooling, etc. on the day of the mandatory overtime
G. Union activities which are defined as: disciplinary headngs and investigations or bargarmng agreement

negotiation sessions on the day of the mandatory overtime

16.08 A unit member who has accepted overtime must routinely wotk the overtime. Should a unit rnember accept
overtime and farl to work the position agreed, the hours will still be counted agilnst the member's voluntary
overtime totals. Howevet, if necessaty, a unit memb er m^y self fill a position utilizing a like tanked position.
The self fill must be approved by the Deputy Chiet or designee.

16.09 A member assigned to a forry (40) hour schedule shall have holidays considered as houts worked for the
purposes of computing overtime, provided the unit member completes the remainder of the tegular
workweek.

16.10 It is a dismissal offense to sell ovettime.
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ARTICLE 17

COMPENSATORY TIME

17.01, rWhen offered by the Progam Manager, or designee, a unit member in the classification of Assistant Ffue

Marshal, Fire Ptevention Inspector, Emergency Vehicle Dispatcher, or Emetgency Vehicle Dispatcher

Supewisor may elect, at his/her option, in lieu of ovefiime pay, compeilsatory time leave at the applicable

straight or overtime rate.

1,7.02 Compensatory time may be accumulated to a maximum of eighty (80) hours. The Staffing Office shall keep

tecord of accumulated and used compensatory time.
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ARTICLE 18

SHIFT EXCHANGES

18.01 Shift ExchanEe Aooroval and Oualifications

Shift exchanges are permitted for the benefit of the employee. Should an employee default on any shift
exchange the County shall not be held liable for any fnancizl impact as a result. For putposes of this Atticle
the term "District Supervisor" shall mean District Chref, Emergency Vehicle Dispatcher Supewisor or the

Emergency Vehicle Dispatch Manager for Dispatch, as applicable.

A. An off-duty unit member shall submit a request for a shift exchange with his/her District Supervisor or
pre-specified designee, in hrrs/her sole discretion, who may grant the request to exchange tours of duty ot
days off, without a, change n pay. The request shall not be unteasonably denied.

B. An off-duty unit membet who requests a shift trade for his/her next scheduled shift shall submit a

request for a shift exchange with any on-duty District Supervisor who may gtant the request to exchange

touts of duty or days off, without a change it puy.

C. The shrrft exchange may be granted provided that the exchanging unit members are of like job
classifications or qualified (defined as "having passed the applicable promotional exam and residing on
the promotional list"), to perform the duties of the exchanged rank. All agteements must be in writing,
as described below. Requests fot shift exchanges shall be made and approved at least twenty-four (24)

hours in advance of the specified day(s)/tour(s) of duty to be exchanged. Immediate, emergency shift
exchanges may be approved while the requesting unit member is on-duty, at the disctetion of the on-duty
District Superwisor or pre-specified designee. The District Supervisor shall irnmediately fotward the shift
exchange approval to the unit rnernbet and his/her immediate supervisot.

D. An on-duty Emergency Vehicle Dispatcher shall submit his/her request fot a shift exchange to his/her
irnmediate supervisor. An off-duty Emergency Vehicle Dispatcher shall submit his/her request for a

shift exchange to any on-duty supervisor.

E. An on-duty or off-duty Emetgency Vehicle Dispatchet Supewisor shall submit his/het request for a shift
exchange to the Emergency Vehicle Dispatch Manager.

18.02 Verbal Aooroval

Verbal approval may be granted by the on-dury District Supervisor or pte-specified designee. The unit
member agreeing to the shift trade must noti$' the approving authority and indicate that they urrll be working.
The unit member will complete the necessary documentation upon teporting to a worksite.

18.03 Overtime and Training Exclusion

A shrft exchange will not be approved if it would result in an overtime pay obligation or loss of scheduled

training, which would not be incurred in the absence of the shift exchange.

18.04 Minimum Emolovment Reouirement

Except fot Fire Rescue related training, probationary unit members shall not be petmitted to utilizs shifl
exchanges durng their ftst six (6) months of employmenl.
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18.05 Oblisation to Reoav Shift Exchanees

A. \X&en paying back the shift exchange, the unit member rvho owes the shift will be responsible and held
accountable for that duty ame.

B. At no time shall Annual Leave be granted to a member who is working a shift trade on that date unless

approved by the trire CtLref, or designee.

C. Repayment date must be noted on shift exchange form and must occur within one hundted etghty (180)

calendar days. Repayment date may be changed pending District Chief/Supervisor approval, however,
must still customarily occur witlin the one-hundred erghty (180) calendar days. Failure to comply may
result in ptogressive discipLne.

D. Under special citcumstances such as: illness, death or other circumstances approved by the Fire Chief, or
his/her designee, shift ttades may be done on a no payback status for a unit member who has exhausted

all of theit acctued annual and sick leave balances.

18.06 The unit member agreeing to work the shift will be tesponsible and held accountable for the duty ume. If the
agreeing unit member does not work an approl'ed shift trade due to illness, his/her sick leave bank will be

charged. The unit member must make notification of Sick Leave use to an on duty District Chief who wdl
ensure the proper deduction of time. At no time shall a unit member utilize Telestaff to enter any leave on a

"shift trade working". The unit member will be required to provide competent ptoof of illness as defined in
Article 20 in otder for the sick leave bank to be charged. In the event that required competent proof is not
provrded the unit member's annual leave bank will be charged. If the agreeing unit rnember does not rvotk an

approved shift trade due to a reason other than illness, his/her annual leave bank will be chatged upon the
approval of the Fire Chief or designee. At no time will shift exchanges incur additional expense to the
County.

18.07 Shift trades may not be utilized in otder to work in excess of 48 hours as noted rn Article 16
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ARTICLE 19

ANNUAL LEAVE

19.01 Forn'(40) I-lour Scltedule

Forq' (40) hour schedule unit members shall earn annual leave in xccordance with the following formula and

shall be credited to unit members' annual leave balance as of the last calendar day of the pay period. Annual
leave accruals are based on all hours worked, rncluding approved leave. CompensatolT time used and without
pay trme shall not be considered hours worked. The annual leave accrual is as follows:

Years of Emplol'rnst1 Accrual Rate Pet
Hour Worked

Workdays
Per Year

One through Five (1-5) 0.0462 1,2

Six through Ten (6-10) 0.0577 15

Eleven through Fifteen (11-15) 0.0692 18

Sixteen through Nineteen (16-19) 0.0808 21

Twenty and Over (20+) 0.0923 24

19.02 Twenw-Four 24\ How Shift Schedule

Twenty-four Q4) how shift unit members shall earn annual leave in accordance with the following schedule

and shall be credited to unit members' annual leave balance as of the last calendar day of the pay period.

Annual leave accruals are based on all hours worked, including approved leave. Compensatorlr time used and

without pay time shall not be considered hours worked. The annual leave accrual is as follows:

Yeats of Emploltmgtl Acctual Rate Per
Hour Worked

Workdays
Per Year

One through Five (1-5) 0.0460 5.6

Srx through Ten (6-10) 0.0575 7.0

Eleven through Fifteen (11-15) 0.0690 8.4

Sixteen through Nineteen (16-19) 0.0805 9.8

Twenty and Over (20+) 0.0921, 11..2

19.03 New Unit Members

New unit members shall begrn earning annual leave as of the flust full pay pedod of emplol'msn1. Unit
rnernbers will be entitled to use their annual leave after completing six (6) months of service. Unit rnembers

with less than six (6) months of service may use annual leave as a continuation of authorized sick leave.

Probationary unit members who have successfulll, c66p1.ted the new hire orientation Program may be

allowed to use their annual leave for unusual circumstances and job-related educational opportunities with

prior approval from their District Superwisor.
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19.04 Accrual of Annual Leave

A. Usage

1 Annual leave earned in excess of 240 hours, in the case of unit members assigned to a 40 hour
week, or 336 hours, in the case of 24 /48 horx shift unit members, lrrust be used in the calendar

year that it is earned, and any excess above 240 hours or 336 hows shall be lost as of Decembet
31., of that calendar year, except as provided in Section A.2.

2. It shall be the unit rnember's sole responsibility to schedule and utilize any accrued ot
accumulated annual leave in excess of the amounts set forth in Section A.1. by the end of the
calendar year. \Where the Counq' has prevented the urut membet from utilizing annual leave by
revoking pre-approved leave during Octobet, Novembet and December and not permitting the
unit nembet 16 s'ilize such leave on alternate days before the end of that calendar yeat, the unit
member may convert such annual leave to the unit membet's sick leave bank on an hour for hout
basis. The County shall make every reasonable effort to re-schedule the revoked annual leave.

B. An emplolee who submits wtitten notice of his/her intentions to enter the Florida Retirement System

(FRS) Deferred Retirement Option Progtam pROP) duting the thtee yeat pedod prior to hrs/her
entering the DROP program ot who submits written notice of his/her retirement date, will be allowed to
continue to accrue annual leave in excess of the limits outlined above up to the trRS maximum acctual
limrt of 500 hours.

19.05 Leave Purooses

Annual leave rnay be used for any puryose.

19.06 Schedulins

A. Each unit rnember shall request the tirnes during the ys21 when he/she desires to schedule annual leave.

An annual leave request shall be submitted in a forrn and by means selected b1, ths County, such as

online with the cutrent Telestaff prograrn.

B. Telestaff will advise the member if the leave is approved. The Staffing Office will notify members rvhose
requested approved annual leave has been cancelled and in cases where the request for annual leave is

derued for reasons other than standard availabiliq', the Staffing Office will provide the reason for the
cancellation.

C. The F'ire Chief, or designee, may deny or cancel an approved annual leave request during the pedod of a

posted notifrcation of mandatory in-service, except when annual leave use has been apptoved ptior to-the
posting andf or natural or man-made disaster.

D. The Fire Chief, ot designee, may continue the use of annual leave if it was approved prior to the

occurrence of the natural or man-made disaster.

E. The County shall make every effort to meet the tequest of the unit member consistent with the

requirements of its opetations, however, it reserves the right to deny znnual leave when such absence

would intetfere with the effective operation ot work schedule of the Fire Rescue Depattment.

F. Annual leave requests with less than seven (7) days' notice require the apptoval of the District Superwisor.

Upon approval of the leave, the staffing office will advise the unit member if the position is self-fill.
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G. Annual leave requests which are not scheduled at least seven (7) days in advance and which incur
overtime and are without a replacement secured, may only be granted by the Fire Chief, or his/her
designee, in unusual cilcumstances such as funerals, family/personal emergencies, or iike incidents.

I L If a holiday occurs during t forty (40) hour schedule unit member's scheduled annual leave, the holiday
shall be charged to holiday time and not to annual leave.

I. If a unit member provides appropriate documentation for the use of sick leave while on annual leave, as

identified rn Article 20, Sick Leave, accrued sick leave shall be charged and not annual leave.

J !(/hen a unit membet is assigned to a different shuft, as a result of an involuntary transfer after his/her
annual leave is approved and scheduled, the unit membet can request the leave be transferred to the same

time period and shall not be unreasonably denied. Voluntary ttansfers such as promotions, bidding,
statiofl swaps and changes in level of certifications ate not consideted ilvoluntary ttansfers.

In the case where a unit member eflters a request for approved annual leave and does not have enough
acctued annual leave to cover the time off, ot will accrue the required amount,the unit member will be

subjected to progressive discrplinary action.

19.07 Cancellation of Aooroved Annual Leave

A. A unit member shall subrnit a cancellation for scheduled annual leave in a form and by means selected b1,

the County.

B. In the event a unit member wishes to cancel approved annual learre less than seventy-two (72) hours in
advance of the scheduled date, the unit member shall contact the staffing office fot the identification of
the unit rnember(s) who has been scheduled to rvork overtime to replace the unit metnber. The unit
member shall be responsible for noti$'ing the unit rnember who has been scheduled to work the overtime
that has been cancelled. The unit member shall be responsible for confuining the notification wrth the

staffing office to obtain apptoval for the cancellation. A unit membet who wishes to cancel annual leave

with less than 24 hours notice, must make contact with the member working the ovettime to request and

receive their permission to cancel the leave.

19.08 Union Soonsored Activities

The County recognizes that unit members may utilize annual leave to attend Union sponsored seminars,

symposiums, rneetings, functions, and conventions and at times are placed on waiting lists for attendance at

the above-mentioned functions, which in tutn places a strain on the unit member's scheduling, as well as the
County's ability to schedule advance voluntary overtime. The County agrees to allow unit members, in
conjunction with the staffing office, to seek out their own overtime replacements so that they may attend any

of the above-mentioned functions. Scheduhng shall be accomplished within the established guidelines of
each job classification that the staffing off,rce uses fot voluntary overtime at the ptesent time.

19.09 Resisnation/Seoaration

A. A urut member who resigns, retires, or is separated in good standing shall be pard for the unused annual
leave balance earned by him/her as of the date of sepatation at the then current t^te of. p^y.

B. In the event of a unit member's death, his/her designated beneficiary or estate shall be paid fot the unused

annual leave balance at the then curtent tate of.pay.

C. A urut member who separates employment prior to completion of his/her mrtial probationarl' period shall

not be eligible for annual leave pay.
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19.10 Advance Pavment

A unit member shall be given advance payment for annual leave provided he/she makes such a request, in

writurg, at least two (2) calendar weeks prior to the start of his/her annual leave, and provided he/she has

sufficient annual leave accumulated. Such advance payment shall be limited to the normal workdays

scheduled for the unit member in the payrell period.

1,9.1,1 Leave Units

19.12

A. No less than one-half ('/") hov may [s used fot annual leave purposes. Leave beyond the ftst half ('/")
hout may be charged in mrumum units of quarter (%) hours.

B. AII requests for leave that are less than srx (6) hours, except as noted in paragraph C. below, will be self

filled by the individual requesting leave if tequired by the stafflug office, and shall be in compliance with
all other provisions of this Article, including approval by the Deputy Chief, or designee. All 40 hour

dispatch shift employees shall be required to self-fill any leave request of 2 hours or less in duration if
overtime stafftrg is required.

C. With the exceptiofl of dispatch emplol,ess, an), ls4y. tequest taken at 2300 hours through 0700 hours

shall be charged rn blocks of not less than erght (S) hours; any request for less than 8 hours leave during

this time period shall be self-filled.

D. Should a rnember be approved to return to duty by their District Chief or dispatch shift supervisor prior
to the conclusion of their approved scheduled block of leave petiod, the rnember working overtime in

their spot has the option to leave the assignment and receive appropriate pay for the hours wotked, ot
they may choose to complete the entire overtime assignment at the current location. In this instance, the

retuning member will be assigned by management fot the remainder of the scheduled block of leave to

an assignment, if available, and location that serves the best interest of the staffing needs of the

departrnent.

E. Self-fill actions shall be in compliance with all other provisions of this Article, and cannot violate any

other Article of this Agreement.

Recognizrng both Management and the Union's desire to reduce unnecessary overtime costs, the unit

members may utilize the annual leave sellback program subject to the wtitten approval of the County

Manager on an annual basis.

Annual Leave Sell Back Program:

Each Unit member having a minimum of 1.20 hours (80 hours fot dispatchers) accrued znnual leave shall be

entitled to submit a tequest fot the sell back of annual leave houts.

Sell back of annual leave hours shall be limited as follows:

A. Each unit member shall only be ehgible to sell back at straight dme rate the houts exceeding the 120 hour

(80 hours for dispatchers) minimunr.

B. Each unit member shall be limrted to a maximum of 100 hours and a minimum of 24 hours of annual

leave sell back each quarter paid out on a quartedy basis in the ftst full pay periods of Novembet,
F'ebnrary, May and August. The unit member shall send theil request for the annual leave payout thirty
(30) days prior to the close of the pay period in which the sell back is to be paid. The request shall be

submitted via email to the Deputy Chief or designee.
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1,9.1,3

C. Should the fundrng for annual leave sell back be insufficient to meet all eligible requests, annual leave sell

back shall be provided on a prorated basis. For example, if funding is only available to meet 50% of the

requested annual leave sell backs, each member shall receive 50% of their eligible requested sell back.

Management resetves the right to use mandatory overtime to fill annual leave on holidays within its sole

discretion. Denial/cancellation of annual leave on holidays will be in Management's sole discretion.

t
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ARTICLE 20
SICKLEAVE

20.01 Permitted Use

20.02

Sick leave rnay be used for the purpose of providing compensation to unit members who are incapacitated

and unable to perform their duties due to illness, irirry, to attend medical appointments> or an illness or iniury

of a non-critical nature to a member of the unit member's immediate family wLuch requiles the personal care

and attention of the unit member. For the purpose of this subsection, immediate family means only members

of the unit member's household and nafural or adopted childten of non-custodial parents or a unit membet's

non-household parents. In the case of such non-household immediate family membets, unit members on a
fory (40) hour schedule are entitled to utilize a maximum of forty (40) hours of sick leave annually. Unit
nrembers on a 24/48 hour schedule are entitled to utilize up to 56 hours of sick leave under this provision
annually.

A unit member who utilizes sick leave shall be paid for all sick leave used at his/het current tzte of pay. A
unit member shall have his/het sick leave balance teduced by the amount of sick leave utilized.

20.03 Forrv (40) Hour Accrual

Fony (a0) hour schedule unit membets shall accrue sick leave as set forth below. Sick leave acctuals ate based

on all hours worked, includug approved leave. Compensatory time and leave without pay trme shall not be

considered hours worked. The sick leave accrual is as follows:

Years of
Employment

Accrual Rate Per
Hour Worked

\flotkdays
Per Year

One thru Ten (1-10) 0.0462 1,2

Over Ten (+10) 0.0577 15

20.04 Twentv-Four (24'r How Shift Accrual

Twenty-four (24) hour shift unit mernbers shall accrue sick leave as set forth beiow. Sick leave accruals ate

based on all hours worked, including apptoved leave. Compensatory time and leave without pay tirne shall

not be considered hours worked. The sick leave accrual is as follows:

Years of
Ernployment

Accrual Rate Per
Hour Wotked

Wotkdavs
Per Year

One thru Ten (1-10) 0.0460 5.6

Ovet Ten (+10) 0.0575 7
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20.05 New Unit Members Accrual and Use

A. New unit members shall begrn earning sick leave as of the ft'st full pay petiod of employment.

B. New unit members may riot use any accrued sick leave during theit ftst six (6) months of service

unless the necessity for the absence has been verified by a physician's statetnent or District
Chief/Dispatch Supervisor.

20.06 Accumulation of Sick Leave

A. Sick leave may be accumulated without limit.

20.07 Notification

A. A forty (40) hour schedule unit member who utilizes sick leave in accordance with Section 20.01, shall

notifl' ths immediate supetvisot or other designated person as soon as possible, but at least one (1) hout

prior to the unit membet's scheduled reporting time, of the nature of the use of sick leave and expected

period of absence. Failure to provide notification shall be cause fot denial of paid sick leave and subject

the unit member to progressive disciplinary action.

B. A twenty-four (24) hour shift schedule unit member who utiLizes sick leave in accordance with Section

20.01, shall notify Telestaff or a District Chief of the nature of the use of sick leave and expected period

of absence, as soon as possible plior to 0600 hours the day of the tegular scheduled reporting day.

Emergencies happening outside the above set time frame shall be called in as they occur. Failure to

provide notification as outlined above shall be cause fot denial of paid sick leave and subject the unit
member to progressive discrplinary action. If the employee is working a shift trade and needs to utilize

sick leave they are required to contact an on duty District Chief/Dispatch Supervisor to have that leave

enteted. At no tirne shall the ernployee enter sick leave themselves into Telestaff. The employee is

responsible to assure proper notification of sick leave deduction is made to payroll for the hours used.

C. Sick leave notifications that do not provide an expected tirne period rvill be considered to be for a full
shift, (8, 10, 24 hours) in duration. An ernployee may not return to duty dunng the shift that they utilized

sick leave unless approval is granted by the Deputy Chief or designee.

20.08 Overtime and Holidal's

Sick leave shall be charged only against a unit member's tegular workday and shall not be charged for
absences on pre-arranged overtime workdays or unscheduled call in overtime workdays.

20.09 Restricted Sick Leave - The Department will establish and maintain reasonable controls and requirements to

assure that sick leave is used for the purpose of providing compensation in accordance with Section 20.01.

A. Definitions

Proof of illness/in1ury - An original physician's note ot written verification of illness from the County's

designated provider, as available. The note will contain, as a minimum: the unit member's name, date

the unit member was physica\ seen by the physician (ot medical practice) and the signatute of the

physician (or authotized member of the physician's medical practice). Additionally the unit member

may provide medically competent ptoof for chtonic medical conditions. The Department may

contact the physician to verify the legitimacy of the proof of illness/iniury.

Unexcused sick ieave - any sick leave use not accomPanied by proof of illness/iniury.

Excused sick leave - any sick leave use accompanied by proof of illness/injwy. Proof of illness/injury
documentation must be submitted to the employee's Disttict Chief ot Dispatch Supen'isor within
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seven (7) calendar days after the unit member retruns to duty. It is the unit member's responsibility
to insure that the proper supervisor has received and recorded the proof of illness/injury.

Pedod of sick leave usage - shall be defined as one (or a ponion thereof or more consecutive days in
which a unit member is in paid sick leave status due to an injury or illness.

B. A unit member who has slx (6) or more unexcused periods of sick leave usage in a twelve (12) month
period is subject to berng placed on Sick Leave Resttiction. The following resffictions will apply:

Unit member must provide proof of illness/injury for all subsequent sick leave usage. Failure to provide
the requited documentation subjects the unit member to progtessive disciplinary action and denial of stck

lea'r'e benefits for the unexcused absence.

Unit member: may not make notification for subsequent sick leave usage thtough TeleStaff. Notification
will be made dfuectly to the on duty District Chief (for shift personnel) or appropdate Manager (for
Dispatch & Fire Prevention personnel).

C. A unit member will remain in Sick Leave Restriction until there are twelve (12) conttruous months of no
unexcused sick leave period use.

20.10 Requirements to Provide Proof of Illness/Injury

Proof of illness/injuty must be provided automatically undet the following circumstances:

Immediately before, during or immediately followtng a holidaya

a lfhen out sick for three (3) ot more consecutive duty days

When utilizing sick leave when a unit member is scheduled for mandatory training

\Mhen the use of sick leave occuls on a da1, or days fot which annual leave rvas requested and denied

\X{hen use of sick leave occurs on a day or days in which the unit membet is wotking a shift trade.

All pre-scheduled sick leave (i.e. Doctor appointments)

In those circurnstances where management has a reasonable behef that sick leave is not being used in
accordance with 20.01, the County may require competent medical documentation be furnished providing the

notification is made to the unit mernbet pdor to ot during the period the sick leave is being utilized.

20.11 Sick Leave Pav on Seoaration rn Good StandinE

A. Unit members who ptopetly resign, arclaid of{ or otherwise separated in good standing, shall be entitled
to receive twenty percent Q\"h) of their net unused sick leave, not to exceed 230 houts of pay for unit
mernbers on a 40 hour schedule or 322 hours of pay for unit mernbers on a, 24 / 48 hour schedule.

B. Unit members terminating duting their original probationary period or not rn good standing shall not be

eligible fot payment of unused sick leave.

C. In the event a unit membet is separated from County service due to death, twenty percent Q}oh) of any

unused sick leave balance, not to exceed 230 hours of pay for 40 hour unit member s or 322 hours of pay
for 24/48 hour unit members, shall be paid to the unit memberrs designated beneficiaty or estate. If the
unit member was vested in the tetilement system, his beneficiaty ot estate shall receive fifty percent
(50%") of any snrrs.6 sick leave balance. If the urut membet dies tn the course of performing emergency

a

a
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operations while on duq', then liis/her designated beneficiarl, or estate shall receive one hundred percent

(100%) of the unused sick leave balance.

D. Unit members who resign, or are otherwise separated in good standing and are vested under the trlorida
Retirement S)'.tem shall be paid thirty percent Q\"h) of any unused sick leave, not to exceed 346 hours

of payfor40hourunitmembetsor4S4hoursof pay for24/4S hourunitrnembers. Unitmemberswith
fifteen (15) years ofservice who resign, ot ate otherwise separated rn good standing, and are vested under

the Florida Retirement System, shall be pard fifty percent (50%) of their unused sick leave balance.

E. For Unit Members hired after October 1,2011:
Unit members who resign, or are otherwise separated ur good standing and arc vested under the Florida
Retirement S)'.t"- shall be paid thirty percent Q\"h) of any unused sick leave, not to exceed 346 houts

of pay for 40 hour unit members or 484 hours of pay for 24/48 hour unit membets.

F. Unit membets who meet the requirements fot tetirement under the Florida Retitement System and who
retire ftom the County in good standing, shall receive fifty percent (50%.) of their unused sick leave

balance.

G. For Unit Membets hfued after October 1',2011:
Unit members who meet the requirements for rethement undet the Florida Reti-rement System and who
retite from the County in good standing, shall teceive thirty percent Q\o/o) of their unused sick leave

balance.

20.12 Sick Leave Units

No sick leave shall be granted in units of iess than one-half (1/z) hov, horvevet, after the nitial one-haIf ('/z)

hour, sick leave may be taken in units of one-quatter (%) hour.

All requests for leave that are less than six (6) hours, including pre-scheduled sick leave, wtli be self frlled by

the individual requesting sick leave, staying within all other provisions of this Conttact, including approval by

the designated Scheduling Technician.

20.13 Illness While on Vacation

In the event a unit member becomes ill or suffers an injury/disability while on vacation, at the unit membetrs

option, the time off may be charged to any available sick leave upon furnishing appropriate evidence as to the

illness or disabfity.

20.1,4 Sick Leave Bonus

A unit member who does not use any sick leave during any twelve (12) consecutive month period, except for
the unit member's own hospitalizatton or for physician's appointments which are pre-approved by the unit
merriber's immediate supervisor or othet designated persofl at least two (2) weeks in advance, will be awarded

eight (8) hours of annual leave for 40 hour unit members or eleven and two-tenths (1 1.2) hours of annual

leave for 24/48 hout unit members. Once the employee receives this bonus he/she must cornplete an

additional twelve (12) consecutive month period after the bonus is teceived, as outlined above, to be eligible

to reapply for this bonus. It is the unit member's responsibility to notrfy his/het supervisot or other

designated person of eligibfity within sixty (60) days of becoming eligrble for the award to teceive this bonus.

Probationary unit membets and unit members taking a leave of absence during the period shall not be

eligible.

20.15 Sick leave may be donated to another member ftom another membet's sick leave bank ou an hout for hour

basis.
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ARTICLE 21

HOLIDAYS

21.01 Forw (40) Hour Schedule

Unit members who are assigned to a fotty (40) how schedule shall obserwe the following holidays and shall
receive pay at straight time for hours in a normal workday fot any of the following holidays which are not
worked:

New Years Day
Martin Luther Iing,Jt.'s Bithday
Memorial Day
Independence Day
LabotDay
Veterans'Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Eve
Christmas Day
Personal Holiday

January 1,

Thitd Monday nJanuary
Last Monday in May

JuIy 4
First Monday in Septembet

Novembet 11

Fourth Thursday in November
Friday after Thanksgrvrng

Decembet 24
Decembet 25

21.02 Pavment of Holidav Pav

A. It is agreed that unit members on a twenty- four. (24) /forty-.rght (48) hour shift will be paid a lump sum
pa)'ment for the applicable number of holidays tirnes 1 1 .2 hours times the employee's 24 / 48 houdy rate.

This payrnent will be ptocessed on the last pay period of September at their current rate of pay only for
the holidays which they wete employed during that fiscal year.

B. It is agreed that Dispatchers and Dispatch Supervisors on a forty (40) hour shift will be paid a lump surn

payment for the applicable number of holidays times eight (8) hours. This payment will be processed in
the last pay period in September, at their cuffent rate of pay only for the holidays which they were

employed dunng that fiscal yeat.

C. Members eligible for holiday pa)'who terminate thet employment "in good standing" prior to the end of
the last pay period in September, will receive a lump sum payment for the holidays which they were
employed. The rate of pay wdl be based on their houdy rate at the dme of separation.

D. Members who are on unpaid status during the Holida]' shall not receive holiday pay for that day.

E. In the sole discretion of the Fire Chief, he/she may offer light duty personnel and unit membets on
special detail (apptoved by the Fte Chief the option to reduce theit end of the year holiday paynent
rather than use leave to cover County approved holidays.

2'1.03 Annual Leave and Working Holida)'s

A. 24/48 unit menrbers and Dispatchets scheduled to wotk a holiday will receive no extra pay for the
holiday (they will be paid at the notmal rate cycle as if there was no holiday).

B. 24/48 wt members and Dispatchers who schedule an annual ot sick leave day will be deducted the full
hour-fot-hour amount of leave from his/her annual ot sick leave bank.
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C. Inspectors who are tequked to work on a holiday will, at theit discretion, eithet receive straight pay for
the dme worked plus compensatoty time at time and a half or straight etght (8) hout holiday pay plus
time and a half for hours worked.

21.04 Added Holidavs

Should the County, in the future, designate and adopt any additional days as holidays, such a day shall be

deemed a holiday for bargaining unit members as well.

2'1.05 PersonalHoliday

In order to be eligible for the Personal Holiday, the unit member must be on payroll dunng the ftst pay

period ending tn J arruary.
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ARTICLE 22
ADMINISTRATIVE LEAVE

22.01 Unit members may be granted administrative leave, with permission of the Fite Chief, or designee, with pay

for educational purposes to attend conferences, seminars, briefing sessions, or othet functions of a similar
nature that are intended to improve, maintain or upgrade the indivrdual's certifications, skills and professional

ability.

22.02 A urut member shall submit his/her request for administrative leave, with written justification, to the Fire

Chief, or his/her pre-specified designee, at least seven (7) calendzt days in advance of the date the

administtative leave is to be used.
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ARTICLE 23
MILITARY LEAVE

26.01 The County agrees to provide to unit members associated with the Nationai Guard or other active Mittary
Reserve units leave without loss of pay as in accordance with Sections 115.07, 11'5.1'4 and 250'48, Florida

Statutes. The County and batgaining unit members shall also abide by the Uniformed Services Employment

and Reemployment Rrghts ("USERRA'). A copy of orders will be provided by the unit membet to the Ffue

Chief.

23.02 Additional leave for Military Service may be ganted by the Fite Chief, after receipt of such lequest in wnttng,

without pay as provided in the Federal Universal Military Ttaining Act, as amended from time to time.
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ARTICLE 24

JURY DUTY

24.01 A unit rnember who is required to report for lury duty or jury sewice on a tegulady scheduled workday shall

be placed on jury leave with pay for the pedod of dme which the unit member is required to report or serve.

Any fees received for jury duty shall be retained by the unit member. The unit member shall not be eligible

for reimbursement by the County for any meals, lodging, ttavel or other expenses incurred while serving as a

juror. If_the unit membet, due to tesidence, must serve jury duty outside Brevard County, the unit membet

may be required to use Annual Leave for any dme requested in otder to actually report for jury duty, (e.g. unit
membet would like the 2"d half off to repott for jury duty the next day).

24.02 A unit member shall noti$' his/her supervisor, if it is a scheduled workday, when released from jury duty. If
the unit member is teleased ftom jury duty withrn one (t) hour of the end of the scheduled workday, he/she
shall not be required to return to duty and shall teceive the normal duty day pay and benefits. Otherwise, the

unit member shall return to the duty station ot workplace when released from iory d"ty or iury sewice.

24.03 'J(/hen a dispatch unit member on the midnight shift serves or reports for juy duty, the member shall be

placed on paid administrative leave for the shift preceding the scheduled jury duty not to exceed eight hours

n a24hr pedod.

43



ARTICLE 25

VOTING

25.01, A unit member working 24 how shifts, who is registered to vote and whose regular duty falls on the date of
the Primary, General or Special Election, is expected to utfize eady voting andf or obtain an absentee ballot
for voting purposes. Such unit members who fail to make the adequate artangements must chatge annual

leave or leave without p^y 
^t 

the begrnmng of their shift for voting purPoses.

25.02 Such unit mlmbers, who due to circumstances beyond their control, i.e. shift changes, exchanges or

mandatory overtime, are unable to obtain an absentee ballot, may be granted administtative leave if their shift
hours coincide with all hours the polls ate open.
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ARTICLE 26
EMERGENCY LEAVE

26.01, 11 the event of a death or critical illness to a member of a unit member's immediate family, which shall

include the unit member or his/her spouse's children, parents, brothers, sistets, grandpatents, grandchildren

and step relatives in these categories who raised, were raised by or raised with the unit member or the unit
member's spouse, emergency leave shall be granted to the unit membet upon his/her request of the Staffing

Office, or designee. At the sole discretion of the Fire Chief, ot designee, a court-approved ward or former

legal guardian who raised, was raised by, or raised with the unit member may be considered an immediate

family member.

26.02 Unit members working a forty (40) hour work schedule may be granted emergency leave for a pedod of up to
three (3) working days commencing on the day the unit member notifies the Staffing Office of the

emergency. In the case of the death of the unit member's immediate family, as defined in 26.01', up to five

(5) days emergency leave may be gtanted.

26.03 Unit members working a twenty-four (24) hows on duty, forty-eight (48) hours off duty wotk schedule, ma1'

be granted emergency leave for a period of up to one (1) working shift off, commencing the day the unit
member notifies the Stafftrg Technician, or designee, of the emergency. In case of the death of the unit

member's immediate family as defined tfl-26.01., up to two and one-half Q'/") worktng shifts of emergencl'

leave may.be granted.

26.04 If additional time off is needed for an emetgency, the Fite Chief, or designee, shall be notified by the urut

member of his/her request. If the additional time off is authotized, such time shall be deducted from the

unit member's accrued sick leave if available. Such additional emergency/sick leave shall not exceed a

maximum of seven (7) calendar days. Any additional tirne off beyond these constraints may be charged to

annual leave upon approval b)t the Fire Chief, or designee.

26.05 Unit members requesting and receiving paid emergency leave shall provide evidence as to the nature of the

emergency leave. Such evidence shall include a physician's statement, or a copy of a death certificate, ot a

newspapff report.

26.06 Critical illness shall be defined as a dire emelgency or despetately urgent situation where the life of the

rndividual is endangered and would normally require immediate hospitalization and the attendance of a

physician. Such illness or emergency shall not include scheduled surgery. Emetgency leave shall not be

acctued, carried over, or paid to a unit member upon termination. Emergency leave due to critical illness shall

be authorized only one time per calendar year for each immediate family member.
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ARTICLE 27

MATERNITY/ PATERNITY LEAVE

27.01 A unit mernber shall be entitled to secure a maternity or paternity leave of absence without pay for childbirth,
recovery, lrndf or child rearing following birth or adoption for a petiod of up to six (6) months. Unit
members who are eligible for paid leave may be required to utilize such paid benefits prior to taking leave

without pay.

27.02 Uniess impractical or impossible (i.e., due to emergency ot e tly birth), a pregnant unit membet shall request
maternity leave by notifying her immediate supervisor of the date she will begrn said leave at least two (2)

weeks prior to the anticipated date of delivery. In the event of an adoption, the unit member shall notify her
immediate supervisor of the date she will begin said leave with at least two (2) weeks pdot notice. The urut
member shall teturn to her previous rate of pay and bene{its on the day of deJivery. The unit member shall
leturn to her pteviously assigned duties and benefits 

^t ^lry 
time durlng the leave of absence upon the

presentation of a medical cettification from her personal physician (if necessaq) indicating that she is able to
perform her original duties.

27.03 Unless impractical ot impossible (i.e., due to emergency or errly birth), a male unit member shall request
paternity leave by notifying his inmediate supewisor of the date he will begin said leave with at least two (2)

weeks prior notice. The urut member shall tetutn to his previously assigned duties at his previous rate of pay
and benefits at any time during the leave of absence.

27.04 Sick leave or other applicable benefits may be used for any absence during pregflancy andf ot childbuth and
subsequent tecovely, consistent with established patametets fot such leave ot benefit utilization.

27 .05 All leave time will count towards any FMLA tirne (if eligible) benefit owed to both maternity/paterntty leave.

27.06 In the event that both employees affected wotk for the Board of County Cornmissioners, the twelve (12)

weeks FMLA allotted time is 
^rr ^ggteg 

te amount of leave shared by both County employees.
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ARTICLE 28
LEAVE OF ABSENCE $TITHOUT PAY

28.01 A unit member may request and be granted rn writing a leave of absence without pay for a period of six (6)

months at the discretion of the Fire Chief, or designee, where one of the followrng benefits will result:

restoration of a unit member's health, increased job knowledge or an interest of the County is served. A
longer period of time or an extension may be granted by the County Manager.

28.02 Leave without pay is 
^ 

m^ttet of tight for members of the National Guard ot the U.S. Armed Forces Reserve

requesting leave without pay for military duties under the Uniformed Services Emplo1'ment and

Reemployment fughts Act "USERRA", and unit members who are eligible under provisions of Section 9 of
the Family and Medical Leave Act of 1993 FMLA)

28.03 It is understood that any ls2o.. without pay trme taken fot the purposes permitted undet the FMLA shall be

atftibuted to an1' remaining trMLA time available to the unit member.

28.04 A unit member shall not be eligible to accrue or use annual or sick leave while on leave of absence rvithout
p^y.

28.05 It is acknowledged that a unit member may have paid whatever portion of the premium for group health

insurance oecessary to cover the ltst full month that starts during the Ft'st thtry (30) days of the leave of
absence. However, the cost of premiums fot optional covetage must be borne by the unit member. Group
health and optionai coverage shali be continued beyond the thirty (30) day period provided all premium
payments are kept current by the unit membet.

28.06 The unit mernber shall return to his/her fonner position ot an equivalent position with equivalent benefits,

pay and other terms and conditions of employrnent, in accordance with the requirements of the Uniforrned
Services Employrnent and Reemployment Rights Act "USERRA", ptovided he/she can meet the then

cuffeflt qualification standards and is able to perform all of the tequired duties.

28.07 Arry unused annual and sick leave shall remain in the respective bank and shall be available for use upon
lerurn to work. In the event the unit membet does not retul'n to work following a leave of absence, and is

subsequently separated from the service of the County, the payment for accrued and accurnulated annual

leave and sick leave shall be made in accordance with the provisions of Articles 19 and20.

28.08 A leave of absence exceeding thirty (30) da1,s, sx.h4ig mditary leave or FMLA time, shall be deducted from
the unit member's length of service for seniority, pay and leave accrual purposes.

28.09 $7hile on aleave of absence a unit memb er m y not try out fot or work for another {re andf or EMS service.

Violation of this article is grounds for immediate revocation of the employee's leave of absence and is subject
to progtessive discipline.
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ARTICLE 29
INJURYBENEFITS

29.01, Unit members disabled as a result of an injuq' arising out of and in the course of employment, compensable

under the provisions of the Workers' Compensation Law, rnay receive Workers' Compensation and work-

related disability leave subject to the conditions and limitations specified in this Article. Such unit members

shall continue to be entitled to receive Board provided life insurance and group medical insurance coverage

until they have reached maximum medical improvement for a period of six (6) months or have been teleased

from County service for cause. Unit members who ate on \)flotkets' Compensation leave shall not earn

annual or sick leave benefits when such leave extends thtty (30) days ot longer.

29.02 If a unit member is on rWorkers' Compensation leave for over twenty-one (2l)days, bene{its in accordance

with State law shall be applied back to the frst lost day. Unit members not eligible for benefits in accordance

with State law for the frst seven (7) days of \Torkers' Compensation and Wotk Related Disability Leave may,

upon return to work, request the utilization of accrued sick and/or annual leave for the ftst seven (7) days.

29.03 Unit members receiving 
^ 

w^ge benefit undet the Workets' Compensation law ate authodzed to utilize

accrued sick and/or annual leave to receive a combination wage compensation equaling ninety percent (90o/o)

of the unit member's regulat gross earnings, based upon the eatniflgs at the time of the curtent disability.

29.04 Under no circumstances shall any combination of Workers' Compensation and othet benefits dxceed one

hundted percent (100%0) of the unit membet's salary.
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ARTICLE 30

RESERVED
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ARTICLE 31

LIGHT DUTY

31.01 The County shall make a good faith effort to locate and provide light duty assignments that will
accommodate the disability of a given unit member, when operationa\ beneficial to the County, to unit
mernbers who are medically unable to perform the work of his/her regular classification. To reduce an;r lert
of pty, the trire Chief, or designee, may in his/her discretion, offer additronal hours of work to such unit
member who was on a 24/48 hour schedule and moved to a forty (40) hout schedule.

31,.02

3't.03

3',t.04

31.05

A unit member tequesting light duty shall ptovide to the Fire Chief, ot designee, a wtitten assessment ftom
the unit member's physician as to the nature and extent of any limitations of the disabrhty. The County may

request, at its own expense, a second opinion on the issue of the nature and extent of any limitations of the

disability from a physician of the County's choice.

A ptegnant unit member whose physician cettifies that she should not continue working in the field, shall be

placed in a light duty posiuon with no loss in pay, provided a position is available for placement.

The houtly rate of pay for unit members who wotk a 24/48 hout shift and arc placed on light duty due to

plegnancy or lforkers' Compensation, shall be calculated by taking the unit mernber's total pay for the

previous three (3) pay periods, including FLSA or.ertime but without 
^ny 

extr overtime or holiday p^y, 
^nd

dividing said amount b)'thr.. (3). The resulting 
^verage 

biweekly amount will then be divided by etghty (80)

hours resulting in the rate of pay per hour while on light duty.

Upon being placed on Iight duty from a 24/48 hour shift schedule, annual and sick leave will be accrued at

the fotty (40) hour work week rate for the duration of light duty. All previousll' accmed leave will be adjusted

by dividing such leave by 1. .4. Upon retutning to a 24 / 48 hour shift schedule, annual and sick leave will be

accrued at the 24/48 hour shift schedule accrual rate. Ail previously accrued leave will be adjusted by

multiplying such leave by 1.4.
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ARTICLE 32
COURT APPEARANCES

32.01 Work Related On-Dutv Appearance

A unit member who is subpoenaed, summoned or ordered to appeat as a witness, defendant or deponent, ori
a regularly scheduled wotkday, on behalf of the County as a result of the unit membet's employment wrth the

County shall be considered to be on duty and shall receive all pay and benefits, as provided in this Agreement,

for all times associated with the subpoena, summons ot order. The unit member shall be paid the mileage

allowance, as provided by this Agreement, unless a travel fee is provided b)t th. Coutt or transportation is

provided by the County. If the unit member is released from the 
^ppe 

r^nce within one (1) hour of the end

of his/her assigned shift he/she may not be required to teturn to duty and shall teceive the notmal duty day

pay and benefits. Otherwise, the unit member shall retutn to the duty station or workplace when teleased

from the appearance.

32.02 Work Related Off-Duty Appearance

A unit membet who is subpoenaed, summoned or otdered to appe r as a witness, defendant or deponent,

while off-duty, on behalf of the County as a result of the unit member's employment with the County shall be

considered to be on duty and shall be paid one and one-half (1%) times the unit member's houdy lo:te of pay,

with a mimmum payment of thtee (3) hours straight time, for all time associated with the subpoena,

summons or order. On duty status only applies for the period of time that the employes is actively

performing duties related to the required appearance, (t.e. in the courtroom, at the courthouse, attorney's

office; not in a "stand-by" to wait scenatio). Any fees awatded shall be teturned to the County. The unit
mernber shall be paid the mileage allowance, as provided by this Agreement, fot the distance to and from the

unit member's residence and the location of the appearance, unless a ffavel fee is provided by the Coutt.

A urut member tequired to appear in court while on scheduled vacation leave shall be considered to be on

duty for the appeatance time upon presentation of the requiled documentation.

32.03 Non-Work Related Court Appearance

A unit member who appears in court as a witness, plaintiff or defendant due to personal litigation or climinal
charges or whose appearance is voluntary shall be requiled to use annual leave or leave without p^y, 

^t
his/her option, for any such absence from work.
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33.01.

ARTICLE 33
LEGAL REPRESENTATION

The County shall provide, upofl a unit membet's request, legal tepresentation ftom the County Attotney's
Office, when the unit member is tequired, by subpoena, to appe r as a witness in court ot provide a

deposition by the State Attorney, Public Defendet, or a fedetal agency, where Brevard County is a named

party in a lawsuit and the above referenced appearance is a result of legal action arising out of an incident

which occured during the unit member's officiilduties with Brevard County.
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ARTICLE 34
FORMAL INVESTIGATION INTERVIEW

34.0"1 \Where applicable, Departmeflt investigations for disciplinary actions shall be conducted putsuant to Florida
Statute '1,'12.80, commonl;' known as the Ftefightet Bill of Rights.

34.02 !/hen a unit member is the subject of a formal investigation, the Office of Professional Development shall

serve the unit member with Formal Investigation document(s) prior to the investigation interview.

34.03 The unit member is allowed to have one (1) personal tepresentative (who may be the Union reptesentative),

plus an attorney fot a maximum of two (2) representatives present during a formal investigation interview. All
copies of interviews documentation, and items to be discussed duting the formal interview shall be supplied

to the employee no less than twenty fov Q4) houts prior to the intewiew.

34.04 No pte-disciplinary notice shall be served on a Fdday f.ot ahearingto be held the following Monday.

34.05 All urut members not covered undet Florida Stafute 11,2.80, shall have investigations and pre-disciplinary

hearings conducted pwsuant to Brevard County Merit System Policies and Ptocedures. Disclosure of
investigative packets will be consistent with Section 34.02.

34.06 The unit member (or Union) is allowed one (1) continuation to last no mote than fourtee" (14) calendar

days, to secrre a representative.
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35.01.

35.02

ARTICLE 35

DISCIPLINE AND DISCHARGE

Arry unit member covered under this bargaining unit shall not be disciplined except for proper cause.

Prior offenses will not be held against an emplo1'ee provided there have been no further offenses during the

time specified below, except that in dismissal actions the employee's permanent personnel record and other
appropriate docurnentation will be considered.

Dismissal Offenses (where lesser pena\ was imposed)......3 )'.utt
Major Offenses. . .. . , .2 years
Minor Offenses. . ... ....1, year

Major and minor offenses shall be determined from Fire Rescue Rules and Regulations and Policy XII of the

Brevard County Merit System.

Arry discipiine identified to be frst time minor offenses at the outset, shall be issued within foutteen (14)

calendar da1's.

35.03 The followrng may be cause for temporaty suspension without pay pending investigation, heating andf or
termination.

A. Upon notification of arrest for a felony charge, the unit member shall notify their on duty District Chief
of their assrgned district or above within 24 hours. Failure to notifl' the on duq, p1t11., Chief ot above

within 24hous may result in temporary suspension ftom duty without pay.

B. If the unit rnernber is found to have adulterated a conffolled substance test per Article 50, then the unit
rnernber may be temporadly suspended without pay upon Departrnent notification of adulteration.

C. Failule to maintain required certificates per Article 10 may result in temporaly suspension without pay.

If the County determines the unit rnember should be suspended without pay, then frorn the date of
suspension, the investigation shall take no more than fourteen (14) business days. The hearing andfor
decision to terminate shall be concluded within fourteen (14) business days f61o*lttg the investigation. If the

Fire Chief believes there is a need for additional time for the investigation, then he/she may have a one (1)

time extension of seven (7) busrness days, with permission from the Union President. Permission shall not
be unteasonably withheld.

If the County fails to complete the investigation, hearing or decision to tetminate in the above time frame,

then the unit member shall be placed on suspension with pay pending the outcome.

If the County does not find sufficient evidence in the investigative process to determine the need for
discipline, the unrt member shall be teturned to full duty with back pay.

35.04 Except for oral and wtitten reprimands and as outlined rn Article 10, when the County is considering

discipline or discharge it shall give the unit member wtitten notice of the nature of the chatge(s) agarnst the

unit member and shall schedule a pre-disciplinary heattng with the unit membet. The written notice will
inform the unit member of his/her dght to Union representation at the headng. At the hearing the County
representative will state the nature of the offense or offenses and provide the unit member with a fair
opporhrnity to defend tus/her actions. Within one (1) business week following the hearing, barring

emetgencies, the County Hearing Panel Chair will notify the unit membet and if represented by the Union at

the heating, the President of the Union, rn writrng of its tecommendation. If furthet investigation or time is

needed to provide a decision, the County will advise the unit member of the need for further investigation or
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35.05

time and shall indicate the maximum amount of time, which shall be utilized for the investigation. In no

event shall this pedod of time exceed three (3) weeks unless mutually agreed upon by the parties'

Disciplinary days off shall be defined as 1,I.2 hows for 24/48 unit members and 8 hours for 40 hour a week

unit members.

35.06 Any unit member coveted by tlus Agreement shall retain the right to file a grievance or appeal, as applicable,

protesting any disciplinary acion, including discharge for propet cause. Such grievance or appeal shall be

filed in accordance with the grievance procedute outlined in Article 39, or the County Merit System Policies

and Procedures. However, nothing in this patagraph shall be read in conflict with the ptovisions of Article

41 : Probation ary U nt Membets.

35.07 In those instances where a Union representative does not paticrpate in the disciplinaty process, the tesults of
that process will not be ptecedent setting upon the Union.

35.08 The Depattment's DUI Policy is as follows:

A. Fitst Conviction

t. Mandatoty counseling by the County and/ot State

2. Unscheduled drug and alcohol testing for a twelve (12) month petiod paid fot by the unit membet.

Court ordered drug and alcohol testing results may be subrnitted to satisfy this provision
3. Possible five (5) day suspension without pay

B. Second Conviction will result in dischatge

C, This Article does not negate the employee's requirement to be able to dlive emergency vehicles per

Article 10.

35.9 The investigative packet shall be ptovided to the unit member no less than 72 hours prior to the pre-

disciplinary hearing date.

35.10 No Bargaining Unit employee should have any expectation of privacy while on duty or stilirzing County

resources as to his ot her Internet usage. County Internet activity will be reviewed to assure that County

Internet resources are used only for their intended pu4roses.
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ARTICLE 36
DEMOTIONS

36.01, In the event that a promoted unit member does not receive a satisfactoty rating on his/her final probationary

performance evaluation for a higher position, as per Article 41, he/she shall be demoted to a position in
his/her fotmer classification at his/her pre-promotion rate of pay. Upon such demotion, the unit membet

shall not be requhed to serve a probationzry period rn his/her former classification.

36.02 In the event a unit memb er 'tn a non-ptobationalT ptomoted classification is demoted fot discrplinary teasons

or voluntarily requests demotion, he/she shall be demoted to a position in his/her former classification and

shall receive a tate of pay determined as follows:

A. He/she shall be required to serve a ptobationary pedod in his/het fotmer classification. The unit
member will be placed in the appropiate pay plan step of their former classification. Time served in the

highet classification and the pay step the unit membet occupied in the fotmet classification (at the time

of their ptomotion) wiil be included rn making the detetmination of the appropri^te p^y step. In no case

shail the unit member receive a highet :,z;te of pay than the highest step of the former classification.

B. A rate of pay andf ot probationary period as applicable under the terms of the final resolution to the

grievance and arbiuaion procedute.

36.03 Demoted employees may be directed to participate in an odentation progtam related to the membef's

reassignment to the demoted position. The length and nature of this otientation shall be detetmined by the

trite Chied ot designee. The subject matter and performance requirements shall be determined by rlfi21

training requirements are needed for the new position which the employee does not currently possess. At no

time shall the requirements exceed existing Depar:tmeotal tequirernents fot an employee on new hire

orientation or remediation for the new position.
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ARTICLE 37

REDUCTIONS IN FORCE

37.01, When for any lawful reason the County determines that it must reduce its workforce, the County, in its sole

discretion, shall determine the number of unit rnembets and ranks to be reduced. The County Manager shall

consider the recommeldations of the Union, where such recommendations are submitted rn a tirnely manner'

prior to the final determination of layoff.

37 .02 lWhete a layoff is proposed 
^s 

p^rt of a preliminary budget submittal, the County shall provide the Union

President, in writing, the number of positions in each tank that are to be reduced no later than September 16fi

(or the next busineis da1) of the year priot to the next fiscal year. Layoffs shall occw in the following order,

as applicable:

A. In the event that the number of budget positions for a patticular rank is to be reduced, the County shalJ

lust eliminate any vacant positions for that tank.

B' In the event the elimination of vacant positions for that rank does not satis$' the total position reduction

for that rank, then such unit rnembet subject to layoff may displace the least seniot unit member in the

next lowest rank for which they are qualified with a cottesponding reduction i. puy.

C. Any employee displaced under this process, including a unit member who is the subject of a single

position-job elimination, may displace that least senior unit member in the next lowest rank with a

corresponding reduction ir p"y. If no such displacement can occut, the displaced unit member shall be

laid off.

37.03 If in the sole discretion of the Fire Chref an individual is determined to be an essential employee because of
specialized skills, knowledge or abiJities, such as ACLS instructots, hazardous rnatedals or standards

instructors, such unit member may be retained in favor anothet unit member with tnore tank senioritl'.

37.04 After a workforce reduction has been completed and where the County subsequently increases the nutnber of
budgeted unit rnember positions for a rank where one or more unit members were displaced, such unit

mernbers who were displaced or laid off will be given notice for recall to their fotmer ranks.

37.05 The County shall recall or reclassify, as applicable, in ordet of greatest seniority in rank at time of
displacement or layoff.

37.06 Notice of tecall shall be sent to the unit membet's last known address by certified mail' A laid off unit

member shall provide the County with any subsequent change in address. A unit member being recalled

from layoff shall have fourteen (14) calendar days after notification was mailed to accept or reject the recall

offer and two (2) calendar weeks from the date of acceptance to return to work. The County agrees to

consider extending these time limits in unusual circumstances when there is no necessity for a mote timely

appointment.

If a urut mernber fails to contact the County in the fourteen (14) calendar days, the unit member will be

considered to have tejected the recall.

31 .07 An outside applicant for a given tank will be consideted for employment consistent with Article 45 aftet all'

unit members eligible to return to work in the rank have been made an offer and rejected or failed to tespond

in a trmely manner to same.

37.08 If it should become necessary for the County to reduce its workforce by a layoff of one (1) ot more

emplol,sss covered by this Agreement, those emplol,ees laid off shall receive severarlce pay pursuant to the

Brevard County Merit System Policies and Ptocedures, Policl' XIV, Sepatation from County Sefirice.
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37.09 The affected employee shall receive a written notice of the County's intent to teduce its workforce no less

than thirty (30) calendar days pdor to the last day of work.

37J,0 A given employee who is laid off shall be compensated fot 100ok of his/het unused annual leave. Unit

-.*b.rr no1 vested in the Florida Retirement System shall be entitled to receive twenty Percent Q0%) of
their net unused sick leave. Unit members vested in the Florida Retirement System shall be paid thirty

percent (30o/o) of anyr snqr.6 sick leave. Unit members w'ith fifteen (15) yeats of service and are vested under

the Florida Retirement System, shall be paid fifty percent (50%) of theit unused sick leave balance'

37.'1,'1, Such compensation shall be payable within the period and according to the terms as specified in Brevard

County Medt System Policies and Procedures, Policy II, Pay Plan.
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ARTICLE 38
INFORMATION TO THE UNION

38.01 The County's Office of Human Resources shall request the Infotmation Systems Department to fotward to
the Union President a monttrly list of any appointments, hirings, andf or terminations regarding unit members

during a given month. A list containing such information for a given month shall be provided by the tenth

(1Ofr) day of the follow'ing month.

38.02 The County also agrees to make available for teptoduction to the Union President, the unit membets' copies

of their personnel action system pAS) forms and notices regarding unit members' status changes, as

authodzed in 38.04.

38.03 The County agrees to provide the Union President with copies of suspensions or any other discrplinary

actions as they relate to unit members as authorized in 38.04.

38.04 Change in PAS forms and copies of suspensions or any othet disciplinary acion will be provided to the

Union where the unit member has ptovided a release speci$'ing the applicable unit membet's authorization to
release the form to the Union. The unit membet may revoke authorization, in writing, to the County at any

time. The release shall not exceed the term of this Agreement.

38.05 The Union will be charged the applicable copy charge, as set fotth by the Board of County Commissionets.

38.06 The Office of Professional Standards shall make every reasonable effort to notify the union president of an

ernployee's intent to resign via Email within 48 hours of teceipt of the signed resignation letter, excluding

Holidays and weekends.
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ARTICLE 39
GRIEVANCES AND ARBITRATION

39.01 Grievance

A. A grievance is a formal complaint made by a grievant, who rnay be a unit member, concerning the
application of the express terms of this Agreement, including the Merit Systems Policies and Procedures.
All discrpline and discharge shall be for proper cause.

B. Computation of time related to written grievances shall begin the date the grievance is marked received

and shall not include the day the grievance is filed, or replir teceived, or any Saturdal', Sunday or observed

holiday within said period. The Union President and gtievant shall be notified by e-mail or othet timely
manner, of when the grievances was received. Time limits, at any stage of the gdevance procedure, ma)r

be extended by written, mutual agreemellt of the paties involved, at that step.

C. Grievances not advanced to the next step of the process by the grievant within the prescribed time limit
shall be deemed withdrawn as having been settled on the basis of the decision rendered. Failure on the

part of the County to answer withrn the time limit set fotth rn any step shall result in the membet ot the
Union havrng the tight to proceed to the next step of the grievance process or in the member's or the
Union's discretion, the right to extend the grievance until such time as a respoflse is teceived.

D. At any step of the gtievance procedure, the person named as the Union or the Coun$ tepresentative may

be changed, and an alternate appointed.

E. Any grievance filed relating to a unit member's tetmination from employment shall be filed by the

Grievant or Union comtnencing at Step 3 of this grievance procedure.

F. At any step in the grievance procedure, the grievant may request a Union representative to attend and

participate in the specified meetings.

G. Unit members shall have the option of uulzing the Merit Systern gtievance procedure, under Merit
S)rrt.- Policy XIII, or the ptocedures set forth in this Article, but cannot use both procedures for the
same grievance.

H. At no time shall any disciplinary paperwork be placed into the emplol,ss's personnel file until the window
for a grievance has expired.

39.02 Verbal Comolaint and Formal Grievance Procedute

Grievances shall be processed in accordance with the following procedure:

A. Disputes Involving Disciplne:

1. Verbal Complaints involvrng Discipline, up to and including \Tritten Reprimands that are initiated by the
unit member's immediate supervisor: In the event a dispute exists involving such discipline the unit
member shall frst bnng this dispute to their immediate supen'isor in an attempt to have the complaint
resolved without invoking the formal grievance ptocedute, with or without the ptesence of the grievance

reptesentative. Such resolution shall not be inconsistent with the exptess terms of this agreement. Verbal
complaints undet this provision must be brought within seven (7) calendar days from the date the unit
member leatned, or reasonably should have learned, the facts which constitute the complaint. If a

satisfactorl' resolution between the patties is not atrived at dudng this phase, the unit membel shall have

fourteen (14) calendat days to flle a written grievance in accordance with Step 1 to their assigned District
Fire Chief, or appropriate supen'isot.
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Grievances involving Discipline, including Disciplinaq, Probation, Suspension, and Demotion: In the

event a dispute exists involving such discipllne, the unit member shall file a Written Grievance with the

Depuq' trile Chref within fourteen (14) calendar days from the date the grievant learned, or reasonabll'

should have learned, the facts which constitute the grievance. Such Wtitten Grievance shall be processed

in accordance with Step 2 set forth herein.

Class action grievances shall be filed initialll, in writing with the F'ire Chref at step 3 within fourteen (14)

days of when the Union has kerowledge of this action or event which gave rise to the grievance.

B. $Tritten Grievance Process

2.

3.

B

C

Step 1:

Step 2:

Step 3:

In the event a unit member believes a dispute exists, as outlined in Section 39.01, and has not been

resolved in accordance with Section 39.02,he/she shall file a Wtitten Gtievance with the District
Chief or appropriate supervisor, or designee, within twenty one (21) business days from the date the

grievant leamed, ot reasonably should have learned, the facts which constitute the gtievance. The

applicable officer, or designee, and the grievant shall meet within seven (7) business days of teceipt of
the grievance and, if possible, resoh,e the dispute which gave rise to the grievance. The appl-icable

officer shall obtain the facts and forward his/het decision, in writing, to the gtievant and to the

Union, no later than seven (7) busuress da1's 6o11o**9 the meeting date.

If the grievance is not settled at Step 1, the grievant shall forward the gtievance within foutteen (14)

business days to the appropriate Assistant Fire Chief, or appropriate supen'isot as applicable, withil
seven (7) business days from the receipt of the grievance of the Step 1 decision. The Assistant Fire

Chief or appropriate supewisor shall meet with the grievant within seven (7) business days,

excluding holidays, of receipt of the grievance. The Assistant Fu-e Chief or appropriate supewisor,

shall obtain the facts and for-ward his decision, in writing, to the grievant and the Union no later than

seven (7) business days follorving the rneeting date.

If tlre grievance is not settled at Step 2, the grievant shall for-ward the grievance to the Fire Chief

within seven (7) business days from the receipt of the grievance of the Step 2 decision. The trile
Ch,ref shall meet with the grievant within seven (7) business days of receipt of the glievance. The

Fire Clief shall obtain the facts and fonvard his decision, in writing, to the grievant and the Union

no later than seven (7) business days following the meeting date.

Step 4: If the gdevance is not settled at Step 3, the grievant shall forwatd the grievance to the Human

Resotuces Director within seven (7) business days frorn the receipt of the Step 3 decision. The

Human Resources Director shall meet with the grievant within seven (7) business days of receipt of
the grievance. The I'Iuman Resources Director shall obtain the facts and for.ward his decision, in

writing, to the grievant and the Union no later than seven (7) business days following the meeting

date.

39.03 Arbitration

A. If represented by the Union, the Union can decide not to take a grievance to arbitration.

No member can proceed to Arbitration if not represented by the Union.

If the grievance is not setded during the grievance ptocedute, the Union or the grievant, may give written

noticelo the Human Resources Director of the intent to submit the mattet to arbitration no later than

seven (7) business days from the receipt of the Step 4 decision.

Within seven (7) business dalrs 5o11o.n g receipt of the arbitration notice by the Human Resoutces

Director, the Union President and the Human Resources Director, or theit respective designee, shall

meet to attempt to select an arbitrator by mutual agreement.
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D. In the event agreement cannot be reached on the selection of an arbiffatot, the Union President shall

request Federal Mediation and Conciliation Service to provide a panel of arbitrators wrthin seven (7)

business days of the arbitrator selection rneeting.

E. Within seven (7) business da1's o1' receipt of the panel of arbitrators the Iluman Resources Director and

the Union President shall rneet and begnmng \r/rth the Union President, alternately strike a natne frotn
the panel of arbitrators, until one name remains. That person shall be desrgnated as the Arbitrator and

the Federal Mediation and Conciliation Service shall be informed of this decision, and shall proceed to
establish a hearing date. The Union President and the Human Resources Director shall alternately be the

fffst party to strike an me from the panel of arbitrators fot subsequent arbitrations during the period of
this Agreement.

F. The Union and the County shall attempt to mutualll' agree, in writing, as to the statement of the mattet
to be atbitrated prior to the hearing. In the event that the parties fail to agree on a statement of the

issues to be submitted, a written statement of the grievance and issues to be decided shall be presented to
the Atbitrator by each party. W4rerever possible, such statements shall be ptesented to the Atbitrator and
exchanged between the parties two (2) weeks prior to the arbitration hearing date. fughts of the parties

shall not be prejudiced by the inability or failure to comply with this subsection. The Atbitrator shall

confine his decision to the particular rnattet specified rn the Submission statement(s).

G. The Arbitrator shall considet and decide only e1 the specific grievance issue(s) submitted to him/her in
writtng by the Union and the County. The arbitrator shall confine his or her consideration and

determination to the rvritten gtievance presented in STEP ONE of the grievance procedure. The
arbittator shall have no authority to substitute his or her judgment for that of management in anlr 41s2

identified rn this Agreement ot by law as a management right, andf or change, amend, add to, subtract
from, or otherwise alter or supplement this Agreement or any part thereof or amended thereto. He/she
shall have no other authority to considet or rule upon ofl any other matter.

H. In an1' arbitration proceeding, the Arbittator shall sustain or uphold the decision of the County if the

County establishes that the Counq"s decision regarding the unit member is supported by a

preponderance of the evidence, conversely, should the County fail to establish that the County's decision

regarding the unit member is suppoted by a preponderance of the evidence, the Arbitrator shall sustain

the grievance.

I. Any headng before an Arbitrator selected tlrrough the Federal Mediation and Conciliation Service shall

be conducted in accordance with the rules of that service. All expenses of the Arbitrator andf or Service

shall be split equally by the Union and the County.

J. Either pafty may hire a stenographer to be present at the hearing. The party iequesting the stenographer

will be required to pay for this service. In the event both parties request a stenographer to be present,

they shall shate the cost of this service equally. The Arbitrator shall be provided 
^ 

copy of any ttanscripts
of the hearing at no cost.

K. The decision of the Arbitratot shall be final and binding upon the aggdeved unit member, the County

and the Union. The r\tbitrator shall not have the power to alter, modify, amend, add to, or detract from
the specific, expressed terms of this Agreement. The Arbitrator shall not have the authority to limit or

' impait any tight that is teserved by this Agteement.

L. No decision of the Arbitrator shall have application earlier than foutteen (14) days prior to the fiLng of
the written grievance.

M. In the event the Arbitrator concludes that the subject mattet of the grievance is withil the scope of the

Management Rights Clause, and no expressed language of the Agreement provides a specific basis for an

alleged breach of this Agreement, the Arbitratot shall dismiss the grievance with the ding that the

subject matter of the grievance is within the teserved rights of the County.
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39.04 Class Action Grievance

When the action or actions of the Countl' affect a number of unit members in a similat manner, the Union
may file a Class Action Gtievance on behalf of the affected unit members.

39.05 ManaEementGrievance

Any Management grievance shall be presented by the Fire Chief to the Union President by any provision of
written notice citing and describing the dispute and referencing the speci{ic section or sections of this

Agreement which have been violated. A copy of such notice will be ptovided to the County's Human
Resources Directot. The Union President shall give a written response to the Ffue Chief within seven (7)

business days of the date of teceipt of the Management gtievance. If the County is not satisfied with the

tesolution specified by the Union President in the Union's wtitten tesponse, the County may exetcise its
statutory rights with the Public Employee Relations Commission, pursuant to Flodda law.

63



ARTICLE 40
SENIORITY

40.01 Defuritions

The following definitions are applicable as provided in the tespective Articles in this Agreement:

A. Department Seniority is defined as the length of continuous service with Brevard County Fire Rescue,

measured ftom the bargaining unit membet's initial or adjusted date of employment with Brevard County

Fire Rescue.

B. Rank Seniority is defined as the iength of continuous serwice in a specific rank within Brevatd County Fite
Rescue. Rank is defined as follows:

1. EMT (lr{on Fire Certified)
2. Paramedic (Irion Fre Certified)
3. Firefighter
4. Lieutenant (commrssion date)

5. Emergency Vehicle Dispatcher
6. Ernergency Vehicle Dispatchet Supervisor (commission date)

7. Fire Ptevention Inspectot

C. Cetification Seniority is defined as the length of cumulative sewice with each tespective certification of
Firefighter, E.M.T. ot Patamedic.

D. County Seniority is defined as the length of cumulative service with Btevatd County, tneasured frorn the

bargaining unit rnember's initial or adjusted date of employment with the County.

40.02 Senioriw Hierarchv

For purposes of determining seniority for bidding, involuntary transfers, and cross shift ttansfers as described

in Article 43, seniority shall be deterrnined utilizing the follovdng criteria, in order, as follows (heteinafter

referred to and defined as "Seniority Hierarchy"):

1,. Rank Seniority (applicable to Lieutenants and EVD Supervisors only)
2. Department Seniority
3. Certification Seniority

4 Florida Firefighter Compliance Certification Numbet (chronological lowest to highest)

b) Date of State of Florida Paramedic Certification
.) Date of State of Florida EMT Cetrfication

40.03 Interruotion of Sewice

Service shall be considered as having been intertupted when a bargaining unit member is absent due to a

layoff fot more than one (1) year. Senice shall be considered as having been interrupted when a bargaining

unit member is absent due to resignation for mote than thirty (30) calendar days. The ptovisions of this

section apply to seniotity on$ f61 purposes of bidding and bumprng, but not to othet benefits such as znnual

leave, sick leave acctual, andfor Step Plan pay bene{its, etc.
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ARTICLE 41

PROBATIONARY EMPLOYEES

41,.01 Newlv Hired Unit Members

A. Newly hired unit members shall serve a probationary period of twelve (12) months from successful

completion of the new hire orientation program. The termination of a probationary unit member shall

not be subject of a grievance or appeal under the Merit System Policies and Ptocedures or this

agteement.

B. New hire employees are not eligible to bid for positions until they have successfully completed dreu Fire
Rescue recruit orientation (pinning ceremony).

C. Newly hued employees under the 24/48 Operations otientation progtam shall have their salary adiusted

from a 56 hour r te of p^y to a 45 hour rate of pay for their non-shift based otientation petiod only.

D. Newly hked employees and Recruits ate entitled to all rights under this conttact duting their probationary

period, unless expressly excluded.

41,.02 Promoted Unit Membet

Any gfi1 membel promoted to a higher classilication shall become prcbationary in the new classification for
a pedod of six (6) months. All such probationary unit members shall be evaluated in wriung before the end

of their probationary peliod. A "Less Than Satisfactory" rating may result in an extension of the

probationary period which shall not exceed three (3) additional months or a demotion ftom the position, at

the discretion of the County. A unit rrembet shall be released from probation and attain permanent status in
the higher classification upon receiving a "Satisfactory" rating on his/her probationary perfotmance

evaluation.
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ARTICLE 42
FLOATER POSITIONS

42.01, FloatetPositions

Management shall determine the number and type of floater positions. Floater personnel may be utilized to

reduce overtime costs associated with the temporary absence of permanently positioned unit rnembers. A
floater is pat of the crew of the station to which he/she is assigned when not required to float to anodrer

sration for a specific shift ot required time period, for the purpose of temporarily teplacing a permanent unit

member.

42.02 FloatinsPositionAssisnment

A newly hired or newly certified unit member shall not be assigned to 
^ 

vac^Dt floating position until the

applicable otientation is completed.

42.03 Vacant Floater Position

A. A vacant floater position may be filled in accordance with Article 43J,1 or by a petmanent unit member

requesting and being granted the assigrment to the floating position, other.wise the vacant floatet

poiitiotr shall remain v^c ntuntil such time as a newly hired or newly 6s11ifisd unit member is available to

fill the position.

B. The trire Chief, in his/her sole discretion, shall have the nght to permanendl' assign floaters to a \zacant

permanent position, to which they are qualified.

42.04 Unit Member in a Floating Position

A unit member in a floating position may be required to float to another assignment on the same shift.

42.05 FloaterUtilization

The following method will be used to determine which floater will be utilized for a given shift and which

station he/she will report to:

A. The Staffing Technician will determine if a floater can be used to fill an open position and will select a

floater whose normal assignment is closest to the station needing a replacement. The Staffing Technician

will attempt to keep the floaters in or close to the stations they are normally assigned. Staffing

requirements may make this impossible on a grven day and a floater could be required to float to any

station in the County.

B. The Staffing Technician will attempt to notify the unit member the shift priot to his/het regular shift that

they 21g being floated and to vzhich station.

C. A unit membet assigned to a fTotter position who has not been notified to float prior to 2200 hours the

day before his/her regular shift, is to report to his/her tegular duty station.

D. A unit member who is notified before 2200 houts the day before his/her regulat shift that he/she is to

float to another station fot the shift wrll be expected to teport to the assigned station by 0700 houts.

E. A unit member who is notified, at home, after 0600 hours in the motning of his/het regular shift that

he/she is to float to another station for the shift, will be expected to report for duty at the assigned

station as close as possible to the notmal teporting time, but no latet than as provided in Section F'
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F. A unit membet who is notified after he/she reports to his/het normal duty station that he/she is to float

to another station for the shift, vrill have up to thirty (30) minutes or two (2) minutes per mile (according

to Brevatd County Fire Stations Mileage Chatt) for the distance from the normal duty station to the

assigned duty.station, whichever is greater, to get to the assigned station after he/she departs from the

normal duty station.
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ARTICLE 43
TRANSFERS AND BIDS

43.01 Management rnay assign unit members to a different repotting point, station or shift as required to meet the
needs of the Department. Such transfers shall not be made as a pretext for discipline, without a hearing. The
assignment of a unit member to a position b)' rnanagement shall not cause the displacement of another unit
member.

43.02 For the purpose of trairring and the enhancement of job telated knowledge, skills, or abilities a unit member
may fs temporarily teassigned by their District Supewisor within their District to a position of equal rank and

qualification fot a period of dme pte-detetmined rn writrng not to exceed 10 regular shifts tn a twelve (12)

month time pedod, excluding reorientation and remediation. The member being reassigned shall be given a
minimum of forty-eight (48) hours ptior notice regarding the teassignment.

43,03 lnvoluntan'Transfers

\Where no qualified bidders appiy, involuntarlz 11215f.rs to permanent vacancies shall be determined b), the
Seruority Hierarchy on the affected shift. A unit member shali not be involuntarily transferred to a

pemanent v^c ncy, ofl a permarlent basis, more than twice in a twelve (12) month period. Displaced unit
members will not be permitted to bid back to the position in which they were displaced fot the ftst sixty (60)

days 261.t displacement

lil{here there ate floaters on the shift that the vacancy exists, the least senior floater (as determined by the

Seniority Hierarchy) shall be placed in the vacant position befote members who are aheady in a permanent
position. It is understood that a floater may l2ye more applicable seniotity than another member on the

sarne shift who is in a permanent position; however, this shall not inhibit the floater from being involuntary
placed instead of the less senior rnember.

\When no floaters exist on the applicable shift, but floaters do exist on othet shifts, floatets ftom the other
shifts may be cross-shifted into the vacant position in accordance with Article 43.11 before a mernber abeady

in a petmanent position is involuntarily transfered.

43.04 Remediation

Unit members may be tansferred involuntar\ for the pulpose of remediation. Rernediation objectives and

the time frame shall be cleady defined. Iff/hen the unit member has successfully completed the remediation ,

the unit member shall return to his/het original assignment.

43.05 Bid Postins. Subrrrission. Award and Withdtawal

A. The Staffing Office shall post a notice that assignments are available fot bid. All bids shall remain open
fot a minimum of two (2) weeks. The notice for bid shall include the position description, the station
assignment, the shift assignment, identify the position as a temporary (defined as a permanent position
vacated for more than six (6) months or sixty (60) shifts) or a permanent assignment, and the date and

time the bid will close. Each Bid Submrssion and each Bid Withdrawal shall be presented to the Staffrng
office in 

^ 
separ te email, prior to the closing date and nme. The Staffrng office shall nou$r the winning

bidder of the award of the bid and arange the date the unit member rvill report to his/her new
assignment. The Staffing of{ice shall report the winning bids in a form and by means selected by the
Counq,, such as e-mail.

The Dispatch Manager shall post notice that shift assignments are available for bid in Dispatch. Bids
shall temain open for a minimum of two (2) weeks. The notice shall identify the shift assignment,

identrfy the permanent position assignment, and date of availabiliry. Each Bid Submission and each Bid
Withdtawal shall be presented to the Dispatch Manager in a separate email, prior to the closing date and
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time. The Dispatch Manager shall noti$' the winning bidder and arrange the date of assignrnent. The

Dispatch Manager will post the winning bid.

B. The follovdng positions shall be bid:

1,. Firefighter/E.M.T. ffirefighter/E.M.T.s can bid on a Firefighter/E.M.T. position.)

2. Firefighter/Pararnedic (Firefighter/Paramedics can bid on a Paramedic position. A "non-solo"
Fhefighter/Paramedic can only bid on a "non-solo" Ftefighter/ Paramedic position. A "solo"
Firefighter/Paramedic can bid on both a "non-solo" and a "solo" Fitefrghter/Paramedic position.)

3. EMT (I.,Ton-Frefighter Certified EMTs can only bid on a Non-Ftefightet Certified EMT position.)

4. Paramedic Qrtro1-Fhefightet Certified Paramedics can only bid on a Non-Fitefighter Certified

Paramedic positron.)

5. Lieutenant (Lieutenant can bid on an Engine Lieutenant position.)

6. Lieutenant/Paramedic pieutenant/Patamedic can bid on a Lieutenantf Pztamedic or an Engine

position.)

7. Emergency Vehicle Dispatcher Superuisot (Emergency Vehicle Dispatcher Supewisot can bid on an

Emergency Vehicle Dispatcher Supewisor position.)

8. Ernergency Vehicle Dispatcher @mergency Vehicle Dispatcher can bid on an Ernergency Vehicle

Dispatcher position.)

C. The following positions are not eligible for bid:

1,. Floater Positions

43.06 Criteria for Awarding a Bid

A unit member shall be afforded the opportunity to bid and be considered for any and all reassignment to

aflother reporting point or station for which they ate qualified on a permanent or temPorary basis except as

outlined tn $.0t under displacement. Such requests must be approved by the Staffing office or Dispatch

Manager for Dispatch.

The criteria for awarding bids shall be determined by the Seniodty Hierarchy.

43.07 A urut member that is awarded and holds 
^ 

tempor ry bid shall be offered the position in the event the

vacarrcy becomes permanent.

43.08 If a untt nember has entered or is about to entet a re-evaluation pedod (fot perfotmance reasofls) with a

specific length of time, then the unit member shall be petmitted to bid on any applicable open position;but
s-hall not tate possession of the awarded bid until the re-evaluation period has been completed successfully

and a new evaluation completed.

43.09 A unit member, who is awalded a bid or does a voluntary assignment swap and physically repotts to duty at

theit 1ew assignment, shall remain in the new position fot a minimum of thtee months or thitty (30) regulatly

scheduled twenry-four Q4) how shifts or forty fir'e (45) calendar days for Dispatch from the date the bid is

awarded before'becoming eligrble to bid or swap to ahother assignment. This bidding limitation shall not

apply in the event a unit member is prcmoted to a higher rank or attains ot completes an additional

ceirificatio"(s) or specialized training resulting in the etigibility fot bidding such an assignment. In the event a
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temporary position does not last at least three (3) months the unit member being displaced shall be eligble to

bid at the time of displacement.

43.1,0 At the time of promotion, the newly promoted unit member(s), either Lieutenant, or Emergency Vehicle

Dispatch Supervisor, shall frll the opening(s) where no qualified bidders apply. If multiple openings occur

and where no qualified bidders apply, openings will be offered to the promoted unit members in the order in

which they scored on the promotional list.

43.11 Reouired Cross-ShiftTransfers

A. \X4ren it becomes necessail/ to transfer a unit member across shifts to balance the staffing profiles in Flre

Rescue Operations and where no qualified brdders apply, the Staffing office frst transfers qualified

floaters to the vacant shrft assignment. If no floaters ate qualified, the Staff office shall utilize the

Seniodty Hietarchl' to identify the unit member ftom the highest staffed shift with the required

qualifications and the least applicable seniority to be cross shrfted to the vacant shift assignment. Ctoss

shift tansfers must be approved by the Fte Ch,ref, ot designee.

B. The unit member who is to be cross shifted shall be afforded the opporrunity to use his/her Department

seniority to displace a unit member in the same classification with the least seniority on the shift with the

v^ca:nt shift assrgnment; or voluntari\ accept the ctoss shift opening. In the event a less senior unit

member on the targeted shift is displaced by a cross shifted unit member, he/she shall fill the vacant shift

assignment.

C. When it becomes necessary to fiIl a temporari\ v^c fit position for Dispatch, due to opetational needs,

the following shall apply:

1.. The Dispatch Manager shall fust request a voluntary transfer.

2. If the position is not filled by a voluntary transfer, the Dispatch Managet shall cross shift a unit

member. The Dispatch Manager will make every reasonable effot to equitably disttibute ctoss shift

transfers among unit members, as defined by the Seniotity Hieratchy, taking into account seniority,

availability and experience.

43.1,2 Requested Stations andlor Shift Transfer

A. Unit members of equal tank and job classification (not to include Special Operations Tearn) ma)r transfer

laterally, between stations andf or shifts; howevet, such transfers must be mutually agreed upon by the

unit members and both theu District Supervisors or their designees or Dispatch Manager. Each unit

member shall submit a request to their respective District Supervisor, or their designee, in a form and by

means selected by the County, such as certified e-mail.

B. Each respective request shall include the unit members' name, rankfcettification, cutteflt station

assignment and shift, and the date the unit membff's request to make the trade effective.

C. r\ station andf ot shift transfer will not be permitted when one of the unit members is going to be

promoted, bid on a station assignment ot when one of the unit rnembers is going to terminate his/her

employment with the County within six (6) months.

D. Station/shift transfers must be identified in writing as being either petmanent or tempotary. If the

transfer is temporarl', a beginning and ending date must be documented rn writing.

E. Special Operations Team transfers of all types must be approved by the Assistant Chief of Fire

Operations, or designee.

43.13 Ttansfer Denial Explanation
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A request for the privilege of a transfer to another station, worksite, or shift shall be submitted to the

requesting unit member's District Supervisor, or designee, ot Dispatch Manager, as applicable, at least three

(3) shifts or workdays in advance, and said request shall not be unreasonably denied. The basis for a denial

for tansfer shall be frst provided ora\. If the unit member is not satisfied with the explanation, he/she may

request and receive the explanation in writing.

43.14 Profile or Disolacement Chanse

Unit members who are displaced due to changes in a station's profile may be placed into any existing open
slots of appropriate :ulnkzndf ot certification(s), with no bidding process. Said memberG) -uy then enter

into the formal bidding process at their first eligible and available opportunity. Station ptofile is defined as:
tWhen a specific rank andf or certification is eliminated or added to a station andf ot a new position is created

or removed from an already established station.

$7hen an employee bids for a position on anothet shift and owes a shift trade on that shift, they ate unable to
tepay the tlzde at that point. The employee will be given up to three weeks to tectify and work the tade prior
to being assigned to their new position. Should the ttade repayment not occur within that timeframe, the

employee owing the trade will have annual leave equaling the amount deducted ftom his/her annual leave

bank and given to the employee they were to work for. If the employee who owes the annual leave does not
have enough time in theit annual leave bank at the time of deduction the bid shall be considered void. The
bid winner will return to their original assignment and the next bidder in Lne shall be awarded the bid.

The employee who receives this annual leave will then be given the oppotturuty to take annual leave on the
date of the original ttade. Should this fall on a holiday, normal staffing rules will apply to the position at that
time, and it may be self-fiIl.

Should the employee who bids to anodrer shift be owed shift ttade tirne and they a1rczdy have worked for the

other party, the parry who owes the tirne will have it deducted from their annual leave bank and given to the

person they owe the time to. The party who owes the time will have the same three week window to work for
the employee befote they are placed in their new position to avoid the leave time deduction.

If neither party has worked a side of a trade abeady in Telestaff, the entire trade shall be cancelled upon
assignment of the employee to theit new shift and no time deductions will be made.

At no time shall outstanding shift trades incur any expense upon the County
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ARTICLE 44
STORK OUT OF CI-ASS

44.01 It is understood that every incidental duty connected with operations cannot be listed in iob classification

descriptions. Unit members may be required to petform duties that are flot contained in iob classification

descriptions. Company in-service inspections shall be considered a routine part of the duties for Fire Rescue

personnel.

44.02 Personnel who are presently on the promotional fist will constitute the Eligibitity List. Unit members on the

Eligibdity Lisr may be temporarily assigned to the applicable Acting Officet's position. No unit membet who

has failed a previous promotional exam may be placed into an Acting Officer position until that unit membet

successfully passes a subsequent promotional exam. Temporary assignments shall not be used to fill
permanent openings.

44.03

44.04

44.05

44.06

The Eligibiliq, List will be administered by assigning the Acung positions to those unit membets on the

existing ptomotional list fust, and then offedng Act-ing positions to the remaining El-igbdlty List on a

voluntary basis, as long as there is no crossing of personnel between shifts.

In those cases whete an Acting position is expected to exist for longer than thlrty (30) days, a unit member

shall be utilized from the promotional list of candidates in rank otder qualified for that specific available

v^c trcy. Subsequent Acting positions shall be filled on a rotating basis, regatdless of shift.

A unit member who temporari\ performs work in a higher classification, totally diffetent from his/het
normally assigned tasks, shall be paid the minimum of the higher classification or five percent (5%) above the

cufl.ent salarlr, whichever is greater. No unit rnernber shall be paid more than the maximum of the salary

range. Such payment shall cornmence immediately upon reporting for duty in the out of grade classification'

To the extent a unit member who temporarily performs wotk in a higher classification and incuts overtime

lris/her overtime xate of pay shall be calculated using a weighted rate combining the unit members achtal rate

with the adjusted out of class rate to determine the unit metnber's overtime premium.
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ARTICLE 45
PROMOTIONAL OPPORTLINITIES

45.01, F'illins of Promotional Position Vacancres

It is the intent and policy of Brevard County to consider and give ptiority to its own qualified employees for
promotional opportunities in employment before considering outside applicants. Promotional tests for Fire
Lieutenant will use a standard grading system based on a 100 point scale for detetmrning the total score of the
candidate and will consist of multiple-choice closed book written examination worth thirty-five (35) points, a
tactical skills exercise wotth fifty (50) points, and a personnel problem that m^y be oral, written or a

combination of techniques worth fifteen (15) points. A passing cut score will be established by the testing
vendot (if applicable) using professionally accepted ptocedutes. Candidates must achieve the established cut
score on the written test to be eligible to nrove on to the tactical and personnel ptoblem portions of the
testing process.

The cut score will be set for each portion aftet the data is reviewed for the following factors:
o Natural breaks in the data
o Psychometrics of the test
r Distribution of scores

. Utiliry the test is supposed to serve (i.e. providrng an adequate number of candidates for the
promotional procedures to selve the County's needs).

45.02 Promotional Eligibilitv Criteria

In order for a unit rnember to be eligrble for each respective promotional exarnination, the following criteria
shall be met as of the date of the written examination:

A. Lieutenant

Unit rnernbers shall not be permitted to take the promotional test for the position of Lieutenant until the
unit member has served st< (6) continuous yeals as of the written examination date, including any

approved leave of absences as a Brevatd County Fire Rescue full time peffiaflent employee. Continuous
service is defined as the pedod of employment not interrupted by dismissal, retiremen! quitting without
notice or any other termination of employment. The unit member must have wotked five (5) of those six

(6) years in a position that includes being a Ftefighter with a State of Florida Paramedic
ceriftcateflrcense, and obtained the State of Florida Fire Officer I Certification.

Points are awarded to the final ovetall passing point score: all degrees must be awarded ftom an

accredited college or university as defined in the most cuffent edition of Accredited In$itutiow of
Po$rccondary Edacation as published by the American Council on Education.

Associates Degree

Bachelor's Degree

4 points

6 points - not cumulative with Associates Degree points

In addition to points awarded for formal postsecondary education, additional points for the
certifications/longevity listed below will be awarded to the candidates final overall passing point score.

Certifications and degrees must be valid on the date of the of{icial ptomotional announcement.
r State of Florida Fire Instructor certification: 1 point
. State of Florida HazMatTechnician certificationftIazMat 160): 1 point
o Holding all Tech class cettifications listed rn Arucle 67.01: 1 point
. BCFR Solo Paramedic 3 points
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o Each continuous full year of service for BCFR as a ftefighter will be awarded .5 points fot
each additionalyear over six (6) )'.r.. to a maximum of three (3) points totai, as of the date

of the official testing notification.

Ail unit members providing notice pursu^nt to p^t graph 45.05 for promotion must have a cutrent (365

days 61 less) "Meets Expectations" or greater evaluation on file to participate in the written examination

pfocess.

B. Fire Rescue Communications Shift Supervisor

Unit rnembers assigned to the Emetgency Vehicle Dispatch Center rnust be ernployed as an Emergencl.

Vehicle Dispatcher for a period of three (3) continuous years rmmediately prior to the examination date,

including any approved leave of absences as a Brevard County Fire Rescue full time permanent employee,

before being eligible for promotion to Fire Rescue Communications Shift Superwisot positions and must

meet the criteria and successfully participate in the competitive testing process as established by the

County. Unit members must successfulllr complete the Employee Development Program prior to
coming off of probation.

45.03 Examrnatron lneligibrhty

Unit members will not be permitted to take the promotional test if they have received less than a "Meets

Expectations" performance evaluation within the past twelve (12) months. Unit members must have a

current perfonnance evaluation on file which was completed within the past twelve (12) months.

45.04 Postins of Testins Notice

A. The Counry will post notices of ptomotional testing in each worksite, station, ot reporting point at least

sixty (60) calendar days in advance of any scheduled examination. The notice will advise the unit
members of the time, date, location of the wtitten examination, a list of specific reference materials that

will be used fot the examination and the criteria fot eligibility to test.

B. A subsequent notice will be posted giving the time, date and location of the examination as soon 2s

ptacticable after such details are fltmly established.

C. Nothing contained herein prohibits the County from ptoviding all the information required in items "A"
and "8" in the odginal notice.

45.05 Notification of Intent to Test

In order to sit for a wdtten examination, an eligible unit membet shall give notice, r'ia e-mail, of hus/her

intent to take the wlitten examination, no later than fifteen business (15) days priot to the test date. Unit
lnembers who intend to sit for any promotional exam rnust agree to participate in any "Acting Officer"
position zndf or work out of classification for the position he/she intends to test for. Further, taking the

promotioflal exam also indicates a commitment from the unit member to promote upon notification of an

offer. All certifications, degrees and licenses the member wishes to have count towards additional points shall

be provided by the ernployee by the date of the written examination.

45.06 TestAdrninistration

The annual job related ptomotional exarnination process for each rank shall be conducted, provided a

minimum of three (3) eligible unit members give notice of intent to test. If there ate less than thlee (3)

eligible unit members, the County, in its sole disctetion, may utilize the Merit System for promotions.
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45.07 Test Review Procedure

A. AU unit members who took the written exam shall have the opportunity to attend one (1) of two (2)

group test review sessions to be conducted on consecutive days. Appeals of examination questions must

be provided to the Office of the Assistant Chief of Professional Standards dudng the review sessions on

an appeal form, provided by the Department. The decision of the trire Chief, or designee, on all appeals

shall be final.

B. An initial grading of the exams will be performed for the purpose of validating the questions. The {inal

grading and publishing of the written examinations shall not be performed until the filed appeals from
Section 45.07 (A') have been answeted.

C. Unit members may inspect their gtaded written examination with the answer key and substantiate in

wtiting to the Office of the Assistant Chief of Professional Standards any claims of eror(s) in grading

within seven (7) business days of receiving theit test scoreb.

45.08 Successful CandidateRanking

The promotional eligrbiiity list, a list of candidates who have successfully passed all pottions of the

promotional testing process according to the cut score established as noted above, will be provided via

Department Bulletin to all membets of the Department. Candidates shall be listed in order of highest score

flust.

45.09 Promotion From the Eligibilitv List

The Fire Chief, at his/her sole discretion, selects any one (1) of the top five (5) candidates frorn the

promotional list of candidates qualified for the specific available .vacancy. The top frve (5) ranked applicants

from an eligibility list shall be certified to the Fire Chief in response to any prornotional vacancy. The next

ranked applicant shall be certified in response to each additional vacancy that exists.

45.10 Maintenance of Promotional Eligibilitv Lists

A. The County will strive to maintain a Promotional Eligibility List for each tespective bargaining unit
promotional position within Brevard County Fire Rescue. Each Promotional Eligibility List will be valid

for a period of up to one (1) yeat; it may be extended an additional year for a total period not to exceed

two (2) years from the date the list is cetified. The cettification of a new list may precede the expiration

of an existing list where there are less than five (5) remaining candidates on the Promotional Eligtbility
List.

B. A new test date may be posted when the County reasonably believes that an existing Promotional
Eligibility List wdl be exhausted due to the promotion of the temaining candidates prior to the expiration

date or less than five (5) candidates remain on the Promotional Eligibility List. In either event, the

County may post a new test date within slxty (60) days of the anticipated date of the depleuon of the

existing list, for the administration of a prornotional examination to establish a new list of qualified
candidates.
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46.0r

46.02

46.03

46.04

46.05

ARTICLE 46
OUTSIDE EMPLOYMENT

No unit rnember may accept outside employment or engage in any private business, with ot without
compensation, if such outside employment or business is inconsistent, incornpatible or provides a conflict of
interist with the normal conduct of the unit member's position, including any violations of Florida Statutes

relating to Ethics, or if such employment impars the unit metnber's abilrty to perform his/her duties as a

County employee.

Prior to acceptance of outside emplol,msnl ot engaging in an1' private business, the unit member shall tequest

approval from the Fire Chief, or designee, on the desrgnated Outside Employment Form. The tequest shall

state the potefltial emplol'er'5 name, nature of employment, address and telephone number.

A unit member who engages in non-Counqr employrnent shall be ineligible to receive Workets'

Compensation benefits ot the benefits provided under Article 30 when illness, injury or disabfity results from
such outside employment.

The Fire Chief, or designee, shall determine whether such ernplol'ment or business activity is inconsistent,

incompatible or conflicts with the unit member's duties and responsibilities or interferes with the unit

member's production or efficiency. The Fire Chief, or designee, shall ptor.ide written approval or reiection

of such employment or business activig to the unit member as soon as reasonably possible, within two (2)

calendar weeks of the request. Approval shall not be unteasonably denied.

Petmission to engage in outside employment or business activity may be withdrawn atany tkne when it is

determined by the Fire Chiei or designee, that such employrnent or business activity is inconsistent,

incornpatible or conflicts with the unit mernber's duties and responsibilities or interferes with the unit
rnernber's production or efficiency.
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ARTICLE 47

EDUCATION

47.01 The Union and the County agree to encourage unit members of Brevard County Fire Rescue to further their
education, especially as such continuing education relates to the services provided by Brevard County Fire
Rescue.

47.02 The Counry will, whenever feasible, agree to modifications to the wotk schedules of unit metnbers to permit
attendance at schools or courses which further unit members' training, education or skill in the fue and

medical services so long as there is no cost to the County and qualified unit members are available to wotk
the schedules.

47.03 ReimbursementRequestSubmission

All requests for educational reimbursement shall be submitted to the Office of Professional Developmentand
approved prior to the attendance 

^t ^ny 
course ot seminar. All requests for teimbursement may be granted at

the sole disqetion of the Fire Chief, or designee. To temain eligible for reimbursement, proof of registration
must be submitted within two Q) weeks of cofiunencement of classes.

47.04 Coutse Work

Course wotk must be dtecdy related to the technical duties of the unit member's position ot must directly
enhance the technical knowledge, skills and abilities relating to the unit membet's current position and of
benefit to the County.

Employees who are taking college level courses with the goal of achieving a college degree and are seeking

tuition reimbursement will provide information that identifies the degree being pursued and the related

course catalog that lists the course requirernents prior to seeking tuition reimbutsernent.

Required core courses, as identified in the degree curriculum (course catalog), rnay be approved. Elective
courses are not eligible for tuition reimbursernent; however, restricted electives may be considered on a case-

by-case basis.

The followrng college degrees arc rccognized as being acceptable for tuition reimbursement; others may

qualify upon approval of the Fire Chief.

Associate Degrees:
Bachelor's Degrees
Master's Degree:

Fire Science, Emergency Medical Services, Associate of Arts
Fire Science, Pubhc and Business Administration, related degrees.

Public Administration, Busines s Administration

41 .05 Educational Facilities

Post-Secondary Vocations/Technical/Trade and Business Schools. Educational facilities must be institutions
that are accredited and recognized by the U.S. Department of Education as listed in the Database of
Accredited Post Secondary Institutions and Programs.

47.06 Availabilin' of Funds

In the event a cornmitment fot allocated funds occurs prior to the end of the fiscal yeat, no additional
requests for tuition reimbursement shall be apptoved unless additional funds are allocated. The County shall

notify unit membets in the event of such an occurrence. The Fire Chief shall ptovide the Union Ptesident,
upon his request, by November 1* of each year and accounting of funds spent on the previous year's

educational teimbursement.
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47.07 ReimbursementSchedule

Reimbursement will be made in accordance with the following schedule:

Letter
Gtade

Percentage
Reimbursed

A 100%
B 90%
C 7 so/to

D or Below 0%
Pass 100o/o

Fail 0%

47.08 Grade and Tuition Submission

The official notice of grades and the original tuition receipt must be submitted to the Training and Personnel

section within thtty (30) days of the completion of the apptoved course(s) or receipt of the official notice of
grades, rvhichever date is the later. At that tirne, reimbursernent shall be authorized.

47.09 MaximurnAnnualReimbutsernent

Tuition reimbutsement shall be hmited to a maximum of $3,000.00 per employee per fiscal year

47.10 Limitations onReirnbursement

A. Unit members entitled to educational benefits under othet programs ot legislation (i.e. G.I. benefits,

scholarships, grants, etc.) shall not be approved for tuition reimbursement until such benefits have been

expended.

B. Unit members receiving assistance from another source, separate and apart ftom the Counq', will be

reimbursed only in proportion to the total amount of tuition paid by the unit member and not
reimbutsed from another sorrce. No unit member will receive tuition reimbutsement greater than actual

expenditures paid by the unit member.

C. Reimbursement shall be made for tuition, and lab fees cost only, and shall not include student actrvity
fees, books, materials, ttavel, patking fees or any other expenses.

D. Tuition reimbursement for college courses will not exceed the current Resident average per cedit hour
cost (semester schedule) per the State University System of Florida. Information tegatding per ctedit
hout tuition costs can be found athttp:/ /www.flbog.edu/.

E. Unit members seeking tuition reimbursement, college degree/course approval rvill factor in the rank of
the employee. The below table identifies the degtee/course level for each rank.

F. Available reimbursement funds will be split into thtee amounts and designated for classes during each

period. The fust petiod funds will be 40oh, the second period funds will be 40o/o and the third peliod
funds will be 20o/o.

. Class dates beginningafter August 1, ending before Decembet 31. (First period)
Applications acceptedJuly 1 to one week prior to class start by 5:00prn.

. Class dates beginning afterJanua{, 1, ending before May 31. (Second period)
Applications accepted Decembet 1 to one week priot to class start by 5:00pm.
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. Class dates beginning after May 1, ending before August 31. (Ihird period)
Applications accepted April 1 to one week prior to class start by 5:00pm.

Applications will be evaluated based on the registered course and awatded in otder of submission until all

applications have been approved or all funds have been allocated. Any funds not used in one period will
be rolled over to the next period.

47.1'1. EmolovmentObhsauon

A unit membet receiving tuition reimbursement shall agree to remain in the employment of the County for at

least two Q) years following course completion. A unit member who sepatates from employment for zny

reason other than disabfity, reduction in wotkforce, or death, within the two Q) yeat period shall teimburse

the County for tuition benefits applicable to courses completed dutlng the affected petiod. Reimbursement

shall be in the amount proportionate to the two (2) year period of employment not completed, tounded to
the nearest month.

47.12 It is agreed that any unit member who fails to teimburse the County for any tuition owed, may have the

tuition deducted from their ongoing paycheck with a cap of $50.00 pet pa1'check or, if leaving County
employment will have their final benefit/pay check withheld. If thete is any remaining balance, the

terminating employee must meet with the County to create a teasonable repayment plan. If the terminating
employee fails to meet with the County or to successfully complete the tepayment plan, the County may send

the uncollected balance to its collection agency.
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ARTICLE 48
TRAINING

48.01 NiEht Drills

'When on duty, night drills will be concluded by 2200 hours. Unit members shall be given at least one (1)

shift (i.e., 72 hours) notice ptior to commencement of night drills. It is understood that the hours may be

extended for pre scheduled (mote than one shift in advance) taining events.

48.02 Mandatotv off duw Trainins

For mandatory trainrng that occurs outside the unit member's normally scheduled shift, unit members shall

be paid for all hours of mandatory off duty training at the applicable rate of pay, with a mlnimum guarantee

of ihree (3) straight time hours. Mandatory off duty ttaining sessions will notmally be conducted between

0800 and 2100 houts. Notification of mandatory off duty training periods shall be ptovided to affected unit
members at least thirty (30) days in advance, where teasonably possible. If the unit member has approved

leave duting this pedod alrcady scheduled in Telestaff they will be consideted excused and tequired to attend

a make-up session. Ttavel pay is not authorized for mandatory in-services'
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ARTICLE 49
HEALTH AND \YELLNESS PROGRAM

49.01, With the exception of unit members involved in a Department directed Physical Fitness I{ealth and Wellness

Progtam, each Station Lieutenant may require a maximum of two (2) hours, wotkload permitting, for physical

conditioning of unit members. Lieutenants may allow unit members the ability to exercise more than two (2)

hours, if time allows. Each unit rnember may select a group of exetcises that is conducive to his/her physical

condition and petsonal goals.

49.02 The County shall make available to each station, equipment for both aetobic and anaetobic strength training.

Only County approved equipment and weights shall be permitted to be used on or off duty in the stations.

49.03 On the recommendation of the County's Health & \Tellness Officer, the Department is willing to provide

outside assistance such as physical fitness and nuttitional programs to unit membets.

49,04 It is the sole responsibility of the unit member to maintain a degtee of physical fitness that will allow the

perfotmance of theit assigned duties.
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ARTICLE 50

SUBSTANCE ABUSE TESTING

50.01 Countv Intent

It is the County's intent for this Article to establish a drug-free workplace, better rnaintaining unit member

reliability and providing a healthiet, safer, and more secure work environment for all County employees' The

County ,..ognize. thai a unit member's health affects personal job performance as well as performance and

job saiety oftther employees and citDens. Abuse of alcohol and othet drugs has been an increasing ptoblem

affecttng all facets of American socieq and ranks as one of the major health problems in our country.

Brevard County is no exception to that trend. The County has an obligation to its employees and citizens and

must take the rnitiatwe to prevent alcohol and other drug abuse ftom entering ot continuing to exist within
our workforce.

The pnmaty goal of this Atticle is to assure worket fitness fot duty and to plotect County employsss and the

public from the risks posed by the inapptopriate use of alcohol and ptohibited dtugs.

50.02 Definitions and References

The following categories of prohibited substances are addtessed by this Article:

A. Illegally Used Controlled Substances or Drugs. Illegal drugs includes, but is not limited to amphetamines,

cannabinoids (such as matrjuanz), cocaine, phencychdine @CP), hallucinogens, methaqualone, opiates,

batbiturates, benzodiazeprnes, synthetic narcotics, designer drugs, or a metabolite of anlt substance listed

in this paragraph. Illegai use includes use of any illegal drug, misuse of legally prescribed drugs, and use

of illegally obtatned prescription drugs.

B. Legal Drugs. The apptopriate use of legally prescribed dtugs and non-prescription rnedications is not

prohibited.

C. Legally Prescribed Medication. A prescripuon that was written specifically for the unit member tested fot
the time period prescribed, not to exceed one (1) yeat. This would not include medications prescribed

for any individual other than the unit member

D. Alcohol. Includes a distilled spirit, wine, a malt beverage, or an intoxicating liquor.

E. Confumed Detected Alcohol Test. Any level of detected alcohol from 0.02 up to and including 0'039'

F. Confumed Positive Test. Any level of detected substances as outlined in 50.148 or alcohol test results

that are 0.04 ot greater.

G. Tobacco ot nicotine containing products for those who have been hked undet the non-tobacco clause.

50.03 Prescription and Non-Prescription Medication

The appropriare use of legally prescribed drugs and non-prescription medications is not prohibited.

"Prescription or non-presctiption medication" means a drug ot medication obtained pursuant to- a

presctipiion as defined by F.S. 893.02 or a medication that is'authorized prrsuant to Fedetal or State law for

getrerai distdbution and use without a prescription in the treatment of human diseases, ailments, ot injuties.
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50.04 Reporting Use of Prescription or Non-Prescription Medication

The use of any substance which carries a warning label that indicates that mental functioning, motor skills, or
judgment may be adversely, affected shall be reported to supervisory personnel and the department shall

determine if medical clearance is required within twenty fov (24) hours. No response within this timeframe

shall constitute a cleatance to work by the county. Should futther medical clearance be required the cost of
the physician, overtime for the member and apphcable mileage shall be borne by the County. The reporting

of the use of sard substance shall not constitute the basis ot grounds for any testing.

50.05 Aoolicabiliw

All unit members shall be subject to random, post-accident (as defined in 50.088) and reasonable suspicion

testing under this Article.

This Article also applies to off-site lunch petiods or breaks when a unit member is scheduled to return to

work.

50.06 PtohibitedConduct

A. The unlarvful manufacture, sale, distribution, dispensation, possession, use of alcohol, dtugs, conftolled

and illegal substances, or being under the influence of drugs or alcohol in the workplace, wh-ile

conducting County business on or off County property is absolutely prob'rbited.

B. Any unit member who has 
^ 

confitmed positive /esf, refuses to be tested, submits a false sample or

tampers with a test satnple during the testing process for dmgs andf or alcohol shall be terminated.

C. Arry unit rnember who has 
^ 

confrtmed detected alcohol resf must be relieved ftom his/her duties for

at least erght (a) hours, without pay, until the retul'n to duq'test is at 0.02'

D. Any unit rnember teasonably suspected to be under the influence of alcohol or other drugs shall be

prevented from engaging in furthet work of any sort and will have given the County cause to subject

thern to testing, in accordance with the procedwes set forth in this Article.

E. A unit member must flot consume alcohol while performing his/het duties or for eight (8) hours before

reporting to dut1. A unit member must not consume alcohol while performing his/her duties, up.to

"lght 1A; hours following an accident, or until the employee undergoes a post-accident test, as provided in

this Atticle, whichever occurs [ust.

F. The use of tobacco or nicotine containing products on or off duty fot those who have been hired undet

the non-tobacco clause

50.07 Reoort of Arrest

All unit members must report any a-rrest undet a criminal drug and/or DUI statute to his/her Disttict Cllef
ot above within twenty-four (24) houts of the arrest, or as soon as ptacljLcal. The urut member must make a

report of a conviction to the Office of Human Resources withrn five (5) days of the conviction. Failute to

comply with this Atticle will tesult in apptopdate disciplinary action, up to and including tetmination.

50.08 Tvoes of Testins

A. Reasonable Suspicion Testtng. This type of testing means belief that ANY unit member is using ot has

used drugs , alcohol, tobacco, or nicotine related products in violation of this Article based upon specific

objective and articulable facts and reasonable infetences dtawn from those facts in light of experience.

Reasonable suspicion drug testing shall not be required except upon the recomrnendation of a supelwisor,
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based on trarnrng provided, who is at least one level of superwision highet than the immediate supewisor

of the unit -.-b.t in question. Among other things, such facts and inferences may be based upon:

1,. Obsenable phenomena while at rvork, such as direct obsewation of drug or alcohol use ot of the

physical ry-pto-r or rnanifestations of being undet the influence of drugs or alcohol

Z. Abnormal conduct or erratic behavior while at work or a significant deterioration in work

performance

3. A report of drug, alcohol, ot unauthorized tobacco or nicotine ptoduct use, provided by a reliable

and ctedible soutce, which has been independently cortoborated

4. Evidence that a unit member has tampered with a drug or alcohol test during his/her employment

with Brevard Counq

5. Evidence andf or obsen ations that a unit member has caused, or contributed to an accident while at

work due to any impairment symptoms which appear to affect alettness, coordination, reaction,

response ot safety

6. Evidence that a unit member has used, possessed, sold, solicited, ot transfetred drugs or alcohol

while working ot while on the County's ptemises or while opetating the County's vehicles,

machinery, or equipment

7. Non-Fir.e Cerufied unit members are exempt from the tobacco/nicotine testing outlined above.

8. Additional signs and symptoms of alcohol misuse rnay include one or rnore of the following:

a. Dulled mental processes

b. Lack of coordination
c. Odor of alcohol on breath
d. Possible constricted puPils

e. Sleepy or stuporous condition
f. Slowed reaction rate

g. Slurred speech

Prior to reasonable suspicion testing, the appropriate level of supervision shall sign a completed checklist

form documenting the reasonable suspicion.

Post-Accident Testrng. All unit members will be subject to utine drug and/or bteath alcohol testing if
they are involved in an accident that results in any one of the foilowrng: a fatahty, OR inluties requiring

meiical attention away fromthe accident scene, OR in which one (1) ot more vehicles incurs a disabling

damage AND is transported away, OR the unit membet receives a citation as a result of the accident.

Post-accident drug and alcohol tests must be perfotmed as soon as possible. Dtug tesrc must be

performed wlthin-thkty-two (32) houts following an accident. Alcohol tests must be petformed within

itgh, 1A; hours. If an'alcohol testis not administeredwithrn nvo (2) hours following the accident, the

Clunty'must still attempt to administet the test, and must also ptepare and ma:l;ritatn on {ile a recofd

stating the reason(s) the iest was not properly administered. The tequirement to do post-accident testing

should in no way intetfere with necessary medical attention.

Random Testing. All unit members will be subjected to random, unannounced urine and breath testing'

A computer-based scientifically valid tandom number selection method shall be utilized. All unit

m.mbei, will have the opportunity to review ^ 
copy of this Article and be required to sign a receipt

verifi,ing receipt of the ,trticle prior to being placed in the randorn pool. At least 50oh of the total
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number of unit members shall be subject to drug testing and 25o/o of those emplol'ss5 will also be subject

to alcohol testing as part of the random pool per calendar year. Once the unit member has been notified

that he/she has been selected for random testing, he/she shall report to the testing site rvrthrn sixty (60)

milrutes of notification unless circumstances beyond the unit member's control prevent. Unit members

shall be notified of theil right to discuss the testing with a Union Representative prior to the testing. The

unit member shall be permitted up to tliirty (30) rninutes after notification of the testing to discuss the

testing with his/lier Union Representative and request rehabilitation assistance under Article 50.18. A
t.q.,.it for rehabilitation shall in no way elirninate the need for the emplol'ee to complete the requted

testing process for validation of the substance that rehabilitation is being requested for.

A urut member will be:

1. Permitted to use his/her personal vehicle and teceive mileage reimbursement,

2. Given a County vehicle,
3. Transported on their assigned unit, or
4. Have a supewisot transport him/het to the test site at the district supervisor's discretion.

Any workload missed b)' th. member while in the performance of a required drug test shall not be held

against the member and they shall be given appropriate time to complete the scheduled work at anothet

date.

D. Return to Duty Testing. Any unit member who is permitted to entet into a treatment plan/rehabilitation

agreement with the Counq' must test negative before returning to work. Members may be permitted to

,"rotn to duty immediately following tobacco/nicotine positive test results, as determined by the Fite

Chief or designee.

E. Follow-Up Testing. Once returned to duty, a unit member shall be subiect to unannounced follow-up

testing foi at least twelve (12) rnonths and not more than twenty-four' (24) rnonths. A minimum of sir
(6) tests must be perforrned during the fust twelve (12) months after return to duty.

50.09 Refusal to Test and Falsification

A unit member who refuses to comply with a request, as provided for in this Article, for drug,

nicotine/cotinine or alcohol testing, rvho provides false infonnation in connection with a test, ot who

attempts to falsify a test result through tampering, contamination, adulteration, or substitution shall be subiect

to discipLnary action, up to and including tertnination for insubordination. Failure to provide an adequate

breath or urine sample for testing within a reasonable time without a valid medical explanation from a doctor

shall constitute refusal to submit.

50. 10 Drus TestinE Ilacilities

Initial or confrmation test specimens may be analyzed only if the testing facitty.

1. Is certified by the Department of Health and Human Services (DHHS) and the Substance Abuse

Mental Health Services Admrnisttation (SAMHSA) and approved b)' tht Agency for Health cate

Administration

2. Has written ptocedutes to ensute dre chain of custody

3. Has an internal review and certification process for drug test results, conducted by a petson quahfied

to perform that function in the testing fzclltry

4. Has security measwes implemented by the testing labontory to preclude adulteration of specimens

and drug test results
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5. Participates in a program of "blind proficiency" testing where thel' analyze samples sent by an

independent party

50.11 Chain of Custodi'

The drug testing facility and the specirnen collection facility shall establish and maintain a forensically

acceptable chain of custody. These procedures shall tequire that an approved chain of custody fotm be used

from tirne of collection, to receipt by the laboratory, and that upon receipt by the laboratory, an appropriate

laboratory chain of custody form(s) account for the sample or sample aliquot wrthrn the laboratory. Chain of
custody forms shall, at a minimum, include zn entry documenting date and purpose each time a specimen or

aliquot is handled or ttansferred and identifyrng evely individual in the chain of custodl'.

50.12 Medical Review Officer (1\4RO) Quali{icauons

The MRO shall be a licensed physician selected by the County who

A. Has extensive knowledge of laboratory testing procedutes;

B. Has extensive knowledge of chain of custody collection procedures;

C. Has experience \zetirying positive, confumed drug test results; and

D. Has the requisite medical training to interptet and evaluate a unit member's positive test tesult in relation

to the unit member's medical history or any other telerrant biomedical information.

50.13 Medical Review Officer (I\4RO) Responsibilities

The MRO shall be responsible for the following procedures when the testing facility teports a positive test:

A. Review, interpret and certifii the test results;

B. Review the unit member's rnedical history, including any medical records and biornedical information
that rnay be provided by the urut tnernber;

C. Afford the unit member an opportuniq'to discuss the test results wrth the MRO;

D. Determine whether there is a legitimate medical explanation for the result, including legally prescribed

medication. The urut member must furnish a medical statement from a physician specifytng the drug

being taken or physical proof of the prescription;

E. Positive test results showing prohibited drug or drug metabolite shall be repotted as negative where the

MRO detetmrnes there is a legitimate medical explanation for the tesult;

F. The MRO may request the laboratory to analyze the odginal specimen agarn n otder to verify the

^ccur 
cy ofthe test result reported;

G. The MRO shall make every reasonable effort to contact the unit member wrthin five (5) working days

aftet receipt of the positive test tesult from the laboratory;

H. Inform the County's Drug & Alcohol Ptogram Specialist or designee of the initial and any subsequent

test results after the unit membet has been notified of the test tesults and the MRO has afforded the unit
member an opportuoity to discuss the test tesults.

50.14 DruE Screenins Test
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A. The iniual drug test will be performed from one split specimen collected sufficient for two (2) drug tests

as determined by the Agency for Ilealth Care Admrnistration and the Substance Abuse Mental l{ealth
Serwices Administration.

B. Standard for Drug Testing

!7hen dtug screening is required under the provisions of the Article, a 10-Panel Test with Extended

Opiates including an OxyContin Panel will be the test used and the following standatds or where more

restrictive, the most cuffent SAMHSA standards, shall be used to detetmine what levels of detected

substances shall be considered posithre:

Drug Group Screening Test Confirmatoq' Test

6-Acetylmotphrne

fteroin)
10 nglml 10 nglml

Amphetamines 500 ng/rnl Amphetamine 250ng/rrt GCIMS

Barbiturates 300 nglml 200 ng/ml

Benzodiazepines 300 nglml 300 ng/rnl

Cotinine 200 ng/rnl 200 ng/ml

Cocaine Metabolites 150 ng/nrl Metabolite 100 nglml GCIMS

Madjuana Metabolites 50 ng/ml Total ng 15 ng/rnl Delta 9 - THC

MDMA (ecstasl) 500 nglrnl 250 ng/ml

Methadone 300 nglml 300 ng/rnl

Methaqualone 300 ng/nrl 300 nglml

Opiate Metabolites 300 ng/ml Morphine 300 nglrnl GC/MS

Oxycodone 300 nglml 300 nglmi

Phencyclidine @CP) 25 nglm1PCP 25 ng/d GC/MS

Ptopoxyphene 300 ng/rnl 200 ng/ml

C. If the results of the tests administered by the County ate positive, apptopriate action shall be imposed

after the following procedure has been followed:

If the unit membet disputes the test tesults, he/she may request that the second urine sample from the

odginal split sample be sent to anothet certified lab by the MRO for testing at the unit tnember's

expense.

Upon written request, the Drug & Alcohol Program Specialist shall provide a copy of the test results to
the unit member.

50.15 Alcohol TestinE Procedutes

A. All alcohol testing of unit members shall be conducted at County-approved rnedical facilities or
laboratories which follow the requirements of subsection B below.

B. A breath specimen must be collected through the use of an Evidential Breath Testing Device (EBT) that

is approved by the National I{ighway Tnfftc Safety Administration (I'{flTSA) The test must be

performed by a Breath Alcohol Technician @AT) who is trained and proficient in the operation of the

EBT. The BAT must successfully complete an NHTSA course of instruction that provides training in
the pdnciples of EBT methodology, op.iation and calibration.
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C. The takrng of a breath specimen shall be conducted in a manner compatible with the unit rnembet's
digniq' and PrivacY.

D. If the result of a screening test is in the alcohol concentration of less than 0.02, no further testing is
required and the test result will be teported as negative.

If the result of a screening test is in an alcohol concentation of 0.02 or greater for unit membets, a

confumation test must be performed. The confumation test must be conducted at least 15 minutes, but
not more than 20 minutes, after completion of the initial test.

If the result of the confrmation test has an alcohol concentration of 0.02 up to and rncluding 0.039, the
BAT will notify the Drug & Alcohol Program Specialist or designee rmmediately in a confidential
manner. A unit member whose test result is rn the range of 0.02 up to and including 0.039, conftmed
detected alcohol test result, must be relieved from his/her duties for at least eight (8) hours, without pay,

until the return to duty test is below 0.02. In the event the tetutn to duty test is 0.02 or above, the unit
member will continue to be off the remainder of the shift without pay. The unit member will be

responsible for the costs associated with the teturn to duty test.

Unit membets whose confumation test results are 0.04 or greatet will not be permitted to return to duty.

E. At an;' reasonable trme dulng the alcohol testing ptocedure a unit membet may submit, at his/her own
expense, blood sarnples for a legal blood alcohol test. The samples will be taken as pdvately as possible.

The collection facdrty will use comparable chain of custod;' procedures and exercise a compamble level of
professional cate and scientifica\ accepted standards and procedutes in the collection and testing of
blood samples for the presence of alcohol as with utine samples for the presence of drugs.

50.16 Notification of Positive Test Results

The Drug & Alcohol Program Specialist or his/her designee will contact the unit tnembet's Depattment
Health Officer and noti$' him/her of any positive test result. The unit member will be telieved from
duty immediately and notice of pre-disciplinary action will be given.

50.17 Rerurn from Light/Restricted Dutv Testing

No unit member who enters into a Drug/Alcohol Treatment Agreement shall drive any County vehicle
until he/she tests negative, this may not apply to smoking cessation courses as determined by the Fire

Chief or designee. The County shall administer a return-to-regular duty test not less than the tirne
necessary for the substance to clear from the body or sixty (60) days, whichever is greater. At any time
during this period, the unit member may submit the results of a negative test, administered by an

appropriate testing facility, at his/her own cost, to the Medical Review Officer (I\rIRO) and be returned to
lls/her regular dury.

50.18 Rehabilitation

A. A urut member who voluntarily comes forth and requests assistance will be encouraged to obtain
assistance through the County's Employee Assistance Program (EAP). The County will rnake reasonable

efforts to assist and encourage the unit member to complete any flecessary tehabilitation program. If a

unit membet notifies the depattment prior to nicotine/cotinine testing that they have had a minimal use

or exposure to tobacco/nicotine products but do not exceed the testing limits set above they will not be

mandated to a smoking cessation program or EAP nor shall it be consideted a request for rehabilitation
in accordance with article 50.18 (D).

A unit member, not currently under a drug, nicotine andfor alcohol rehabilitation progr^m, m^y

voluntarily enter such ^ prcgra;m without disciplinary action being taken against him or her. Aty
information concerning the participation in a rehabilitation program shall remain absolutely confidential.
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R. The unit mernber will not be permitted to return to duty until they have been evaluated by a SAP AND
passed a return to duty test AND agreed to the SAP's recommendation for treatment, this may not apply

to smoking cessation courses as determined b;' thg Fire Chref or designee.

C. A urut member who voluntarill, participates in a drug, nicotine or an alcohol rehabilitation program may

be plzced on restricted duq', light dug or use sick leave, ot annual leave while undergoing rehabilitation.

The use of leave time shall be subject to the approval of the Fire Chief, or designee. The placement of a

unit member on testicted light duty shall be subject to the approval of the Fire Chief, or designee.

D. The County may provide the opportuniq'' for emplol'ee5 to enter a County approved/sponsored
rehabilitation program. The parties agree that dre County has the sole authority to determine whether to
maintain andf or continue any County apptoved/sponsored rehabilitation program and that any approval

for an emplo)ree to enter any tehabilitation program may f6 lrmited by the County to one opporruiliqr
during an employee's employment. Every unit membet shall be allowed a one-time opportunity to
voluntarily enter a Counry approved/sponsoted rehabilitation program durtng the course of his/het
employment, assuming that no disciplinaty action is pending (and further that the employee has done

notlaing for which he could be subject to disciplinaty action), and that no accident, injury, reasonable

suspicion testing, or tandorn drug testing has occurred priot to the dme of such request. The County and

Union encourage employees to volunteer in seeking assistance by way of professional counseling. Within
thirty(30) minutes of notification to test the unit member shall have the one-time opporruniq' to request

assistance as outlined above. The unit member must accept and sign a rehabtlitatron agreement when

presented b)t the County.

If an employee eflters a County approved/sponsored rehabilitation progtam, then, upon sttccessful

completion of rehabilitation (as detelmined by a County designated physician), the emplol.ee shall be

returned to his regular duty assignrnent or the equivalent thereof; this rnay not apply to srnoking cessation

courses as determined by ths File Chief or designee.. If follow up care is prescribed after treahnent, such

shall be lnposed by the County as a condition of continued employment'

Imrnediately upon an ernployee's dischatge from a tehabilitation program, the employee will provide the

County with docurnentation of the follorv up care requiletnents as well as petmission for the County to
ascertain whether the employee has been andf or is abiding by the program tequirements. Moreovel, the

parties agree that enfty into such a rehabilitation progtam shall be deemed to constitute reasonable

suspicion that the employee has in his s)'stem or is using conttolled substances, nicotine, natcotics, dnrgs

or alcohol, and that, accordingly, the employee may be subject to testing procedutes in accordance with
paragraphs B and C above, as required by management, for a pedod not to exceed twenty-four (24)

months ftom the date that the employee is released from treatment.

50.19 TreatmentCompliance

Unit members are encoutaged to make use of the avaiable resources for treatment for substance abuse

problems. As provided rn this Article, a unit member may be required to undergo treatment fot substance

abuse . A unit member who refuses or fails to comply r.vith the requirements for treatment, after care, return

to dut/, or follow-up testing shall be subject to termination.

50.20

50.21,

Unbiased and Imoartial Aoolication

The County is dedicated to assuring fur and equitabie application of thrs substance abuse Atticle. Managers

and supervisors shall use all aspects of this Article in an unbiased and impartial manner.

Confidentialiw

A. All information from a unit member's alcohol or other drug test is confidential and only the Drug &
Alcohol Program Specialist or designee are to be informed of test results, except when test results
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warrant pre-disciplinary andf or termination proceedings. Under these circumstances, test results will be

given to the Fire Chief, or designee.

B. All records relating to the taking of, or the order to take, an alcohol or other drug test shall be deemed

confidential unless written authorization has been obtained from the unit member or the records become

the subject of an administrative or judicial proceeding.

C. The employee shall only be required to provide theit County employee nrunber when submitting for a

random drug test. At no time shall an employee be compelled to provide their social security ot driver

license number to the physician's office.

D. The consent form for the unit member's voluntary release of confidential drug testing information shall

contain, at a minimum, the following information:

1 . The name andf or title of the person(s) who is authorized to obtain the information;
2. The purpose of the disclosure;

3. The duration of the consent; and

4. The signature of the unit member authotizing release of the information.

E. As ptovided for in F.S. 440.102.8(c), "Infotmation on dtug test tesults shall not be used il any cdminal

proceeding against the employee or job applicant. Information teleased contrary to this Section is

inadmissible as evidence in any such criminal ptoceeding." In addition, information on drug test results

shall not be voluntarily provided by the County for use in any cdminal proceedings against a unit
member.

F. All records relating to the taking or ordering of an alcohol or other drug test shall be kept by the

County's Risk Managernent Office in a sepatate medical fi.Ie.

G. The Fire Chief shall prevent the unauthorized disclosure of the order to take, or the results of, an alcohol

or othet dtug test, maintaining such records in a secure maflner'

50.22 Cornoensable'lrme

lfith the exception of return to duty testing, time involved for any drug or alcohol testing shall be conducted

on duq' and compensated in accordance vdth this Agreement.

50.23 Exoedited Arbitration for Reasonable Suspicion TestinE

r\. None of the arbitration procedures set fotth below shall be used to, or have the effect of, halting ot
interrupting the testing procedure (including collection of the sample) itself. Flowevet, once this

procedute is properly invoked and followed, no results of a test shall be released except in accordance

with drrs procedure.

B. Within twenty-four (24) hours of receiving written notice of testing, either the unit member ot the Union
may invoke expedited arbitration challenging the County's reasonable suspicion determination.

C. Within twenty-four (24) houts of such notice to the County, the Union and the County shall meet and

select an Arbitrator from a list of permanent atbitrators established by the County and the Union.

D. The Arbitator shall be notified immediately, via telephone, and the Arbitrator shall schedule a hearing

within twenty-fout (24) hours of such notiFrcation. If the Arbitratot is unavailable, the parties shall select

another Arbitrator, from the pemanent list, who is able to hold a hearing within fwenty-fout (24) hours.
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E. The scope of the Arbitrator's jurisdictron at the hearing shall be limrted to determining whether the

County Lad reasonabie suspicion to subject the unit member to drug testing. The Arbitratot shall not

determine any other issue.

F'. The County shall have the burden of proof on this issue, and the facts upon which the County may rell'

shall be limited to those relevant to the issue of the County's reasonable suspicion and as otherwise set

forth in the County's written notice of reasonable suspicion and as might be subsequently developed.

The Union andf or the unit member shall have the right to present counten'ailing evidence and defenses.

The County rnay present rebuttal evidence to issues raised by the Union. Either party may submit oral

argument zndf or briefs at the close of the hearing.

G. The Arbittator shall issue a ruling within forty-eight (48) hours following the parties' submission of
evidence and arguments, unless additronal time is allowed as mutually agreed by the Union'and the

County.

H. Should the Atbitrator determine that the County did not have reasonable suspicion, the test results shall

not be communicated to eithet the County ot the Union, except by permission of the tested unit

member. Records of the test results shall not be used by the County against the unit member in any

future proceeding.

I. Should the Arbitrator determine that the County had reasonable suspicion, the test tesults will be

communicated by the labontory to the County and the unit member, consistent with Section 50.13

above.

J. A unit member who has either been suspended or dischatged shall be placed on leave with pay status

pending the result of expedited arbitration.

50.24 Grievances

Application of all aspects of this Arucle shall be subject to the grievance procedure'

50.25 Reopener

if U.S. Department of Transportation rules ot regulations become applicable to any unit member othet than

.-.rg.n.lirrehicle dispatchers and supewisors, who are abeady part of the County DOT program, the palies

agree to re-open tlrrs Arti.le, for the litoit.d pu{pose of negotiating changes necessary to bring this Article ur

confotmance with U.S. Department of Transportation rules ot regulations. Negotiations shail cornmence

within two (2) weeks of written notice invoking this Provision.

50.26 Severabiliw

The Uruon reserves the dght to challenge the constitutionatty of random drug testing.

If any section, patagraplt, sentence, clause, phrase or wotd of this Article is held by a coutt to be

unconstitutional, inoperative, or void, for any teason, including, but not limited to, the declaration by a court

of competent judsdltion that tandom drug testrng is unconstitutional, such holding shall not affect the

remainder of this Article.
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ARTICLE 51

EMPLOYEE ASSISTANCE

51.01 The County agrees that all unit members covered in this Agreement may be subject to emotional, physical

and stress-related problems as a direct or rndirect result of the unit membets' work. The County will
encourage such unit members to seek out assistance for such problems whenever necessar)r.

51,.02 Counseling is also available through the Employee Assistance Program (EAP) to a unit member, on an

individual basis, who is in need of counseling as a result of aLny emotional, physical or stress-related condition,

legardless of whether dre condition has been caused b)'a work-related incident or not'

51.03 Such consultation/counseling will be considered confidential in natute. The mere fact that a unit member

seeks or receives assistance from such a program will not affect the unit member's annual evaluation or be

noted ofl any aftempt at promotions ot in any other manner be used against the unit membet.

Critical Incident Stress Debriefings (CISD)

A. The County will continue to provide re[ef fot ptoblems possibly caused by post-traumatic syndtome.

This will be accomplished by maintaining a CISD Team. This Team will be available for consultation by

any unit membef, at the completion of his/her assignments, in relationship to any non-declared

emergency, declared emergency, ot disaster associated with theit wotk. A contact phone numbet will be

posted in all work sites, fite stations, and teporting points for all unit members. If at any time the CISD

Team feels that a unit member is in need of organized professional assistance, then this assistance will be

made available to the unit member through the Employee Assistance Ptogram @AP) A urut member

who seeks out or receives assistance from the members of this Tearn will have this service provided at no

cost to the unit mernber.

B. Forrnal debdefings will be approved b)'either the Ffue Chref, or designee. Formal debriefings shall have

mandatory attendance. Formal debriefings will be scheduled to occur during regular work hours between

the hours of 0800 - 2200 hours. No member will be directed to speak or similady participate in a

debriefing. All debtiefing teams shall consist of a peer support rnember and a mental health professional.

Any recommendations frorn the Debriefing Team fot possible follow-up counseling with a mental health

professional will be handled with the utmost confidenttality, the same as any other health issue. Follow-
up work rvill be voluntary, unless the unit member's iob petformance is being affected. All follow-up
programs will be through the Employee Assistance Program (EAP).

C. To the extent that any portion of this shall conflict with Florida Statutes the Florida Statute shall prevail.
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ARTICLE 52

HEALTH AND WELFARE (INSURANCE)

52.01 Grouo Ilealth Insurance

The County shall furnish unit rnembers such group health inswance as is authorized by the Board of County

Commissioners of Btevard County. The unit member and County premiums for plan benefits shall be paid

in accordance with the amounts currently established by the Board of County Commissioners or as may be

revised (benefits andf or premiums) via a committee/public meeting ptocess. Deductibles and co-payments

shall be established annuah by the Board of County Commissionets. Dependent coverage shall be made

available 
^t 

r tes determined annually by the Board of County Commissionets. Optional vision and dental

benefits and premiums for unit members and dependents shall be established annually by the Board of
County Commissioners and paid by participants.

52.02 Committee Particioation

During the review period whereby the County is evaluafing /negoiatngpremiums, deductibles, co-Payments

andf or benefits with a provider(s), the Union rnay, 
^t 

its option, participate as a member of the Employee

Benefits Advisory Committee or other relevant committee(s).

52.03 Retirement

Upon retirement, a unit member shall be entitled to convert to an individual group insutance policy in
accordance with the terms and conditions of the policy then in existence.

52.04 Aooeals

If a unit mernber is discharged or indefinitely suspended, and he/she files a grievance or appeal with the

Merit System or follows the grievance procedure set forth in this Agreement, the unit member may continue

his/her Health and Life Insurance Coverage until final disposition of the case by pry.g the entire premium

cost until he/she is either reinstated ot terminated.

52.05 Life Insutance

The County shall maintain such life insurance policies for all unit membets covered by this Agreement as is

authorized by the Board of County Commissioners of Btevard County.

52.06 Benefits

In the evenr of the death of a unit member, the County shall send to his/het designated beneficiary or estate

any acctued pay, and pay for any unused annual leave aud any unused sick leave in accotdance with the

provisions of Articles 19 and20.

93



ARTICLE 53

HEALTH & SAFETY

53.01 The County and the Union desire to malrtain high standards of safety and health in ftefighting, prevention,

trainilrg, emergency medical sewices, and other related areas; to eliminate, in so far as teasonably possible,

accidents, deaths, injuries, health hazards and occupational illnesses.

53.02 Protective devices, wearing appatel and other equipment necessary to properly protect frefightets and

emergency medical petsonnel, shall be provided by the County. These devices, apparel and equipment shall

be inspected by a joint Occupational Health and Safety Committee on a pedodic basis to ensute propet care

and maintenance. Each committee member shall receive the Annual Putchase Project Plan upon its
completion.

53.03 The County and the Union shall each appoint three (3) members to the Occupational Health and Safety

Committee. This Commrttee shall meet at least quartedy to discuss safety concetns and develop

tecommendations to resolve these concerns to the Fite Chief, whose decision concetning the

recommendations shall be flnal. Union appointments shall be from the same shift when possible. The

Committee shall forwatd 
^ 

copy of all repotts and recommendations to the Union Ptesident.

O Fire Figltter -Union r/ection

(1 ) Lieatenant -Union rclection

(1) Field Muzber-feld nanagement nlection

(1) D;rhict Chief- nanagement rclection

( ) Tmining Oficer - management rcileclion

(1 ) Chief of Training / S afeA Oficer - managenent selection - chair

(1 ) Inspector or ditpatcher -Union Selection

53.04 Time spent pafticipating in joint Safeq' Committee meetings with Management shall be counted as houts

worked. Time spent participatlng in inspections or investigation of safety and health concerns, approved by

the Fire Chief, shall also be considered as hours worked.

53.05 A membet of the Occupational Health and Safety Committee, appointed by the Fire Chref, shall serwe on the

Countywide Executive Safety Committee.

53.06 The Occupational Health and Safety Committee shall be guided by the following:

A. Monitor the independent investigation of Department deaths or serious injuries to determine the

fundamental cause and contributing factors.

B. Make periodic checks of protective devices, wearing apparel, other equipment, facilities and apparatus, to

monitor proper carc and maintenance and tepott thet findrngs to the Fre Chief.

C. Review and analyze all reports of accidents, death, injuries and ilkiesses. Recommend corrective actions

to improve work practices ot conditions.

D. Provide recommendations for cotrection of hazatdous conditions or unsafe wotk methods and unsafe

work practices ot conditions found in the investigation of accidents. All such recommendations shall be

forwarded to the Fite Chref and the Union President.

E. Research and prepare recommendations on any matter pertaining to the health and safety of batgaining

unit members at the request of the Fire Chief.
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F. Keep minutes of all joint Committee meetings to be distributed to Committee membets, the Union
President and the Fire Chief.

53.07 The County agrees to vaccinate bargaining unit members against Hepatitis B, at the unit member's discretion,
and at no cost to the unit member.

53.08 The County shall designate the Department Infectious Disease Control Officer(s) and shall establish

procedures for bargaining unit members to notify the Officer(s) in the event of a significant exposure to a

patient or victim, as defined in the Ryan White Act.

53.09 The Occupational Health and Safety Committee shall present to and discuss tlieit tecommendations with the

Fire Chief, who shall study the Committee's tecommendations and provide a response.
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54.0'1,

54.02

54.03

54.04

54.05

54.06

ARTICLE 54

UNIFORMS AND EQUIPMENT

All combat frefighting personnel shall be provided with personal protective equipment and other equipment

which shall meel the requred N.F'.P.A., O.S.FLA., N.I.O.S.H., Federal or State Standards and shall include,

but not be limited to:

A. Helmet for Structural Firefighting

B. Protective Clothing/Equipment for Structural Firefighting

C. Gloves fot Stnrctural Firefighting

D. Protective Clothing/Equipment for Wildland Fitefighting footwear for Firefighters

E,. Personal Ptotective Eyewear

F. Ear Protection

All Fire inspector personnel shall be provided with adequate unifotms, petsonal protective equipment, and

other equipment piovided shall meet the tequired N.F.P.A., O.S.H.A., N.I.O.S.H., Federal ot State Standards

and shall include, but not be limited to:

A. Cemfied construction hardhat

B. NFPA approved NOMEX protective outerwear

C. Gloves fot Structural Fire investigations

D. Petsonal Protective Eyewear

E. Ear Protection

The unit member is responsible for maintaining issued geat and equipment in an acceptable condition and

shall wear the gear and equipment in the manner required by regulations issued by the Fire Chief.

Safety equipment issued by Brevatd County Fire Rescue must be worn by unit members under the conditions

and citcumstances tequired by Department regulations. Failure to abide by said regulations may result in

disciplinary action up to and including dischatge.

The Fre Chief, or designee, shall desrgnate the uniforms and equipment required of unit members in the

Department and such required uniform items (except personal items such as socks and undetgarments) will
be issued by the Department to each unit member. Optional, apptoved uniform wear is ptovided for the

comfort of the individual membet within the specific parameters as follows:

A. Members may we r tlle approved department T-Shirq or they rn y we^r a department issued polo shirt;

or they m y we r,between the houts of 1700 - 0700, the approved company pride T-Shitt year round.

B. The department shall retain the nght to require different duty unifotms for specific events anytime during

a unit member's tout of duty, as defined in the depattment's orders and procedutes. The company

officet may insist upon crew uniformity.

Union pins and insigruas approved by the Fire Chief, or designee, may be displayed on unit membet

uniforms.
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54.07

54.08

Uniform items which are damaged or lost through no fault of the unit tnember, wiil be replaced by the
Department. Damage to or loss of uniform articles as a result of neglect or intentional misuse will be

grounds fot disciplinary action and the unit member will be required to replace the damaged or lost item at

his/her cost.

It is understood and agreed that unit members are not to wear uniforms while off duty, except for special

occasions as may be authorized by the Fue Chtef, or designee.

54.09 A unit member who wishes to purchase h'rs/het own safety equipment may do so as long as the equipment
meets or exceeds the standatds described above at the time of putchase and is approved by the Fte Chief, or
designee.

54.10 The Occupational Health and Safety Committee may recommend to the Fhe Chief that the issued equipment
ot uniforms be changed or modified. The trtte Chief shall have firal authority on the issuance of equipment
ot unifotms.

54.11 Upon request by a urut membei to replace equipment or unifotms, the Supply Manager shall vetify the need

for replacement. The need to replace personal protective wear (for example, firefightet wear) will be verified
by the District Supewisor. lWhere verified, the Department shall provide the replacemeflt as soofl as

teasonably possible. ril{here combat equipment is involved, the Depattment shall make eve{t teasonable

effort to expedite the replacementandf or provide temporary equipment.

54.1,2 $[hen a known hazatdous material or biohazatd is found to be involved in an incident, every reasonable

effot will be made to replace the gear until proper decontamination can be accomplished.

54.1,3 Upon retirement or promotion, each unit rnember may elect to tetain his/her issued badge andf ot helmet.
Retirees shall have the option to retain their dress unifonns and be issued retirement patches. Additional gear

may be retained with the apptoval of the Support Chief ot designee.

54.1,4 Upon cessation of employment with Brevard County Fire Rescue, all issued equipment and uniforms will be

surrendered by the unit member. If a unit member fails to turn in all of his/her issued equipment, his/her
final paycheck, includrng any benefits owed rnay be withheld. Nothing contained herein prohibits the County
from seeking cdminal or civil satisfaction fot the missing items.
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ARTICLE 55

REIMBURSEMENT FOR DAMAGED PERSONAL EFFECTS

55.01 Any unit member, while engaged in the petfomance of his/her assigned duties, who shall have damaged or
broken watch, prescription eye glasses, contact lenses, retainers, dentures or cell phone, shall have the same

replaced ot tepaired, whichever is the lesser cost of the two, by the County subject to the following limits:

Item Maximum Contribution by County

\Watch $s0.00

Eyeglasses $100.00 fot fnme; $50.00 for each lens

Contact Lenses $20.00 for each lens

Retainers $4o.oo

Dentures $120.00

Cell Phone $100.00

55.02 In the event of an njury covered by Workers' Compensation, \Torkers' Compensation shall apply to the

replacement of eyeglasses or dentures.

55.03 However, such damage shall not be the result of notmal wear and teat, negligence, ot misuse on the part of
the unit member or his/her failure to use proper eye protective equipment, whete provided by the County.

55.04 Claims mentioned in this Arucle must be suppotted with proof of damage and reported to the Fire Chief, or
designee, within seventy-two (72) hours following the incident. The Fke Chief ot designee may waive this

requirement, dependent upon suff ounding citcumstances.
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56.01

56.02

56.03

56.04

ARTICLE 56

MILEAGE ALLOWANCE

Any employee covered in the bargaining unit who is required to provide their own ftansportation with the use

of ineirprirrately owned vehicle, for County business, shall be compensated for such use at the current

mileage rate established by the Board of County Commissioners ot the rate as mandated by Section 1'1'2.061',

Flodda Statutes, whichever is greater.

The term "County business" shall be de{ined as a specific assignment to an employee by his/her supervisot

which requires ttre employee to travel, from one wotk site to anothet, when County ttanspottation is 
.not

made ava11ab].e. This shali not include commuting to or ftom the employee's place of residence, to his/het

assigned reporting point.

Employees shall submit, to the appropdate opetating division, the number of miles dtiven during the

previous three (3) month petiod on a propedy completed, appropriate County Travel Reimbutsement form.

Thi. fot* shall be submitted on a quaterly basis by the 15'h of the month following the end of the quartet;

no forms will be accepted after the 15,h for that quartet. Management, on receipt of the form, shall submit it
to the County Financi Depaftment within five (5) working days and keep documentation of the submission.

Mileage will not be paid for attendance of mandatory meetings, physicals, 01 oveltime assignments.
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ARTICLE 57

RESERVED
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ARTICLE 58

SECURITY

58.01 The County hereby agrees not to discipline a unit mernber for lost or stolen County equipment, unless said

loss results from the intentional or negligent actions of the unit membel'

58.02 The County shall take reasonable, practical effotts to minimize the potential for pubtc access to locations

where County and unit members'private gear is stored.

58.03 The County shall take reasonable, pnctical efforts to illuminate employee parkrng are s at all worksites.
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59.01

59.02

ARTICLE 59

SUSPENSION OF AGREEMENT DURING EMERGENCIES

If in the sole dissetion of the County it is determined that emergency conditions exist, including but not

limited to, tiots, civil disorders, hurricane conditions, or other simjlar catastloPhes, the provisions of this

Agreement, reasonably necessary to meet the circumstances of the emetgency, m^y be suspended by the

County dudng the time of the declared emergency, provided unit members shall be paid their regular r^te to

include ovefiime pay f.or hours actua\ worked.

A. Within thirty (30) days of the conclusion of the stated emergencl', the Union must place in wtiting any

alleged violations which the Union has good cause to believe may have occurted during the sgspension of
the Agteement.

B. The Fire Chief and the Union must meet within fourteen (14) calendar days of teceipt of the Union's

written notice in an attempt to mediate any alleged violation.

C. If the mediation is unsuccessful; unit members may file a giievance as outlined under Atticle 39,

Grievances and Arbitration.
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60.01

60.02

ARTICLE 60

PROHIBITION OF STRIKES

The Union and its membership agree that it will not under any cfucumstances or for any reason, participate in
or engage in any strike, slowdown, intentional intetfetence with their work, boycott, or picketing which is
intended to, or has the effect of, deterring employees of Brevard County FLe Rescue from performing their
assigned duties.

It shall be a violation of this Agreement for any unit member, while on duty, to fail to or refuse to cross or
pass any picket line if such failute or tefusal should 'tn any way cause a delay or interruption in carrying out
the duties of Btevard County Fire Rescue.

60.03 The Union agrees that any violation of this section shall be grounds for immediate discharge, and such
dischatge ot other disciplinary action, will not be reviewable undet arry gtievance procedure, except to
determine if in fact, a violation has occutred.

60.04 The Union further agtees that in the event of any sftike, work stoppage, or interference with the operation of
the County, a tesponsible official of the Union shall promptly and publicly disavow such activities, and
forward written otders to arry unit members engaged in such activities, to return to work immediately.

60.05 The Union agtees to post on the bulletin boards, as referenced in Article 8 of this Agreement, notices which
order the prohibited activities to cease immediately.

60.06 These Union responses shall occur immediately upon receipt of written notice from the Of{ice of the County
Managet or the County's Office of Human Resources Directot, that such prohibited activities have occured
or are taking place.

60.07 Nothing herein shall preclude the County ftom using othet ternedies and/or penalties provided by law in the
case of a public employee stdke.

60.08 This article shall not preclude the union or its'members from an infotmational picket.
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61,.01

61.02

ARTICLE 61

NON-DISCRIMINATION

Neither the Counq, nor the Union shall discriminate ot sanction intimidation against any unit membet
because of his/her membership, or lack of membership in the Union, or for the exercise of any rights or
privileges provided undet this Agreement or by any Federal State, or local law or ordinance. The County and
the Union further agree that neither shall discdminate against any unit member because of his/her race, color,
creed, national origin, sex or age.

The County and the Union further agree that the use of the masculine gender pronouns to indicate unit
members shall be interpreted to mean both male and female unit members, and that such usage is in the
intetest of readability and follows the proper rules of English, and further that such usage is not intended, nor
shall it be interpreted to be, sexual discrimination.
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ARTICLE 62
APPENDICES AND AMENDMENTS

62.0I All appendices and amendments to this Agreement shall be lettered, dated, and signed by the responsible

patties, and shall be part of this Agreement.

62.02 Any and all appendices, amendments and/or Memorandums of Understanding (A{OUs) to thrs or previous

agreements that conflict with this agreement shall expire with implementation of this conftact,
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ARTICLE 63

SEVERABILITY

63.0"1 The County and the Union agree, in the event any provision of this Agteement is declared invalid by a court

of competent jurisdiction or becomes unlawful by action of the Florida Legislatue, the temainder of the

Agreement shall remain in fuIl force and effect

63.02 If such action occurs, the Union and the County agree they shall meet within fifteen (15) working days to

negotiate and agtee upon a rcplacement Atticle.
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64.01

64.02

64.03

ARTICLE 64

PRE-EMPLOYMENT AGREEMENT

The Union acknowledges the need fot pre-employment agreements'

The Uruon acknowledges the existence of pre-employrnent agreements.

The current pre-employment agreement may contain the following information and requirements:

1. Continued compliance with tobacco product use limitation of the Flotida State Fire Marshal's of{ice.

2. Maintain cuffent those certifications obtained during odentation, to include, but not be limited to:

BTLS, PALS, ACLS Healthcare Provider (CPR), Public Safety Telecommunicator (Dispatch)

3. Cetification as a Florida Paramedic within no more than twenty-fow Q4) months of the end of
orientation.

Repayment clauses for coutses taken which wete paid for by the County. A unit member who has

t...i.r.d tuition reimbursement or school funding who separates ftom employment fot any reason other

than disability, reduction in workforce, ot death, within the two Q) year period shall reimbutse the

County for tuition benefits applicable to coutses (including Patamedic school) completed during the

affected pedod. Reimbursement shall be in the amount ptoportionate to the two (2) yeat period of
employment not completed, rounded to the nearest mooth.

Attendance and successful completion of a Florida approved trrtefighter 1 and Firefighter 2 tating
program in order to achieve and maintain a Certificate of Completion and Cornpliance.

4.

5.
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ARTICLE 65

VIOLENCE IN THE WORKPI-ACE

65.01 Brevard Counry and Brevard County Fire Rescue will not toletate physical actions or verbal statements that

incite, suggest, or threaten violence against an employee, officet, agent, citizen andf ot patient of Brevatd

County.

65.02 Any unit member who on duty, threatens violent actions against another Btevard County employee ot acts in

a violent manner towards a Brevard County employee, iegafdless of that employees job function with
Btevard County govelnmenq shall be subject to immediate suspension with pay.

65.03 A healng must be held within ten (10) business days. Failure to conduct the headng within ten (10) days due

to the unavailability of either the unit member andf ot the Union will tesult in the employee's with pay

suspension being automzttcally converted to a suspension without pay.

65.04 It is the intent of this Article to address only violent actions andf or statements as they relate to wotk
performance, actions, location andf or functions of wotking for Brevard County andf or Btevatd County Fite

Rescue.

65.05 Unit members who, prrsuant to the hearing pfocess, ate found to be guilry of a violent act andf ot statement

as defined within thii Article, shall be g,nty "f a "dismissal" offense pet the County Medt System and the

County's Violence in the Workplace policy. Disciplinary action will be taken as outlined for a dismissal

offense per the County Merit System.
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66.01.

66.02

66.03

66.04

66.05

ARTICLE 66

DAMAGE TO COTINTY PROPERTY

lWhen a unit member intentionally or through repeated acts of negligence damages ot allows to be damaged a

piece of County properr/, outside of its normal weat and tear for its use, it is petmissible to tequire the unit
member to pay the applicable County insutance deductible ot replacef repair the property.

If the damaged property cannot be replaced through the County insurance progtam and the unit member is

found to have caused or allows the properry to be damaged, the unit member may be tequired to pay the full
amount of the depreciated value of the equipment, as determined by Brevatd County Asset Management

teptesentatives.

The County may deduct the necessary repayment from the unit member's bi-weekly compensation in the

amount not to exceed $50.00 until the total repayment is met. If there is any remaining balance, upon
separation of employment, that balance will be withheld from the employee's separation pay, so long as the

reduced sepatation pay does fall below minimum wage.

Nothing contained in the Article ptecludes the Department ftom conducting a pre-disciplinary heating and

issuing progressive discrpline in conjunction with Section 66.01 and 66.02 zbove.

A unit member may be disciplined and be requted to pay for the teplacement of lost equipment if the loss is

due to intentional andf or negligent action(s) by the unit member.
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ARTICLE 67

SPECIAL OPERATIONS TEAM

67.01 O.ualifications

The mrnimum training requirements for a Special Operations Team member ate as follows:

1. State of FloridaHazatdous Materials 160 certification
2. Rope Operations
3. Rope Technician
4. Ttench Technician
5. Confined Space Technician
6. Vehicle Machinery Rescue (VMR) Opetations
7. Vehicle Machinery Rescue (VMR) Technician

The Depattment reserves the dght qo modify this list of requirements as needed based on continuation of the

programs, renaming or rewriting of progtams, ot addition or deletion to these training requirements from the

NFPA 1670 Rescue Technician standard ot NFPA 471,472,473 Hazardous Matedals Response Standatds.

Any employee becoming a member of the Special Operations Team will have twenty four Q4) months from
their start date on the Team to complete all core requirements. If, for reasons out of the employee's control,
he/she is unable to complete these requirements in this time frame, it may be extended by the Fire Chief, ot
designee. Otherwise, failing to meet these requirements would constitute reassignment of the employee and

placing the position open for bid.

67.02 Staff,rnE

Open positions created ofl the Teatn due to Department approved leave usage will be filled with Team

members frst. If no Team members are wa:trable to rvork the overtime, the Department's Hazardous

Materials Technician list will be used. If no Hazardous Materials Technicians are available to work the

overtime, the Department's Mandatory Overtime List will be used to select the first qualified Person for the

position. \Vhen open positions exist for an extended period of time (onger than ten (10) shifts) on the SOT
an SOT 1 certified member may be moved from their regular assignment to the SOT to cover the vacancy. A
qualified member will be defined as a member of the Department that currently receives the Special

Operations Team (SOT) 1 or SOT 2 incentive.

Persons hired after 1999 that have entered into a pre-employment agreement with Brevard County Fire

Rescue to attend Paramedic School, and are assigned to the Special Response Team, will be required to attend

Paramedic School as pet their agreement.

Unit members required to complete Paramedic program will not be removed from the Team assignment

upon teceiving Paramedic certification. Team members are cwrently assigned to the Team with outstanding

MOU agreements with the County will have 2 (two) years to complete their conftact requirement for
paramedic certification from the date this agreement is ratified.

61.03 Biddins

The bid process for open positions on the Special Opetations Team will follow the guidelines established in
Article 43, andwill additionally be subjected to the foilowrng condition:

Personnel who bid must meet the Special Response Team qualifications identified in this aticle and be a

minimum of State of Florida Hazmat 160 cetufied. If no biddet meets all the identified qualifications,
personnel with the highest number of required classes (in addition to State of Florida Hazmat 1.60

cetification) can be considered at the disctetion of the Fite Chief or designee.

1
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ARTICLE 68

ANTr- TOBACCO/NICOTINE POLICY

All firefighter-cetified unit rnembers hired after October 01, 2008, shall be non-tobacco users at the time of hire as a

condition of employment, and shall be required, as an absolute condition of continued employmenq to refrain ftom
smoking cigarettes, e-cig/vaping, cigars, pipes, or use of any type of tobaccof nicotine products of any kind at all

times, whether on or off duty.

Nicotine (Cotinine) teJting shall be considered part of the random dtug testing as provided for in Atticle 50.08 C for
all employees hired aftet October 1, 2008.
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ARTICLE 69
SAVINGS CLAUSE

The Union and the County agree to reopen Arucle 13 of this Agreement when the BOCC declares there exists a

"financial hardship" that iras-an adrrers! impact on Public Emlloyer's ability to pay benefits contained in the

Agreement. The proof of such an inability to pay these benefits Les strictly on the County and must be shown to

have a similar impact on all other Ad Valorem funded County agencies. To invoke this article, the Board of County

Commissioners must pass a resolution to declare a state of 'financial emergency' necessitating the re-opening of
Article 13. The union and County fwther agree that any modi{ication of the wage article shall be no more than the

burden shared by the balance of all other County employees.
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Rita Pdtchett, Chairman
Brevatd County Commission

ARTICLE 70

DURATION OF AGREEMENT

Upon ratification and/or approval by the IAFtr Local2969 and the Brevard County Board of County Commissioners

this agreement shall become effective October 1, 2018 and shall continue in effect until midnight October 1, 2021 .

Either theCounty or the Union may re-open Article 13, Wages, for the thitd year of this agreement by serving Notice
of Intent to Renegotiate between October 1, 201.9 and October 31, 201'9.

Frank Abbate, County
Chief Executive Officer for the
Board of County Commissioner

04/24/zOtB
As approved by the Board of

Chief Director President
International Association of Fire Fighters

Local2969
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